win 4 ee fe 
P.O. FAD 
Hg a shi) a8 
HC Vit Ae 
vy 9% la 


bah 
Hd tal 

Buds 

Vay 


Hit gia 
Wii 
sya 


FAM AT FeO 
ey OW ae 


iy I. 
WT Wiis 
ip hte 
ie ek aa 
Sein 
hd ata 


Ke 


f - V hy at) 


Digitized by the Internet Archive 
in 2023 with funding from 
University of Toronto 


https://archive.org/details/31761 116376740 


lo and Em 
| od | Riseatle fatla fecah ada ener n Canada 


Employment 
Equity Act 


Annual Report 
to Parliament 19 


Canada 


Employment 
Equity Act 


Annual Report 
to Parliament 1988 


Minister of Supply and Services Canada 
ENG MPI. 4-/1988 
ISBN 0- 662- 56359-X 


WH-3794 


eo 
~~ 
Sg »* 
° x 
7 2 1O29 
ee / 
: 
Re 
Cfs eX O° 4 
yY ot \V 7 
“ ee 


Monique Vézina 
Minister of State for Employment and Immigration 


Ministre d’Etat 
a l’Emploi et a I’Immigration 


Minister of State 
for Employment and Immigration 


CANADA 


Her Excellency 
Governor General of Canada 


May it please your Excellency: 


I am pleased to table in Parliament the first Annual Report on 
the implementation of the Employment Equity Act. 


The precedent-setting Employment Equity Act, which was proclaimed 
in 1986, requires all federally regulated employers with 100 or 
more employees to adhere to the tenets of the legislation and 
report annually on their progress. 


This report consolidates and analyses the results reported by 
individual employers for the calendar year 1987. For the first 
time, the Canadian public has access to information on how the 
four groups designated in the legislation: women, aboriginal 
peoples, persons with disabilities and members of visible 
minorities groups, are represented in the workforces of federally 
regulated employers. 


The report does not attempt to explain why specific inequalities 
exist in the representation of the designated groups by 
occupations or across industrial sectors. The reasons for these 
persistent and troubling inequities are myriad and subject to 
debate. The report does, however, serve as a base against which 
progress toward the achievement of equality in the work place can 
be measured, as it represents the beginning of an ongoing process 
of annual reviews and assessments of employers' performance. 


A list of the employers subject to the Employment Equity Act is 
included. The reports of individual employers are available in 
public libraries across Canada or can be obtained from Supply and 
Services Canada. 


I know that the results of this exercise will be closely 
monitored by employers, labour, the designated groups and the 
media. Because this legislation is the first of its kind, it is 
also being viewed with great interest by provincial and municipal 
governments, as well as by the international community. 


The reports have enabled us to identify and assess the inequities 
which exist in the federally regulated workforce covered under 
the Act. I am confident that, with the knowledge that employers 
now have of their workforces and with public scrutiny of the 
reported results, the necessary action will be taken to ensure 
progress towards a more representative workforce - for the 
benefit of all those involved in the process. 


Respectfully submitted, 
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Additional copies are 
available at: 


Employment and Immigration Canada 
Enquiries and Distribution 

Public Affairs 

Place du Portage, Phase IV 
Ottawa-Hull 

K1A 0J9 


This document is also available 
on audio-cassette at the above 
mentioned address. 


"The purpose of this Act is to achieve equality in the 
work place so that no person shall be denied 
employment opportunities or benefits for reasons 
unrelated to ability and .... to correct the conditions of 
disadvantage in employment experienced by women, 
aboriginal peoples, persons with disabilities, and 
persons who are, because of their race or colour, in a 
visible minority in Canada..." 


",..employment equity means more than treating 
~ persons in the same way but also requires special 
measures and the accommodation of differences." 


Employment Equity Act 
Proclamation August 13, 1986 
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Highlights 


The Employment Equity Act was proclaimed in 
August 1986. The Act requires federally regulated 
employers with 100 or more employees to 
implement Employment Equity programs and to 
report annually on their results. The legislation 
focusses on the status of the four designated 
groups: women, aboriginal peoples, persons with 
disabilities and members of visible minorities in the 
federally regulated workforce. Reports were 
received from 373 employers, who reported a total 
of 594,531 on Form 1 of their reports. 


The first reports represent benchmark data on the 
status of the designated groups. The following is 
an overview of the results reported by employers in 
the first Employment Equity Act Annual Report to 
Parliament 1988.2 


Women 


e@ Women had a lower representation in the 
workforce covered under the Act (41.2%), than 
they did in the Canadian labour force (44%). 


e@ Women’s full-time average salary for the 
workforce under the Act was 13.5% more than 
that of women in the Canadian labour force. 


e@ Women held 37.7% of all full-time occupations in 
the workforce covered under the Act. Women 
held 74.6% of all part-time jobs and 32.1% of all 
temporary positions. 


e@ Approximately 9% of the women covered under 
the Act were also members of one of the other 
designated groups. 


@ Women who worked full-time were paid 70% of 
the average salary of men who worked full-time. 


1 See Appendix A, “Notes on Data", as well as Appendix C for list of these employers. 


2 See Appendix A, “Notes on Data." 


Highlights 


e Women gained 35,912 promotions or 53% of all 
promotions in the Employment Equity workforce 
in 1987. 


@ Over 50% of all women worked in the Clerical 
Workers group. As well, they held an even 
greater share of Clerical positions than did 
women in the Canadian labour force. 


Aboriginal Peoples 


e Aboriginal peoples were under-represented in 
the 1987 workforce covered under the Act 
(0.7%) compared to their representation in the 
overall Canadian labour force (2.1%). 


e@ The average salary for aboriginal peoples was 
lower than the average salary for the workforce 
covered by the Act. 


e Two thirds of aboriginal women in the workforce 
were paid less than $25,000. 


e Aboriginal peoples in the workforce were con- 
centrated in the Foremen/Women, Semi-skilled 
Manual Workers and Other Manual Workers oc- 
cupational groups. There were proportionally 
fewer aboriginal peoples in Middle and Other 
Managers, Professionals and Semi-Profes- 
sionals and Technicians occupational groups. 


e The data on hirings and terminations indicated 
that the number of aboriginal peoples in the 
workforce did not significantly change in 1987. 


Persons with Disabilities 


@ Persons with disabilities were under-represented 
in the 1987 workforce covered under the Act. 
Their representation in the workforce (1.6%) was 
about one third of that in the Canadian labour 
force. 


e@ The overall average salary of men with dis- 
abilities was nearly equal to that of men covered 
under the Act. However, women with disabilities 
earned about 4% less than women in the 
workforce. 


@ Over half of all men with disabilities were 
employed in the Semi-skilled Workers, Skilled 
Crafts and Trades Workers and Middle and 


Other Managers occupational groups. Two 
thirds of women with disabilities were in Clerical 
Workers positions, slightly higher than the 
proportion of all women who worked in the Cleri- 
cal Workers group. 


Members of Visible Minorities 


Members of visible minorities accounted for al- 
most 6% of the workforce covered under the Act 
which was close to their 6.3% representation in 
the Canadian labour force. 


The overall average salary of members of visible 
minorities was 93% of that of the workforce 
covered under the Act. Visible minority women 
were paid 99.9% of the women’s average salary 
in the workforce. Visible minority men were paid 
96.1% of the men’s average salary in the 
workforce. 


Members of visible minorities were more con- 
centrated in the Banking sector in Ontario and in 
the Communications sector in Quebec than was 
the workforce in general covered under the Act. 


The reported data indicate that the net effects of 
hirings and terminations was positive and that 
the group’s size increased by almost 5% in 1987. 


Employment Equity — 
The First Year 


On 13 August 1986, the proclamation of the 
Employment Equity Act launched the Legislated 
Employment Equity Program in this country. 


The stated purpose of the Act was to achieve 
equality in the work place by ensuring that ability 
was the sole criterion for employment 
opportunities, benefits and advancement, and to 
correct the existing disadvantages experienced by 
four specifically designated groups: women, 
aboriginal peoples, persons with disabilities, and 
persons who are, because of their race or colour, in 
a visible minority in Canada. 


This first chapter briefly gives the history of the 
legislation, the context in which it was introduced 
and the issues upon which it focusses. This first 
year has been a time of breaking ground, of 
coming up with innovative approaches to thorny 
issues, of testing and refining methods of 
administering the Act; it has been a year of 
meetings with people representing the full gamut of 
Canadian society: employers, employees, trade 
unions, women’s groups, organizations of and for 
persons with disabilities, visible minority groups, 
native peoples committees, federal, provincial and 
municipal agencies and departments, the media, 
the academic community and the general public. 


There have been discussions both about the 
concept of employment equity as it is defined in 
Canada, and its implementation. There has been 
agreement and there has been disagreement, as 
must happen with an issue that touches the lives 
not only of members of the four designated groups, 
but of every Canadian. 


How We Got Here 


Throughout Canada’s history, many separate 
groups and distinct cultures of this land have called 
for equity and fair opportunity in employment. The 
response has been influenced by social reform 
movements, societal trends, legal decisions, 
international agreements, economic pressures, the 
changing composition of the labour force, and by 
what was happening in other countries. 


During the 1950s and 1960s, employment statutes 
adopted in most Canadian jurisdictions prohibited 
racial and religious discrimination and legislated 
equal pay for men and women. In 1960, the first 
Canadian Bill of Rights was introduced. Stimulated 
by the winds of change that swept that decade, 
Canadians began to study the whole concept of 
human rights much more thoroughly. By the 
mid-1970s all the provinces had established human 
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rights commissions whose goals were to prohibit 
overt discrimination, to eliminate "intent" to 
discriminate (an elusive and difficult factor to 
determine) and to establish the practice of equal 
treatment for all individuals. What was becoming 
evident was a pattern of "systemic discrimination’. 
Individuals were being denied employment 
opportunities not on the basis of what they could 
do, but because of stereotyping or traditional, 
outdated and sometimes biased personnel 
management systems. 


For example, it was assumed that women did not 
have the skills or physical ability to work in most 
blue-collar occupations; or people with disabilities 
were often not considered for employment because 
of the assumption that their disability would prevent 
them from carrying out their tasks properly. 
General assumptions about groups of people were 
denying them their full rights as Canadian citizens. 
The barriers to equality lay in these assumptions, 
which became an integral part of accepted 
employment practices. 


Changes in Approach 


As pressure for change increased, it became clear 
that it was not enough to legislate general equality, 
systemic discrimination in the work place was too 
pervasive. As well, special measures would have to 
be adopted to ensure that the skills and abilities of 
the designated groups would be recognized. 


During the 1970s and throughout the 1980s, several 
governments at all three levels launched programs 
more specifically aimed at minorities and special 
groups. The Equal Employment Opportunity 
program for women was introduced in the federal 
public service; Manitoba, Saskatchewan, Quebec, 
Ontario and municipal bodies such as the Toronto 
City Council adopted special employment policies 
and programs for aboriginal peoples, persons with 
disabilities, women and visible minorities. At the 
same time, the women’s movement and the 
emerging movement for aboriginal self-government 
were gaining momentum. 


In 1970, the Royal Commission on the Status of 
Women reported to the federal government, with 
167 recommendations for steps that would 
promote equal opportunities for women in all 


aspects of Canadian society. And in 1978, 
Parliament enacted the Canadian Human Rights 
Act to provide legal safeguards in the federal 
jurisdiction against discrimination based on race, 
national or ethnic origin, colour, religion, age, sex 
or marital status, conviction for an offence for which 
a pardon has been granted, or by discriminatory 
employment practices based on physical handicap. 


Progress 


Increased pressure from disadvantaged groups 
themselves, and the gradual shift in social attitudes, 
led to the federal government's launching of 
uniquely Canadian programs and policies to 
improve the employment situation for women, 
visible minorities, persons with disabilities and 
aboriginal peoples. One of the early initiatives was 
the voluntary affirmative action program aimed at 
private industry, set out in a Cabinet decision in 
1975. Federal contractors and Crown corporations 
were specifically targeted in 1976, and the 
programs were consolidated in Employment and 
Immigration Canada in 1978. 


The program had two goals. One was to persuade 
employers, unions and professional associations to 
change those employment policies and practices 
that effectively barred the entry and advancement 
of women, aboriginal peoples, and persons with 
physical disabilities. Where regional circumstances 
dictated, a fourth group could be designated, such 
as, for example, Blacks in Nova Scotia. The 
second objective of the program was to achieve 
equal opportunities for women in the workforces of 
federal contractors and federal Crown agencies. 


In 1980, pilot affirmative action programs were 
begun in three federal government departments. In 
1983, this initiative was applied to all departments 
of the federal public service. 


By 1984, in spite of wide-ranging efforts by 
Employment and Immigration Canada to 
encourage affirmative action under the voluntary 
program, it was apparent that government efforts 
were achieving limited success. This point was 
further driven home by a number of major 
Parliamentary and Royal Commission reports, as 
well as in reports produced by interest groups, 
most of which recommended that mandatory 


programs were necessary if real changes were to 
be achieved. 


As Judge Rosalie Abella wrote in the Royal 
Commission Report, Equality in Employment, 

(p. 254): "It is not that individuals in the designated 
groups are inherently unable to achieve equality on 
their own, it is that obstacles in their way are so 
formidable and self-perpetuating that they cannot 
be overcome without intervention. It is both 
intolerable and insensitive if we simply wait and 
hope that the barriers will disappear with time. 
Equality in employment will not happen unless we 
make it happen." 


The Act 


Tke Employment Equity Act has three major 
premises: the first is self-evident, that in order to 
achieve equality in the workplace no individual shall 
be denied employment opportunities and benefits 
for any reason unrelated to ability. 


The second thrust is the assumption that special 
measures are necessary to ensure equality for 
members of the four designated groups. Special 
measures are strategies to improve the 
employment situation for specific groups within a 
short time frame, usually accomplishing the goal 
faster than with a more passive approach to 
employment equity planning. Recruitment and 
training strategies, for example, can be specifically 
designed to increase the representation of a 
designated group in a particular job category. 


This approach is seen by some as problematic, a 
remedy with the appearance of simply transferring 
the advantages previously enjoyed by one sector of 
the population to another — the swing of the 
pendulum. However, Canadians have traditionally 
recognized that in certain instances, justice to 
individuals can best be achieved by making special 
provisions for groups. Accommodation and 
recognition of group rights and characteristics were 
the basis of protective language and religious 
clauses in the British North America Act. Veterans 
of both World Wars have benefited from special 
rehabilitation, training and preferential hiring 
treatment in the federal public service. As well, the 
federal public service has carried out, for at least a 
decade, a special employment initiative for 
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Francophone Canadians as recommended by the 
Report of the Bilingualism and Biculturalism 
Commission, 1969. 


Canadian courts and human rights statutes 
recognize the fundamental validity of deliberate 
measures to overcome inequality in certain 
circumstances, including situations where the 
existence of barriers to equality is the result of 
unintended, "systemic" discrimination. Ina 
decision handed down on 25 June 1987, the 
Supreme Court of Canada approved the use of 
employment equity plans with numerical goals and 
timetables to deal with proven discrimination 
against groups (Action Travail des Femmes and the 
Canadian Human Rights Commission vs. Canadian 
National Railway Company). 


The third tenet of the Act is the concept of 
"reasonable accommodation" which requires that 
employers recognize legitimate differences 
between groups of people and take reasonable 
steps to accommodate those differences. For 
example, reasonable accommodation would 
include the use of special equipment to answer the 
needs of physically disabled workers, flexible shift 
schedules to accommodate the needs of religious 
minorities, work arrangements that recognize the 
child care responsibilities of parents, and the 
adjustment of corporate attitudes so that the 
cultural events and traditions of aboriginal peoples 
and other minority groups are respected. 


How the Employment Equity Act 
Works 


Federally regulated employers and Crown 
corporations with 100 employees or more must 
plan and implement an employment equity 
program and report on their results. 


Under the Act, employers must: 


e identify and eliminate any employment practice 
in their organization that discriminates against 
members of the four designated groups; 


e institute positive policies and practices to ensure 
that persons from the designated groups 
achieve a degree of representation that is at 
least proportionate to their representation in the 
workforce or "in those segments of the 


workforce that are identifiable by qualification, 

eligibility or geography." 
The Act requires employers to consult with 
employee representatives or, in unionized settings, 
with union officials, a provision recognizing that 
consultation with employees is essential to the 
success of an employment equity program. Each 
employer must file an annual report with the 
Minister of Employment and Immigration showing 
the distribution of members of designated groups 
within the company by occupation, by salary range, 
by full-time, part-time, or temporary status, and by 
the number of hirings, terminations and promotions. 


Employers have found that the following elements 
are critical to the successful implementation of 
employment equity: 

e senior level commitment 


@ managers with the necessary authority and 
resources to provide leadership and co-ordina- 
tion 


e@ employee involvement, through consultation 
and participation in the planning process 


@ ananalysis of current employment practices to 
determine where and why barriers to employ- 
ment opportunities and benefits are occurring 


@ an employment equity action plan, with goals 
and timetables 


@ acommunications strategy, so that the entire or- 
ganization is informed and prepared for change 


e@ feedback mechanisms that will allow problems 
to be identified 


@ monitoring. 


An employment equity plan is considered to be the 
concrete expression of an employer’s commitment 
to achieve a representative workforce at all levels of 
his/her organization within a reasonable length of 
time. 


Compliance 


The strength of the Act is in section 7 where it is 
stated that if employers do not comply with the 
mandatory reporting requirements, they are liable 
to a fine of up to $50,000. 


Employment Equity — The First Year 


A complementary relationship exists between the 
Employment Equity Act and the Canadian Human 
Rights Act, because now, for the first time, the 
Canadian Human Rights Commission has access 
to information on the status of designated groups, 
on a company-by-company basis. This allows the 
CHRC to determine whether action on its part is 
warranted, without having to wait for an individual 
employee to lodge a specific complaint. 


Finally, because individual employer reports will be 
available to the public, it is anticipated that public 
scrutiny will play an important role in encouraging 
employers to carry out effective employment equity 
planning and implementation. 


The Present Context 


The Employment Equity Act is not alone in its 
direction: a number of provinces now have either 
implemented or are studying mandatory pay equity 
programs for women in the private and public 
sectors. Some have also launched employment 
equity programs in government, including Crown 
corporations, and public institutions such as school 
boards and hospitals. Others are considering or 
initiating contract compliance programs requiring 
that companies doing business with government 
carry out employment equity planning for specific 
groups. 


Furthermore, a non-statutory program was 
introduced by the federal government in 1986. 
Under the Federal Contractors Program, any 
employer with 100 employees or more who bids on 
a federal contract to provide goods or services of 
$200,000 or more in value must sign a Certificate of 
Commitment to implement employment equity to 
be eligible to bid. As of September 1988, 1121 
organizations had certified their commitment; of 
these, 560 companies have received federal 
contracts since the implementation of the program, 
and are therefore subject to a compliance review. 

It is estimated that within the coming year about 
1500 organizations will have certified their 
commitment to employment equity. 


Other actions have been undertaken to improve the 
status of designated groups: all provincial and 
territorial governments have named ministers 
responsible for the status of women. In some 
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cases, these offices also have specific program achievement of equality in employment on the part 
responsibilities such as affirmative action, of Crown corporations and private sector 
employment equity or pay equity. Twelve of the 13 employers in the federal jurisdiction. The 
governments have also established separate government will continue to emphasize results and 
advisory councils to undertake independent a process of open communication as all 


research, to provide advice to government, and to participants gain experience with the program. This 
bring before the public and the government issues report is intended to assist that process. 

of concern to women. And some governments are 

putting into place similar agencies and advisory 

bodies for other groups, such as Native Affairs 

Directorates, Directorates for Persons with 

Disabilities and Race Relations Directorates. 


The Canadian Jobs Strategy, administered by the 
Canadian Employment and Immigration 
Commission, provides a variety of training and 
work experience programs. Many of these 
programs are targeted for members of the four 
designated groups. 


Administration of the Employment 
Equity Act 


The Employment Equity Branch of the Canada 
Employment and Immigration Commission is 
responsible for the administration of the 
Employment Equity Act. In practice this means the 
running of the two programs, the Legislated 
Employment Equity Program and the Federal 
Contractors Program. 


In carrying out its mandate, the Branch also 
provides functional guidelines and advice to a 
network of employment equity consultants located 
at EIC regional headquarters, professional advice 
and assistance to employers on the actual process 
of employment equity planning, and technical 
support such as detailed labour market information 
and occupational data for each of the designated 
groups, tailored to the needs of employers and 
industry. As well, the Branch is responsible for 
ongoing consultation with all interested parties in 
the employment equity policy field. 


What Happens in the Future 


In 1991, the Employment Equity Act requires a 
parliamentary review of the legislation. By this date, 
the government expects to see evidence of creative 
and comprehensive approaches to the 
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Employers’ 
Executive Summaries 


Introduction 


When the reporting requirements under the 
employment equity program were being 
developed, many employers wanted to be able to 
clarify or supplement the information they were 
required to provide in their statistical report. To 
give them more flexibility than the constraints of the 
forms allowed, they were offered the option of 
submitting executive summaries no longer than 
four pages. 


The following section is based on those executive 
summaries. It is important to note that all the 
summaries were prepared by employers; they 
describe their own experiences and conclusions. 
Generalizations based on their comments cannot 
be applied across the board, since only 139 
companies (38% of all employers required to report 
under the Act) included summaries with their 
submissions, and these did not always treat the 
same topics and issues. 


The executive summaries cover a broad spectrum 
of issues and topics: 


@ organizations’ current policies and practices, 
and historical approaches towards employment 


equity; 


e@ benefits arising from the implementation of 
employment equity programs; 


e challenges faced by their organizations in im- 
plementing employment equity programs; 


e distribution of designated group members within 
organizations compared with Statistics Canada 
data; 


@ union/management relations; 


e@ special measures and initiatives undertaken 
and/or planned for the future; 


e@ discussion of the self-identification process; 
e Clarification of the statistical information; and 


e data-gathering methods for reporting purposes. 


In their executive summaries, employers had both 
positive and negative comments to make on their 
first year’s experience. 


On the Positive Side 


Seventy-nine employers — more than half of those 
who submitted executive summaries — indicated 
support for the concept of employment equity and 
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GRAPH 1: EXECUTIVE SUMMARY SUBMISSIONS 
BY REGION 
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Employers’ Executive Summaries 


described the degree of success they had in 
initiating the program. The following sampling of 
quotes are from the executive summaries: 


The following excerpts from the executive 
summaries highlight concerns outlined by 
employers: 


The right to equal access in employment is a A lack of applicants from designated groups 


cornerstone of Canadian Human Rights. This 
philosophy helps us to maintain our competitive 
edge in the market, while at the same time enabling 
us to expand and develop the best possible 
workforce. 


In the beginning, little or no regard was given to 
formal "Employment Equity" or hiring certain groups. 
We merely hired anyone with experience. By 
accident more than design, we were fortunate 
enough to have several qualified women pilots apply 
and we eventually employed seven. This action by 
the Company attracted other women pilots who 
expressed enthusiasm for our hiring practices and 
their desire to join our company. This unexpected 
success awoke the company management to the 
potential value of an "Employment Equity" program. 
The legislation created the climate to formalize our 
hiring practices and made the company examine its 
overall employment practices and performance. 


While we are conscious of the many challenges 
facing us, we are approaching the task at hand with 
confidence. The principles of Employment Equity are 
now widely accepted as something that is not only 
fair to do but that will help us better manage our 
Human Resources as well as provide the Corporation 
with the pool of diversified talents it needs to meet 
the challenges of the new business environment. 


Employment Equity is not just a policy for us, it is the 
way we operate. We are committed to building a 
skilled and balanced workforce where opportunities 
are provided on the basis of merit. Employment 
Equity results in good service and makes good 
business sense. 


Challenges 


Although most employers reported some success 


in introducing employment equity programs, 
problems were indicated. The most frequently 
mentioned were: 


Our company requires individuals that are uniquely 
and highly qualified. It has been our experience that 
it is extremely difficult to locate people with the 
required criteria within the target groups. 


There are a number of reasons why women are often 
not attracted to towboat or shipyard work. Among 
them: 


- life on a coastal tug boat requires being at sea two 
weeks per month, living in close quarters with a small 
crew. 


- work in shipyards is often quite unpleasant as it is 
extremely dirty, physically demanding and involves 
working in small confined areas. 


Downsizing 


Since 1982, opportunities within the company, and 
for external recruitment, have been severely 
restricted due to economic and operating 
circumstances which have resulted in sizeable staff 
surpluses. A significant downsizing effort, including 
a hiring freeze and retirement incentive programs, 
has been undertaken over the past 6 years to 
balance the workforce at appropriate levels without 
laying off regular employees. This is being 
accomplished by retraining and reassigning existing 
staff members. During this period, external 
recruitment has been extremely limited and 
restricted to obtaining technical skills which are not 
available within the company. Therefore, significant 
changes to the composition of our workforce have 
not been possible as rapidly as we would like. 


Restrictions under collective agreements 


We are a highly unionized employer, approximately 
87% of our work force. Of these unionized 
employees, some 97% are covered by collective 
agreements which have union hiring hall provisions, 
i.e., the Unions operate a manpower dispatch 
system, thus leaving the employer with little actual 


@ not enough applicants from designated groups control over hirings. 

e downsizing Employment practices within the installation function 
are predominantly governed by collective 

e restrictions under collective agreements agreements. Consequently, modifications to [our 
company’s] internal practices which would allow for 

e low turnover of staff. the undertaking of aggressive employment equity 


initiatives will require negotiation and collaboration 
with the bargaining units. 


Employers’ Executive Summaries 


Low turnover of staff 


Turnover in 1986/87 was 3% and generally speaking, 
has been very low and as a consequence, meeting 
established hiring goals in the near future may vary. 
However, in light of this turnover level, hiring 
guidelines for entry-level positions have been 
established. 


The pace of hires over the next few years is projected 
to stay very low for these sectors of our business, 
reducing the pace at which workforce demographics 
can change. 


Two other areas of concern to the employers were 


the self-identification process and special measures. 


Self-Identification Process 


One hundred and three summaries (74.1%) 
touched on the self-identification process. This was 
a slightly problematic area, perhaps because in this 
first reporting year under employment equity 
requirements, many employers had never 
conducted self-identification surveys before. 


The reporting requirements include the gathering of 
data on members of the designated groups — 
women, persons with disabilities, aboriginal 
peoples and visible minorities. The choice of 
method was left to the employers — surveys, 
questionnaires or personal interviews. Employees 
were asked to allow themselves to be identified, or 
identify themselves, as aboriginal peoples, persons 
with disabilities and members of visible minorities, 
according to the definitions set out in the 
Employment Equity Regulations. 


Many employers reported a relatively high response 
rate from employees on the self-identification 
surveys. Of the 30% who indicated that they had 
difficulties while conducting the survey, most were 
in the transportation industry. Four employers from 
this group reported administrative difficulties, and 
eight reported negative feedback from staff. 
Nineteen employers stated that they felt that some 
designated group members did not identify 
themselves appropriately within the guidelines. 
Some of these problems were touched on by other 
sector employers but not often. 
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Special Measures 


An employment equity program includes not only 
the removal of barriers but also special measures 
taken by employers to remedy the effects or 
consequences of past discriminatory practices. 
These adjustments, which are usually an integral 
part of an employment equity plan, accelerate 
improvement of the representation of designated 
group members in a full range of occupations and 
occupational levels. 


Although special measures are introduced to 
hasten the achievement of a fair and representative 
workforce, they may also benefit workers who are 
not members of a designated group. For example, 
workplace child care and flexible working hours 
may have been intended originally as a special 
measure for a specific designated group, yet all 
employees may benefit. 


At a national level, special recruitment efforts were 
the most common special measure mentioned in 
the executive summaries. Thirty-nine employers 
(28.05%) outlined their various hiring practices 
designed to increase the representation of 
designated group members. 


Twenty-seven percent of the employers reported 
that they had provided training on employment 
equity issues to all staff. The third most frequently 
described measure was the training and 
development of designated group members. 
Twenty-two employers (15.83%) outlined their 
efforts in this area. 


Improvement of physical access to buildings was 
indicated by 13% of all the employers submitting 
executive summaries. The percentage was higher 
in the Communications sector, from which 21% of 
the summaries reported improved physical access 
to buildings and employment equity training. 


The Banking sector referred to the adoption of 
special measures almost twice as often as those 
from other industrial sectors. Career counselling, 
training and development, and employment equity 
training were highlighted by half the banks 
reporting. Special recruitment efforts of designated 
group members were described in 37.5% of the 
banks’ submissions. 


Employers’ Executive Summaries 


Table | 


Special Measures Employers Have Adopted or Plan to Adopt 
by Industrial Sector 


Special Banking Transportation Communication 
Measures FREQ % FREQ % FREQ % 


Special Recruitment A 13 18.6 


Training and 
Development 17.2 


Career Counselling 1.4 


Alternate Work 
Schedules 4.3 


Bridging Positions : 2.9 


Scholarships Ser, 


Designated 
Inventories ; 4.3 


Improved 
Physical Access 8.6 


Technical Aids 2.9 
Job Redesign 2.9 


Employment 
Equity Training 


Procedures for 
EE Complaints 
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Employers’ Executive Summaries 


Except in the transportation sector, the most 
frequently adopted special measure was special 
recruitment. The transportation industry referred to 
employment equity training slightly more often than 
special recruitment. As well, 17% of this sector 
highlighted past, present and future training and 
development. The use of designated group 
inventories was outlined by 20% of the other 
federally regulated employers. These inventories, 
which may be developed internally, supply the 
employer with a list of qualified designated group 
applicants. 


Besides recognizing the importance of educating 
staff on employment equity issues, an essential 
step towards equality in the workplace, employers 
are looking beyond the present special measures 
and have come up with such initiatives as job 
sharing, employee assistance programs, summer 
experience programs for designated group 
members, alternate work schedules, scholarship 
programs and technical aids. 


The executive summaries have provided an 
important avenue for employers to augment their 
statistical employment equity report. As a result of 
the unstructured format, employers were able to 
discuss a diverse range of issues, yet there were 
recurring themes. The information provided in the 
summaries was a welcome enhancement to the 
employment equity reports. 
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Industrial Sector 
Profiles 


Employers required to report under the 
Employment Equity Act have been grouped 
according to Statistics Canada’s Standard 
Industrial Classification: 1980 , in order to allow for 
analysis by industrial sector. The following sectors 
are the main industrial groupings. See Appendix A, 
"Notes on Data" for further information. 


Banking 


The Canadian commercial banking system consists 
of 66 privately owned banks, operating under the 
provision of the Bank Act (1980). It has evolved 
over the past 160 years into a comprehensive 
network of about 7000 branches across the country 
and now accounts for 1.1% of the country’s Gross 
Domestic Product. With assets of $486 billion in 
1987, the Banking sector, which falls under the 
federal supervision of the Office of the 
Superintendent of Financial Institutions, is the 
largest of Canada’s financial "four pillar' system. 
The other three pillars are the trust companies, the 
insurance firms and the securities industry, all of 
which fall under provincial jurisdiction. 


Of the eight domestic (Schedule A) and 58 
foreign-based (Schedule B) banks in Canada, six 
institutions account for more than 85% of all bank 


assets and almost 95% of total employment in the 
sector (approximately 170,000 people in 1987). 
These six are the Canadian Imperial Bank of 
Commerce, the Bank of Montreal, the Bank of Nova 
Scotia, the Toronto-Dominion Bank, the National 
Bank and finally, the Royal Bank of Canada. The 
Royal Bank is the largest with over $102 billion in 
assets and 42,800 employees, accounting for 
almost one quarter of all bank assets and bank 
employment in the country. 


Although employment in the Banking sector grew 
by about 6% between 1982 and 1987, a shift in the 
economic climate has caused banks to reduce staff 
levels in order to streamline operations and 
improve profits. This belt-tightening is partly in 
response to the $610 million in combined losses 
reported by all the major chartered banks (except 
the Toronto-Dominion) in 1987, the first time in 
recent bank history that healthy profits have not 
been posted. The losses were caused by the 
massive increases in provisions for loss against the 
banks’ $25 billion in loans to financially-troubled 
Third World countries. Profits before this special 
provision stood at $2.9 billion. Up until 1986, 
however, the five largest Canadian banks ranked 
among the ten most profitable institutions in the 
country. 
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Industrial Sector Profiles 


The Banking sector is the least unionized in Canada 
with only 1% of all bank employees holding union 
membership. 


The 1987 changes to the Bank Act heralded the first 
wave of deregulation within Canada’s financial 
sector. By allowing a greater degree of common 
ownership of banks, investment and securities 
firms, these changes have enabled the chartered 
banks to step into the profitable but high-risk 
business of buying and selling securities. 
Consequently, most of the domestic banks have 
acquired the larger existing securities firms. 
Competition in financial services will get even stiffer 
with the passage of the new Trust and Loan 
Companies Act which will let trust companies 
expand into insurance, banking and securities 
activities. 

To prevent a reoccurrence of the upheavals of the 
mid-1980s when two domestic banks failed in just 
over a year, a committee has been formed to 
ensure adequate information exchange and 
consultation on supervisory matters relating to 
solvency, last-resort lending and the risk of deposit 
insurance pay-out. 


Communications 


In a country which spans six time zones, with 
population pockets often separated by vast 
distances and geographical barriers, 
communications play an essential role. Canada 
has developed a world-class system, 
telecommunications accounting for 2.9% of the 
nation’s Gross Domestic Product. 


The sector comprises telecommunications carriers, 
broadcasting organizations and postal/courier 
delivery companies. Of these, telecommunications 
has been the fastest growing area, accounting for 
74.4% of the sector’s share of the Gross Domestic 
Product. 


In 1986, the Canadian Communications sector 
employed more than 253,000 people and 
generated about $12 billion in revenue. Federally 
regulated carriers employed 66.4% of 
telecommunications employees and accounted for 
69.8% of all revenue. Bell Canada is by far the 
largest employer with 73.5% of the employees and 


’ 


76.5% of the revenues of federally regulated 
carriers. 


Traditionally, Canada’s telephone carriers have 
maintained a monopoly in a virtually 
non-competitive and loosely controlled 
environment. However, this situation appears to be 
changing. Federal and provincial officials are 
hoping to reach an agreement this year on a new 
telecommunications regulatory process and a new 
framework for competition. 


Apart from its cultural and social significance, 
Canada’s broadcasting system is important in 
terms of size, with total employment in 1987 of 
almost 44,000. Despite the fact that all 
broadcasters except the CBC have gradually 
increased their workforce over the past ten years, 
CBC is still the single largest employer with over 
32% of all employees in the Broadcasting sector. 
Private radio employs 27%, private television 21% 
and cablevision, some 20%. Of the industry’s $2.6 
billion in revenue in 1986, private television interests 
generated 38%, cable 29%, and private radio 23%, 
while the CBC and others accounted for the 
remaining 10%. 


Although all broadcasting organizations have been 
profitable, the cable television industry has shown 
strong growth over the past five years, with net 
profits quadrupling since 1982. 


The gradual breakdown of the boundaries between 
telecommunications, broadcasting, computers and 
other technologies is creating the incentive for 
entirely new products and services. Today, Canada 
is a leader in digital technology, satellite 
communications, fibre optics, videotex and 
standards for computer communications. 


Cellular systems, another new and largely 
Canadian-pioneered technology, is expanding at 
such speed that the number of subscribers is 
expected to more than triple in just two years and 
to reach a value of $1.5 billion in telephones and 
services. 


Canada Post Corporation and Canada’s courier 
companies together employed 100,000 Canadians 
and generated about $4 billion in revenue in 1987. 
Canada Post, which has about 13,000 outlets 
across the country, more than half of which are 
operated by private business, accounted for 


14 


Industrial Sector Profiles 


approximately 70% of this employment and 77% of 
the revenues ($3.1 billion). However, it is facing 
greater competition for many of its products and 
services from private courier firms throughout the 
country. 


Transportation 


Like Communications, Transportation is 
extraordinarily important to Canada where, for 
geographic and political reasons, expenditures on 
transportation are proportionally among the highest 
of any industrialized nation in the world. Public and 
for-hire transportation of freight and passengers 
accounts for almost 4% of the Gross Domestic 
Product, and provides jobs for about 334,000 
people, approximately 2.5% of the labour force. 


There are six public modes of intercity 
transportation: trucking, rail, water, air, bus and 
pipeline. 


Trucking 


Of all the modes of transportation, trucking has 
accelerated into the lead in operating revenues 
($8.6 billion in 1986), employment (about 112,000 in 
1987) and contribution to the Gross Domestic 
Product (1.4%). In 1986, the most recent year for 
which data are available, there were about 6150 
for-hire trucking firms and about 25,000 sole 
owner-operators or partnerships in intercity 
trucking in Canada. 


Rail 


Rail currently leads the field in freight transportation 
(measured in tonnes-kilometres transported). The 
railways provide employment for about 80,000 
people and contribute just under 0.9% to the Gross 
National Product. Operating revenues came to $7.6 
billion in 1986. 


The two major players in the Canadian railway 
industry are Canadian National (CN) and Canadian 
Pacific Rail (CP Rail), each with its own 
transcontinental system. In 1986, CN accounted 
for 52% of all rail freight revenues and CP Rail for 
39%. In addition, there are about 30 regional 
railways, which account for the remaining 9% of 
revenues. 
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Passenger transportation, while formerly of great 
importance, has dwindled to less than 4% of rail 
operating revenues. Another Crown corporation, 
VIA Rail, was set up in 1977 with a mandate to 
revitalize passenger rail services in Canada. With 
the exception of commuter services, VIA Rail has 
total responsibility for all intercity passenger trains 
previously operated by CN and CP Rail. In 1986, 
VIA Rail generated 81% of all rail passenger 
revenues in Canada. 


Water 


While water transportation continues to be a 
relatively inexpensive and convenient means of 
moving freight, the shipping industry has been 
declining somewhat in recent years. Its 
contribution to the Gross Domestic Product is 
currently about 0.4% and it employs about 25,000 
people. Operating revenues in 1986 amounted to 
$2.2 billion, with about 226 for-hire carriers, 39 
private carriers and 31 government-operated 
carriers in the industry. 


Canadian carriers operate mainly in the Great 
Lakes - St. Lawrence system and in the Atlantic 
and Pacific coastal trade. In 1987, Canadian ports 
handled 227 million tonnes of international cargo 
and 135 million tonnes of domestic cargo. 
Canadian carriers accounted for about two thirds of 
the domestic tonnage but less than one fifth of the 
international tonnage. 


Air 


From the start of commercial aviation in Canada in 
the 1920s, the growth and technological evolution 
of air transportation have been phenomenal. 
Today, air transportation completely dominates the 
long-distance passenger market. In 1987, 
Canadian airlines had operating revenues of about 
$6.2 billion, an increase of 110% in real terms since 
1971. They provide employment for about 55,000 
people and contribute 0.6% to the Gross Domestic 
Product. 


In 1987, the airlines flew 42 billion revenue 
passenger kilometres in unit-toll services and a 
further 13 billion in charter services which have 
been growing steadily in importance. 


Industrial Sector Profiles 


Currently, only three Canadian airlines offer a 
national scheduled service: Air Canada, the largest 
with 44% of industry operating revenues in 1987, 
closely followed by Canadian Airlines International 
at 30%, and Wardair a distant third at 6%. In order 
to secure feeder services to their mainline 
networks, both Air Canada and Canadian Airlines 
International have either purchased or taken strong 
equity positions in regional airlines across the 
country. 


Intercity Bus 


In 1986, there were 34 companies providing 
intercity passenger bus services in Canada. 
Intercity bus companies provided employment for 
about 3400 people in 1987 and contributed 0.03% 
to the Gross Domestic Product. Operating 
revenues in 1986 came to $0.34 billion, which is 
roughly comparable with intercity rail passenger 
transportation. The three leading companies are, in 
order, Greyhound Lines of Canada Ltd., Voyageur 
Enterprises Ltd. and Gray Coach Lines. 


Pipelines 


Oil and natural gas pipelines have become a 
significant factor in Canadian transportation, with 
about 43 companies employing 7200 people and 
contributing 0.4% to the Gross Domestic Product. 
In natural gas, the leading company is 
Trans-Canada Pipe Lines Ltd., which accounted for 
about half of all natural gas throughput in 1987. In 
oil transportation, the leader is Interprovincial Pipe 
Line Ltd., with almost two thirds of the oil 
throughput in 1987. 


Others 


Nuclear Energy 


Canada’s nuclear industry, made up of mining, 
research and manufacturing firms, is regulated by 
the Atomic Energy Control Board (AECB). In total, 
the industry generates about $4 billion annually in 
economic activity and directly employs over 30,000 
people. It is estimated that more than 100,000 
Canadian jobs depend on the nuclear power 
industry. 
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Canada is the leading producer of uranium in the 
world with most of the mining concentrated in 
Ontario and Saskatchewan. In early 1988, it was 
announced that after almost 45 years as a Crown 
corporation, Eldorado Nuclear Ltd., the oldest and 
largest uranium mining company in North America, 
will be merged with the provincially-owned 
Saskatchewan Mining Development Corporation. 
This merger will make the new company one of the 
largest uranium producers in the world, accounting 
for 40% of Canada’s uranium production and 14% 
of the western world’s total supply. 


Another Crown corporation, the Atomic Energy of 
Canada Limited (AECL), and about 100 
privately-owned nuclear manufacturing companies 
make up the rest of Canada’s nuclear industry. 
AECL, best known for its CANDU nuclear reactors, 
employed about 5000 people and generated $4.25 
billion in revenue in 1987. 


Frontier Lands Oil and Gas 


The search for new sources of oil and natural gas 
has extended in recent years to Canada’s frontier 
lands, including the Yukon Territory, the Northwest 
Territories, Hudson Bay and most of the country’s 
offshore areas. Responsibility for the regulation of 
oil and natural gas exploration, development and 
production on Canada’s frontier lands rests with the 
Canada Oil and Gas Lands Administration 
(COGLA). However, joint management and 
revenue-sharing accords pertaining to offshore oil 
and gas resources have been signed recently with 
Newfoundland and Nova Scotia. 


In 1986, at peak periods, about 5300 people 
worked in petroleum-related jobs on the frontier 
lands. During the same year, a total of $1.0 billion 
was invested in development and production 
activities related to oil and natural gas, 98% of 
which was exploration. However, these 
expenditures are only about half the 1985 figure, a 
consequence of the continued low price of 
petroleum products. 


To date, low prices have severely limited oil and 
natural gas production in the frontier lands. In 
1986, oil production was largely restricted to the 
Norman Wells field (Mainland Territories) which 
produced 1.4 million cubic metres. Small amounts 
were also produced at Amauligak in the Beaufort 
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Sea and Bent Horn in the Arctic Islands. During the 
same year, 205 million cubic metres of natural gas 
were produced at Pointed Mountain, and 

188 million cubic metres at Norman Wells, both in 
the Mainland Territories. 


Flour and Feed Mills 


The flour milling industry in Canada consists of 
those firms which primarily mill wheat and other 
cereal grains into flour and meal and to a lesser 
extent blend milled cereal products. Of the 47 
milling establishments in the country, 15 are in 
western Canada where milling capacity is declining. 
However, it has been slowly but steadily increasing 
in eastern Canada. This reflects the continuing 
closure of older western mills built earlier in the 
century to serve export markets which have now 
disappeared. In the last 20 years, the Canadian 
share of world trade in flour has declined from 
roughly 20% to about 8% today. 


Western Canada accounts for about 25% of total 
employment in the sector, with about 750 of the 
3000 employees across Canada located in the 
Prairie provinces and British Columbia. Most mills 
in Canada, though generally profitable, have been 
operating at around 70% of their rated capacity 
throughout the 1980s. 


The milling industry is highly regulated, and plants 
can operate only under licenses issued by the 
Canadian Grain Commission, which also inspects 
plant operations. Because strict import restrictions 
exist on wheat and wheat products, the industry 
operates in an essentially closed market. 


Commercial Grain Elevators 


The Canadian grain elevator system, which 
employs about 6300 people, includes (as of 1 
August 1987) 1845 licensed commercial elevators 
with a combined storage capacity of 15.2 million 
tonnes. Saskatchewan leads in licensed elevator 
capacity with 27% of the total, followed by Ontario 
with 23% and Alberta with 19%. 


Commercial grain elevators are owned either by 
producer co-operatives or by private grain 
companies. The last government-owned elevator 
was sold in 1981. In 1987, although there were 92 
companies and individuals licensed to operate 


elevators, over half the total storage capacity was 
owned by only four organizations, the 
Saskatchewan Wheat Pool (22% of the total), 
Alberta Wheat Pool (12%), United Grain Growers 
Ltd. (11%) and the Pioneer Grain Company (7%). 


Over the last 20 years there has been a 64% 
reduction in the number of licensed elevators and a 
21% reduction in storage capacity. Most of this 
decline is in Saskatchewan and Alberta. 
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Overview: 
The Employment Equity Workforce 


Introduction 


This section provides an overview of the data 
collected in 1987 as a result of the Employment 
Equity Act.' The purpose is to set the context for 
the analysis of each of the designated groups by 
describing the employment equity workforce as a 
whole. All the data pertain to 1987. Each of the 
designated groups is covered in a separate section 
in this chapter. 


Main Findings 


The occupational structure of the workforce 
covered by the Act is very different from that of the 
Canadian labour force. The much higher proportion 
of Semi-skilled Manual Workers’ and Clerical 
Workers’ positions reflects the sectoral 
composition of the employers covered under the 
Act, particularly the large concentration of 
employment in the Transportation and Banking 
sectors. 


1 For more information, see Appendix A, "Notes on Data." 


Employment growth for those employers covered 
under the Act was very low in 1987. Although there 
was a marginal decrease in full-time employment, 
part-time employment actually increased. Once 
again, this may be partially explained by certain 
sectoral characteristics. For example, the 
Transportation, Communications and Banking 
sectors are undergoing significant restructuring. 


Sectoral Distribution of Employers 


Table 1 shows the sectoral distribution of the 
employers under the Act as well as their average 
number of employees. About 90% of the 
employers were concentrated in three broad 
industrial sectors. This high degree of sectoral 
concentration is very different from that which 
exists in the Canadian economy. 


Workforce 


The 363 employers’ reports included in this analysis 
covered a total of 586,861 permanent full-time, 


19 


Overview: The Employment Equity Workforce 


Table 1: 
Number of Employers and Average Number of Employees 
by Industrial Sector in the Employment Equity Workforce 


Average 
Number of 
Employers 


Industrial 
Sector 


Banking 


Transportation 


Communications 
Others 
All Sectors 


permanent part-time and temporary employees in 
the workforce under the jurisdiction of the 
Employment Equity Act in 1987. This represented 
approximately 50% of the federally regulated 
workforce. Approximately 10% of the Canadian 
labour force is under federal jurisdiction. The 
number of employees covered under the Act 
represented about 4.2% of the Canadian labour 
force. 


Employment Status 


Table 2 shows the distribution of the workforce 
across industrial sectors and by employment 
status. Almost 90% of the workforce were 
employed in permanent full-time positions; 9.5% 
were in part-time jobs; and only 1.2% were 
classified as temporary.” The proportion of full-time 
employees is almost 5% greater than that for the 
Canadian labour force. 


Number of 
Employees 


7,705 
972 
2,061 
837 
1,617 


Distribution Across Industrial Sectors 


The Transportation sector employed the largest 
proportion of the workforce under the Act at 34.3%; 
Communications accounted for 29.9%. The 
Banking sector accounted for 28.9% of full-time 
employment and almost 50% of all part-time 
employment. 


Geographic Location 


The regional distribution of the workforce under the | 
Act fairly closely parallels that for the Canadian 
labour force in Graph 1. The workforce covered 
under the Act was concentrated in Ontario (42.4%) 
and Quebec (22%). 


Salaries 


In 1987, the estimated overall average salary of 
employees in the workforce covered under the Act 
was $29,274. The estimated average part-time 
salary was $14,030. The average full-time salary 
was $31,047.. This was $1952 more than the 


2 Temporary employment figures do not accurately reflect the full numbers because employers did not have to report their 
temporary employees if they represented less than 20% of their workforce. 
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GRAPH 1: LOCATION OF CANADIAN LABOUR 
FORCE AND THE WORKFORCE UNDER THE ACT 


BRITISH COLUMBIA] bi: 


YUKON/N.W.T. 


GRAPH 2: SALARY DISTRIBUTIONS FOR THE 
WORKFORCE UNDER THE ACT 
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Table 2: 
Number of Employees in the Employment Equity Workforce 
by Employment Status and by Industrial Sector 


Employment 
Status 


Banking Transpor- 


tation 


Full-time 141,747 
27,226 
534 


169,507 


188,001 
9,218 
3,891 

201,110 


Part-time 


Temporary 


Total 


full-time average salary for the Canadian labour 
force.® This difference was maintained even when 
the differences in the representation of men and 
women and occupational distribution were taken 
into account. 


Distribution of Workforce Across Salary 
Ranges 


Graph 2 shows the distribution of the workforce by 
employment status across salary ranges. Over 
50% of the full-time employees in the workforce 
were paid between $25,000 and $39,999. Over 60% 
of part-time employees were paid less than $15,000. 


Salaries by Industrial Sector 


Table 3 shows the average full-time salaries for the 
workforce by industrial sector. The lowest average 
salary was $27,210 in the Banking sector; the 
highest was $34,200 in Others. 


Occupational Distribution 


Table 4 compares the occupational distribution of 
full-time employees across industrial sectors with 


Others All 
Sectors 


Communi- 
cations 


155,316 
17,479 
2,429 
175,224 


38,853 
1,783 
384 
41,020 


523,917 
55,706 
7,238 
586,861 


the full-time occupational distribution in the 
Canadian labour force. The four largest 
occupational groups were Clerical Workers, 
Semi-skilled Manual Workers, Middle and Other 
Managers and Skilled Crafts and Trades Workers. 
These accounted for over 70% of the workforce 
covered. The same four occupational categories 
accounted for only 40.6% of the Canadian labour 
force. 


The largest difference between the two distributions 
was in the Clerical and Semi-skilled Manual 
occupational groups. More than 25% of full-time 
employees under the Act hold Clerical positions 
compared to only 17% in the Canadian labour 
force, and about 20% are in Semi-skilled 
occupations compared to less than 10% in the 
Canadian labour force. 


Distribution by Industrial Sector 


The occupational distribution of full-time workers in 
the industrial sectors under the Act (see Table 5) 
helps to explain the differences between the 
employment equity workforce and the Canadian 
labour force. The Banking sector accounted for 


3 Unpublished data, Statistics Canada, Census 1986. 1985 dollars converted to 1987 dollars using the Consumer Price Index. 
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Table 3: 
Estimated Average Salaries for Full-time and Part-time Employees 
in the Employment Equity Workforce by Industrial Sector 


Industrial Full- Part- 
Sector time time 


Banking $27,210 $10,833 
Transportation $31,939 $10,654 
Communications $32,668 $21,224 
Others $34,200 $12,664 
All Sectors $31,047 $14,030 
Note: Estimates from Forms #3: Salary Distributions. 


Table 4: 


Occupational Distribution of Full-time Employees in the Employment Equity Workforce, by 
Industrial Sector and in the Canadian Labour Force 


Canadian 
Transport- © Communi- All Labour 
Occupational Group Banking ation cations Others Sectors Force 


Upper level Managers 0.9% 0.8% 0.7% 1.6% 0.9% 1.4% 


Middle and Other 
Managers 24.2% 5.4% 13.0% 11.9% 13.2% 7.0% 


Professionals 11.0% 2.1% 3.8% 10.0% 5.6% 12.0% 


Semi-Professionals 
and Technicians 1.7% 5.5% 8.6% 8.2% 5.6% 4.6% 


Supervisors 6.4% 2.4% 1.5% 4.4% 3.4% 2.4% 
Foremen/Women 0.0% 5.1% 3.3% 4.0% 3.1% 2.7% 
Clerical Workers 54.7% 15.3% 20.6% 15.3% 27.5% 17.0% 
Sales Workers 0.3% 3.1% 4.0% 1.1% 2.5% 7.7% 
Service Workers 0.3% 5.6% 0.1% 1.3% 2.2% 10.0% 


Skilled Crafts and 
Trades Workers 0.2% 17.1% 13.6% 11.0% 7.6% 


Semi-skilled Manual 
Workers 0.1% 27.2% 28.5% 19.4% 9.0% 


Other Manual Workers 0.2% 10.6% 2.3% 5.7% 14.9% 


Total 100% 100% 100% 100% 100% 
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nearly 54% of the full-time Clerical positions held by 
employees in the workforce. The proportion of 
Clerical Workers in all other sectors is similar to the 
proportion of Clerical Workers in the Canadian 
labour force. 


The Semi-skilled Manual occupational group was 
proportionately three times larger in the 
Transportation and Communications sectors in the 
workforce covered under the Act than in the 
Canadian labour force. All industrial sectors in the 
employment equity workforce, with the exception of 
Transportation, showed proportionately more 
Middle and Other Managers occupations than that 
in the Canadian labour force. 


The occupational distribution of the part-time 
workforce under the Act is heavily concentrated in 
the Clerical and Semi-skilled Manual Workers 
occupational groups, with more than 80% of 
part-time workers in these two groups alone. In the 
Banking sector, 96.8% of part-time employment 
was in Clerical. The Semi-skilled Manual Workers 
category accounted for 52.9% of part-time 
employment in the Communications sector and 
47.4% of the part-time employment in Others. 


Hirings and Terminations 


Employers under the Act reported a total of 76,364 
hirings and 74,067 terminations. The difference 
between these two activities yielded 2297 new jobs. 
This represented only 0.4% net growth in 
employment. This was much lower than 
employment growth in the Canadian labour force 
as a whole. Furthermore, the growth that did occur 
in the workforce was concentrated solely in 
part-time jobs. In fact, full-time employment 
decreased by about 1% in 1987, while part-time 
positions increased by 15%. This is a different 
trend from that seen for the Canadian labour force 
where growth in full-time employment was 3.1% 
while that for part-time was less than 1% in 1987.4 


4 Statistics Canada, The Labour Force, January 1988. 


] 


Hirings and Terminations by Industrial 
Sector 


Table 6 summarizes the information on hirings and 
terminations for full-time and part-time employment 
across the industrial sectors. It indicates that this 
slight shift from full-time to part-time employment 
occurred in all industrial sectors. 


This shift on the occupational distribution of the 
workforce was most evident in the full-time Middle 
and Other Managers and Foremen/Women groups 
where much of the decrease occurred. The largest 
increase in employment was in part-time Clerical 
and Other Manual occupations. 


Promotions 


In 1987, a total of 67,785 promotions were reported 
by employers under the Act. Over 94% of these 
promotions were in full-time positions. There were 
limited opportunities for upward movement within 
part-time employment. 


Table 7 summarizes promotions for full-time and 
part-time employment in each industrial sector. 
More than 57% of the full-time promotions were in 
the Banking sector. This was a significantly larger 
proportion than its 27% share of the full-time 
workforce covered under the Act. The trend is 
similar in part-time employment where Banking 
accounted for 69% of part-time promotions 
compared with its 49% share of the part-time 
workforce. 


The overall effect of promotions on the 
occupational distribution of the workforce was 
minimal. Notably, in Banking over 40% of full-time 
promotions went to Clerical Workers and about 
33% went to Middle and Other Managers. Almost 
all part-time promotions in Banking were in the 
Clerical Workers category. 
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Table 5: 


Occupational Distribution of Part-time Employees in the Employment 
Equity Workforce by Industrial Sector 


All Transpor- § Communi- 
Sectors Banking tation cations Others 
Occupational Group 


Upper level Managers 0.0% 0.0% 0.0% 0.1% 0.0% 
Middle and Other Managers 1.2% 0.0% 0.2% 0.8% 0.7% 
Professionals 0.9% 0.3% 0.3% 1.7% 0.6% 
Semi-Professionals and Technicians 0.2% 1.7% 5.7% 7.6% 2.4% 
Supervisors 0.6% 0.1% 0.5% 0.8% 0.5% 
Foremen/Women 0.0% 0.1% 0.1% 0.0% 0.1% 
Clerical Workers 96.8% 29.0% 25.8% 19.2% 60.8% 
Sales Workers 0.0% 9.7% 2.8% 2.1% 2.6% 
Service Workers 0.1% 4.9% 0.4% 15.2% 1.5% 
Skilled Crafts and Trades Workers 0.1% 1.6% 3.4% 1.1% 1.4% 
Semi-skilled Manual Workers 0.0% 26.8% 52.9% 47.4% 22.6% 
Other Manual Workers 0.1% 25.9% 7.7% 4.1% 6.9% 


Total 100.0% 100.0% 100.0% 100.0% 100.0% 


able 6: 
Hirings, Terminations and Net Effect, for Full-time and Part-time Employees 
in the Employment Equity Workforce by Industrial Sector 


Hirings Terminations Net effect 
Industrial 
Sector Full- Part- Full- Part- Full- = Part- 
time time time time time time 
Banking 12,979 8,690 15,187 6,372 (2,208) 2,318 


Transportation 24,921 6,793 26,826 4,699 (1,905) 2,094 
Communications 8,496 6,602 9,560 3,907 (1,064) 2,695 
Others 3,249 706 4,000 465 (751) 241 
Total 49,645 22,791 55,573 15,443 (5,928) 7,348 


Note: Negative numbers are between parentheses. 
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Table 7: 
Promotions for Full-time and Part-time Employees 
in the Employment Equity Workforce by Industrial Sector 


Promotions 
Industrial 
Sector Full- 
time 


Banking 36,909 


Transportation 14,449 


Communications 9,911 
Others 2,709 
All Sectors 63,978 
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Designated Grou ps: Profiles and 1986. According to the 1986 Census figures, there 
were 712,000 individuals identified as aboriginal 


Analyses peoples, which represented 2.8% of the total 
population. 3 There were 3.3 million people with 


The four groups specifically designatediby the disabilities representing 13.2% of the Canadian 


EmpovnerEduity actate. population, about three million in private 
e@ women households and 250,000 in health-care institutions. 
oh There were 1.5 million members of visible 
e aboriginal peoples minorities, which accounted for 6.3% of the 
Canadian population. 


@ persons with disabilities 


e members of visible minorities 


This chapter presents an analysis of the position of 
each designated group from two perspectives: 

Part | outlines the position of the designated group 
within the Canadian labour force.' as a whole, 
based on data from the 1986 Census of Canada. 
Part Il is an analysis which summarizes the status of 
the group in the workforce governed by the 
employment equity legislation. 


The tables within the text illustrate the status of 
each group within the employment equity 
workforce. (For a complete consolidation of the 
data concerning these groups, refer to the second 
volume of this Report, Employment Equity Act 
Annual Report to Parliament 1988, Tables). The 
tables showing the representation of the designated 
groups in the Canadian labour force are grouped in 
Appendix B to allow for comparison across the four 
groups. 


The designated groups make up more than half of 
the total population of Canada. However, all of 
these groups have a higher rate of unemployment 
than that of the total population. Women made up 
slightly more than half the Canadian population in 


1 Occupational data from the 1986 Census were compiled using the population who worked in 1985 or 1986 for women, 
aboriginal peoples and visible minorities. This population included the experienced labour force (both employed and 
unemployed) and those not currently in the labour force who last worked sometime in 1985 or 1986. The experienced labour 
pool for persons with disabilities includes the experienced labour force (both employed and unemployed) and those not 
currently in the labour force who had worked sometime in the period 1981 to 1986. Unpublished data, Statistics Canada, 
1986 Census, The Health and Activity Limitation Survey. 

2 This workforce refers to those people who were reported as employees in 1987 by employers under federal jurisdiction who 
were subject to the Employment Equity Act. Employees were reported according to the total number of men and women 
and according to the numbers of individuals within the four designated groups who identified themselves as such, or who 
agreed to be identified as such, for the purposes of the Employment Equity Act. 

3 All 1986 Census figures include the population, estimated at about 45,000 persons, on 136 incompletely enumerated Indian 
reserves and settlements. 
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Women 


Part I: Profile of Women in the 
Canadian Labour Force 


The number of Canadians in the labour force rose 
from 64.8% of the total population in 1981 to 66.5% 
in 1986. This increase reflected the growing 
number of women in the labour market. Total 
employment rose by 534,300 during this period; 
women accounted for 95% of this increase. 
Whereas the participation rate of men decreased 
slightly from 78.2% to 77.5%, the rate for women 
increased from 51.8% to 55.9%. The most 
significant increase occurred among women 
between the ages of 25 and 44, whose participation 
rate rose from 65.2% in 1981 to 73% in 1986. 


In 1986, the unemployment rate for women was 
11.2% in comparison to 9.6% for men. 
Unemployment was higher for women than for men 
in all age groups except between the ages of 15 
and 24. Women comprised 44% of workers in all 
occupations in Canada, but they were not equally 
represented in all occupations. They held 17.4% of 
Upper-level Managers positions and 33.1% of 
Middle and Other Managers positions in 1986. 
Women were under-represented in the Skilled 
Crafts and Trades occupations where they made up 
8.3% of the workforce. In comparison, 14% of the 
Semi-skilled Manual occupations and 29.2% of 
Other Manual occupations were held by women. 
Conversely almost 80% of all Clerical Workers and 
61.3% of all Service Workers were women. 


The statistics for occupational distribution indicate 
that most women in Canada still work in Clerical, 
Sales and Service Workers occupations (more than 
half the women in the workforce as compared to 
about one fifth for men). Less than 6% of women 
were in management jobs compared to 10.5% of 
men. Over 45% of men were employed in Skilled 
Crafts and Trades, Semi-skilled Manual and Other 
Manual Workers occupations compared to 14.2% 
of women. There were less than 90,000 women in 
Skilled Crafts and Trades occupations compared to 


’ 


more than 600,000 working in Other Manual 
occupations. 


Part Il: Status of Women in the 
Workforce Covered Under the 
Employment Equity Act 


Representation in the 
Employment Equity Workforce 


The 241,537 women in this workforce in 1987 
represented 41.2% of the overall employment 
equity workforce, about 2.8% less than their 
representation in the Canadian labour force. It is 
estimated that 22,000 women were also members 
of one or more of the three other designated 
groups. This dual membership represented 
approximately 9% of all women in the workforce 
under the Act. 


Representation by Employment Status 


Table 1 shows that 81.8% (197,656) of women in 
the workforce were in permanent full-time jobs, 
17.2% (41,557) were reported in part-time 
employment, and 1% (2324) were in temporary 
positions. The distribution of men in the workforce 
was somewhat different; 94.5% were full-time 
employees, and 4.1% were part-time and 1.4% 
worked in temporary jobs. 


Women held 37.7% of all full-time jobs in the 
workforce, 74.6% of the part-time jobs and 32.1% of 
the temporary positions. 


Representation by Industrial Sector 


Graph 1 shows that women accounted for more 
than three quarters of all employees in the Banking 
sector; they held 72.5% of the full-time jobs in this 
sector and 94.4% of the part-time jobs. However, 
women held less than 40% of the jobs in all the 
other industrial sectors. In Communications, 
women held 36.8% of the full-time positions and 
64.4% of the part-time positions. In Transportation, 
women accounted for 17% of all employees. They 
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GRAPH 1: REPRESENTATION OF WOMEN 
AND MEN BY INDUSTRIAL SECTOR 


GRAPH 2: FULL-TIME SALARY DISTRIBUTIONS 
OF WOMEN AND MEN IN THE WORKFORCE 
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Table 1: 
Distribution of Women and Men, by Employment Status and by Industrial Sector 


Employment 
Status 


Banking 


Full-time 
Men 
Women 
Women’s % 


141,747 
38,931 
102,816 
72.5% 


188,001 
158,283 
29,716 
15.8% 


Part-time 
Men 
Women 
Women’s % 


27,226 

1,537 
25,689 
94.4% 


9,218 
5,335 
3,883 
42.1% 


534 
36 
498 
93.3% 


Temporary 
Men 
Women 
Women’s % 


3,891 
3,391 

500 
12.9% 


169,507 
40,504 
129,003 
76.1% 


201,110 
167,011 
34,099 
17.0% 


Men 
Women 
Women’s % 


held 15.8% of full-time jobs and 42.1% of part-time 
jobs. 


Distribution across the Industrial 
Sectors 


The majority of women (53.4%) worked in the 
Banking sector. The Communications sector 
employed the second largest number (28.8%), 
followed by Others (21.6%) and Transportation 
(13.3%). 


Transportation Communications Others 


All 
Sectors 


155,316 
98,212 
57,104 

36.8% 


38,853 
30,833 

8,020 
20.6% 


523,917 
326,263 
197,656 

37.7% 


17,479 

6,214 
11,265 
64.4% 


1,783 
1,063 
720 
40.4% 


55,706 
14,149 
41,557 
74.6% 


384 
281 
103 
26.8% 


2,429 
1,206 
1,223 
50.3% 


7,238 
4,914 
2,324 
32.1% 


175,224 
105,632 
69,592 
39.7% 


41,020 
32,177 
8,843 


586,861 
345,320 
241,537 


Average Salaries in the 
Employment Equity Workforce 


The estimated average salary for all women in the 
workforce was $22,767 or 67.3% of the estimated 
average salary for men. 


The estimated average salary for women who 
worked full-time in the workforce was $24,675, 
which was 70.7% of men’s average full-time salary. 


Women’s full-time average salary for the workforce 
under the Act was $2900 or 13.5% more than that 
of women in the Canadian labour force. Men’s 
salary in the workforce was 5.4% greater than the 
average salary of men in the Canadian labour force. 
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For permanent part-time work, women were paid 
an estimated average salary of $13,947, which was 
97.7% of men’s part-time average salary. 


Graph 2 provides further illustration of the wage 
gap between men and women in the workforce. 
Note that the two distributions were very different. 
Women were more heavily concentrated than men 
in the lower salary ranges. Over 58% of women 
working full-time were paid less than $25,000 
compared to 15.8% of the men. Nearly one in four 
men (24.1%) was paid more than $40,000 
compared to one in 20 women (5%). 


Salaries by Industrial Sector 


The average full-time salary for women was lowest 
in the Banking sector at $22,368, 55.9% of men’s 
full-time average in this sector.’ This represented 
the widest salary gap between women and men. 
The highest average full-time salary was paid to 
men in the Banking sector. In each of the other 
industrial sectors, women working full-time were 
paid less than 80% of men’s salaries. 


Salary Quarters and Occupational 
Distribution 


Employers under the Act were also required to 
provide information on the distribution of the 
designated groups across salary quarters within 
each occupational group.” Table 3 presents a 
series of measures that indicate "where", in terms of 
the salary quarters, men and women were within 
each occupational group. It shows that women 
were employed more often in lower salary ranges 
than were men. While these differences were not 
always significant, they were present for almost all 
occupational groups and for all industrial sectors. 


wage gap. 


Occupational Distribution 


There were considerable differences between the 
distribution of men and women working full-time 
across occupational groups. Women were nearly 
nine times more likely to hold Clerical Workers jobs 
than were men. Less than 0.5% of women worked 
in Skilled Crafts and Trades occupations, compared 
to 17.4% of men. The differences were nearly as 
large in the Semi-skilled Manual occupations where 
7% of women were employed compared to 27% of 
men. 


Women in the workforce were twice as likely to 
work in Middle and Other Managers, Supervisors, 
Clerical and Semi-skilled Manual occupational 
groups as were women in the Canadian labour 
force. Six out of ten women were employed in the 
Clerical Workers group in this workforce. 


However, women in the workforce were less likely 
to be employed in Professionals, 
Semi-Professionals and Technicians, Sales, 
Service and Other Manual occupations than were 
women in the Canadian labour force. 


Graph 3 presents the representation of men and 
women working full-time by occupational group. 
Women held less than 5% of Upper-level Managers 
positions, a little more than 30% of Middle and 
Other Managers positions and less than 5% of 
Foremen/Women occupations under the Act. A 
notable contrast was evident between the Skilled 
Crafts and Trades and Other Manual Workers 
occupations where almost all were held by men 
compared to the Clerical Workers occupations in 
which five out of six positions were held by women. 


Women had a smaller share of the jobs in each 
occupational group in the workforce under the Act 
than did women in the Canadian labour force, 
except for the Clerical Workers and Supervisory 
occupational groups. 


The legislation does not require the reporting of sufficient data to allow for an analysis of all of the factors that determine the 


To explain briefly, employers are required to divide the difference between the highest and lowest salaries of employees in 


each occupational group into four equal salary ranges. Then they indicate how many of their employees fall in each salary 
quarter. For more information on salary quarters and how they are derived, see "Regulations and Schedules" in 
Employment and immigration Canada, Employment Equity Act and Reporting Requirements, 1986. 
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GRAPH 3: REPRESENTATION OF WOMEN AND 
MEN BY OCCUPATIONAL GROUP 
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Table 2: 
Estimated Average Salaries for Women and Men by Industrial Sector 
and by Employment Status 


Industrial Full- Part- All Emp. ** 
Sector time time Status 


Banking $27,210 $10,833 $24,517 
Men $39,984 $10,116 $38,835 
Women $22,368 $10,876 $20,018 
Women/Men * 55.9% 107.5% 51.5% 


Transportation $31,939 $10,654 $30,568 
Men $33,183 $11,035 $32,045 
Women $25,345 $10,134 $23,376 
Women/Men * 76.4% 91.8% 72.9% 


Communications $32,668 $21,224 $31,487 
Men $35,306 $18,827 $34,345 
Women $28,186 $22,433 $27,209 
Women/Men * 79.8% 119.2% 79.2% 


Others $34,200 $12,665 $33,105 
Men $36,222 $12,539 $35,248 
Women $26,417 $12,792 $25,221 
Women/Men * 72.9% 102.0% 71.6% 


$31,047 $14,030 $29,274 
Men $34,920 $14,279 $33,842 
Women $24,675 $13,947 $22,767 
Women/Men * 70.7% 97.7% 67.3% 


* Women’s salaries as a proportion of men’s salaries. 


** All Employment Status. 


By Industrial Sector occupations and 15.8% were in the Clerical 
Workers groups. 
Banking Women held 72.5% of all full-time positions in 


, Banking. They had a 2.9% share of Upper-level 
Inthe Banking sector 69.4% of women worked in emcee see 38.3% of Middle Stee 
the Clerical Workers group in 1987, 12.9% were Managers jobs, 54.2% of Professionals positions 


reported in Middle and Other Managers 990 of all’ Clerical-oositions in Banid 
occupations and 8.2% were in the Professionals SEIS PO EIS HERS MEN EES Ua ACh 


occupations. In comparison, more than one half of 
all men in Banking held Middle and Other Managers 
positions, nearly 20% were in the Professionals 
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Table 3: 
Position of Women in the Salary Quarters, by Industrial Sector 


Banking Transportation Communications Others 
Men Women Men Women Men Women Men Women 


Upper-evel 1.3 1.1 2.0 150 2: FR 1ST, 2.0. 1.9 
Managers 

Middle and 

Other Managers 1.7 1.2 2.0 1.4 2:1gc8 2.2 1.9 
Professionals 1.3 14 2.0 1.5 2.1 laa Pascy 14 lard 
Semi-Professionals 

and Technicians 2.0 1.4 2.4 2.0 2.0 1.6 Zogtr2.0 
Supervisors 2.0 197, 2.4 1.9 28 2.3 22. 
Foremen/Women 2.0 1.0 2.6 1.9 3.4 3.3 2:6) 81:7. 
Clerical Workers Ae7, 15 2.8 2.2 2ida eee 2.4 2.0 
Sales Workers 2.1 lee 2.7 2.4 27" "72.0 2.22.0 
Service Workers 2.3 1.3 2.8 oT, 25.) 2.0 19 15 
Skilled Crafts and Trades 2.4 Live 2.3 2.2 3.17 25 2.8 2.1 
Semi-skilled Manual Workers — 2.1 3 2.5 1.9 3.9 93:7. 2.3 2.4 
Other Manual Workers 2.3 2.0 25 1.9 3.4 2.6 rae Gis 


This table shows a measurement of the distribution of men and women in salary quarters derived 
from Form 2. A value of 1 to 4 was assigned to each employee according to the salary quarter in 
which he or she was reported. These values were totaled and then divided by the number of 
employees. The result is always a value between 1 and 4. The more a group is found in the lower 
salary ranges, the lower the measure will be: a result of 1 would indicate that all employees were in 
salary quarter 1, which is the lowest salary range. 


The purpose of the measure is not to compare men or women amongst themselves, nor across 
occupational groups or industrial sectors. The measure helps to compare the position of men to 
women in salary quarters in the same occupational group and the same industrial sector. For 
example, the pair of measures for Clerical workers in the Transportation sector indicates that men 
(2.8) are more likely to be found in higher salary quarters than are women (2.2). 
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Transportation 


Women were concentrated in the Clerical Workers 
group in the Transportation sector. Less than 3% 
of women were reported in Semi-skilled Manual 
occupations compared to 31.7% for men. Less 
than 1% of women were reported to be working in 
the Skilled Crafts and Trades occupations 
compared to 20% of men. 


Communications 


Over 50% of women held Clerical Workers 
positions in the Communications sector. There was 
a relatively high concentration of women in 
Semi-skilled Manual jobs (22.3%). Interestingly, 
92.5% of all women employed full-time in 
Semi-skilled Manual occupations were reported in 
the Communications sector. They held 5.7% of all 
Uppertevel Management positions, which was the 
largest proportion of all sectors. 


Hirings and Terminations 


There were 32,693 women hired in 1987 in the 
workforce which accounted for 42.8% of all hirings. 
They received 18,607 or 37.5% of the full-time © 
hirings and 12,831 or 56.3% of the part-time hirings. 


Almost thirty thousand women had their 
employment terminated during 1987. This 
represented 40.4% of all terminations of 
employment in the workforce under the Act. 
Thirty-six percent of full-time and 57% of all 
part-time terminations of employment were 
reported for women. 


The total net effect of hirings and terminations for 
the workforce in full-time employment was a 
decrease of 5928 positions; 27% of these positions 
were held by women. 


The total net effect for part-time workers in the 
workforce under the Act was an increase of 7348 
employees, of whom 3950, or 53.8%, were women. 


The reduction in full-time employment, as well as 
the net increase in part-time, suggests that there 
has been a shift in women’s employment of about 
1.5% of the total population of women in the 
workforce from full-time to part-time work. 


Hirings and Terminations by Industrial 
Sector 


The Banking sector had the largest single impact 
on the net effect for women; out of a loss of 2208 
full-time jobs, 2106, or 95.4%, had been held by 
women. Of these job losses by women, 1531 
(72.7%) were in the Clerical Workers category. 
Women did relatively better in the other industrial 
sectors. Indeed, in the Transportation sector 
women had a net increase of 375 full-time jobs 
compared to a decrease of 2279 jobs for men. The 
situation was similar in the Communications sector 
in which women had a net increase of 165 jobs 
compared to a decrease of 1229 jobs for men. 


Promotions 


Women received 35,912 promotions or 53% of all 
promotions in the workforce in 1987. They received 
51.5% of all full-time promotions. The distribution 
of promotions by employment status shows that 
91.8% were in full-time positions. 


Promotion By Occupational Group 


In all full-time positions except Service Workers, 
promotion rates for women were either similar to, or 
superior to, the representation of men in the 
occupational group. 


Promotions by Industrial Sector 


In all sectors except Banking, women received a 
greater proportion of the promotions for full-time 
positions than their proportion of the sector’s 
workforce. However, in the Banking sector, women 
received 68.3% of the promotions while they 
represented 72.5% of the total workforce. 
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Table 4: 
Occupational Distribution of Women and Men Working Full-time by Industrial Sector 


Occupational Banking Transportation Communications Others All Sectors 
Group Men Women Men Women Men Women Men Women Men Women 


Upper level 

Managers 3.0% 0.0% 0.9% 0.2% 1.00% 0.1% 2.0% 0.4% 1.3% 0.1% 
Middle and 

Other Managers 54.0% 12.9% 5.7% 3.5% 14.4% 10.7% 13.0% 14.8% 10.7% 
Professionals 18.3% 8.2% 2.1% 26% 46% 26% 10.4% 5.6% 5.7% 
Semi- 

Professionals 

and Technicians 2.3% 1.4% 6.1% 25% 109% 45% 8.3% 7.3% 2.7% 
Supervisors 3.0% 7.6% 2.1% 3.9% 13% 1.9% 4.3% 2.2% 5.3% 
Foremen/Women 0.1% 00% 60% 05% 4.7% 09% 5.0% 4.8% 0.3% 
Clerical 

Workers 15.8% 69.4% 7.8% 55.2% 3.1% 50.6% 3.5% 6.9% 61.5% 
Sales Workers 0.7% 0.2% 2.2% 7.5% 3.4% 5.0% 1.2% 2.38% 2.7% 
Service Workers 0.9% 0.1% 3.0% 193% 0.1% 0.2% 1.5% 1.7% 3.0% 
Skilled Crafts 

and Trades 0.7% 0.00% 20.1% 0.7% 21.1% 0.8% 13.1% 17.4% 0.4% 
Semi-skilled 

Manual Workers 0.3% 0.0% 31.7% 2.8% 32.1% 22.3% 20:1% 27.0% 7.0% 
Other 

Manual Workers 0.8% 0.0% 12.3% 13% 33% 05% 17.7% 6. 8.7% 0.6% 


Total 100.0%100.0% 100.0%100.0% 100.0%100.0% 100.0%100.0% 100.0%100.0% 
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able 5: 
Occupational Distribution of Women and Men Working Part-time by Industrial Sector 


Occupational Banking Transportation Communications Others All Sectors 
Group Men Women Men Women Men Women Men Women Men Women 


Upper level 

Managers A 0.0% 0.0% 0.0% 0.0% 0.0% 0.1% 0.0% 0.0% 0.0% 
Middle and 

Other Managers 1.1% 01% 00% 0.1% 02% 0.3% 15% 0.4% 0.8% 
Professionals 0.8% 04% 02% 05% 02% 05% 36% 0.7% 0.6% 
Semi- 

Professionals 

and Technicians 0.2% 2.8% 0.1% 11.9% 23% 83% 67% 69% 0.9% 
Supervisors 0.6% 0.0% 0.2% 10% 0.2% 0.4% 1.4% 05% 0.5% 
Foremen/Women 0.0% 0.1% 0.0% 0.4% 00% 0.0% 00% 0.2% 0.0% 
Clerical Workers 97.1% 8.1% 576% 8.0% 35.7% 3.8% 41.9% 16.8% 75.8% 
Sales Workers 0.0% 3.2% 186% 2.7% 2.9% 15% 2.9% 25% 26% 
Service Workers 0.1% 3.0% 76% 0.3% 0.5% 15.2% 15.1% 24% 1.2% 
Skilled Crafts and 

Trades Workers 0.0% 2.4% 06% 88% 0.4% 1.5% 0.4% 49% 0.2% 
Semi-skilled 

Manual Workers 0.1% 0.0% 38.3% 10.9% 48.1% 55.5% 62.6% 25.0% 40.3% 16.5% 
Other 

Manual Workers 1.1% 0.0% 41.6% 42% 18.2% 2.0% 5.9% 1.4% 243% 1.0% 


Total 100.0%100.0% 100.0%100.0% 100.0%100.0% 100.0%100.0% 100.0%100.0% 
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Table 6: 
Hirings, Terminations and Net Effect 
for Women and Men in Full-time and Part-time Employment, by Industrial Sector 


Hirings Terminations Net effect 


Industrial 
Sector Full Part Full Part Full Part 
time time time time time time 


Banking 
Total 12,979 8,690 15,187 6,372 (2,208) 2,318 
Men 4,225 950 4,327 543 (102) 
Women 8,754 7,740 10,860 5,829 (2,106) 


Transportation 
Total 24,921 6,793 26,826 4,699 (1,905) 
Men 20,040 4,537 22,319 3,279 (2,279) 
Women 4,883 2,256 4,508 1,400 375 


Communications 
Total 8,496 6,602 9,560 3,907 (1,064) 
Men 4,621 4,036 5,850 2,441 (1,229) 
Women 3,875 2,566 3,710 1,466 165 


Total 3,249 4,000 465 (751) 
Men 2,154 2,870 (716) 
Women 1,095 1,130 186 (35) 


Ail Sectors 
Total 49,645 22,791 55,573 (5,928) 
Men 31,040 9,960 35,366 (4,326) 
Women 18,607 12,831 20,208 (1,601) 


Note: Negative numbers are shown between parentheses. 
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Industrial 
Sector 


Banking 
Transportation 
Communications 
Others 


All Sectors 


Men 
11,719 


11,868 
5,549 
1,886 


31,022 


Table 7: 
Promotions in Full-time and Part-time Employment 
for Women and Men by Industrial Sector 


Full-time 
Women Total 


25,195 36,909 
2,581 14,449 
4,362 9,911 

823 2,709 


32,961 63,978 


39 


Men 
169 


54 


Part-time 
Women 


2,379 


1§ 


Total 
2,548 


129 
979 
26 


The Employment Equity Workforce: Aboriginal Peoples 


Aboriginal Peoples 


Aboriginal peoples are Indians, Inuit or Métis, who 
so identify themselves to their employer, or agree 
to be so identified by an employer, for the purposes 
of the Employment Equity Act. 


Geographic Location 


In 1986 about a quarter of all aboriginal peoples in 
Canada lived in Ontario. However, proportionally 
they made up a larger share of the population of 
the western provinces and the territories. They 
represented about 8% of the populations of 
Manitoba and Saskatchewan, 20% of the Yukon 
population and almost 60% of the population of the 
Northwest Territories. 


Age Distribution 


The age distribution of aboriginal peoples was quite 
different from that of the Canadian population as a 
whole. Due to their higher-than-average birthrate, 
there were proportionally more aboriginal children 
under the age of 14. About one third of the 
aboriginal population were under the age of 14 
compared to one fifth of the total population. As 
these children grow up and enter the labour force, 
aboriginal peoples will make up a greater 
proportion of the total working-age population. 


Part Il: Profile of Aboriginal 
Peoples in the Canadian Labour 
Force 


Between 1981 and 1986, the number of aboriginal 
individuals employed in the Canadian labour force 
increased from 122,465 to 210,605. This 
represented an increase of 72%. However, in 1986 
their unemployment rate (22%) was twice that of 
the Canadian labour force. Moreover, it was higher 
across all age groups. The age group with the 
highest rate of unemployment was the 15-to- 24 
year category, where 31 out of every 100 aboriginal 
people were unemployed. 


Of the total aboriginal population, 60.3% were in the 
Canadian labour force in 1986 compared to 50.4% 
in 1981. Despite this increase, the participation rate 


of this group was well below the national average of 
66.5%, especially for the age groups of 15 to 24 
and over 45. Just over half of aboriginal people 
between the ages of 15 and 24 were in the labour 
force, compared with 67.8% of the total population 
for this same age group. 


Aboriginal peoples accounted for only 2.1% of the 
Canadian labour force. In 1986, less than 6% were 
in Upper-level and Middle and Other Managers 
categories compared to 8.4% of the total 
population. Twenty-one percent of aboriginal 
peoples worked in the Other Manual category 
compared to 14.9% of the Canadian labour force. 
Less than 8% of the aboriginal peoples were in the 
Professionals category and less than 4% were 
reported in Supervisors and Foremen/Women 
categories. Aboriginal peoples were also 
under-represented in Clerical Workers and Sales 
Workers positions. 


Part Il: Analysis of Aboriginal 
Peoples in the Workforce 
Covered Under the Employment 
Equity Act 


Representation in the 
Employment Equity Workforce 


Employers reported the presence of 3862 
aboriginal employees, 42.2% of whom were 
women, which represented only 0.7% of the 
employment equity workforce. Their representation 
was less than one quarter of their portion of the 
Canadian population and only one third of their 
representation in the whole Canadian labour force. 


In Table 1 the distribution of aboriginal peoples by 
employment status is given. Note that 3481 or 
90.1% of aboriginal peoples were reported in 
full-time employment, 331 or 8.6% were in part-time 
employment and 50 or 1.3% were in temporary 
employment. Over 95% of men and 82.7% of 
women worked in permanent full-time jobs, while 
2.8% of men compared to 16.4% of women were in 
part-time jobs. This proportional breakdown was 
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Table 1: 
Distribution of Aboriginal Peoples by Employment Status, by Sex and by Industrial Sec- 
tor, Compared to the Employment Equity Workforce 


Aboriginal Peoples Workforce 


Employment Banking Transpor- Communi- Others All 
Status cations Sectors 


Full-time 783 942 371 3,481 523,917 
Men 106 520 305 2,133 326,257 
Women 677 422 66 1,348 197,656 
Women % 86.5% : 44.8% 17.8% 38.7% 37.7% 


Part-time 157 128 55,706 
Men 11 26 14,149 
Women 146 102 41,557 
Women % 93.0% : 79.7% : : 74.6% 


Temporary 5 7,238 
Men 0 4,914 
Women 5 2,324 
Women % 100.0% ; t : 32.1% 


All 945 586,861 
Men 107 345,320 
Women 828 241,537 
Women % 87.6% : ; 41.2% 


similar to that of men and women in the workforce Geographic Representation 
covered by the Act. 
Aboriginal peoples’ overall share of employment 


Of the 331 part-time jobs held by aboriginal was consistently lower in all regions than was their 

peoples, 81% were filled by women. regional representation in the Canadian labour 
force. Aboriginal women’s share of employment in 

Representation by Industrial Sector each region was lower than that for aboriginal men, 
ranging from a low of 33.4% in the Prairie provinces 

The very low level of representation of aboriginal to a high of just under 49% in Ontario and in the 

peoples was evident in each industrial sector. It Atlantic provinces. 

ranged from 0.56% in Banking to a high of 0.93% in 

the Others sector. 
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Distribution Across the Industrial 
Sectors 


Graph 1 shows that the distribution of aboriginal 
peoples across industrial sectors was similar to that 
of the entire workforce under the Act, showing 
slightly lower proportions in the Communications 
and Banking sectors and a slightly higher 
proportion in Transportation. Although both 
aboriginal men and women showed a high degree 
of sectoral concentration, their distribution across 
industrial sectors was quite different; 56% of all 
aboriginal men were employed in the 
Transportation sector, while 50.8% of the aboriginal 
women worked in the Banking sector. 


Average Salaries in the 
Employment Equity Workforce 


Table 2 presents the information on estimated 
average salaries. 


In 1987, aboriginal peoples were paid an overall 
average salary of $27,114 compared to an average 
salary of $29,274 for the whole workforce covered 
by the Act. For full-time workers, the average 
annual salary for aboriginal women was $22,897. 
This was only 72.8% of the average annual salary 
for aboriginal men. This wage gap between 
aboriginal men and women is similar to that 
between all men and women in the workforce. 
However, aboriginal men working full-time were 
paid 10% less than all men in the workforce. 
Aboriginal women were paid 7.2% less than all 
women in the workforce. It should be noted that 
aboriginal peoples in this workforce had a larger 
share of the full-time average salary than aboriginal 
peoples in the Canadian labour force (90.6% 
compared to 72.9%). 


Graph 2 compares the full-time salary distribution of 
aboriginal men and women. Fully two thirds of the 
aboriginal women in the workforce were paid less 
than $25,000, compared to just over one fifth 
(21.2%) of aboriginal men. There were more 
aboriginal women than aboriginal men in the salary 
ranges from $10,000 to $24,999; the reverse was 
true for the salary ranges above $24,999. There 
were no aboriginal women in the top salary range 
for full-time workers. 
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Salaries by Industrial Sector 


For full-time employees the average salary of 
aboriginal peoples in each industrial sector was 
consistently lower than the average salary for the 
workforce in each industrial sector. The wage gap 
between aboriginal men and women held true 
across all industrial sectors as well. The widest gap 
was in the Transportation sector where aboriginal 
women were paid only 69.1% of the earnings of 
aboriginal men; the narrowest gap was in the 
Communications sector where aboriginal women 
were paid just over 80% of what aboriginal men 
were paid. 


Compared to other women in the workforce, 
aboriginal women’s annual salary for full-time 
employment was 10% lower in each industrial 
sector except in Transportation where they were 
paid about 18% less. 


Aboriginal men also received lower average salaries 
than did all men in the same industrial sectors; the 
greatest difference was in the Banking sector where 
they were paid less than three quarters of the 
average salary of other men. 


Occupational Distribution 


Compared to the workforce, there were 
proportionally more aboriginal peoples in the 
Foremen/Women, Semi-skilled Manual Workers 
and Other Manual Workers occupational groups. 
Conversely their rate of distribution in the Middle 
and Other Managers, Professionals and 
Semi-Professionals and Technicians categories was 
much lower. The pattern of distribution of 
aboriginal men and women was similar to that for 
all men and women in the workforce: 6.5% of 
aboriginal men and 62.8% of aboriginal women 
worked in Clerical positions. 


Occupational Distribution by Industrial 
Sector 


Banking 


Of all full-time aboriginal employees in this sector, 
71.8% (77.1% of the women, 37.7% of the men) 
were in Clerical Workers jobs, compared to 54.7% 
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GRAPH 1: DISTRIBUTION OF ABORIGINAL 
PERSONS BY INDUSTRIAL SECTOR 


ABORIGINAL PEOPLES 
Bi worKrorce 


0 
PERCENT 


GRAPH 2: FULL-TIME SALARY DISTRIBUTIONS 
OF ABORIGINAL PEOPLES AND THE WORKFORCE 


ABORIGINAL PEOPLES, WOMEN 
ia WORKFORCE, WOMEN 

[is} ABORIGINAL PEOPLES, MEN 
WORKFORCE, MEN 
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$14,998 $19,909 $24,990 $29,999 $34,990 $39,999 $49,999 $69,999 
SALARY RANGES 


The Employment Equity Workforce: Aboriginal Peoples 


Table 2: 
Estimated Average Salaries for Aboriginal Peoples, 
by Industrial Sector, by Sex and by Employment Status, 
Compared with the Employment Equity Workforce 


Aboriginal Peoples Workforce 


te nn nn on nn nn no nn on ho on oe oe er newer 


Part- All Emp. ** All Emp. ** 
time Status i i Status 


$12,821 $20,609 $27,210 $24,517 

$8,409 $27,824 $39,984 $38,835 

$13,164 $19,616 $22,368 $20,018 

Women/Men * : 156.5% 70.5% 55.9% : 51.5% 


Transportation $14,054 $28,288 $31,939 $30,568 
Men $16,325 $29,746 $33,183 $32,045 
Women $10,875 $19,698 $25,345 $23,376 
Women/Men * ; 66.6% 66.2% 76.4% : 72.9% 


Communications $25,225 $26,265 $32,668 $31,487 
Men $24,760 $32,261 $35,306 $34,345 
Women $25,343 $26,156 $28,186 $27,209 
Women/Men * 5% 102.4% 81.1% 79.8% ! 79.2% 


Others $11,250 $32,216 $34,200 $33,105 
Men $11,250 $33,780 $36,222 $35,248 
Women $24,564 $26,417 $25,221 
Women/Men * : 0.0% 72.7% 72.9% ; 71.6% 


All Sectors $28,140 $17,822 $27,114 $31,047 $14,030 $29,274 
Men $31,456 $18,251 $30,856 $34,920 $14,279 $33,842 
Women $22,897 $17,714 $21,972 $24,675 $13,947 $22,767 
Women/Men * 72.8% 97.1% 71.2% 70.7% 97.7% 67.3% 


* Women’s salaries as a proportion of men’s. 


** All Employment Status. 


of all full-time employees in the Banking sector. all employees in the workforce. Although nearly one 
Aboriginal men were more than twice as likely tobe _in four banking employees was in the Middle and 

in clerical jobs than other men in this sector. Both Other Managers category, only 11.2% of aboriginal 
aboriginal men and women were far less likely to be peoples were found in those jobs. 

employed in the Professionals category than were 
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The Employment Equity Workforce: Aboriginal Peoples 


Of all the full-time banking jobs held by aboriginal 
peoples, 86.5% were filled by aboriginal women 
although not one was working as an Upper-level 
Manager. There were five aboriginal men in this 
category. 


Communications 


This sector was the second largest for aboriginal 
employment and had the least difference between 
the representation of aboriginal men (55.2%) and 
women (44.8%). There were proportionately fewer 
aboriginal peoples in the Upper-level Managers, 
Middle and Other Managers and Professionals 
categories than was the case for the entire sector 
workforce. Nearly 40% of aboriginal women in this 
sector were in the Semi-skilled Manual Workers 
category, compared to 22.3% for all women 
working in Communications. 


Transportation 


As in Banking and Communications, there were 
proportionately fewer aboriginal peoples in the 
Upper-level Managers, Middle and Other Managers 
and Professionals categories. There were no 
aboriginal women in Upper-level Manager jobs, and 
only four aboriginal men in these positions. 
However, there were proportionately more men and 
women in the Semi-skilled Manual Workers and 
Other Manual Workers categories than in the 
sector’s workforce. 


Hirings and Terminations 


Aboriginal peoples represented 0.6% of the 
employees hired in 1987 and 0.5% of those who 
had their employment terminated. In the 1987 
workforce, 418 aboriginal people were hired and 
394 had their employment terminated. The 
resulting net increase of 24 employees, all men, 
represented less than 1% of the total aboriginal 
population in the workforce. 


Since the net effect of hirings and terminations is a 
key measure of change, it is important to consider 
the effects of these activities on occupational 
distribution, although the small numbers make 
detailed analysis difficult. However, net increases 
occurred in six occupational categories, particularly 


in the Other Manual Workers group and the Sales 
Workers group. There were decreases in the six 
remaining occupational groups notably in the 
Clerical Workers group, the Semi-skilled Manual 
Workers group and the Foremen/Women group. It 
should be noted that although the total number of 
aboriginal peoples increased by 24 individuals, no 
increase occurred in full-time employment. Overall, 
the net effect of hirings and terminations did not 
significantly alter the occupational distribution of 
the group. 


Promotions 


The 409 promotions of aboriginal employees 
represented 0.6% of all promotions; of these, 181 
promotions went to aboriginal men and 228 to 
aboriginal women. More than 90% (388) of the 
promotions were in full-time positions. About 13% 
of all promotions received by aboriginal peoples 
were in the Middle and Other Managers category. 
Aboriginal women received 54.9% of the 388 
full-time promotions that went to aboriginal 
peoples. 


Promotions by Industrial Sector 


Aboriginal peoples working full-time received 196 
promotions in the Banking sector. Of these 
promotions, women received 82.7% or 162. More 
than two thirds of these promotions were in the 
Clerical Workers category. Two thirds of the 
promotions for aboriginal men were in the 
Transportation sector. Just over 42% of these were 
in two categories: 21.6% in the Foremen/Women 
category, and 20.6% in the Skilled Crafts and 
Trades Workers category. 
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Table 4: 
Hirings, Terminations and Net Effect in Full-time Employment 
for Aboriginal Peoples by Industrial Sector and by Sex, 
Compared to the Employment Equity Workforce 


Aboriginal Peoples Workforce 


Industrial Hirings Terminations Net Hirings Terminations Net 
Sector effect effect 


Banking 61 105 (44) 12,979 15,187 (2,208) 
Men 9 22 (13) 4,225 4,327 (102) 
Women 52 (31) 8,754 10,860 (2,106) 


Transportation 36 24,921 26,826 (1,905) 
Men 12 20,040 22,319 (2,279) 
Women 23 4,883 4,508 375 


Communications 1 8,496 9,560 (1,064) 
Men 5 4,621 5,850 (1,229) 
Women (4) 3,875 3,710 165 


Others 3,249 4,000 (751) 
Men 2,154 2,870 (716) 
Women 1,095 1,130 (35) 


All sectors 49,645 55,573 (5,928) 
Men 31,040 35,366 (4,326) 
Women (7) 18,607 20,208 (1,601) 


Note: Negative numbers are between parentheses. 
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Table 5: 
Promotions in Full-time Employment for Aboriginal Peoples 
by Industrial Sector and by Sex, Compared to the Employment Equity Workforce 


Aboriginal Peoples Workforce 


Industrial Men Women Total Men Women 
Sector 


Banking 11,719 25,195 
Transportation 11,868 2,581 
Communications 5,549 4,362 
Others 1,886 823 
All sectors 31,022 32,961 


The Employment Equity Workforce: Persons with Disabilities 


Persons with Disabilities 


Persons with disabilities are people who, because 
of any persistent physical, mental, psychiatric, 
sensory or learning impairment, believe that they 
are potentially disadvantaged in employment, and 
who so identify themselves to an employer, or 
agree to be so identified by an employer, for the 
purposes of the Employment Equity Act. 


Geographic Location 


In Canada, the representation of persons with 
disabilities ranges from less than 9% of the 
population in the Yukon and Northwest Territories, 
to a high of 16.9% in Nova Scotia. 


Age Distribution 


Statistics show that in 1986, 9% of people with 
disabilities were under 15 years of age, while 21.5% 
of all Canadians were under the age of 15. Over 
one third of persons with disabilities were over 65 
as compared to one tenth of the Canadian 
population. 


Part I: Profile of Persons with 
Disabilities in the Canadian 
Labour Force 


The following information is based on the statistics 
drawn from the Health and Activity Limitation 
Survey. ' Between 1984 and 1986, the number of 
employed persons with disabilities increased by 
11.2%. By 1986, the labour force participation rate 
of persons with disabilities between the ages of 15 
and 64 was 49%, compared with 47.8% in 1984. 
Since not all disabilities affect work activities, the 
participation rates have been divided into two 
categories: people who are limited by their 
disability and those who are not. The participation 
rate for people who were limited by their disability 
was 37.7%, a much lower rate than that of persons 
with disabilities who indicated that they were not 
limited at work. In the age group of 15 to 64, those 


1 Unpublished data, Statistics Canada. 


people who reported limitations at work had an 
unemployment rate of 20% compared to 9% for 
those without limitations. 


There were substantial differences in the 
occupational profile of persons with disabilities with 
limitations at work in comparison to other persons 
with disabilities whose statistics were closer to 
those of the total population. Less than 5% of 
persons with disabilities with limitations at work 
were Upper-level or Middle and Other Managers in 
comparison to 8.4% of the total population; 
persons with disabilities without limitations at work 
had just under 6% representation. 


Over 18% of the total population of persons with 
disabilities were employed in Other Manual 
Workers occupations; this rose to 20% for those 
people who were limited at work by their disability. 
Less than 7% of persons with disabilities with 
limitations at work were in the Professionals group, 
as compared to 12% of the total Canadian 
population in these occupations. 
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Part Il: Analysis of Persons with 
Disabilities in the Workforce 
Covered Under the Employment 
Equity Act 


Representation in the Employ- 
ment Equity Workforce 


The data reported in the employers’ 1987 
employment equity reports indicated an 
under-representation of persons with disabilities in 
the workforce covered by the Employment Equity 
Act. Employers reported a total of 9352 persons 
with disabilities out of a total population of 586,861 
employees under the Act. Persons with disabilities 
represented 1.6% of the workforce covered by the 
Act, which is about one third of their overall 
representation in the Canadian labour force.” 


Women with disabilities comprised 34.9% of the 
group of employees with disabilities. The 
representation of women in the group of persons 
with disabilities was about 6% lower than the 
representation of all women in the workforce 
covered by the Act. 


Representation by Employment Status 


The distribution of persons with disabilities by 
employment status was very similar to the 
distribution of the workforce. As indicated in 

Table 1, 8650 persons with disabilities (92.5%) were 
in permanent full-time employment, 671 (7.2%) 
were in permanent part-time employment, and 31 
(0.3%) were in temporary employment. 


The distribution of men and women with disabilities 
across employment status indicated that 96.9% of 
men with disabilities were employed in permanent 
full-time employment, compared to 84.2% of 
women with disabilities. Less than 3% of men with 
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disabilities worked in permanent part-time positions 
compared to 15.7% of women with disabilities. 


Representation by Industrial Sector 


The representation of persons with disabilities was 
low in all industrial sectors. The Transportation and 
Communications sectors showed the lowest 
representation (1.4% in each sector); the Banking 
sector had a representation of 1.8% of employees 
with disabilities; and the Others sector reported the 
highest representation at 2.4%. The representation 
of women with disabilities was consistently lower 
across industrial sectors than the representation of 
all women in the workforce. 


Graph 1 presents the sectoral distribution of 
persons with disabilities and compares it with that 
of the workforce under the Act. The group shows 
higher proportions in the Banking and Others 
sectors, and lower in Transportation and 
Communications. 


The majority of women in this group worked in the 
Banking sector, while the largest proportion of men 
worked in the Transportation sector. 


Geographic Representation 


The data reported by employers on the 
representation of employees by province or 
territory and designated Census Metropolitan Area 
(CMA) showed that 51.9% of persons with 
disabilities in the workforce were employed in the 
CMAs. Overall, 58.4% of all employees in the 
workforce were employed in the CMAs. 


As was the case for the entire workforce, 42.8% of 
all persons with disabilities worked in Ontario. In 
comparison with the entire workforce covered 
under the Act, proportionately fewer persons with 
disabilities were employed in Quebec, and 
proportionately more were employed in the Atlantic 
and Prairie provinces. 


2 Depending on the method of calculation used for the definition of availability data of the persons with disabilities, this figue 
could vary between 4% and 5.4%. In the first case, the number includes those that worked in 1985 or 1986 (Census base), 
while the second one includes those who worked at any point between 1981 and 1986 (Health and Activity Base). 
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Table 1: 
Distribution of Persons with Disabilities by Employment Status, by Sex 
and by Industrial Sector, Compared to the Employment Equity Workforce 


Persons with Disabilities 


Employment 
Status 


Banking Transpor- 


tation 
Full-time 2,675 
928 
1,747 
65.3% 


2,735 
2,459 
276 
10.1% 


Part-time 
Men 
Women 
Women % 


362 
27 
335 
92.5% 


110 
55 

55 
50.0% 


16 
15 


Temporary 
Men 
Women 
Women % 


All 

Men 
Women 
Women % 


Average Salaries in the 
Employment Equity Workforce 


Table 2 presents information on the estimated 
average salaries for persons with disabilities. The 
overall average salary for the group was $29,468, 
compared to $29,274 for the workforce covered 
under the Act. It is important to note that men 
made up a larger proportion of this group than did 
men in the workforce. The estimated average 
salary paid to men with disabilities in permanent 
full-time employment was $34,061, which was 
marginally lower than the estimated average salary 
of $34,920 for men working full-time in the 
workforce. Women with disabilities employed in 
permanent full-time positions had an estimated 


Communi 
cations 


2,268 
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Workforce 


Others All 


Sectors 
8,650 523,917 
326,257 
197,656 
37.7% 


55,706 
14,149 
41,557 
74.6% 


7,238 
4,914 
2,324 
32.1% 


586,861 
345,320 
241,537 

41.2% 


average salary of $23,356, which was about 5.4% 
lower than the estimated average salary ($24,675) 
of women in full-time employment in the workforce. 


A wage gap was also evident between the salaries 
paid to men and women within the group of 
persons with disabilities. Women with disabilities 
who were employed in permanent full-time 
employment were paid 68.6% of the salaries paid to 
men with disabilities employed in the same 
employment status category. This wage gap was 
similar (2% lower) to that which existed between 
the salaries paid to men and women in the 
workforce. 


Graph 2 further illustrates the differences in salaries 
paid to men and women with disabilities who were 
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GRAPH 1: DISTRIBUTION OF PERSONS WITH 
DISABILITIES BY INDUSTRIAL SECTOR 


GRAPH 2: FULL-TIME SALARY DISTRIBUTIONS 
OF PERSONS WITH DISABILITIES AND THE WORKFORCE 


[:] PERSONS WITH DISABILITIES, WOMEN 
BB aut women 
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Za Z 
$10,000- $15,000- $20,000- $25,000- $30,000: $35,000- $40,000- $50,000 
$9,999 $14,990 $19,909 $24,900 $29,990 $34,990 $39,900 $49,990 $69,990 
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employed in permanent full-time positions. Women 
with disabilities were concentrated in the lower 
salary ranges. Employers reported that 66.1% of 
women with disabilities were paid less than 
$25,000, compared to 14.6% of men with 
disabilities. Conversely, 2.7% of women with 
disabilities were paid $40,000 or more, as opposed 
to almost 20.6% of men with disabilities. 


Salaries by Industrial Sector 


Both men and women with disabilities were 
consistently paid lower average salaries in all 
industrial sectors compared to the average salaries 
paid to men and women in the workforce. Despite 
the lower average salaries for men and women with 
disabilities, the average salary for the group of 
persons with disabilities was above the average 
salary for all employees in the Banking and 
Transportation sectors (full-time employment). As 
noted, the proportion of men with disabilities in the 
group was higher than the proportion of men in the 
workforce; this may explain in part the higher 
average salary for the group of persons with 
disabilities in these sectors. 


The wage gap between men and women with 
disabilities working full-time was largest in the 
Banking sector, where women with disabilities were 
paid 55.9% of what men with disabilities were paid. 
The wage difference was the smallest in the 
Communications sector, where women were paid 
81.4% of what men were paid. 


The differences in the average salaries paid to 
women with disabilities in permanent full-time 
employment and those paid to women in the 
workforce covered under the Act varied from sector 
to sector. Women with disabilities employed in the 
Transportation sector were paid 99.3% of what 
women in the workforce were paid, and women 
with disabilities were paid 94.2% of what women in 
the workforce in the Others sector were paid. 


Occupational Distribution 


Although the representation of persons with 
disabilities employed in the workforce was low 
overall, the occupational distribution of those 
employees was similar to the occupational 
distribution of all employees in the workforce. The 
occupational group with the highest proportion of 


persons with disabilities was the Clerical Workers 
group (28.3%). This is similar to the proportion 
(27.5%) of the workforce in the Clerical category. 


Clerical Workers, Semi-skilled Manual Workers and 
Middle and Other Managers occupational groups 
accounted for the greatest proportions of persons 
with disabilities (total of 59.9% of all permanent 
full-time employees with disabilities). These three 
occupational groups also accounted for the 
greatest proportions of all employees in the 
workforce (a total of 60.1% of all permanent 
full-time employees). 


The greatest difference between the distribution of 
persons with disabilities and the workforce 
occurred in the Middle and Other Managers 
occupational group, where 11.9% of persons with 
disabilities were employed full-time compared to 
13.2% of all full-time employees. 


Table 3 shows the occupational distribution of men 
and of women with disabilities. Over two thirds 
(67.6%) of all women with disabilities were 
employed in the Clerical Workers group. This was 
a higher proportion than that of women in general 
under the Act (61.5% of all women employed 
full-time). Less than 8% of women with disabilities 
were Middle and Other Managers compared to 
13.8% of men with disabilities and 10.7% of women 
in the workforce. 


The distribution of men with disabilities and that of 
men in the workforce indicated that a higher 
proportion of the former were in the Clerical 
Workers group compared to the proportion of all 
men in the workforce (10% and 6.9% respectively 
for permanent full-time employees). 


The occupational groups in which there were the 
highest proportions of men with disabilities 
employed included Semi-skilled Manual Workers 
(25.6%), Skilled Crafts and Trades Workers (17.3%), 
and Middle and Other Managers (13.8%). 

Together, these three categories accounted for 
56.7% of all men with disabilities reported under the 
Act. The same three occupational categories had 
the greatest proportions of all men within the 
workforce, and accounted for 59.2% of all men 
reported. 
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Table 2: 
Estimated Average Salaries for Persons with Disabilities by Industrial Sector, by 
Sex and by Employment Status, Compared to the Employment Equity Workforce 


Persons with Disabilities Workforce 


Industrial All Emp.** Ail Emp.* 
Sector Full-time Part-time Status Full-time Part-time Status 


$27,451 $10,116 $25,302 $27,210 $10,833 $24,517 
$38,603 $10,574 $37,524 $39,984 $10,116 $38,835 
$21,586 $10,066 $19,706 $22,368 $10,876 $20,018 
Women/Men * 55.9% 95.2% 52.5% 55.9% 107.5% 51.5% 


Transportation $32,191 $10,491 $31,653 $31,939 $10,654 $30,568 
Men $32,981 $9,628 $32,526 $33,183 $11,035 $32,045 
Women $25,173 $12,171 $24,271 $25,345 $10,134 $23,376 
Women/Men * 76.3% 126.4% 74.6% 76.4% 91.8% 72.9% 


Communications $31,809 $23,521 $31,104 $32,668 $21,224 $31,487 
Men $33,514 $23,016 $32,987 $35,306 $18,827 $34,345 
Women $27,297 $23,852 $26,727 $28,186 $22,433 $27,209 
Women/Men * 81.4% 103.6% 81.0% 79.8% 119.2% 79.2% 


Others $32,396 $14,722 $32,133 $34,200 $12,665 $33,105 
Men $33,291 $16,458 $33,073 $36,222 $12,539 
Women $24,877 $11,250 $24,434 $26,417 $12,792 
Women/Men * 74.7% 68.4% 73.9% 72.9% 102.0% 


All Sectors $30,640 $14,418 $29,468 $31,047 $14,030 
Men $34,061 $16,797 $33,529 $34,920 $14,279 
Women $23,356 $13,631 $21,889 $24,675 $13,947 
Women/Men * 68.6% 81.2% 65.3% 70.7% 97.7% 


* Women’s salaries as a proportion of men’s. 
** All Employment Status. 
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Occupational Distribution by Industrial 
Sector 


The occupational distribution of persons with 
disabilities was relatively similar across all industrial 
sectors when compared to the occupational 
distribution of the entire workforce covered by the 
Act. 


Banking 


Within the Banking sector, the majority of persons 
with disabilities were employed in the Clerical 
Workers group (56.4%), a slightly higher proportion 
than that of all Banking employees reported in this 
occupational group (54.7%). Nearly three quarters 
of the women with disabilities (74.6%) in this sector 
were employed in Clerical work, compared to 22% 
of the men with disabilities. 


About one quarter (24.2%) of all employees in the 
Banking sector were reported in the Middle and 
Other Managers occupational group. Persons with 
disabilities had a slightly lower proportion of 
employees reported within this occupational group 
(22.6%). 


Aimost 9% of women with disabilities were 
employed in the Middle and Other Managers 
category. 


Transportation and Communications 


Within both the Transportation and 
Communications sectors, the largest proportions of 
persons with disabilities were in the Semi-skilled 
Manual Workers occupational group, 26.8 and 
35.2% respectively. In the Communications sector 
the proportion of persons with disabilities employed 
as Semi-skilled Manual Workers was much higher 
than for all employees (28.5%). 


The largest difference in the proportion of persons 
with disabilities compared to all employees within 
the Transportation sector occurred in the Skilled 
Crafts and Trades Workers group, where 20.7% of 
persons with disabilities were reported compared to 
17.1% of the workforce in this sector. 
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Others 


The greatest proportion of persons with disabilities 
employed in this sector worked in the Other Manual 
Workers category (20.3%). As well, persons with 
disabilities were considerably more concentrated in 
the Other Manual Workers and the Skilled Crafts 
and Trades occupational groups than were all 
employees within this sector, 20.3% compared to 
15.3%, and 15.4% compared to 10.5% respectively. 


Hirings and Terminations 


In 1987, the total number of hirings in full-time 
employment for persons with disabilities was 323, 
and the total number of terminations of full-time 
employment was 655. Of all employees reported 
as hired within the workforce under the Act, 0.7% of 
these employees were persons with disabilities. Of 
all employees reported whose employment was 
terminated, 1.2% of these employees were persons 
with disabilities. 

The data on hirings and terminations for persons 
with disabilities show that there was a net decrease 
of 304 positions for persons with disabilities 
(including the three employment status categories). 
This compares to a net increase of 2297 positions 
for the workforce. For the full-time employment 
status category, the data indicated that there was a 
net decrease of 332 jobs for persons with 
disabilities and a total net decrease of 5928 
positions within the entire workforce. 


Men with disabilities had a greater net decrease in 
employment than did women with disabilities. Men 
accounted for 51.7% of hirings and 68.2% of 
terminations of employment for a net decrease of 
280 positions. The net decrease of positions for 
women with disabilities was 52. 


There was a net decrease in full-time employment 
for persons with disabilities in every occupational 
group except for the Other Manual Workers 
category. The Professionals occupational category 
was also relatively stable. The two occupational 
groups which experienced the greatest decrease in 
employment for persons with disabilities were the 
Semi-skilled Manual Workers and Skilled Crafts and 
Trades Workers groups. There was a net increase 


56 


The Employment Equity Workforce: Persons with Disabilities 


of 39 jobs for women with disabilities in the Other 
Manual Workers group while men with disabilities 
experienced a net decrease of 39 positions in this 
category. 


Promotions 


Persons with disabilities received 963 promotions, 
94.5% of which occurred within the permanent 
full-time employment status category. Persons with 
disabilities as a group received 1.4% of all full-time 
promotions reported by employers. 


Women received 43.5% of all promotions of 
persons with disabilities in full-time employment. 


In permanent full-time employment, a larger 
proportion of persons with disabilities were 
promoted within the Middle and Other Managers 
occupational group (27.1%) compared to the 
proportion of all employees in the workforce 
(24.7%). As well, a higher proportion of persons 
with disabilities were promoted within the 
Professionals category (11.8%) compared to the 
proportion of all employees within the workforce 
covered by the Act (10.1%). 


Promotions by Industrial Sector 


Table 5 shows the distribution of persons with 
disabilities who were promoted in full-time 
employment. Note that 82.3% of all women with 
disabilities promoted in full-time employment were 
reported in the Banking sector. More than one half 
of these women with disabilities were promoted 
within the Clerical Workers occupational group. 
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Table 4: 


Hirings, Terminations and Net Effect in Full-time Employment for Persons with Disabilities 
by Industrial Sector and by Sex, Compared to the Employment Equity Workforce 


Persons with Disabilities Workforce 
Industrial Net Net 
Hirings Terminations effect Hirings Terminations effect 


12,979 15,187 (2,208) 
4,225 4,327 (102) 
8,754 10,860 (2,106) 


24,921 26,826 (1,905) 
20,040 22,319 (2,279) 
4,883 4,508 375 


Communications 8,496 9,560 (1,064) 
Men 4,621 5,850 (1,229) 
Women 3,875 3,710 165 


Others 3,249 4,000 (751) 
Men 2,154 2,870 (716) 
Women 1,095 1,130 (35) 


All Sectors 49,645 55,573 (5,928) 
Men 31,040 35,366 (4,326) 
Women 18,607 20,208 (1,601) 


Note: Negative numbers are between parentheses. 


Table 5: 
Promotions in Full-time Employment for Persons with Disabilities, 
by Industrial Sector and by Sex, Compared to the Employment Equity Workforce 


Persons with Disabilities Workforce 
Industrial 
Sector Men Women Total Men Women 


Banking 242 11,719 25,195 


Transportation t2 11,868 2,581 
Communications 62 5,549 4,362 
Others 38 1,886 823 
All Sectors 31,022 32,961 
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Members of Visible Minorities 


Members of visible minorities are persons, other 
than aboriginal peoples, who are non-Caucasian in 
race or non-white in colour, and who so identify 
themselves to an employer, or agree to be so 
identified by an employer, for the purpose of the 
Employment Equity Act. 


Geographic Location 


In 1986 more than 90% of the members of visible 
minorities in Canada lived in Ontario, Quebec, 
Alberta and British Columbia. More than half of all 
members of visible minorities lived in Ontario 
(51.3%). Members of visible minorities also tended 
to be concentrated in major urban areas, especially 
Toronto, Vancouver and Montreal. 


Age Distribution 


The age profile of members of visible minorities is a 
younger one than that of the Canadian population 
in general. About 80% are under the age of 45, 
compared with 70% of the total population. There 
are also more children under the age of 14 (about a 
quarter of this group’s total number) and fewer 
people over 65. 


Part I: Profile of Members of 
Visible Minorities in the Canadian 
Labour Force 


Between 1981 and 1986, employment of members 
of visible minorities rose by 31.4% from 564,370 to 
741,615. In 1986 the unemployment rate of 
members of visible minorities was 10.8%. 


In 1986, 72.1% of members of the visible minorities 
were in the Canadian labour force. This was a 
slight decrease from 72.5% in 1981. Their 
participation rate was higher than the other 
designated groups. Geographic concentration in 
major urban areas allows for better access to jobs; 
there is also a greater proportion in the dominant 
working group between 25 to 44 years of age. 
These two factors and the presence of a larger 
proportion of women from members of the visible 


minorities in the labour force affect the labour 
market demographics. 


The occupational distribution of members of visible 
minorities was different from that of the Canadian 
labour force. Proportionately fewer were in 
Upper-evel and Middle and Other Managers 
occupations and proportionately more were in 
Other manual jobs. About 6% of members of 
visible minorities were in Middle and Other 
Managers occupations compared to slightly more 
than 8% of the total population. Almost 19% were 
in Other Manual occupations compared to 15% of 
the total population, and 13.6% were in the 
Professionals category. 


Part Il: Analysis of Members of 
Visible Minorities in the 
Workforce Covered Under the 
Employment Equity Act 


Representation in the 
Employment Equity Workforce 


There were 34,970 members of visible minorities 
reported under the Employment Equity Act in 1987. 
This represented 6% of the workforce covered 
under the Act and was marginally less than their 
representation in the Canadian labour force (6.3%). 
Women accounted for 52% of all visible minority 
employees, which was a higher percentage than 
the overall representation of women in the 
workforce (41.2%). 


Table 1 presents the distribution of the group 
across employment status and industrial sectors. It 
shows that 31,300 or 89.5% were employed in 
permanent full-time positions, 3541 or 10.1% were 
in part-time employment and 129 or 0.4% were 
temporary employees. This distribution was very 
similar to that of the Canadian labour force. Visible 
minority men accounted for 4.8% of the number of 
all men employed full-time in the workforce under 
the Act and visible minority women accounted for 
7.9% of all the women employed full-time. 
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Table 1: 
Distribution of Members of Visible Minorities by Employment Status, 
by Sex and by Industrial Sector, Compared to the Employment Equity Workforce 


Members of Visible Minorities 


Employment 
Status 


Banking Transpor- 


tation 


Full-time 
Men 
Women 
Women’s % 


14,304 

3,754 
10,550 
73.8% 


4,977 


Part-time 1,686 
232 
1,454 


86.2% 


84 
12 
72 
85.7% 


3,998 
12,076 
75.1% 


Over 85.4% of visible minority women worked 
full-time compared to 93.9% of visible minority men. 
Finally, women from this group were more heavily 
concentrated in full-time positions than were 
women generally in the workforce. 


Representation in the Industrial Sectors 


Members of visible minorities made up 9.5% of the 
Banking sector’s workforce, 7.2% of the 
Communications sector and 2.6% of both the 
Transportation and the Others sector. The 
representation of women in the group within each 


Communi- 


Workforce 


Others 


cations 


10,995 
7,425 
3,565 

32.4% 


1 


61.5% 


71.4% 


5,245 
8,051 
4,537 
36.1% 
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1,024 523,917 
326,257 
197,656 


37.7% 


of 
620 
957 


55,706 
14,149 
41,557 
74.6% 


21 
6 
15 


7,238 
4,914 
2,324 
32.1% 


34,970 
345,320 
241,537 

41.2% 


industrial sector varied from a high of 75.1% in 
Banking to a low of 23.4% in Transportation. 


Geographic Representation 


The highest number of members of visible 
minorities worked in Ontario, with 16,740 
individuals working in that province alone. Quebec 
followed with 8311. These numbers constituted 
71.6% of all members of visible minorities in the 
workforce. Members of visible minorities were 
more likely to work in urban areas than was the 
entire workforce covered under the Act. Over three 
quarters of members of visible minorities were 


employed in the eight designated Census 
Metropolitan Areas, compared to 58.4% for the 
workforce as a whole. 


Distribution Across the Industrial 
Sectors 


Members of visible minorities showed a high 
degree of sectoral concentration in Ontario and 
Quebec. Fifty-eight percent of members of visible 
minorities, compared to 32.9% for the entire 
workforce in Ontario, worked in the Banking sector. 
In Quebec, 72.5% of the group, compared to 36.1% 
of the workforce were employed in the 
Communications sector. 


Graph 1 shows that the distribution of members of 
visible minorities across industrial sectors was quite 
different from that of the workforce covered under 
the Act. The Banking sector employed nearly one 
half (46.0%) of the members of visible minorities as 
opposed to 28% of the workforce under the Act. 
(Three quarters of these employees were women.) 
Meanwhile, the Transportation sector employed 
only 15% of the group compared to 34% of the 
workforce under the Act. 


Average Salaries in the 
Employment Equity Workforce 


In 1987, the estimated overall average salary for the 
members of visible minorities was $27,421, 93.7% 
of the average salary for the workforce.’ Visible 
minority men had an average salary of $32,506 
which was 96.1% of the men’s average in the 
workforce, while visible minority women had an 
average of $22,749, or 99.9%, of the women’s 
average in the workforce. Visible minority women 
were paid 70% of the average salary of men in this 
group. 


In the workforce covered under the Act members of 
visible minorities working full-time were paid $2330 
more a year than members of visible minorities in 
the Canadian labour force. 
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Graph 2 presents the distribution of members of 
visible minorities across salary ranges. The 
distributions are very different for men and for 
women. Nearly two thirds (65.4%) of all visible 
minority women working full-time were paid less 
than $25,000, compared to 16.6% of the visible 
minority men. The percentage of visible minority 
women paid under $25,000 was significantly higher 
than the 58.1% of all women in the workforce. 


Salaries by Industrial Sector 


In full-time employment in every industrial sector 
(except Others) the average salary paid to 
members of visible minorities was less than the 
average salary for the workforce. In 
Communications, visible minority men working 
full-time were paid an estimated average salary of 
$33,296 compared to the average of $35,306 for all 
men working full-time in this sector. 


In each of the industrial sectors, women were paid 
less than 82% of the average salary paid to men in 
this group. The full-time average salaries for visible 
minority women and for all women in each of the 
industrial sectors were similar. 


Occupational Distribution 


There were 3541 members of visible minorities in 
part-time jobs and of these 72.6% were women. 
Thirty percent were in the Clerical Workers group 
and 42.2% were in the Semi-skilled Manual Workers 
category. 


Table 3 presents the full-time occupational 
distribution of members of visible minorities by 
industrial sector. The occupational distribution of 
members of visible minorities overall was similar to 
that of the workforce. 


Visible minority women were slightly more 
concentrated in the Clerical Workers group than 
were women in the workforce covered under the 
Act (66.3% compared to 61.5%). They were also 


1 The Legislation does not require the reporting of sufficient data to allow for an analysis of salary or occupational differences 


amongst groups within the visible minority community. 


The Employment Equity Workforce: Members of Visible Minorities 


GRAPH 1: DISTRIBUTION OF MEMBERS OF 
VISIBLE MINORITES BY INDUSTRIAL SECTOR 


GRAPH 2: FULL-TIME SALARY DISTRIBUTIONS OF 
MEMBERS OF VISIBLE MINORITIES AND THE WORKFORCE 
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Table 2: 
Estimated Average Salaries for Members of Visible Minorities 
by Industrial Sector, by Sex and by Employment Status, 
Compared to the Employment Equity Workforce 


Members of Visible Minorities Workforce 


All Emp. Ali Emp. 
Part-time Status ** Full-Time Part-time Status ** 


$11,766 $23,655 $27,210 $10,833 $24,517 
$11,869 $31,471 $39,984 $10,116 $38,835 
$11,751 $21,072 $22,368 $10,876 $20,018 
Women/Men * : 99.0% 67.0% 55.9% 107.5% 51.5% 


| Transportation $9,693 $29,918 $31,939 $10,654 $30,568 


Men $10,242 $31,822 $33,183 $11,035 $32,045 
Women $9,210 $23,710 $25,345 $10,134 $23,376 
| Women/Men * i 89.9% 74.5% 76.4% 91.8% 72.9% 


Communications $31,324 $23,854 $30,446 $32,668 $21,224 $31,487 
$33,296 $22,068 $32,558 $35,306 $18,827 $34,345 
$27,239 $24,841 $26,745 $28,186 $22,433 $27,209 

Women/Men * 81.8% 112.6% 82.1% 79.8% 119.2% 79.2% 


Others $37,545 $14,149 $36,367 $34,200 $12,665 $33,105 
Men $42,125 $13,958 $41,213 $36,222 $12,539 $35,248 
Women $26,767 $14,267 $25,635 $26,417 $12,792 $25,221 
Women/Men * 63.5% 102.2% 62.2% 72.9% 102.0% 71.6% 


All Sectors $28,649 $16,800 $27,421 $31,047 $14,030 $29,274 
Men $33,360 $17,800 $32,506 $34,920 $14,279 $33,842 
Women $23,859 $16,461 $22,749 $24,675 $13,947 $22,767 
Women/Men * 71.5% 92.5% 70.0% 70.7% 97.7% 67.3% 


* Women’s salaries as a proportion of men’s 
** All Employment Status 
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The Employment Equity Workforce: Members of Visible Minorities 


Table 4: 
Hirings, Terminations and Net Effect in Full-time Employment 
for Members of Visible Minorities by Industrial Sector 
and by Sex, Compared to the Employment Equity Workforce 


Members of Visible Minorities Workforce 


Industrial Hirings Terminations Net Effect Hirings Terminations Net Effect 


549 12,979 15,187 (2,208) 
300 4,225 4,327 (102) 
249 8,754 10,860 (2,106) 
24,921 26,826 (1,905) 
20,040 22,319 (2,279) 
4,883 4,508 375 
8,496 9,560 (1,064) 
4,621 5,850 (1,229) 
3,875 3,710 165 
3,249 4,000 (751) 
2,154 2,870 (716) | 
1,095 1,130 (35) 
All Sectors 49,645 55,573 (5,928) 
Men 31,040 35,366 (4,326) 
Women 18,607 20,208 (1,601) 


Note: Negative numbers are between parentheses. 


Table 5: 
Promotions in Full-time Employment for Members of Visible Minorities 
by Industrial Sector and by Sex, Compared to the Employment Equity Workforce 


Members of Visible Minorities Workforce 
Industrial 
Sector Men Women Total Women 


Banking 987 2,609 25,595 
Transportation 269 104 2,581 
Communications 238 4,362 
Others 34 823 
All Sectors 2,985 32,961 


were women in the workforce covered under the 
Act (66.3% compared to 61.5%). They were also 
less likely to be found in Middle and Other 
Managers occupations (8.3% compared to 10.7%). 


Occupational Distribution by Industrial 
Sector 


Banking 


This sector showed a high concentration of 
members of visible minorities in Clerical Workers 
occupations. Proportionately twice as many visible 
minority men were in the Clerical Workers group 
than were all men working in the Banking sector. 
Over 73% of visible minority women worked in the 
Clerical Workers group compared to 69.4% of all 
women in the Banking Sector. In the group 14.2% 
were in the Middle and Other Managers category. 
This was a very low percentage, when compared 
with the 24.2% of Middle and Other Managers who 
worked in the Banking sector. 


Transportation 


In this sector, 6% of visible minorities worked in the 
Professionals category compared to 2.1% of the 
sector's workforce. Over 22.3% were in Clerical 
Workers occupations compared to 15.3% of the 
sector’s workforce. Just over one quarter were in 
the Skilled Crafts and Trades Workers category 
compared to 17.1% in the sector’s workforce. 
However, visible minorities were less concentrated 
in the Semi-skilled Manual occupations (14.9% 
compared to 27.2%) and in the Other Manual 
Workers category (5.5% compared to 10.6%). 


Hirings and Terminations 


In 1987, 4099 members of visible minorities were 
hired by employers subject to the Act and 2516 had 
their employment terminated. This resulted in an 
estimated 5% net increase in the size of this group. 
In full-time positions there was an increase of 821 
individuals from this group. There were 133 hirings 
in full-time positions in Middle and Other Managers, 
160 in Professionals and 428 in the Clerical Workers 
category. In part-time positions there was an 
increase of 718, 42.1% of whom were women. 


Two thirds of the overall net increase in full-time 
employment for the group occurred in the Banking 


The Employment Equity Workforce: Members of Visible Minorities 


sector in the Middle and Other Managers, 
Professionals and Clerical Workers categories. In 
part-time employment Communications accounted 
for over 60% of the net increase, particularly in the 
Semi-skilled Manual and Other Manual Workers 
categories, and the Clerical Workers category. 


Promotions 


A total of 4948 members of visible minorities were 
promoted in 1987. This number accounted for 
7.3% of all promotions in the workforce covered 
under the Act. As was the case for every group, 
most (95.6%) were in full-time positions. Women 
received 63.1% of these full-time promotions 
compared to their representation in the group of 
49.6%. 


Promotions By Occupational Category 


When the occupational distribution of promotions 
for members of visible minorities is compared to 
that of the workforce, it appears that proportionally 
more promotions were in Clerical occupations and 
fewer were in Middle and Other Managers positions. 


Promotions By Industrial Sector 


More than three quarters (76%) of the promotions 
of members of visible minorities employed full-time, 
occurred in the Banking sector. This was higher 
than the proportion of the group employed in this 
sector (45.7%). However, less than one out of five 
of these promotions were in the Middle and Other 
Managers category. This was a substantially lower 
rate than that for the entire sectoral workforce, 
where nearly one in three promotions were in the 
Middle and Other Managers category. 


The Clerical occupations accounted for 51.8% of 
the promotions of members of visible minorities in 
the Banking sector, 10% higher than the rate of 
promotions to Clerical Workers positions for the 
sector as a whole. Visible minority women received 
85.3% of these promotions. 


In the Communications sector, the situation was 
different. Here, members of visible minorities had a 
slightly higher proportion of the promotions in the 
Middle and Other Managers category than that of 
the sector’s workforce. 


Conclusion 


The first annual reports indicate that, without 
question, inequities exist. The reasons are many 
and varied. In this context, it is recognized that 
there is systemic discrimination. There are also 
biased attitudes toward members of the designated 
groups. The Employment Equity Act is a 
recognition that this must change. 


Efforts to move towards a more representative 
workplace in Canada require everyone’s 
commitment and participation. This includes 
employers who are required by law to implement 
employment equity programs and to file reports on 
their results, as well as the media and public who 
are essential to the public scrutiny of the results 
reported. 


This first Annual Report will serve as a basis for 
comparison in subsequent years. In order to 
ensure that the status of designated groups 


continues to improve, yearly monitoring and 
assessment will be essential. This will help in the 
evaluation of the effectiveness of the legislation. 
The progress achieved will also be a critical factor 
in determining possible changes to the legislation. 


In 1991, and every 3 years thereafter, a 
parliamentary committee will review the 
effectiveness of the legislation. This Annual Report 
and those in the years that follow will provide a 
significant indication of progress in the federally 
regulated sector toward a society where no person 
shall be denied employment opportunities or 
benefits for reasons unrelated to ability. A society 
where women, aboriginal peoples, persons with 
disabilities and members of visible minorities will no 
longer be subject to conditions of disadvantage in 
employment. 
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Notes On Data 


On June 1, 1988, federally regulated employers and Crown corporations with 100 employees or more 
were required to submit their first annual reports under the Employment Equity Act. As of November 1, 
1988, 373 reports were received by Employment and Immigration Canada. However, due to reporting 
problems (late or problematic reports) and the schedule for the Employment Equity Act Annual Report, 
363 or 97%, of the employers’ reports were included in the data base for this analysis. The analysis is 
based on 586,861 permanent full-time, permanent part-time and temporary reported employees. 


Employers are required to report according to six standard forms.' These forms contain the following in- 
formation: 


Form 1 identification of employer, summary statistics and the certification of accuracy 

Form 2 the distribution of all employees by designated group, occupational category and salary 
quarters 

Form 3 the distribution of all employees by designated group and salary range 

Form 4 employees hired, categorized by designated group 

Form 5 employees promoted, categorized by designated group 

Form 6 employees terminated, categorized by designated group 


Forms 2 to 6 are divided into three sets, set “A” for full-time employees, set “B” for part-time employees 
and set “C” for temporary employees. The forms for temporary employees are required only where tem- 
porary employees account for 20% or more of the employer’s workforce. Employers must submit the 
forms for each industrial sector where there; are 1000 or more employees and for each province and 
each designated Census Metropolitan Area? in which they employ 100 or more employees. At the Cen- 
sus Metropolitan Area level, only forms 2A and 2B are required. 


Key Concepts 


The legislation requires that employers report employees as aboriginal peoples, persons with dis- 
abilities, or members of visible minorities, only if the employees have voluntarily identified themselves as 
such, or have agreed to be so identified by the employer, for the purposes of the Employment Equity 
Act. The number of employees reported in these three groups may not be an exact count. Some 
“double-counting” or overlap, among designated groups is unavoidable. For example, a woman who 
has identified herself as a member of a visible minority is then reported in two designated groups. 
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Occupational Groups 


In preparing their reports, the employers were required to categorize their employee data by occupation- 
al category on form 2 (distribution of employees), form 4 (employees hired), form 5 (employees 
promoted) and form 6 (employees terminated). The 12 occupational groups used by the employers were 
specified by the employment equity legislation and are related to the classification system used by Statis- 
tics Canada in collecting its labour force data. The twelve groups are: Upper-level Managers; Middle and 
Other Managers; Professionals; Semi-Professionals and Technicians; Supervisors; Foremen/Women; 
Clerical Workers; Sales Workers; Service Workers; Skilled Crafts and Trades Workers; Semi-skilled 
Manual Workers; and Other Manual Workers. 


Although most employers grouped their occupations into the twelve Employment Equity Occupational 
Groups as required under the legislation, some reported results indicate some discrepancies in occupa- 
tional classification. 


Industrial Sectors 


Employers covered under the Act were grouped according to the Standard Industrial Classification: 1980 
published by Statistics Canada. There are three major industrial sectors: Banking, Transportation and 
Communications, corresponding to three of the major groups of the Standard Industrial Classification. 
The fourth industrial sector in the analysis is an aggregation of the employers which did not fall into the 
above sectors. This grouping of employers is referred to in this report as Others. It includes companies 
involved in several dissimilar sectors.* Since this group of companies is not as homogeneous as com- 
panies in the other three sectors, the reported results are more difficult to interpret. 


The grouping of employers into broad industrial sectors allows comparisons to be made in the analysis 
between the industrial sector data as reported under the Employment Equity Act and data already col- 
lected by Statistics Canada. In some cases (such as Banking) the entire sector is under federal jurisdic- 
tion while in others (such as Transportation) only a portion of the sector is under federal jurisdiction. In 
this latter case the use of Standard Industrial Classification (SIC) codes reported by employers made it 
possible to configure Statistics Canada data in such a way as to allow for comparisons. 


Regions 


Where relevant, the data are compared on a regional basis. For the purposes of this report, the regions 
are defined as follows: 


e Atlantic provinces (Newfoundland, New Brunswick, Prince Edward Island, Nova Scotia) 
e Quebec 

e Ontario 

e Prairie provinces (Manitoba, Saskatchewan, Alberta) 

e British Columbia 


e Yukon, Northwest Territories 


Since employers under federal jurisdiction did not have to submit a report on provinces in which they 
employed less than 100 employees, the total for Canada is always a little higher than the sum of the 
provinces’ totals. 
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Constraints and Techniques Used in the Analysis 


Since this is the first year in which employers covered under the Act have supplied such detailed informa- 
tion on their workforce, the analysis must be read in light of certain techniques used to overcome con- 
straints. These constraints and techniques are listed below. 


The Salary Calculations 


Estimates for mean salary can be obtained from form 3, “Salary Summary”. 


Since the salary information is reported by salary ranges, estimates of the mean salary were made using 
the centre of the ranges as a proxy for each range’s salary value. The estimate of the salary value of the 
highest salary range, $70,000 and over, was more difficult. To establish the salary value for this range, 
the trend of the distribution was projected;° an estimate was derived, allowing for a realistic estimation of 
mean salaries. The mean salary estimates are reliable, but should be used mainly as indicators of the ex- 
tent of differences and problems, rather than as precise measurements. 


Another measurement commonly used was the proportion of a given population earning less than 
$25,000. This measurement was derived directly from form 3 without further calculations. 


Notes 


1. Information on how to obtain copies of the legislation, including Forms 1-6, is available from: 
Resource Centre 
Employment Equity Branch 
Employment and Immigration Canada 
Ottawa, Ontario 
K1A 0J9 


2. The 8 designated Census Metropolitan Areas (CMA’S) are: 
Calgary, Alberta 
Edmonton, Alberta 
Halifax, Nova Scotia 
Montreal, Quebec 
Regina, Saskatchewan 
Toronto, Ontario 
Vancouver, British Columbia 
Winnipeg, Manitoba 


For more information refer to: "Schedule |", Employment Equity Act and Reporting Requirements, July 
1986 and ‘Technical Reference Paper No. 1: Geographic Locations Maps for Employment Equity 
Reports", August 1986. 
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3. For more information on the classification of Occupational Groups refer to: 
"Schedule Ill", Employment Equity Act and Reporting Requirements, July 1986 and ‘Technical Reference 
Paper No.3: Occupational Groups for Employment Equity Reports", August 1986. 


4. The following is a list of industrial sectors grouped in the Others sector: 
Livestock Farms 
Services Incidental to Agricultural Crops 
Metal Mines 
Coal Mines 
Crude Petroleum and Natural Gas 
Services Incidental to Crude Petroleum and Natural Gas 
Flour, Prepared Cereal Foods and Feed Industry 
Vegetable Oil Mills 
Stamped, Pressed and Coated Metal Products Industries 
Communication and Other Electronic Equipment Industries 
Project Management Construction 
Other Services Incidental to Construction 
Grain Elevators 
Other Storage and Warehousing Industries 
Farm Products, Wholesale 
Business Financing Companies 
Architectural, Engineering and Other Scientific and Technical Services 
Other Business Services 
Human Resource Administration 
Economic Services Administration 
International and Other Extra-Territorial Agencies 
Theatrical and Other Staged Entertainment Services 
Business Associates 


5. The trend was intercepted using regression on a semi-logarithmic curve. The salary value of the 
$70,000-and-more salary range could be derived from projections based on the found curve. 
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Tables: The Designated Groups 
in the Canadian Labour Force 
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Appendix B 


Table 4 


PARTICIPATION RATE BY AGE AND SEX 
CANADA, 1981 AND 1986 


AGE GROUPS 1981 1986 
% : 

Total 15 years and over 

Total 64.8 66.5 

Men Tome LAGS 

Women Sis 5579 
15-24 years 

Total 65:5 67.8 

Men 69.7 1047 

Women GlleZ 64.8 
25 years and over 

Total 64.5 66.1 

Men SSL 719.4 

Women 48.8 5326 
25-44 years 

Total 80.2 83.9 

Men $5.3 94.9 

Women G52 73.0 
45-64 years 

Total O5). 6 65.7 

Men 85.6 827.1 

Women 46.3 49.8 
65 years and over 

Total sles be 8.9 

Men Lie 3 14.6 

Women 6.0 ad, 


Source: Unpublished data, Statistics Canada, 1981 and 1986 
Census. 


Prepared by: Technical Services, Employment Equity Branch 
EMPLOYMENT AND IMMIGRATION CANADA 
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Table 5 


PARTICIPATION RATE OF SELECTED DESIGNATED GROUPS BY AGE 
CANADA, 1981 (3) AND 1986 


AGE GROUPS 1981(3) 1986 
Total 15 years and over 
Total 64.8 66.5 
Aboriginal Peoples (1) 50.74 6025 
Visible Minorities VA6S aa: 
Persons with Disabilities (2) Sal 5 49.0 


15-24 years 


Total 65m5 67.8 
Aboriginal Peoples (1) 43.8 5262 
Visible Minorities 59.8 61.0 
Persons with Disabilities SB 54s 
25 years and over 
Total 64.5 66.1 
Aboriginal Peoples (1) 54.3 64.4 
Visible Minorities 16.4 VSo6 
Persons with Disabilities (4) 30.0 48.3 
25-44 years 
Total 0) 67 83.9 
Aboriginal Peoples (1) 64.1 feiss! 
Visible Minorities 85.4 8'5e10 
Persons with Disabilities 6SZ 66.0 
45-64 years 
Total 65.6 O5ueul 
Aboriginal Peoples (1) 46.4 5S. 
Visible Minorities le 4 UShts® 
Persons with Disabilities Sieh gall 36.8 
65 years and over 
Total al 8.9 
Aboriginal Peoples (1) they 6.8 
Visible Minorities iT HOR 9 
Persons with Disabilities (2) 4.2 n/a 


(1) All 1986 Census figures exclude the population, estimated at 
about 45,000 persons, on 136 incompletely enumerated 
Indian reserves and settlements. 

(2) 1986, excludes persons 65 years and over. 

(3) Data for persons with disabilities are from CHDS (1983-84). 


Source: Unpublished data, Statistics Canada, 1981 and 1986 
Census, Canadian Health and Disability Survey; and The 
Health and Activity Limitation Survey. 


Prepared by: Technical Services, Employment Equity Branch 
EMPLOYMENT AND IMMIGRATION CANADA 
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Table 6 


EMPLOYMENT OF DESIGNATED GROUPS 
CANADA, 1981 AND 1986 


1981 1986 INCREASE % INCREASE 

Total Employment 11,167,915 11,702,215 534,300 4.8 
Men 6,693,225 6,724,215 30,990 Gio 
Women 4,474,695 4,978,005 503735 20 eZ 
ALO 1 Gen Nn acl L22,4,05 210,605 88,140 W250 
Peoples (1) 

Visible Minorities 564,370 TA ;61S Lhd, 245 31.4 
Persons with (2) 638,000(3) 709,285 71,285 Lave? 


Disabilities 


(1) All 1986 Census figures exclude the population, estimated at 
about 45,000 persons, on 136 incompletely enumerated Indian 
reserves and settlements. 

(2) Persons 15-64 years of age. 

(3) Data for persons with disabilities are from CHDS 1983-84. 


Source: Unpublished data, Statistics Canada, 1981 and 1986 
Census, Canadian Health and Disability Survey; and The 
Health and Activity Limitation Survey. 


Prepared by: Technical Services, Employment Equity Branch 
EMPLOYMENT AND IMMIGRATION CANADA 
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Employers Subject to the Employment 
Equity Act 


On June 1, 1988, federally regulated employers 
with 100 or more employees were required to file 
their first employment equity reports. There were 
380 employers subject to the Act in 1987 and a 
total number of 373 reports were received. 


The first part of the list indicates the name of the 
employers whose reports were received on or 
before June 1, 1988 and the second part of the list 
indicates the name of the employers whose reports 
were received after June 1, 1988. 


All reports are publicly available unless otherwise 
specified. 


There are explanatory notes at the end of the list on 
particular cases. 


List of Employer Reports Received on 
or Before June 1, 1988 


No. of 

Employees 

121112 CANADA INC. (METRO EXPRESS) 124 
ACL AUTOMOBILE CARRIERS LIMITED 259 
AIR ATLANTIC LTD. 177 


AIR ATONOBEE LTD. D.B.A. CITY EXPRESS 
AIR FRANCE 

AIR ONTARIO INC. 

AIRBC LIMITED 

ALBERTA WHEAT POOL 

AMERICAN AIRLINES INC. 

AMOK LTD./LTEE 

ARCTIC TRANSPORTATION LTD. 

ARNOLD BROS. TRANSPORT LTD. 

ARROW TRANSPORTATION SYSTEM INC. 
ASSOCIATION DES EMPLOYEURS MARITIMES 
ATLANTIC TOWING LTD. 

ATOMIC TRANSPORTATION SYSTEM INC. 
B.C. MARITIME EMPLOYERS ASSOCIATION 
B.C. TELEPHONE COMPANY 


B.C. TELEVISION BROADCASTING SYSTEM LTD. 


BANCA COMMERCIALE ITALIANA OF CANADA 
BANK OF AMERICA CANADA 

BANK OF BOSTON CANADA 

BANK OF CANADA 

BANQUE LAURENTIENNE DU CANADA 
BANQUE NATIONALE DE PARIS (CANADA) 
BANQUE NATIONALE DU CANADA 
BARCLAYS BANK OF CANADA 

BEARSKIN LAKE AIR SERVICE LTD. 

BELL CANADA 

BIG HORN TRANSPORT LTD. 

BOYD MOVING AND STORAGE LIMITED 
BRITISH AIRWAYS PLC 

BUCKERFIELD’S LIMITED 

BURLINGTON AIR EXPRESS (CANADA) LTD. 
BYERS TRANSPORT LIMITED 


No. of 
Employees 


825 
140 
789 
669 
1636 
177 
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No. of 

Employees 

CABLECASTING LIMITED 279 
CABLENET LIMITED 335 
CAN-TRUCK TRANSPORTATION LIMITED 432 
CANADA CARTAGE SYSTEMS LIMITED 528 
CANADA TRANSPORT LIMITED 297 
CANADIAN AIRLINES INTERNATIONAL LTD. 12938 
CANADIAN IMPERIAL BANK OF COMMERCE 40347 
CANADIAN PACIFIC LIMITED 456 
CANADIAN SATELLITE COMMUNICATIONS INC. 131 
CANADIAN WHEAT BOARD 477 
CANTEL INC. 359 
CAP COMMUNICATIONS LIMITED 345 
CAPITAINE COURRIER CORPORATION 134 
CARGILL LIMITED 1081 
CARLETON BUS LINES (ANTRIM) LIMITED 168 
CAST NORTH AMERICA (1983) INC. 132 
CATHAY PACIFIC AIRWAYS LIMITED 107 
CENTRAL AIRWAYS CORP. 254 
CFCW LTD. 104 
CFPL BROADCASTING LIMITED 237 
CFQC BROADCASTING 122 
CFTO-TV LIMITED 865 
CHEK-TV LIMITED 118 
CHEMICAL BANK OF CANADA 109 
CHEMIN DE FER QNS&L 563 
CHUM LIMITED 1838 
CKCK BROADCASTING LIMITED PARTNERSHIP 128 
CKNX BROADCASTING LIMITED 101 
CKO INCORPORATED 207 
CNCP TELECOMMUNICATIONS 3801 
CP RAIL-DIVISION CANADIAN PACIFIC LTD. 25940 
CTV TELEVISION NETWORK LTD. 353 
DELTA AIR LINES INC. 366 
DENISON MINES LIMITED-ELLIOT LAKE OPERATIONS 1977 
EASTERN AIR LINES INC. 326 
ELDERS GRAIN COMPANY LTD. 167 
EMERY AIR FREIGHT 278 
EMPIRE STEVEDORING CO. LTD. 270 
ENERCHEM TRANSPORT INC. 126 
ERB TRANSPORT LIMITED 752 
FEDERAL EXPRESS CANADA LTD. 615 
FEDNAV LIMITED 145 
FUNDY CABLEVISION LTD. 125 
GRAY COACH LINES LIMITED 602 
GREY GOOSE BUS LINES (MANITOBA) LTD. 220 
GREY GOOSE BUS LINES (ALBERTA) LTD. 214 
GREYHOUND LINES OF CANADA LTD. 1715 
GRIMSHAW TRUCKING AND DISTRIBUTING LTD. 188 
GULF CANADA RESOURCES LIMITED 193 
H & R TRANSPORT LTD. 175 
HALCO INC. 161 
HENDRIE TRANSPORTATION INC. 241 
HONGKONG BANK OF CANADA 2162 
HOUSEHOLD MOVERS & SHIPPERS LTD. 191 
HUDSON BAY MINING & SMELTING CO. LIMITED 1833 
HUSKY OIL OPERATIONS LTD. 143 
IMPERIAL OIL LIMITED , 223 
INNOTECH AVIATION ENTERPRISES LIMITED 475 
INTER-CITY TRUCK LINES (CANADA) INC. 645 
INTERNATIONAL AIR TRANSPORT ASSOCIATION 178 
INTERPROVINCIAL PIPE LINES COMPANY 660 


No. of 

Employees 

KENT LINE LIMITED 337 
KEY LAKE MINING CORPORATION 474 
KEY RADIO LIMITED 193 
KINGCOME NAVIGATION COMPANY LTD. 151 
KINGSWAY TRANSPORTS LTD. 2239 
KLEYSEN TRANSPORT LTD. 760 
LA SOCIETE MARITIME MARCH LTEE 113 
LAIDLAW CARRIERS INC. 545 
LAKEHEAD FREIGHTWAYS LIMITED 105 
LES MESSAGERIES GLOBAL INC. 153 
LES TRANSPORTS PROVOST INC. 858 
LLOYDS BANK CANADA 1609 
LOGISTEC CORPORATION 178 
MACLEAN HUNTER CABLE T.V. 498 
MACLEAN HUNTER PAGING 272 
MANITOBA POOL ELEVATORS 1182 
MARIS TRANSPORT LIMITED 234 
MARITIME ONTARIO FREIGHT LINES LTD. 200 
MCCALLUM TRANSPORT INCORPORATED 397 
MID-CANADA COMMUNICATIONS (CANADA) CORP. 536 
MIDDLESEX LAMBTON COMMUNICATION CORP.INC 98 
MIDLAND TRANSPORT LIMITED 993 
MISENER HOLDINGS LIMITED 285 
MONARCH BROADCASTING LTD. 162 
MONTREAL SHIPPING INC. 181 
MORGAN BANK OF CANADA 116 
NATION'S CAPITAL TELEVISION INCORPORATED 265 
NATIONAL BANK OF GREECE (CANADA) 115 
NOLISAIR INTERNATIONAL INCORPORE 366 
NORTH AMERICAN VAN LINES CANADA LTD. 346 
NORTHERN SALES CO. LTD. 107 
NORTHERN TELECOM CANADA LIMITED 683 
NORTHERN TELEPHONE LIMITED 335 
OGILVIE MILLS LTD. 1001 
OTTAWA CARLETON REGIONAL TRANSIT COMMIS. 2094 
PACIFIC ELEVATORS LIMITED 219 
PARRISH & HEIMBECKER LIMITED 1107 
PENETANG-MIDLAND COACH LINES LTD. 442 
PENNER INTERNATIONAL INC. 155 
PIONEER GRAIN COMPANY LIMITED 596 
PORTER TRUCKING LTD. 154 
PRAIRIE DRIVING SERVICES LTD. 186 
PRINCE RUPERT GRAIN LTD. 105 
QCTV LTD. 167 
QUEBECAIR 500 
R. A. BELL CARTAGE LIMITED 75 
RADIO 1540 LIMITED 143 
RADIO FUTURA LTEE 162 
RADIO NORD INC. 232 
REIMER EXPRESS LINES LTD. 1107 
RICHARDSON TERMINALS LIMITED 127 
RIO ALGOM LIMITED 2743 
ROBIN HOOD MULTIFOODS INC. 488 
ROGERS CABLE T.V. LIMITED 1994 
ROWAN COMPAGNIES INC. 133 
SASKATCHEWAN WHEAT POOL 3517 
SASKATOON TELECABLE LTD. 202 
SEASPAN INTERNATIONAL LTD. 980 
SEDPEX INC. 122 
SHAMROCK TELEVISION SYSTEM INC. 167 
SHAW CABLESYSTEMS (ALBERTA) LTD. 139 
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No. of 
Employees 
SHAW CABLESYSTEMS (B.C.) LTD. 173 
SKYLINE CABLEVISION LIMITED 136 
SOCANAV INC. 389 
SOCIETE D'ELECTROLYSE ET DE CHIMIE ALCAN 379 
SOCIETE GENERALE (CANADA) 116 
STANDARD CHARTERED BANK OF CANADA 149 
SUNWAPTA BROADCASTING LIMITED 293 
SWISS BANK CORPORATION (CANADA) 167 
TANK TRUCK TRANSPORT LIMITED 162 
TELEGLOBE CANADA INC. 1105 
TELESAT CANADA 722 
THE BANK OF NOVA SCOTIA 23965 
THE CANADIAN BANKERS’ ASSOCIATION 143 
THE CANADIAN PRESS 627 
THE TORONTO TERMINALS RAILWAY COMPANY 174 
THE TORONTO-DOMINION BANK 25511 
THIBODEAU-FINCH EXPRESS INC. 767 
THOMPSON'S TRANSFER CO. LIMITED 499 
TIME AIR INC. 694 
TRANS-NORTHERN PIPELINES INC. 111 
TRANSCANADA PIPELINES LTD. 1506 
TRANSPORT DESGAGNES INC. 138 
TRANSPORT MCCALLUM (QUEBEC) INC. 232 
TRANSPORT ROUTE CANADA 1658 
TRANSPORT THIBODEAU INC. 147 
TRILINE EXPRESSWAYS LTD. 125 
ULS INTERNATIONAL INC. 650 
VOCM-RADIO NEWFOUNDLAND 109 
VOYAGEUR COLONIAL LIMITED 529 
VOYAGEUR INC. 816 
WARDAIR INTERNATIONAL LTD. 4520 
WESTCOAST TRANSMISSION COMPANY LTD. 884 
WESTERN APPROACHES LIMITED 302 
WESTERN CABLEVISION LTD. 134 
WESTERN MANITOBA BROADCASTERS LIMITED 165 
WESTERN STEVEDORING COMPANY LIMITED 141 
WESTSHORE TERMINALS LTD. 202 
WORLDWAYS CANADA LTD. 626 
YELLOW FREIGHT SYSTEM OF ONTARIO INC. 291 
ZAVITZ TRANSPORT INTERNATIONAL INC. 148 
ZIRCATEC PRECISION INDUSTRIES INC. 287 


List of Employer Reports Received 
after June 1, 1988 


161686 CANADA LIMITED (DIXON VAN LINES) 132 
A. J. BUS LINES LTD. 139 
A. W. FOSTER & SONS LTD. 156 
ACL CANADA INC. 139 
AEROSERVICES J.T. INC. 171 
AIR CANADA 21514 
AIR INUIT (1985) LTD. 149 
AIR NOVA INC. 139 
ALGOMA CENTRAL RAILWAY 1076 
ALLARCOM LIMITED 230 
AMJ CAMPBELL VAN LINES INC. 1238 
ARMADALE COMMUNICATIONS LIMITED 241 
ATOMIC ENERGY OF CANADA LIMITED 5145 
AUTO HAULAWAY (EAST) LIMITED 75 
AUTO HAULAWAY (CENTRAL) LIMITED 220 
AUTO HAULAWAY (WEST) LIMITED 336 
B.C. STEAMSHIP CO.(1975)LTD. 204 
BANK OF CREDIT AND COMMERCE CANADA 161 
BANK OF MONTREAL 29371 
BELL CELLULAR INC. 306 
BILL THOMPSON TRANSPORT LTD. 324 
BRADLEY AIR SERVICES LIMITED 400 
BRINKS CANADA LIMITED 1227 
BURLINGTON NORTHERN RAILROAD 114 
CABANO EXPEDITEX INC. 2610 
CALGARY TELEVISION LIMITED 230 
CALM AIR INTERNATIONAL LTD. 191 
CANADA MARITIME AGENCIES LIMITED 136 
CANADA MESSENGER & TRANSP. SYSTEMS INC. 187 
CANADA MORTGAGE AND HOUSING CORPORATION 3044 
CANADA PORTS CORPORATION 443 
CANADA POST CORPORATION 64093 
CANADA STEAMSHIP LINES INC. 731 
CANADIAN BROADCASTING CORPORATION 13593 
CANADIAN FILM DEVELOPMENT CORPORATION 107 
CANADIAN FREIGHTWAYS LIMITED 887 
CANADIAN FREIGHTWAYS EASTERN LIMITED 215 
CANADIAN MOTORWAYS LTD. 2247 
CANADIAN NATIONAL RAILWAYS COMPANY 41259 
CANADIAN PACIFIC EXPRESS & TRANSPORT LTD _—7830 
CANADIAN STEVEDORING COMPANY LIMITED 187 
CANWEST BROADCASTING LTD. 151 
CAPE BRETON DEVELOPMENT CORPORATION 3552 
CFCF INC. 838 
CFCN COMMUNICATIONS LIMITED 377 
CITIBANK CANADA 709 
COMMISSION DE TRANSPORT DE LA C.R.O. 405 
CONAIR AVIATION LTD. 406 
CSP FOODS LTD. 451 
CSX TRANSPORTATION INC. 179 
DAY & ROSS INC. 1224 
DEFENCE CONSTRUCTION (1951) LIMITED 227 
DHL INTERNATIONAL EXPRESS LTD 276 
ELDORADO RESOURCES LIMITED 1088 
EXECUTIVE SECURITY SERVICES 139 
EXPORT DEVELOPMENT CORPORATION 493 
FARM CREDIT CORPORATION CANADA 655 
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No. of 

Employees 

FEDERAL BUSINESS DEVELOPMENT BANK 1348 
FEED-RITE LTD. 132 
FIELD AVIATION COMPANY LIMITED 389 
FREDERICK TRANSPORT LIMITED 316 
FRESHWATER FISH MARKETING CORP. 314 
FRONTENAC BROADCASTING COMPANY LIMITED 108 
G. M. ARMOUR & SON LTD. 216 
GELCO EXPRESS LIMITED 700 
GLENGARRY TRANSPORT LTD. 683 
GLOBAL COMMUNICATIONS LIMITED 461 
GREAT LAKES PILOTAGE AUTHORITY, LTD. 113 
H. M. TRIMBLE & SONS (1983) LTD. 196 
HARBOURFRONT CORPORATION 294 
HELICOPTERES VIKING LIMITEE 228 
HUDSON AVIATION SERVICES (TORONTO) INC. 690 
HUDSON GENERAL AVIATION SERVICES INC. 121 
IMPERIAL ROADWAYS LTD. 299 
INTERNATIONAL DEVELOPMENT RESEARCH CENTRE 471 
J. |. DENURE (CHATHAM) LIMITED 504 
JOHN GRANT HAULAGE LIMITED 139 
KAWARTHA BROADCASTING COMPANY LIMITED 290 
KENTWAY TRANSPORTATION LIMITED 180 
KINDERSLEY TRANSPORT LTD. 355 
KLM ROYAL DUTCH AIRLINES 223 
LIGNES AERIENNES INTER-QUEBEC INC./1 112 
LIGNES AERIENNES INTER-QUEBEC INC./2 154 
LIQUID CARGO LINES LIMITED 138 
LOOMIS ARMORED CAR SERVICES LTD. 780 
LOOMIS COURIER SERVICE LTD. 1272 
LUFTHANSA GERMAN AIRLINES 127 
MACCOSHAM SERVICE COMPANY LIMITED 178 
MAPLE LEAF MILLS LTD. 865 
MARINE ATLANTIC INC. 3330 
MCKINLAY TRANSPORT LTD. 466 
MCL MOTOR CARRIERS LIMITED 244 
MOFFAT COMMUNICATIONS LIMITED 545 
MONTREAL PORT CORPORATION 571 
MULLEN TRUCKING LTD. 242 
MULTILINGUAL TELEVISION (TORONTO) LIMITED 237 
MUNICIPAL TANK LINES LIMITED 267 
N. M. PATERSON & SONS LIMITED 403 
NATIONAL ARTS CENTRE 754 
NATIONAL CAPITAL COMMISSION 1169 
NATIONAL MOBILE RADIO COMMUNICATIONS INC. 136 
NATIONAL PAGETTE LTD. 888 
NESEL FAST FREIGHT INC. 475 
NEWFOUNDLAND DOCKYARD CORPORATION 345 
NIAGARA TELEVISION LIMITED 223 
NORCROS INDUSTRIES LIMITED 212 
NORTHERN CABLE SERVICES LIMITED 152 
NORTHERN POOL EXPRESS LTD. 240 
NORTHERN TRANSPORTATION COMPANY LIMITED 318 
NORTHUMBERLAND FERRIES LIMITED 286 
NORTHWEST TERRITORIAL AIRWAYS 208 
OKANAGAN HELICOPTERS LTD. 546 
OOCL (CANADA) INC. ; 112 
OTTAWA CABLEVISION LIMITED 207 
PACIFIC WESTERN TRANSPORTATION LTD. 111 
PAUL'S HAULING LTD. 223 
PEACE BRIDGE BROKERAGE LIMITED 494 


POLE STAR TRANSPORT INC. 
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No. of 

Employees 

PUBLIC FREIGHTWAYS LTD. 290 
PUROLATOR COURIER LTD. 4327 
RAND D MID-ISLE STEVEDORING LTD. 400 
RADIOMUTUEL INC. 377 
RAWLCO COMMUNICATIONS LTD. 290 
REGINA CABLEVISION CO-OPERATIVE 102 
REMPEL TRAIL TRANSPORTATION LTD. 129 
RESEAU PATHONIC INC. 353 
RICHARDS TRANSPORT LTD. 97 
RIVTOW STRAITS LIMITED 844 
ROGERS BROADCASTING LIMITED 131 
ROYAL CANADIAN MINT 820 
SASKWEST TELEVISION INC. 138 
SCARBORO MOVERS LIMITED 184 
SEALAND HELICOPTERS LIMITED 147 
SELKIRK BROADCASTING LIMITED 551 
SERVICE DE LIMOUSINE MURRAY HILL LTEE 321 
SLACK TRANSPORT LIMITED 146 
SMT (EASTERN) LIMITED 189 
SOUNDAIR CORPORATION 287 
STANDARD RADIO INC. 328 
TAGGART SERVICES LIMITED 449 
TALLMAN TRANSPORT LTD. 180 
TELE-METROPOLE INC. 993 
TELEMEDIA COMMUNICATIONS ONTARIO INC. 356 
TELEMEDIA COMMUNICATIONS INC. 502 
THE CANADA COUNCIL 234 
THE CHASE MANHATTAN BANK OF CANADA 201 
THE ROYAL BANK OF CANADA 43189 
THE SPORTS NETWORK 131 
THE ST. LAWRENCE SEAWAY AUTHORITY 1162 
THE TORONTO HARBOUR COMMISSIONERS 262 
TIPPET RICHARDSON LIMITED 410 
TNT CANADA INC. 4943 
TORONTO AIRWAYS LIMITED 199 
TRANS MOUNTAIN PIPE LINE COMPANY LTD. 216 
TRANSPORT GUILBAULT INC. 141 
TRANSPORT ROBERT (1973) LTEE 119 
TRANSPROVINCIAL FREIGHT CARRIERS LIMITED 240 
TRANSX LTD. 235 
TRILLIUM CABLE COMMUNICATIONS LIMITED 368 
TRIMAC TRANSPORTATION MANAGEMENT LTD. 119 
UNITED GRAIN GROWERS LIMITED 1669 
UNITED PARCEL SERVICE CANADA LIMITED 1712 
VAN-KAM FREIGHTWAYS LTD. 155 
VANCOUVER PORT CORPORATION 164 
VERREAULT NAVIGATION INC. 124 
VIA RAIL CANADA INC. 7113 
VIDEOTRON LTEE 1241 
W. J. MOWAT LIMITED 903 
WESTCAN BULK TRANSPORT LTD. 451 
WESTCOM RADIO GROUP LTD. 419 
WESTERN CARTAGE & STORAGE (1962) LTD. 338 
WHITE PASS TRANSPORTATION LIMITED 108 
WHITE PASS SYSTEMS LTD. 114 
WILLIAMS MOVING & STORAGE (B.C.) LTD. 273 


WINNIPEG VIDEON INCORPORATED 
YUKON ALASKA TRANSPORT LTD./ALASKA WEST 


Appendix C 


Explanatory Notes 
1. Report not received: 


EXECAIRE INC. 


2. Reports not received, pending legal resolution 
concerning whether or not the employer falls under 
jurisdiction of the Act: 


BOW VALLEY OFFSHORE DRILLING LIMITED 
BRONCO RENTALS & LEASING LTD. 


3. Reports received but not included in analysis: 


* DHL INTERNATIONAL EXPRESS LTD. 

* GELCO EXPRESS LTD. 

* GLENGARRY TRANSPORT LTD. 
HUDSON BAY MINING AND SMELTING CO., LTD. 
LLOYDS BANK CANADA 
MAPLE LEAF MILLS LTD. 
MARITIME-ONTARIO FREIGHT LINES LTD. 
RADIOMUTUEL INC. 
SEASPAN INTERNATIONAL LTD. 

* SEALAND HELICOPTERS LTD. 


* Reports of employers with an asterisk are not yet 
publicly available, but will be made public in the 
second printing: 


4. KENTWAY TRANSPORTATION LIMITED 


The employer was found not to be subject to the 
Act after the report was already included in the 
analysis. The actual report has been returned to 
the employer. 


5. DOMINION ATLANTIC RAILWAY COMPANY 


NORTHWESTEL INC. 
TERRA NOVA TELECOMMUNICATIONS 


Canadian National Railways Company has 
submitted a consolidated report for the above 
noted employers. 


7. PATHONIC COMMUNICATIONS INC. 


Reseau Pathonic Inc. has submitted a consolidated 
report for the above noted employer. 
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Tableau 9 


POPULATION AGEE DE 15 ANS ET PLUS, AYANT TRAVAILIE EN 1985 OU 1986 
SELON LA REPARTITION DES GROUPES DESIGNES 
ET LES CATEGORIES PROFESSIONNELLES ETABLIES PAR L’EQUITE EN MATIERE D’ EMPLOI 
CATEGORIES 


PROFESSTONNELLES TOTAL* HOMMES FEMMES  $AUTOCHTONES MINORITES PERSONNES HANDICAPEES2 
(1) Visibles Total tats sistas 

Toutes les professions 100 % 100 % 100 % 100 % 100 % 100% 100 % 100 % 
Cadres supérieurs 1,4 Ppl 0,6 il, © 0,9 0,8 0,5 Las 
Cadres intermédiaires et 

autres cadres wiAO 8,4 BS} 4,7 Sy 353 4,9 AZ (yal 
Professionnels 12,0 10,0 14,6 U9) IS 6 8,4 6,9 fades 2 
Semi-professionnels 

et techniciens 4,6 Ay Sys 4,9 4,5 4,0 4,3 3,6 
Surveillants Dt ZS 276 dbp ts Zing Dal Zo 2,4 
Contremaitres Ziel 4,4 0,5 pal AS fap he Sypal ibped! 
Employés de bureau ib Th 0) 6,1 30,9 eS Fa 16,8 14,5 iS yal WZ 
Employés du secteur 

de la vente dnd Un 8,4 Byval One ds 6,9 Sal 
Employés du secteur 

des services ORO 6,9 USS SZ, Biz 10,9 ila 8} 9,2 
Travailleurs qualifiés 

et artisans 76 WA's ira 6,9 4,6 8,9 8,9 Sil 
Travailleurs manuels 

spécialisés S70 US} te) 2S ial (0) 6,8 13,5 14,6 al) 
Autres travailleurs 

manuels 1479 18,8 8) ZA XO 18,8 ASS all ww), 14,6 
2 Les totaux n’équivalent pas a 100 p. 100, car nous avons exclu les personnes dont 


1’ occupation n’ était pas déclarée 
*xk avec incapacité professionnelle 
xxx sans incapacité professionnelle 


(1) Les 136 réserves et colonies indiennes qui représentent une population d’environ 45,000 habitants et dont 
1’énumération est incompléte, sont exclues du recensement du Canada de 1986. 

(2) En ce qui concerne les personnes handicapées, elle sont incluses si elles ont travaillé a n’importe quel moment 
durant 1985 et 1986. 


Source : Données non publiées, Statistique Canada, Recensement de 1986; Enquéte sur la santé 
et les limitations d’ activités. 
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Tableau 8 


POPULATION AGEE DE 15 ANS ET PLUS, AYANT TRAVAILLE EN 1985 OU 1986, SELON LES CATEGORIES 
PROFESSTIONNELLES ETABLIES PAR L’EQUITE EN MATIERE D’ EMPLIOT 
(RECENSEMENT DU CANADA, 1986) 


CATEGORIES TOTAL, HOMMES HOMMES FEMMES AUTOCHTONES (1) MINORITES 
PROFESSTONNELLES FEMMES VISIBLES 
NOMBRE: % NOMBRE % NOMBRE % NOMBRE % NOMBRE; % 

Toutes les professions 13 857 775 100,0 7759 600 56,0 6098 175 44,0 294 415 2,1 872 695 6,3 
Cadres supérieurs 200 330 100,0 UES= 415 827:6 S491 See ls7,4 2 885 1,4 8) 195 4,1 
Cadres intermédiaires et 

autres cadres 975 280 100,0 652-2508 6679 323: 035" 33,4 13 740 1,4 46 170 4,7 
Professionnels 1,'6675195 100,0 778 695 46,7 S8SR495uN5S75 IS: PASS) iL Gm OOS Tod 
Semi-professionnels 

et techniciens 635 760 100,0 314 415 49,5 321 340 50,5 WA Sieysy 3S 39 640 One 

Surveillants 3360915510070 1S SEs. S27ai 161 550 47,9 SeZ05: sil ,6 PS; PANG Was = 
Contremaitres 368 955 100,0 339-145) “99 PRY tshilisy tein al Cult Sela 133230 S716 = 
Employés de bureau 2,360 495 100,0 493575595 20,1" 1886-9007" 79,9 AQ@WA35 a7 146 745 6,2 2 
Employés du secteur ra) 
de la vente 1 067 655 100,0 555 500 S20 Gul GS 4}-.0) yA ale! 54 275 oypi wD 
Employés du secteur 

des services 1 382 455 100,0 Sey GIS Sin 7 847 785 61,3 Si} QS te 115 395 8,3 

Travailleurs qualifiés 

et artisans 1 056 650 100,0 968.625) Si ae! (A5 js Z0R430 lS 39° 825 375 

Travailleurs manuels 

spécialisés 15249: 320 10070= 1°074.245 286;0 17507 5aen1470 S252 10 26 59 605 4,8 
Autres travailleurs 

manuels 2-060 760 100,0 1°459 365 70,8 601 390 29,2 Silk Sas) SI (0 163 730 Wes 

Occupations non déclarées 496 000 100,0 268 310 54,1 227 690 45,9 sy yay Se 41 685 8,4 


(1) Les 136 réserves et colonies indiennes qui représentent une population d’environ 45,000 
habitants et dont 1’énumération est incompléte, sont exclues du recensement du Canada de 1986. 


Source : Données non publiées, Statistique Canada, Recensement de 1986; Enquéte sur la santé 
et les limitations d’/activités. 


Préparé par : Services techniques, Direction générale de 1’équité en matiére d’emploi 
EMPLOI ET IMMIGRATION CANADA 
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Tableau 7 


TAUX DE CHOMAGE PAR GROUPE D’ AGE 
CANADA, 1986 


TOTAL 15+ 15-24 ANS 25 ANS + 25-44 ANS 45-64 ANS 65 ANS+ 
Population totale HOVES L770 S75 9,1 Uns aS 
Hommes D6 NS Tel 8,3 AO) 3,4 
Femmes UAL p22 16,6 9,6 h@,, a 53) Uppal 
Autochtones (1) Zell Si. 6 tS), al 19,6 tty & AALS) 
Minorités visibles 10,8 WH aS Oya 9,4 8,4 8,2 
Personnes handicapées (2) Sy nS NOS Areal ANS} 5.) ish 7 Sz 
- avec incapacité professionnelle (2) ZOO 29S IES) 90, 20,9 Up S SOr 
- sans incapacité professionnelle (2) Veal OS 9,0 9,0 9,0 Sor 


(1) Les 136 réserves et colonies indiennes qui représentent une population d’environ 45,000 habitants 
et dont 1’énumération est incompléte, sont exclues du recensement du Canada de 1986. 


(2) A l'exception des personnes Aagées de 65 ans et plus. 


Source : Données non publiées, Statistique Canada, Recensement de 1986; Enquéte sur la santé 
et les limitations @’ activités. 


Préparé par : Services techniques, Direction générale de 1’équité en matiére d’emploi 
EMPLOI ET IMMIGRATION CANADA 
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Tableau 3 


REPARTITION DES GROUPES DESIGNES SELON LE GROUPE D’ AGE 


GROUPES D’ AGE POPULATION 

TOTALE 

TOUS LES GROUPES 100,0 % 

D’ AGE 

0-14 ans Adin S 

15-24 ans LO © 

25-44 ans S275 

45-64 ans 19,4 


65 ans et plus 


10,0 


FEMMES 


100,0 % 


20,8 
16,3 
Bors 
19,4 
11,2 


1986 
AUTOCHTONES MINORITES PERSONNES 
(1) VISIBLES HANDICAPEES2 
100,0 % 100,0 % 100,0 % 
86,5 OTE 9,0 
Pie iis 5,9 
29,5 35,5 2073 
9,9 15,2 Bal 
a8 5,0 33,4 


(1) Les 136 réserves et colonies indiennes qui représentent une population d’environ 45,000 habitants 


et dont 1’énumération est incompléte, 


(2) A 1’exclusion des personnes en établissement de santé. 


Source : Données non publiées, 


et les limitations d’/activités. 


Préparé par 


. 


Statistique Canada, Recensement de 


Services techniques, Direction générale de 1’équité 


EMPLOI ET IMMIGRATION CANADA 


sont exclues du recensement du Canada de 1986. 


1986; Enquéte sur la santé 


en matiére d’emploi 
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Tableau 2 


REPARTITION GEOGRAPHIQUE DES GROUPES DESIGNES 


1986 
REGIONS GEOGRAPHIQUES FEMMES AUTOCHTONES MINORITES PERSONNES 
(1) VISIBLES HANDICAPEES 
NOMBRE % NOMBRE % NOMBRE % NOMBRE % 

CANADA 12 653 550 100,0 iia tZ25 100,0 1,577,710 100,0 3,316,870 100,0 
Terre-Neuve 2815.0 Ze 9 560 eS 5) eas 0,2 73 105 Zpe 
Ile-du-Prince-Edouard 62 820 OFS i Ais) ORAZ 1295 9)/5 Al 18 450 0,6 
Nouvelle-Ecosse 2371350 sys IZ) QBS ZO 24 390 ips 145 720 4,4 
Nouveau-Brunswick 354 385 Zo SESS eS 1265 OFS 109 105 Shas D> 
Québec 3} 235 O25 Born 80 945 idk a! DRE TWINS AT 727 740 29 S 
Ontario “aN S72 SISO) SHSy aL LGW SiS 235 TUS Zs 49,1 Lp AOS: 220 38,1 = | 
Manitoba 531 190 {\ Pe 85m285 e270 5S4a5 755 34,5 160 865 4,8 v 
Saskatchewan 497 790 S79 Ut BSw 10,9 234325 Ip Ss LOT SAS 47 1 Oo 
Alberta 15159 865 OZ 1O3S8930 14,6 166 670 10,6 279 425 8,4 va} 
Colombie-Britannique i ANS) SHO) aah 5 126 625 7 5 294 885 I} 7 SO SmeeS Lab aw 

Yukon dil LAS One 4 995 Ont 585 0,0 2 040 OF al 

Territoires du 

Nord-Ouest 24 740 OFZ $30) B25 4,3 1 095 0,1 4 570 (Oj al 


(1) Les 136 réserves et colonies indiennes qui représentent une population d’environ 45,000 habitants 
et dont 1’énumération est incompléte, sont exclues du recensement du Canada de 1986. ms 


Source : Données non publiées, Statistique Canada, Recensement de 1986; Enquéte sur la santé 
et les limitations d’activités. 


Préparé par : Services techniques, Direction générale de 1’équité en matiére d’emploi 
EMPLOI ET IMMIGRATION CANADA 


—-d 
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Tableau 1 


PROPORTION DES GROUPES DESIGNES PAR RAPPORT A LA 
POPULATION TOTALE SELON LA REGION GEOGRAPHIQUE 


1986 

REGIONS GEOGRAPHIQUES TOTAL FEMMES AUTOCHTONES MINORITES PERSONNES 

(1) VISIBLES HANDICAPRES 

NOMBRE: % % % % % 

CANADA 25 022 005 100,0 50,6 2,8 6,3 sy 
Terre-Neuve 564 005 100,0 49,9 Al 0,6 Sy al 
Ile-du-Prince-Edouard WAS: OVO) SLOW pte SOV Z ip 0) itp 0: 14,7 
Nouvelle-Ecosse 864 150 100,0 SO). 6 IB NG) Dar {3} 16,9 
Nouveau-Brunswick 701 855 100,0 50,5 1-3 1,0 15,5 > 
Québec 6 454 490 100,0 5079 A 33 3S Mees, = 
Ontario Sy OOal WYO aon © 50,8 Teas) 8,6 Ly) (a0) 
Manitoba il OAS) Subs) OKO) @ hoy OF} Sins Sin 2 ANS ye 4 x< 
Saskatchewan 996 695 100,0 49,9 7,8 Dee 13,9 @ 
Alberta 2 340 265 100,0 49,6 4,4 pit 11,9 O 
Colombie-Britannique 2 {3ANS) Eysisy aL}. (0) 50,4 4,4 NOS hs}, f8! 
Yukon 2S; SO) ALG, 0) 47,6 ZA Pap 3) 8,8 
Territoires du 
Nord-Ouest 52,020 100,0 47,6 58,7 Doi 8,9 


(1) Les 136 réserves et colonies indiennes qui représentent une population d’environ 45,000 habitants 
et dont 1’énumération est incompléte, sont exclues du recensement du Canada de 1986. 


Source : Données non publiées, Statistique Canada, Recensement de 1986; Enquéte sur la santé 
et les limitations d’activités. 
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La population active visé par la Loi : membres des minorités visibles 


Tableau 3 
Répartition, dans les catégories professionnelles, des membres des minorités 
visibles travaillant a temps plein, selon la branche d’activité et le sexe, comparativement a l'ensemble de l’effectif visé par la Loi 


Membres des minorités visibles Effectif total 
Toutes les 


Catégorie Banques Transports Communications Autres branches d’activité 
professionnelle Hommes Femmes Hommes Femmes Hommes Femmes Hommes Femmes Hommes Femmes Hommes Femmes 


Cadres supérieurs 1.1% 0.0% 0.5% 0.5% 0.4% 0.1% 1.8% 0.7% 0.7% 0.1% 1.3% 0.1% 


Cadres intermédiaires 
et autres cadres 28.4% 9.1% 5.2% 2.9% 12.1% 8.0% 9.4% 5.2% 14.2% 8.3% 14.8% 


Professionnels 26.2% 7.6% 6.5% 7.1% 8.2% 3.9% 41.1% 14.3% 13.6% 6.8% 5.6% 


Semi-professionnels 
et techniciens 2.7% 1.1% 5.0% 2.5% 4.5% 1.1% 10.3% 7.8% 4.5% 1.3% 7.3% 


Surveillants 4.9% 8.4% 2.5% 3.7% 1.4% 1.9% 2.1% 4.6% 2.5% 6.5% 2.2% 
Contremaitres 0.1% 0.0% 4.0% 0.1% 8.4% 1.0% 1.4% 0.0% 5.0% 0.2% 4.8% 
Employés de bureau33.7% 73.4% 10.6% 63.7% 3.4% 46.7% 5.6% 57.3% 12.5% 66.3% 6.9% 


Employés du secteur 
de la vente 0.6% 0.3% 2.3% 4.3% 3.7% 3.4% 0.4% 0.7% 2.5% 1.3% 2.3% 


Employés du secteur 
des services 0.6% 0.1% 5.8% 10.0% 0.1% 0.2% 1.0% 0.0% 1.7% 0.8% 1.7% 


Travailleurs qualifiés 
et artisans 0.9% : 32.6% 1.0% 9.4% 0.4% 12.8% 0.7% 13.2% 0.2% 17.4% 


Travailleurs manuels 
spécialisés 0.3% ; 18.4% 2.6% 46.0% 33.0% 8.0% 4.6% 26.6% 7.8% 27.0% 


Autres travailleurs 
manuels 0.4% i 6.5% 1.6% 2.3% 0.3% 6.1% 4.2% 3.1% 0.3% 8.7% 


Total 100% 100% 100% 100% 
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La population active visée par la Loi : les personnes handicapées 


Tableau 3 
Répartition, dans les catégories professionnelles, des personnes handicapées 
travaillant a temps plein, selon la branche d’activité et le sexe comparativement a l’ensemble de !’effectif visé par la Loi 


Personnes handicapées Toutes les Effectif total 


Catégorie Banques Transports Communications Autres branches d’activité 
professionnelle Hommes Femmes Hommes Femmes Hommes Femmes Hommes Femmes Hommes Femmes Hommes Femmes 


Cadres supérieurs 2.6% 0.0% 0.8% 0.7% 0.9% 0.2% 1.0% 0.0% 1.1% 0.1% 1.3% 0.1% 


Cadres intermédiaires 
et autres cadres 48.7% 8.8% 4.6% 4.3% 10.1% 6.6% 9.7% 10.9% 13.8% 7.9% 14.8% 10.7% 


Professionnels 16.8% 7.0% 2.2% 1.4% 4.0% 1.6% 6.2% 3.0% 5.6% 5.1% 5.6% 5.7% 


Semi-professionnels 
et techniciens 1.8% 0.8% 5.3% 2.5% 10.2% 2.6% 7.5% 4.0% 6.4% 1.5% 7.3% 2.7% 


Surveillants 3.3% 8.2% 2.0% 2.9% 1.5% 1.6% 2.6% 6.9% 2.1% 6.2% 2.2% 5.3% 
Contremaitres 0.3% 0.0% 7.1% 0.0% 5.7% 1.6% 6.1% 0.0% 5.5% 0.4% 48% 0.3% 
Employs de bureau 22.0% 74.6% 9.7% 66.3% 5.8% 48.4% 6.1% 68.3% 10.0% 67.6% 6.9% 61.5% 


Employs du secteur 
de la vente 0.6% 0.2% 1.9% 3.3% 3.0% 5.2% 0.7% 0.0% 1.8% 1.6% 2.3% 2.7% 


Employs du secteur 
des services 1.7% 0.2% 2.4% 13.0% 0.1% 0.5% 1.3% 2.0% 1.5% 1.6% 1.7% 3.0% 


Travailleurs qualifiés 
et artisans 0.9% 0.1% 23.0% 0.4% 17.9% 1.3% 17.3% 1.0% 17.3% 0.4% 17.4% 0.4% 


Travailleurs manuels 
spcialisés 0.2% 0.0% 29.3% 4.3% 37.3% 29.7% 19.8% 1.0% 25.6% 7.2% 27.0% 7.0% 


Autres travailleurs 
manuels 1.0% 0.0% 11.8% 0.7% 3.5% 0.8% 21.9% 3.0% 9.2% 0.4% 8.7% 0.6% 


Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% : 100.0% 100.0% 100.0% 
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La population active visée par la Loi : les autochtones 


Tableau 3 


Répartition, dans les catégories professionnelles, des autochtones travaillant a temps plein, selon la branche d’activité et le sexe, 
comparativement a l’ensemble de Il’effectif visé par la Loi 


Autochtones Effectif total 
Toutes les 


Catégorie Banques Transports Communications Autres branches d’activité 
professionnelle Hommes Femmes Hommes Femmes Hommes § Femmes Hommes Femmes Hommes Femmes Hommes Femmes 


Cadres supérieurs 4.7% 0.0% 0.3% 0.0% 0.4% 0.2% 0.0% 0.0% 0.5% 0.1% 1.3% 0.1% 


Cadres intermédiaires 
et autres cadres 29.2% 8.4% 2.9% 0.5% 10.4% 4.3% 8.9% 7.6% 6.9% 6.0% 14.8% 10.7% 


Professionnels 9.4% 5.2% 0.8% 1.1% 5.0% 1.7% 1.3% 4.5% 2.3% 3.5% 5.6% 5.7% 


Semi-professionnels 
et techniciens 5.7% 1.9% 3.7% 0.5% 8.3% 2.4% 6.2% 3.0% 5.3% 1.9% 7.3% 2.7% 


Surveillants 3.8% 7.2% 1.3% 6.0% 1.2% 1.4% 2.0% 3.0% 1.5% 5.0% 2.2% 5.3% 
Contremaitres 0.0% 0.0% 9.0% 0.0% 4.8% 1.7% 4.9% 1.5% 6.9% 0.6% 4.8% 0.3% 


Employés de 
bureau 37.7% 77.1% 5.5% 55.7% 5.4% 44.1% 1.3% 56.1% 6.5% 62.8% 6.9% 61.5% 


Employés du secteur 
de la vente 0.9% 0.0% 2.1% 8.2% 2.5% : 0.7% 0.0% 1.9% 2.4% 2.3% 2.7% 


Employés du secteur 
des services 3.8% 0.1% 2.7% 9.3% 0.2% 0.0% 1.6% 4.5% 2.0% 1.6% 1.7% 3.0% 


Travailleurs qualifiés 
et artisans 1.9% . 18.0% 1.1% 19.4% 0.7% 13.4% 0.0% 16.9% 0.4% 17.4% 0.4% 


Travailleurs manuels 
spécialisés 0.9% i 36.0% 7.1% 38.3% 39.3% 42.6% 10.6% 35.8% 13.8% 27.0% 7.0% 


Autres travailleurs 
manuels 1.9% i 17.7% 10.4% 4.2% 0.0% 17.0% 9.1% 13.5% 1.9% 8.7% 0.6% 


Total 100% 100% 100% 100% 100%. 100% 100% 
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La population active visée par la Loi : les femmes 


Tableau 5 
Répartition, dans les catégories professionnelles, des femmes et des 
hommes travaillant a temps partiel, selon la branche d’activité 


Toutes les 
Catégorie Banques Transports Communications Autres branches d’activité 
professionnelle Hommes Femmes Hommes Femmes Hommes Femmes Hommes Femmes Hommes Femmes 


Cadres supérieurs 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.1% 0.0% 0.0% 0.0% 


Cadres intermédiaires 
et autres cadres 2.5% 1.1% 0.1% 0.0% 0.1% 0.2% 0.3% 1.5% 0.4% 0.8% 


Professionnels 2.3% 0.8% 0.4% 0.2% 0.5% 0.2% 0.5% 3.6% 0.7% 0.6% 


Semi-professionnels 
et techniciens 0.2% 0.2% 2.8% 0.1% 11.9% 2.3% 8.3% 6.7% 6.9% 0.9% 


Surveillants 0.6% 0.6% 0.0% 0.2% 1.0% 0.2% 0.4% 1.4% 0.5% 0.5% 
Contremaitres 0.0% 0.0% 0.1% 0.0% 0.4% 0.0% 0.0% 0.0% 0.2% 0.0% 


Employés de bureau 91.9% 97.1% 8.1% 57.6% 8.0% 35.7% 3.8% 41.9% 16.8% 75.8% 


Employés du secteur 
de la vente 0.1% 0.0% 3.2% 18.6% 2.7% 2.9% 1.5% 2.9% 2.5% 


Employés du secteur 
des services 0.6% 0.1% 3.0% 7.6% 0.3% 0.5% 15.2% 15.1% 2.4% 


Travailleurs qualifiés 
et artisans 0.6% 0.0% 2.4% 0.6% 8.8% 0.4% 1.5% 0.4% 4.9% 


Travailleurs manuels 
spécialisés 0.1% 0.0% 38.3% 10.9% 48.1% 55.5% 62.6% 25.0% 40.3% 


Autres travailleurs 
manuels 0.0% 41.6% 4.2% 18.2% 2.0% 5.9% 1.4% 24.3% 


100.0% 100.0% : 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 
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La population active visée par la Loi : les femmes 


Tableau 4 


Répartition, dans les catégories professionnelles, des femmes et des 
hommes travaillant a plein temps, selon la branche d’activité 


Toutes les 
Catégorie Banques Transports Communications Autres branches d’activité 
professionnelle Hommes Femmes Hommes Femmes Hommes Femmes Hommes Femmes Hommes Femmes 
Cadres supérieurs 3.0% 0.0% 0.9% 0.2% 1.0% 0.1% 2.0% 0.4% 1.3% 0.1% 


Cadres intermédiaires 
et autres cadres 54.0% 12.9% 5.7% 3.5% 14.4% 10.7% 13.0% 7.6% 14.8% 10.7% 


Professionnels 18.3% 8.2% 2.1% 2.6% 4.6% 2.6% 10.4% 8.3% 5.6% 5.7% 


Semi-professionnels 
et techniciens 2.3% 1.4% 6.1% 2.5% 10.9% 4.5% 8.3% 7.6% 7.3% 2.7% 


Surveillants 3.0% 7.6% 2.1% 3.9% 1.3% 1.9% 4.3% 5.1% 2.2% 5.3% 
Contremaitres 0.1% 0.0% 6.0% 0.5% 4.7% 0.9% 5.0% 0.2% 4.8% 0.3% 
Employés de bureau 15.8% 69.4% 7.8% 55.2% 3.1% 50.6% 3.5% 60.5% 6.9% 61.5% 


Employés du secteur 
de la vente 0.7% 0.2% 2.2% 7.5% 3.4% 5.0% 1.2% 0.6% 2.3% 2.7% 


Employés du secteur 
des services 0.9% 0.1% 3.0% 19.3% 0.1% 0.2% 1.5% 0.7% 1.7% 3.0% 


Travailleurs qualifiés 
et artisans 0.7% 0.0% 20.1% 0.7% 21.1% 0.8% 13.1% 0.6% 17.4% 0.4% 


Travailleurs manuels 
spécialisés 0.3% 0.0% 31.7% 2.8% 32.1% 22.3% 20.1% 2.3% 27.0% 7.0% 


Autres travailleurs 
manuels 0.8% 0.0% 12.3% 1.3% 3.3% 0.5% 17.7% 6.1% 8.7% 0.6% 


Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 
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INTRODUCTION TO THE TABLES 


Section 10 of the Employment Equity Act requires 
that the Minister present before each House of Par- 
liament a consolidation of the employers’ reports 
received inthat year. The following tables represent 
the consolidation of the reports received for 1987. ! 


There are 13 sets of tables. When necessary, each 
set presents the relevant information by employee 
status (full-time, part-time and temporary) and by in- 
dustrial sector (Banking, Transportation, Com- 
munications and Others). Table 1 presents the 
regional and sectoral distribution of the employers 
analyzed in this report. This information is taken 
from form 1. Tables 2 and 3 present this same in- 
formation for each of the designated groups and is 
derived from form 2. Tables 4 and 5 present the oc- 
cupational distribution of the designated groups 
fromform 2. Table 6 presents the distribution of the 
designated groups across the salary ranges set out 
inform 3. (It is this distribution which is used to cal- 
culate the average salaries of the designated 
groups used in the analysis). 


The information from form 4, form 5, and form 6 is 
presented in Table 7 through Table 13. Table 7 and 
Table 8 present the data on hirings for each desig- 
nated group. Tables 9 and 10 present the data on 
promotions for each of the designated groups. The 
information on terminations is presented in Tables 
11 and 12. Finally, Table 13 summarizes the net ef- 
fect of hirings and terminations for each designated 


group. 


'See "Notes on Data". 


PRESENTATION DES TABLEAUX 


L’article 10 de la Loi sur l’équité en matiére d’emploi 
requiert que le Ministre présente a la Chambre des 
communes et au Sénat un résumé des rapports 
soumis par les employeurs pendant l'année en cours. 
Les tableaux suivants représentent la compilation des 
données contenues dans les rapports regus pour 
1987.1 


lly a13 séries de tableaux. Au besoin, chaque série 
donne des renseignements pertinents par catégorie 
d’employé (temps plein, temps partiel et temporaire) 
et par branche d’activité (secteurs bancaire, des 
transports, des communications et autres). Le 
tableau 1 présente la répartition par région et par sec- 
teur des employeurs faisant l'objet du présent rapport. 
Ces données sont tirées du formulaire 1. Les 
tableaux 2 et 3 donnent les mémes renseignements 
pour chacun des groupes désignés. Les données de 
ces tableaux sont extraites du formulaire 2. Les 
tableaux 4 et 5, dont les données sont tirées du for- 
mulaire 2, répartissent les membres des groupes 
désignés par catégorie professionnelle. Le tableau 6, 
concu a l’aide des données du formulaire 3, répartit 
les membres des groupes désignés selon |’échelle de 
rémunération. (C’est cette répartition qui est utilisée 
pour calculer les salaires moyens des groupes 
désignés utilisés dans cette analyse.) 


Les données des formulaires 4, 5 et 6 sont présentées 
dans les tableaux 7 a 13. Les tableaux 7 et 8 
présentent des données sur le recrutement de chacun 
des groupes désignés et les tableaux 9 et 10 sur 
l'avancement dans chacun de ces groupes. Les 
tableaux 11 et 12 comportent des données sur la ces- 
sation d’emploi et enfin, le tableau 13 fait la différence 
entre le recrutement et la cessation d’emploi pour cha- 
que groupe désigné. 


‘Voir "Notes sur les données" 
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NOTES ON DATA 


On June 1, 1988, federally regulated employers and Crown corporations with 100 employees or more 
were required to submit their first annual reports under the Employment Equity Act. As of November 1, 
1988, 373 reports were received by Employment and Immigration Canada. However, due to reporting 
problems (late or problematic reports) and the schedule for the Employment Equity Act Annual Report, 
363 or 97%, of the employers’ reports were included in the data base for this analysis. The analysis is 
based on 586,861 permanent full-time, permanent part-time and temporary reported employees. 


Employers are required to report according to six standard forms.' These forms contain the following 
information: 


Form 1 identification of employer, summary statistics and the certification of accuracy 

Form 2 the distribution of all employees by designated group, occupational category and salary 
quarters 

Form 3 the distribution of all employees by designated group and salary range 

Form 4 employees hired, categorized by designated group 

Form 5. employees promoted, categorized by designated group 


Form 6 employees terminated, categorized by designated group 


Forms 2 to 6 are divided into three sets, set “A” for full-time employees, set “B” for part-time employees 
and set “C” for temporary employees. The forms for temporary employees are required only where tem- 
porary employees account for 20% or more of the employer’s workforce. Employers must submit the 
forms for each industrial sector where there are 1000 or more employees and for each province and 
each designated Census Metropolitan Area’ in which they employ 100 or more employees. At the Cen- 
sus Metropolitan Area level, only forms 2A and 2B are required. 


Key Concepts 


The legislation requires that employers report employees as aboriginal peoples, persons with dis- 
abilities, or members of visible minorities, only if the employees have voluntarily identified themselves 
as such, or have agreed to be so identified by the employer, for the purposes of the Employment Equi- 
ty Act. The number of employees reported in these three groups may not be an exact count. Some 


“double-counting” or overlap, among designated groups is unavoidable. For example, a woman who has 
identified herself as a member of a visible minority is then reported in two designated groups. 


Occupational Groups 


In preparing their reports, the employers were required to categorize their employee data by occupation- 
al category on form 2 (distribution of employees), form 4 (employees hired), form 5 (employees 
promoted) and form 6 (employees terminated). The 12 occupational groups used by the employers 
were specified by the employment equity legislation and are related to the classification system used by 
Statistics Canada in collecting its labour force data. The twelve groups are: Upper-level Managers; Mid- 
dle and Other Managers; Professionals; Semi-Professionals and Technicians; Supervisors; 
Foremen/Women; Clerical Workers; Sales Workers; Service Workers; Skilled Crafts and Trades 
Workers; Semi-skilled Manual Workers; and Other Manual Workers.° 


Although most employers grouped their occupations into the twelve Employment Equity Occupational 
Groups as required under the legislation, some reported results indicate some discrepancies in occupa- 
tional classification. 


Industrial Sectors 


Employers covered under the Act were grouped according to the Standard Industrial Classification: 1980 
published by Statistics Canada. There are three major industrial sectors: Banking, Transportation and 
Communications, corresponding to three of the major groups of the Standard Industrial Classification. 
The fourth industrial sector in the analysis is an aggregation of the employers which did not fall into the 
above sectors. This grouping of employers is referred to in this report as Others. It includes companies 
involved in several dissimilar sectors.‘ Since this group of companies is not as homogeneous as com- 
panies in the other three sectors, the reported results are more difficult to interpret. 


The grouping of employers into broad industrial sectors allows comparisons to be made in the analysis 
between the industrial sector data as reported under the Employment Equity Act and data already col- 
lected by Statistics Canada. In some cases (such as Banking) the entire sector is under federal jurisdic- 
tion while in others (Such as Transportation) only a portion of the sector is under federal jurisdiction. In 
this latter case the use of Standard Industrial Classification (SIC) codes reported by employers made it 
possible to configure Statistics Canada data in such a way as to allow for comparisons. 


Regions 


Where relevant, the data are compared on a regional basis. For the purposes of this report, the regions 
are defined as follows: 


* Atlantic provinces (Newfoundland, New Brunswick, Prince Edward Island, Nova Scotia) 
* Quebec 

* Ontario 

* Prairie provinces (Manitoba, Saskatchewan, Alberta) 

+ British Columbia 


* Yukon, Northwest Territories 


Since employers under federal jurisdiction did not have to submit a report on provinces in which they 
employed less than 100 employees, the total for Canada is always a little higher than the sum of the 
provinces’ totals. 


Constraints and Techniques Used in the Analysis 


Since this is the first year in which employers covered under the Act have supplied such detailed informa- 
tion on their workforce, the analysis must be read in light of certain techniques used to overcome con- 
straints. These constraints and techniques are listed below. 


The Salary Calculations 


Estimates for mean salary can be obtained from form 3, “Salary Summary”. 


Since the salary information is reported by salary ranges, estimates of the mean salary were made using 
the centre of the ranges as a proxy for each range’s salary value. The estimate of the salary value of the 
highest salary range, $70,000 and over, was more difficult. To establish the salary value for this range, 
the trend of the distribution was projected;~ an estimate was derived, allowing for a realistic estimation of 
mean salaries. The mean salary estimates are reliable, but should be used mainly as indicators of the 
extent of differences and problems, rather than as precise measurements. : 


Another measurement commonly used was the proportion of a given population earning less than 
$25,000. This measurement was derived directly from form 3 without further calculations. 


Notes 


1. Information on how to obtain copies of the legislation, including Forms 1-6, is available from: 
Resource Centre 
Employment Equity Branch 
Employment and Immigration Canada 
Ottawa, Ontario 
K1A 0J9 


2. The 8 designated Census Metropolitan Areas (CMA’S) are: 
Calgary, Alberta 
Edmonton, Alberta 
Halifax, Nova Scotia 
Montreal, Quebec 
Regina, Saskatchewan 
Toronto, Ontario 
Vancouver, British Columbia 
Winnipeg, Manitoba 


For more information refer to: "Schedule |", Employment Equity Act and Reporting Requirements, July 
1986 and "Technical Reference Paper No. 1: Geographic Locations Maps for Employment Equity 
Reports", August 1986. 


3. For more information on the classification of Occupational Groups refer to: 
"Schedule III", Employment Equity Act and Reporting Requirements, July 1986 and "Technical 
Reference Paper No.3: Occupational Groups for Employment Equity Reports", August 1986. 


The following is a list of industrial sectors grouped in the Others sector: 
Livestock Farms 

Services Incidental to Agricultural Crops 

Metal Mines 

Coal Mines 

Crude Petroleum and Natural Gas 

Services Incidental to Crude Petroleum and Natural Gas 
Flour, Prepared Cereal Foods and Feed Industry 
Vegetable Oil Mills 

Stamped, Pressed and Coated Metal Products Industries 
Communication and Other Electronic Equipment Industries 
Project Management Construction 

Other Services Incidental to Construction 

Grain Elevators 

Other Storage and Warehousing Industries 

Farm Products, Wholesale 

Business Financing Companies 

Architectural, Engineering and Other Scientific and Technical Services 
Other Business Services 

Human Resource Administration 

Economic Services Administration 

International and Other Extra-Territorial Agencies 
Theatrical and Other Staged Entertainment Services 
Business Associates 


5. The trend was intercepted using regression on a semi-logarithmic curve. The salary value of the 
$70,000-and-more salary range could be derived from projections based on the found curve. 


NOTES SUR LES DONNEES 


Le 1er juin 1988, les employeurs et les sociétés de la Couronne assujettis aux lois et aux reglements 
fédéraux, qui disposaient d’un effectif de 100 employés ou plus, devaient soumettre leur premier rap- 
port annuel en vertu de la Loi sur I’6quité en matiére d’emploi. Au 1er novembre 1988, Emploi et Im- 
migration Canada avait regu 373 rapports. Toutefois, en raison de difficultés attribuables aux rapports 
soumis en retard ou posant divers problémes et a l’échéance fixée pour la présentation du rapport an- 
nuel exigé en vertu de la Loi sur I’équité en matiére d’emploi, la présente analyse est fondée sur 363 
rapports (97 p. 100) soumis par les employeurs. L’analyse porte sur une total de 586 861 salariés pour 
lesquels un rapport a été présenté. Sont inclus les salariés permanents a temps plein, les salariés per- 
manents a temps partiel et les salariés temporaires. 


L’employeur doit remplir six formulaires types! pour dresser son rapport. Ces formulaires ont trait aux 
renseignements suivants : 


Formulaire 1 identification de l'employeur, sommaire du rapport et attestation d’exactitude 


Formulaire 2 répartition, par groupe désigné, catégorie professionnelle et quart de salaire, de tous 
les employés 


Formulaire 3 répartition, par groupe désigné et par échelle de rémunération, de tous les employés 
Formulaire 4 __répartition, par groupe désigné, des employés recrutés 

Formulaire 5 —_répartition, par groupe désigné, des employés promus 

Formulaire6 = répartition, par groupe désigné, des employés qui ont quitté leur emploi 


Les formulaires 2 a 6 sont divisés en trois parties, soit la partie “A” pour la catégorie de salariés per- 
manents a temps plein, la partie “B” pour la catégorie de salariés permanents a temps partiel et la par- 
tie “C” pour la catégorie de salariés temporaires. L’employeur n’est tenu de remplir des formulaires 
pour les salariés temporaires que lorsque ceux-ci comptent pour 20 p. 100 ou plus de son effectif. 
L’employeur doit soumettre les formulaires pour chaque branche d’activité ou il dispose de 1 000 
employés ou plus et pour chaque province et chaque région métropolitaine de recensement* ot il 
emploie 100 personnes ou plus. Au niveau de la région métropolitaine de recensement, il n’est tenu de 
présenter que les formulaires 2A et 2B. 


Notions clés 


La Loi oblige les employeurs a faire rapport sur ceux de leurs employés qui entrent dans les catégories 
“autochtone”, “personne handicapée” ou “membre d’une minorité visible” seulement si ces employés se 
sont identifiés comme tels auprés de l’employeur ou s’ils ont accepté que celui-ci les désigne comme 
tels pour les fins de la Loi sur I’é6quité en matiére d’emploi. 


Il se peut que le nombre d’employés déclarés dans ces trois groupes ne soit pas exact car il arrive qu’on 
ne puisse éviter un double comptage ou un certain recoupement. Par exemple, une femme peut se 
déclarer membre d’une minorité visible et se retrouver ainsi dans deux groupes désignés. 


Catégories professionnelles 


Pour la préparation de leur rapport, les employeurs ont été priés de répartir les données relatives a leurs 
salariés selon la catégorie professionnelle sur le formulaire 2 (répartition des employés), le formulaire 4 
(recrutement), le formulaire 5 (avancement) et le formulaire 6 (cessations de fonction). Les douze 
catégories professionnelles utilisées par les employeurs sont précisées dans la Loi sur I’équité en 
matiére d'emploi et correspondent a celles du systéme de classification utilisé par Statistique Canada 
pour la cueillette des données sur la population active. Les douze groupes en question sont les 
suivants : Cadres supérieurs, Cadres intermédiaires et autres cadres, Professionnels, Semi-profession- 
nels et techniciens, Surveillants, Contremaitres, Employés de bureau, Employés du secteur de la vente, 
Employés du secteur des services, Travailleurs qualifiés et artisans, Travailleurs manuels spécialisés et 
Autres travailleurs manuels?. 


Bien que la plupart des employeurs aient réparti leur effectif selon les douze catégories professionnelles 
prescrites par la Loi sur I’équité en matiére d'emploi, quelques rapports présentent certaines différences 
avec le systéme de classification professionnelle. 


Branches d’activitée 


Les employeurs visés par la Loi sur I’é6quité en matiére d’emploi ont été regroupés selon la Classification 
type des industries, 1980. publiée par Statistique Canada. Ce ministére a recensé trois grands sec- 
teurs : les banques, les transports et les communications, qui correspondent aux trois groupes majeurs 
de la Classification type des industries. Le quatrigme domaine d’activité inclus dans l’'analyse est un 
regroupement des employeurs qui ne pouvaient étre intégrés aux branches d’activité ci-dessus. Ce 
groupe d’employeurs est désigné sous le titre “Autres” dans le présent rapport. Entrent dans cette 
catégorie les compagnies qui ont des activités dans plusieurs secteurs dissemblables*. Etant donné 
que ce groupe d’entreprises n'est pas aussi homogéne que ceux des trois autres branches d’activité, les 
résultats des rapports sont plus difficiles a interpréter. 


Le regroupement des employeurs en grandes branches d’activité permet d’établir des comparaisons, 
dans les analyses, entre les données déja recueillies par Statistique Canada et les données sur les 
branches d’activité fournies dans les rapports présentés en vertu de la Loi sur I’équité en matiére 
d’emploi. Dans certains cas (comme dans celui des banques), toute la branche d’activité est sous 
réglementation fédérale tandis que dans d’autres (comme dans celui des transports), seule une partie 
des activités releve du gouvernement fédéral. Dans ce dernier cas, il a été possible d’adapter les 
données de Statistique Canada pour établir des comparaisons en utilisant les codes de la Classification 
type des industries déclarés par les employeurs. 


’ 


Régions 


Au besoin, les données sont comparées a I’échelle régionale. Aux fins du présent rapport, les régions 
sont définies comme suit : 


* provinces de |’Atlantique (Terre-Neuve, Nouveau-Brunswick, Ile-du-Prince-Edouard, Nouvelle- 
Ecosse) 


* Québec 
¢ Ontario 


* provinces des Prairies (Manitoba, Saskatchewan, Alberta) 
* Colombie-Britannique 


¢ Yukon, Territoires du Nord-Ouest 


Etant donné que les employeurs visés par la Loi sur I'équité en matiére d’emploi ne sont pas tenus de 
soumettre un rapport pour les provinces ou ils emploient moins de 100 personnes, le total pour 
l'ensemble du Canada est toujours un peu plus élevé que la somme des totaux des provinces. 


Contraintes éprouvées et techniques utilisées pour l’analyse 


Etant donné que les employeurs visés devaient, pour la premiére fois, fournir des renseignements aussi 
détaillés sur leur effectif, il a fallu recourir 4 certaines techniques pour contourner les difficultés. Le lec- 
teur est prié d’en tenir compte. Les contraintes auxquelles on s’est buté et les techniques utilisées sont 
décrites ci-dessous. 


Le calcul des salaires 


On peut obtenir des estimations sur les salaires moyens en consultant le formulaire 3 (profil salarial). 


Comme les renseignements sur les salaires sont fournis selon I’échelle de rémunération, on a calculé 
les salaires moyens en utilisant la valeur médiane de chaque échelle de rémunération. I a été plus dif- 
ficile d’évaluer la valeur salariale de I’échelle de rémunération la plus élevée, soit celle de 70 000 $ et 
plus. Pour effectuer ce calcul, on a établi des projections~ sur la tendance de la répartition des salariés, 
puis déduit une estimation, qui a permis d’évaluer de facon réaliste la rémunération moyenne. Les es- 
timations des salaires moyens sont fiables mais ne devraient étre utilisées qu’a titre d’indicateurs pour 
évaluer I’étendue des différences et des problémes plut6t que de mesures précises. 


On a également utilisé couramment, comme mesure, la proportion de groupes d’employés précis gag- 
nant moins de 25 000 $. Il a été facile de déduire directement cette mesure du formulaire 3 sans effec- 
tuer d’autres calculs. 


Notes 


1. Pour obtenir des renseignements sur la maniére de commander des copies de la Loi, y compris les 
formulaires 1 a 6, il suffit de s’adresser au : 
Centre de documentation 
Direction générale de l’équité en matiére d’emploi 
Emploi et Immigration Canada 
Ottawa (Ontario) 
K1A 0J9 


2. Les huit régions métropolitaines de recensement désignées sont (RMR) : 
Calgary (Alberta) 
Edmonton (Alberta) 
Halifax (Nouvelle-Ecosse) 
Montréal (Québec) 


AS 
Se 


SS 


Régina (Saskatchewan) 

Toronto (Ontario) 

Vancouver (Colombie-Britannique) 
Winnipeg (Manitoba) 


Pour obtenir plus de renseignements, veuillez consulter l’annexe 1, Loi sur I’équité en matiére d'emploi 
et Exigences concernant les rapports, juillet 1986 et les Documents techniques de référence no. 1: 
cartes géographiques pour les rapports sur I’équité en matiére d'emploi, aout 1986. 


3. Pour obtenir plus de renseignements concernant la classification des catégories professionnelles, 
veuillez vous reporter a l’annexe III, Loi sur /’6quité en matiére d’emploi et Exigences concernant les 
rapports, juillet 1986 et les Documents techniques de référence no. 3 : catégories professionnelles pour 
les rapports sur l’équité en matiére d'emploi, aout 1986. 


4. Voici la liste des branches d’activité regroupées sous le titre "Autres" : 
Fermes d’élevage 
Services relatifs aux cultures 
Mines de métaux 
Mines de charbon 
Industries du pétrole brut et gaz naturel 
Industries des services relatifs a l’extraction du pétrole brut et du gaz naturel 
Industrie de la farine, des céréales de table préparées et des aliments pour animaux 
Industrie des huiles végétales 
Industries de l’emboutissage, du matrigage et du revétement de produits de métal 
Industries de I’équipement de communication et d’autre matériel électronique 
Gestion de travaux de construction 
Autres services relatifs a la construction 
Industries des silos a grain 
Autres industries d’entreposage et d’emmagasinage 
Produits agricoles, commerce de gros 
Sociétés de financement des entreprises 
Bureaux d’architectes, d’ingénieurs et autres services scientifiques et techniques 
Autres services aux entreprises 
Gestion des ressources humaines 
Gestion des services économiques 
Organismes internationaux et autres organismes extra-territoriaux 
Théatres et autres spectacles 
Associations commerciales 


5. Latendance a été mesurée au moyen des données de régression d’une courbe semi-logarithmique. 
La valeur salariale de I’échelle de rémunération de 70 000 $ et plus pourrait étre déduite des projections 
fondées sur la courbe établie. 
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Monique Vézina 
Minister of State for Employment and Immigration 


Ministre d’Etat 
a l’Emploi et a I’Immigration 


Minister of State 
for Employment and Immigration 


CANADA 


Her Excellency 
The Governor General of Canada 


May it please your Excellency: 


It is with great pleasure that I am tabling the 1989 Annual 
Report to Parliament on Employment Equity. 


We have achieved another important milestone in the implementation 
of the Employment Equity Act. For the second year, federally 
regulated employers employing one hundred persons or more 

have submitted their Employment Equity Reports. This year, 

374 reports were submitted representing over 600 000 employees 
across Canada. 


These reports are an important indicator of the progress 
achieved in ensuring equity in employment for all Canadians, 
and in particular for members of the designated groups: 

women, aboriginal peoples, persons with disabilities and 
members of visible minorities. I am pleased at the cooperation 
of employers and I certainly recognize the amount of effort 
required. 


Employers are indicating a willingness to participate actively 
in the corrective measures necessary to give members of 
designated groups a fair chance in the labour force. Employers 
are implementing special measures and introducing initiatives 
tailored to the needs of their particular work force. These 
employers are to be commended for their efforts towards 
achieving a more representative work force. 


In assessing the level of progress, it is necessary to 

keep in mind that it will take time before we see substantial 
changes. It is important to ensure that the process of 
implementing equity continues to remove barriers to employment 
in order to sustain progress in the future. Considerable 

work and continued effort are required before we can be 
satisfied with the situation of the designated groups in 

the Employment Equity work force and in the Canadian labour 
force, at large. 


ey 


Ottawa, Canada K1A 0J9 


Employment Equity can only be successful when implemented 
with commitment and a determination to effect positive 
changes in the work force. It is hoped that this commitment 
and determination will continue to grow in the coming years. 


Re tfully submitted, 
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Background 


As social and economic factors compel Canadians to 
examine more closely the kind of society in which 
they want to live, the need for a representative work 
force becomes an increasingly important public 
issue. The principle of equality in the workplace has 
been enshrined in the Canadian Charter of Rights 
and Freedoms. The Royal Commission on Equality in 
Employment, headed by Judge Rosalie S. Abella, 
was formed to explore the most efficient, effective 
and equitable means of promoting equality in 
employment and to make recommendations for 
government action. 


Government Initiatives 


As a direct response to the Abella Commission, the 
federal government established the Employment Equity 
Act, the mandatory Federal Contractors Program, 
and Treasury Board Employment Equity Guidelines 
for federal departments and Crown corporations. It 
also instituted Labour Canada’s Equal Pay Program 
and the Multiculturalism Act. Recognizing that only 
leadership and strong measures can correct existing 
inequalities in Canadian workplaces, the federal 
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government has undertaken these initiatives to pro- 
mote the achievement of a representative work force. 


The Employment Equity Act 


The purpose of the Employment Equity Act is to 
achieve equality in the workplace so that no person 
is denied employment opportunities or benefits for 
reasons unrelated to ability. In fulfilling that goal, the 
Act aims to reverse the conditions that undermine 
the employment prospects of women, aboriginal 
peoples, persons with disabilities and members of 
visible minorities. 


The Act requires that federally regulated employers 
and Crown corporations with 100 or more employees 
identify and eliminate employment barriers, imple- 
ment employment equity plans and programs, 
achieve a representative work force and report 
annually on their results. 


On behalf of the Minister, the Employment Equity 
Branch of Employment and Immigration Canada 
receives employers’ reports, validates these reports, 
disseminates sets of individual employer reports in 


libraries across the country, consolidates and 
analyses the data, and prepares an annual report. 


Annual Report to Parliament 


The Minister of Employment and Immigration must 
table in Parliament an annual report consolidating and 
analysing the employment equity data reported by 
employers examining the employment equity profile 
of designated groups. The first annual report, based 
on information submitted by 373 employers under 
federal jurisdiction, was tabled in December 1988. 


Second Annual Report to Parliament 


This report consolidates 374 employers’ reports sub- 
mitted for the calendar year 1988. It also analyses 
employers’ progress towards equity, assessing the 
status of designated groups in the work force within 
industrial sectors and geographic regions. A compar- 
ison of 1988 and 1987 employers’ reports identifies 
the changes that have occurred. Employers are also 
ranked according to their performance by industrial 
sector. 


Public Scrutiny 


Public scrutiny is very important in the implementa- 
tion of the Employment Act. In part it encourages 
employers to carry out effective employment equity 
planning and implementation; as well, the reports 
provide individuals and organizations with the neces- 
sary information to initiate a complaint where there 
are reasonable grounds to believe that systemic dis- 
crimination exists. Designated group members, 
representatives and organizations are also using the 
reports as a way to relate directly to employers 
whose reports indicate that they are in need of 
assistance. For example, they are working coopera- 
tively with employers to increase the effectiveness 
of their recruitment initiatives. 


The employment equity reports of individual 
employers are available for examination by the 
public at libraries across Canada; they may also be 
obtained from Supply and Services Canada. For 
more information on how to obtain employment 
equity reports, refer to the pamphlet: “Employment 
Equity Act: Where to Find Employers’ Reports”’, 
available from Employment and Immigration Canada. 


Employment Equity Act Annual Report 1989 


Compliance Case 


One employer to date has failed to comply with the 
Employment Equity Act. Execaire Inc. failed to file an 
employment equity report on its work force for 1987. 
Charges were laid against Execaire Inc. for non- 
compliance with the Employment Equity Act. The 
case is still pending and is expected to be heard in 
January or February 1990. In the meantime, 
Execaire Inc. filed its report for 1988. 


The Federal Contractors Program 


The Employment and Immigration Commission (EIC) 
also administers the Federal Contractors Program, an 
equally important mandatory employment equity pro- 
gram directed towards employers who do business 
with the federal government. The goals of the Employ- 
ment Equity Act and Federal Contractors Program 
are the same; but they operate in different ways. 
Since the implementation of the Federal Contractors 
Program in October 1986, contractors who bid on 
government contracts have been required to identify 
and remove artificial barriers to the selection, hiring, 
promotion and training of members of the designated 
groups. They are also required to increase the partic- 
ipation of designated groups at all levels of employment. 
Under the Program, 1270 organizations representing 
close to one million employees, have affirmed their 
commitment to employment equity. A total of 744 
employers have received contracts making them sub- 
ject to compliance review. 74 have been found in 
compliance and another 120 are still under review. 


The right to bid on government contracts was 
withdrawn from two contractors found in non- 
compliance one in 1988 and the other in 1989. 
When the companies submitted acceptable work 
plans and implemented appropriate programs, they 
were reinstated on the bidding source list. 


Employment and Immigration Commission Initiatives 


EIC recognizes that designated groups have higher 
unemployment rates and lower average wages than 
the rest of the work force and are disproportionately 
represented in a narrow range of occupations. EIC 
has undertaken a number of initiatives to overcome 
these conditions. It has set goals for the participation 
of designated groups in its regular programs and 
services, and will assess the effects of these programs 
on the designated group work force. 


Both employers and employees benefit from the 
recruitment, training and maintenance of a highly 
qualified labour force. EIC provides a range of 
employer-oriented training programs and helps 
employers plan the use of human resources and 
implement employment equity programs. Workers 
benefit from a wide variety of programs and services, 
such as employment counselling and training. EIC 
provides these programs and services at 470 
Canada Employment Centres (CECs) and itinerant 
services to 187 remote or isolated communities 
across the country. 


Some alternative programs and services also benefit 
members of designated groups. For example, Out- 
reach projects help overcome employment barriers 
by enlisting the aid of community-based organiza- 
tions to extend employment services to clients whose 
needs may be better served through these projects. 


The Canadian Jobs Strategy provides jobs and skills 
to Canadians, particularly designated group 
members who are not currently participating in the 
labour market. The Canadian Jobs Strategy also 
helps employers to achieve equity by referring quali- 
fied applicants from designated groups. The following 
programs are available: 


e Job Development provides work experience for 
the long-term unemployed; 

e Job Entry provides training for individuals who 
have difficulty entering or re-entering the labour 
market; 

e Skill Shortages assists employers to train 
workers in skills that are or will be in demand; 

¢ Skill Investment offers re-training to workers 
whose jobs are affected by technological or 
market changes; 

¢ Community Futures stimulates business 
development to address the special needs of 
communities outside metropolitan areas with 
chronically high unemployment. 


The new Labour Force Development Strategy, to be 
implemented in 1990, will build on the Canadian 
Jobs Strategy and provide comprehensive assistance 
for all Canadians to acquire, and maintain, the skills 
they need in a changing labour market. 


Other EIC programs also include special measures to 
increase the participation of designated groups. For 
example, special funds are available for participants 
in training programs in order to accommodate the 
needs of persons with disabilities who may require 
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modification of the work site or materials on audio 
cassette or in Braille. In addition, EIC provides 
access to the Job Accommodation Network, allowing 
employers who are interested in hiring persons with 
disabilities to review the case histories of other 
employers who have successfully accommodated 
workers with disabilities. 


These are examples of how EIC acts as a partner in 
the employment equity process in meeting the needs 
of designated groups and employers at the local, 
regional and national levels and in achieving a 
representative work force. 


The Canadian Human Rights Commission 


A complementary relationship exists between the 
Employment Equity Act and the Canadian Human 
Rights Act. Copies of employers’ reports sent to the 
Canadian Human Rights Commission (CHRC) pro- 
vide, for the first time, information on the status of 
designated groups within specific organizations. 
Under the Canadian Human Rights Act, the Commis- 
sion has the authority to initiate an investigation 
where there are reasonable grounds to believe that 
systemic discrimination exists. In addition, individuals 
or organizations may file a complaint with the CHRC 
against an employer. 


The Commission received, based on employers’ 
reports for the calendar year 1987, complaints on the 
employment practices of 11 employers. It also 
requested that nineteen employers co-operate in a 
joint review of their equity situation. Seventeen com- 
plied, and the Commission has initiated a complaint 
investigation against the others. 


International Interest 


The Employment Equity Act exemplifies an approach 
to achieving a representative work force that is new 
and innovative in Canada and North America. It is 
also being studied by representatives of many other 
countries, as a model of a proactive method of 
achieving equality in employment. Canada is playing 
a lead role in discussions on this subject within the 
context of the Organization of Economic Cooperation 
and Development. Representatives of several Ccoun- 
tries have come to Canada to study our mandatory 
employment equity programs. As well there are 
ongoing requests for information and consultations 
from countries around the world. 


POSITIVE CHANGES 


The representation of the designated groups in the work force under the Employment Equity Act is lower than 
their representation in the Canadian labour force. However, there are several indications of improvement and 
these gains have been achieved despite very little employment growth experienced by most employers under 
the Act. 


® The reported representation of each of the four e Each desigriated group had an increased share of 
designated groups has improved since the first full-time hirings. 
reporting year. 
e Women and members of visible minorities had an 
¢ Women increased their representation from increased share of full-time promotions. 


40.90% to 42.12%. ee ' 
e There were slight increases in the representation 


e Aboriginal peoples increased their representation of the designated groups in several occupational 
from .66% to .73%. groups. 

¢ Persons with disabilities increased their * the representation of aboriginal peoples 
representation from 1.59% to 1.71%. increased in 8 out of 12 occupational groups; 

e Members of visible minorities increased their e the representation of persons with disabilities 
representation from 4.99% to 5.69%. and women increased in 10 out of 12 


occupational groups; 
e The gains in representation were more substantial or eae 
and consistent across the industrial sectors for * the representation of members of visible minori- 
women and members of visible minorities. ties increased in all 12 occupational groups. 


e Increased representation of the designated groups 
was accomplished despite a growth rate of 1.41% 
in the work force under the Act. 


02 Gon 6OA Vad rennaiyny ay ahientea 
Wiad) eam Oe “99 Gry RTP wwe ove wterW 
ine Ae une estos Wan rors 
& fay PRI Loa, a oe nh? ad ihe? @T hh aw is ee (ey 
ance’ qos) Rs; ei) eae Ten. 688 nays be dink: it 
ae an 
ree a fee Recker i 
BPW iA Ce wre Ceteris 2: Te is 
: : Ma} ons is es 
‘ WHS yoo MS Ow WIS’ «@ TY me) 
S 740, Tye babe AT to LUM peeag et | tt beonerws ese 0 


Eb 18 


- vw ae Ws 
. | * ee 
ar er: Shed ie wie ‘ge ra sel : 


Y eat rae ie = arate 


eine ye - we gives teat Ne 
oS | ; gl AD, & i rere 


awe ' ‘ ® 
> 2 va in 
ibaa LT Tim wean uss 


/ ve 


is ohare Ba 


Ny, SH Tet! weites _ fi, cours 
aay" - Ee Se 


wage PR Ree) | © _ Paes 
PO & Crt fread hd chimes paral 
aA an mips oh 


of a 
- 


a4 


‘4 


IMPLEMENTING EMPLOYMENT EQUITY 


“An employer shall, in consultation with such persons as have been designated by the employees to act as 
their representatives or, where a bargaining agent represents the employees, in consultation with the bargaining 


” 


agent, implement employment equity .. . 


Introduction 


Under the Employment Equity Act, it is the duty of 
the employer to implement employment equity. This 
means to adopt a corporate commitment to achieving 
“equality in the workplace’. The commitment includes 
analyzing their work force, identifying barriers in poli- 
cies and practices, developing and implementing an 
employment equity plan, and monitoring and evalu- 
ating their progress towards achieving equity in their 
work force. 


Employers are further required to submit an annual 
report on the results of their efforts and are encour- 
aged to provide an executive summary highlighting 
the unique circumstances and achievements of their 
organization. In some cases, the executive summary 
provided by employers as part of their employment 
equity report supplies a more complete understanding 
of the employer’s approach to implementing employ- 
ment equity programs. This chapter includes some 
information provided by employers on their activities 
in implementing employment equity. 


Achieving a fair and representative workplace 
requires innovative approaches at many levels in the 
corporate structure. Employers can best meet this 
challenge by following five stages: preparation, anal- 
ysis, planning, implementation and monitoring. This 
chapter explores these stages, using actual examples 
of employer initiatives. 


— Employment Equity Act, Section 4 


Preparation 


The preparatory process begins with a senior-level 
commitment to achieving equality in the workplace. 
Flowing from this commitment is the need to engage 
the support of middle managers in planning and 
implementing employment equity programs. Respon- 
sibility and accountability for the employment equity 
process is assigned to a senior-level employee, and 
each manager is responsible for achieving specific 
aspects of the employment equity plan. To lay the 
groundwork for the plan, it is necessary to com- 
municate the values of employment equity to the 
employees and the community, and enlist full 
organizational support for employment equity 
programs. 


Communication Strategy 


The Employment Equity Act requires consultation 
between labour and management, and voluntary self- 
identification of designated group employees. The 
goal of the communication strategy is to ensure a 
positive environment for the implementation of 
employment equity programs generally, and for 
labour-management consultation and voluntary self- 
identification in particular. An effective communication 
strategy will convey to employees the purpose of the 
self-identification process, address their concerns, 
and encourage their full participation. 


In order to create a favourable climate for the estab- 
lishment of equity programs, some employers issued 
a senior-management message that employment 
equity was supported by the company and consis- 
tent with its goals; this message was communicated 
in a letter from the president or chief executive officer 
to each employee, or in articles in the company news- 
letter. Other employers established a joint employee- 
management committee to review employment equity 
issues, and some formed union-management com- 
mittees to oversee employment equity program activi- 
ties. In general, these committees were designed to 
ensure a consistent channel for communication 
during all stages of the implementation process. 


A few employers produced films or videos on 
employment equity. Some employers reported that 
comprehensive information sessions helped prepare 
employees and managers for changes, and a 
number of companies delivered their message per- 
sonally to each employee by holding sessions in all 
their branch offices, including those in remote areas 
of the country. 


The methods, strategies and tools for communicating 
commitment to employment equity vary, but the goal 
is to ensure effective implementation at all levels of 
the organization. To achieve a commitment at all 
levels in the workplace, the employer needs to pro- 
mote an understanding of the status of the desig- 
nated groups and provide opportunities to discuss 
concerns and to learn. 


Organizational Support 


A strong communication strategy will enlist organiza- 
tional support to implement employment equity. The 
expertise and information to design and implement 
equity programs can be obtained from several sources 
within the company, such as management informa- 
tion systems, human resources, public affairs and 
employee representatives. Very often, preparing for 
an employment equity program requires improving 
or otherwise changing the way in which information 
on human resources is collected and maintained. 
Moreover, reporting requirements have had a con- 
siderable impact on the creation, establishment and 
maintenance of human resource information systems; 
many employers have developed new systems to 
accommodate equity reporting. * 
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Analysis 


The purpose of the analysis is to identify problem 
areas in the employer’s work force. To do so, the 
employer must collect information on the make-up of 
the work force and compare this ‘“‘internal data’ with 
“external data’’ on the availability of designated group 
members. The information collected shows the em- 
ployer the extent to which designated group members 
are represented in all occupational groups, and 
salary levels, as well as in the number of employees 
hired, promoted and terminated. It provides the basis 
for planning the employment equity program. 


One of the greatest challenges facing employers 
implementing employment equity programs is to 
obtain accurate information on designated group 
members. The Employment Equity Act requires 
employers to report on designated group employees 
who identify themselves to an employer, or agree to 
be identified by an employer. Employers have men- 
tioned, however, that the rate of identification of 
designated group members is sometimes low, and 
they expressed frustration at filing reports based on 
what they considered to be incomplete information. 
Therefore, some employers have put considerable 
thought and effort into designing mechanisms to 
obtain more complete information. Most employers 
use a survey or questionnaire supported by a full 
communication strategy. 


Employers are encouraged to be flexible and 
creative in the ways they provide information to 
employees on the self-identification process and to 
seek the agreement of employees in using the infor- 
mation for employment equity planning and reporting 
purposes. 


Once the employer has obtained a statistical profile 
of the equity status of the four designated groups 
within the company, comparisons may be made 
between the occupational representation of the 
groups in the company and their availability. The 
company can identify specific occupations in which 
designated groups are underrepresented and can 
make plans to remedy the situation. 


The next step is to conduct a review of employment 
systems to identify possible barriers to designated 
group members. Information is collected and analyzed 
on the relative share of hirings, promotions and 


terminations of designated groups in the organiza- 
tion. Employment policies and practices are reviewed 
in order to identify barriers that tend to exclude members 
of designated groups. Organizational support is im- 
portant for the effective management of this review 
as well as for the communication of the need for 
non-discriminatory employment practices. 


A committee review of employment systems has 
worked well in some companies; other employers 
have consulted with designated group representa- 
tives to determine the barriers they had encountered 
to their promotion and transfer opportunities within 
the company. Upon reviewing their hiring practices, 
some companies identified barriers; for example, in 
recruitment, because competitors were restricted to 
one geographic area or to internal employees only, 
opportunities for designated groups were somewhat 
limited. Other employers made assumptions, without 
checking the facts, that individuals with a disability 
could not work in their operation. As well, others 
noted that their training programs were not available 
to all levels of employees or that standard job evalu- 
ation and promotion criteria had not been 
developed. 


Planning 


A comprehensive picture of the areas in which desig- 
nated groups are underrepresented provides the 
basis for developing an employment equity action 
plan. The goal of the plan is to increase the 
representation of the designated groups in those 
areas. The plan should be linked as closely as pos- 
sible with other corporate planning, particularly 
human resource planning. The equity plan estab- 
lishes numerical goals for the recruitment, training 
and promotion of designated group members, and 
sets out company strategies and time frames for 
meeting these goals. The employment equity plan 
also designates the person(s) responsible for results 
and provides a system for evaluating its success. As 
every employer’s situation is different, the challenges 
of implementing equity plans vary greatly. Some very 
real difficulties were reported. For example, some 
employers described recruitment constraints due to 
highly specialized occupational requirements or very 
remote work locations. A few employers reported dif- 
ficulty in staffing bilingual positions with members of 
designated groups. Others mentioned union hiring 
requirements and collective agreements as limitations. 


Implementing Employment Equity 


The setting and achievement of goals were also 
affected by downsizing, expansions, technological 
changes and company mergers, all of which could 
alter the size of the work force. 


Implementation 


To meet the goals set for each designated group, 
employers may adopt special measures in recruit- 
ment, hiring, training and promotion, and may imple- 
ment equity initiatives to support the acceptance of 
these measures within the company. 


Employers reported a wide variety of ways in which 
they have removed barriers for designated group 
members. Many reported on initiatives to ensure 
access for aboriginal peoples through training pro- 
grams provided in conjunction with educational insti- 
tutions and government. One employer organized 
plant tours for any interested aboriginal person of 
working age, offering transportation to the plant from 
a convenient central location and demonstrating the 
requirements of various jobs in the company. 


A transportation employer created a number of 
scholarship programs to encourage members of the 
designated groups to pursue careers in a wide range 
of non-traditional fields. One program was designed 
to help aboriginal peoples achieve greater success in 
professional careers and another program was 
designed to give women employees an opportunity 
to complete university training or develop skills in 
blue-collar occupations. 


One company set a goal of 50% female participation 
in all Key management training programs and 50% 
female recruitment from universities and community 
colleges. Child care facilities were offered by some 
employers, and one transportation company opened 
a 24-hour day-care centre to encourage more 
women to work in the industry. 


Another employer, in co-operation with the union, 
introduced an employment equity clause into the col- 
lective agreement to allow more than 200 positions in 
Skilled Crafts and Trades Workers occupations to be 
staffed by designated group members each year. 
This clause will enable the company to place special 
emphasis on the transfer and hiring of women 
qualified for these jobs. 


One employer provided sign-language training to all 
managers of hearing-impaired employees, while 
another reimbursed employees’ tuition fees for sign- 
language training. Other companies developed and 
organized cross-cultural awareness sessions for staff 
members, in order to create a co-operative work 
environment for all employees in the organization. 


In general, employers found that the consultation 
process with employees or employee representatives 
contributed significantly to successful implementation 
of their employment equity plan. Managers and 
employees respond positively to a plan that values 
their concerns and ideas, and integrates the employ- 
ment equity plan into the company’s overall business 
goals. 


Monitoring 


To achieve a fair representation of designated 
groups at all levels, employers should evaluate their 
achievement of numerical goals, assess the internal 
and external operating environments, and establish 
new employment equity priorities and methods as 
necessary. 


Under the Employment Equity Act results are moni- 
tored in two ways: by internal monitoring systems 
designed in the employment equity plan and by 
external monitoring of published employers’ reports 
by the government and the public. 


Internal monitoring mechanisms are used to verify 
that the employment equity plan consistently achieves 
results. While the monitoring system can be flexible 
to suit particular equity needs and the corporate cli- 
mate, it should ensure that managers are accountable 
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for the results. Employers can thus know what spe- 
cial measures are effective and which areas need 
further attention. 


A few companies mentioned that they monitored 
their progress by noting results achieved in managers’ 
and supervisors’ evaluations. Other employers devel- 
oped exit interviews for employees leaving the 
organization in order to identify problems and find 
solutions. Monitoring was most effective when com- 
munication was ongoing and when information was 
collected from all the stakeholders in the organiza- 
tion. Many employers maintained communication with 
employees through newsletters or published annual 
reports on employment equity. 


External monitoring is made possible through the 
Employment Equity Act Annual Report to Parliament. 
The report tabled in 1988 provided equity profiles of 
employers for the first reporting year. The present 
report is a consolidation and an analysis of the 
second year of employers’ reports, and provides an 
assessment of employers progress towards equity. 
This analysis explains the context within which equity 
programs are being established and measures the 
progress achieved for designated groups. 


The 1991 parliamentary review of the Employment 
Equity Act will provide among other things, an 
opportunity to monitor the progress achieved by 
employers reporting under the legislation over 
several years. Taking into consideration the number 
of opportunities for change in the work force under 
the Act, the monitoring process will focus on the 
degree to which designated groups have benefitted 
from these opportunities. Employers will be moni- 
tored on their progress in achieving a more 
representative work force under the Employment 
Equity Act. 


SETTING THE CONTEXT 


This chapter briefly describes the work force covered by the Employment Equity Act. Each industrial sector is 
described, and the results of the employers’ reports are summarized. The reader is given a context within which 
to assess the progress reported for women, aboriginal peoples, persons with disabilities and members of visible 
minorities. 


Overview of the Work Force 


The work force under the Employment Equity Act in 
1988 consisted of an estimated 615,000 employees 


working for 376 employers. A total of 601,626 em- CLERICAL OCCUPATIONS IN THE 
ployees from 372 of these employers were included WORK FORCE UNDER THE ACT AND 
in this analysis.! About 30% of the employees were IN THE CANADIAN LABOUR FORCE 
found in each of the three major industrial sectors, 

Banking, Transportation and Communications. The 

remaining employees were found in Other sectors. Most WORK FORCE UNDER CANADIAN 

of the employees (88.34%) were in full-time employ- THE ACT LABOUR FORCE 


ment. Finally, the work force under the Act was highly 
concentrated in central Canada: about two-thirds 


worked in Ontario (42.71%) or Quebec (21.64%). CLERICAL 
33.46% 17.03% 


Occupational Profile 


The occupational profile of the work force under the 
Act was different from that of the Canadian labour 
force and significantly so for Clerical Workers, and 
Middle and Other Managers. About one-third 
(33.46%) of all full-time employees under the Act 
were employed in Clerical Worker occupations 
versus 17.03% in the Canadian labour force. Middle 
and Other Managers were found about twice as 


often in this work force as in the Canadian labour ; OTHER 
force. There were proportionately fewer Profes- tall ee 


sionals, Sales Workers, Service Workers and Other 


' Please see ‘‘Notes on the Data”. 


Ad 


Manual Workers in full-time employment under the 
Act. Nearly three-quarters (72.71%) of all part-time 
employees were found in clerical occupations. 


Salaries 


In 1988, the estimated average salary for all full-time, 
part-time and temporary employees in the work force 
under the Act was $30,210.2 The average salary for 
full-time employees was $32,241. More than one- 
quarter (28.69%) of all full-time employees were paid 
less than $25,000, and almost one-fifth (19.78%) 
were paid $40,000 or more. The average part-time 
salary was $14,469. 


Net Effect of Hirings and Terminations? 


Employment growth resulting from the net effect of 
hirings and terminations in the work force under the 
Act was 1.41% in 1988. This was lower than the 
2.7% employment growth in the Canadian economy 
for the same year.4 The bulk of employment growth 
in the work force under the Act occurred in part-time 
employment. This continued the trend noted in the: 
first reporting year. The net effect of hirings and ter- 
minations in 1988 was an increase of 6,818 part-time 
employees and an increase of only 478 in full-time 
employment. Employment growth resulting from the 
net effect of hirings and terminations was thus 12.55% 
in part-time and .09% in full-time employment. 


Opportunities for Change 


There were many opportunities for employers under 
the Act to implement change in 1988. Employers 
reported a total of 62,946 hirings and 64,912 promo- 
tions into full-time occupations. Many of these hirings 
and promotions were for occupations in which desig- 
nated groups are traditionally underrepresented. In 
full-time employment, there were 303 hirings and 593 
promotions of Upper level Managers. There were 
4251 hirings and 16,295 promotions of Middle and 
Other Managers and 3628 hirings and 6140 promotions 
of Professionals. There were also many hirings and 
promotions for other occupations in which 
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THE NET EFFECT OF HIRINGS AND 
TERMINATIONS IN THE WORK FORCE UNDER 


THE ACT 


PART-TIME 
6818 


FULL-TIME 
478 


Table 1 


TEMPORARY 
1525 


Opportunities for Change for Full-Time Employees in the Work Force 


Under the Act 


Occupational Groups 


Upper-level managers 303 
Middle and other managers 4251 
Professionals 3628 
Semi-professionals and technicians 3965 
Supervisors 846 
Foremen/women 381 
Clerical workers 21552 
Sales workers 2537 
Service workers 3452 
Skilled crafts and trades workers 4179 
Semi-skilled manual workers 10607 
Other manual workers 7245 

62946 


Hirings Promotions 


Opportunities 
for Change 

593 896 
16295 20546 
6140 9768 
3070 7035 
4659 5505 
1683 2064 
24864 46416 
878 3415 
271 3723 
2607 6786 
2352 12959 
1500 8745 
64912 127858 


® Please see “Notes on the Data’ for the methodology for calculating average salaries. 
3 The net effect of hirings and terminations is calculated by subtracting terminations from hirings. For example, if there were 10 hirings and 8 terminations, the 


net effect would be 2. For further explanation see ‘'Notes on the Data’’. 
* Statistics Canada, The Labour Force, January 1989. 
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Setting the Context 


women are traditionally underrepresented such as 
Skilled Crafts and Trades and Semi-skilled Manual 
occupations. 


FULL-TIME OCCUPATIONS IN THE BANKING 
SECTOR 


Update on the Banking Sector 
Overview 


The banking system in Canada consists of the Bank 
of Canada (the central bank), 8 large domestic banks 
and 58 smaller foreign banks. Provincial regulatory 
changes in the securities industry have allowed 
banks to expand their range of financial services. 
However, most of this expansion has been in provin- 


cially regulated activities, and federally regulated CLERICAL 
Banking activities have therefore remained reasonably WORKERS 
stable. In 1988, 24 banks reported under the 53.80% 


Employment Equity Act and all but two operated 
head offices in Ontario or Quebec. 


The Banking work force under the Employment bor dish 
Equity Act was made up of 175,369 employees, or 05 48% 
29.15% of the total work force under the Act. A 
relatively large proportion (17.11%) of Banking 

employees worked part-time. In fact, part-time OTHER 
Banking employees represented nearly half (49.05%) OCCUPATIONS 
of all part-time employees under the Act. The 20.72% 


regional distribution of the Banking work force was 

consistent with that of the entire work force. Almost 

half (48.68%) were located in Ontario, 19.68% in Salaries 
Quebec and 11.04% in British Columbia. 


The estimated average salary of all full-time, part-time 
and temporary employees in Banking was $25,713. 


Occupational Profile The average full-time salary ($28,765) and average 

; part-time salary ($11,380) were both lower than those 
The occupational profile of the Banking work force found in the other industrial sectors (Transportation, 
showed a high concentration in Clerical Workers and Communications and Others). Full-time Banking 
Middle and Other Managers occupations. These two employees were more than twice as likely to be paid 
occupations accounted for more than three-quarters under $25,000 than were full-time employees in the 
of all full-time employees. More than half (53.80%) Transportation, Communications or Other sectors. 


of all full-time Banking employees were in Clerical 
Worker occupations, and about one-quarter (25.48) 


were in Middle and Other Manager occupations. Net Effect of Hirings and Terminations 

Nearly all part-time employees (96.49%) were _ 

Clerical Workers. Most of the employees in Clerical Employers in the Banking sector reported that there 
Worker occupations in Banking held positions as were 1622 more terminations than hirings in full-time 
tellers or secretaries. employment and 1655 more hirings than terminations 
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in part-time employment during 1988. The net effect 
of hirings and terminations in Banking was to decrease 
full-time employment and increase part-time employ- 
ment. Most of the increase in part-time employment 
occurred in Clerical Worker occupations. 


Opportunities for Change 


Employers in the Banking sector hired 15,537 people 
and promoted 36,430 into full-time occupations 
during 1988. Many of these hirings and promotions 
were for occupations that had a low representation of 
designated groups. A total of 301 employees were 
hired or promoted into Upper level Manager occupa- 
tions, 14,192 were hired or promoted into Middle 
and Other Manager occupations, and over 6000 
employees were hired or promoted into Professional 
occupations. 


Clerical Workers and accountants are generally 
recruited in entry-level positions. Clerical positions 
usually require a secondary education while certified 
accountants must hold a university degree. Senior 
positions are usually filled from within, through pro- 
motion of existing staff. For example, of the 301 
employees who received opportunities in upper 
management almost 80% (79.41%) were promotions 
and only 20.59% were hirings. 


Part-time employees usually occupy junior positions, 
which are often viewed as entry-level positions 
leading to full-time employment. In some instances, a 
move from a part-time to a full-time position is con- 
sidered a promotion. In 1988, almost all (97.95%) of 
part-time hirings in Banking were for Clerical 
occupations. 


The Banking sector is the least unionized in Canada, 
with approximately 1% of all bank employees 
holding union membership. Of the estimated 7000 
branches operated by the eight major banks, only 43 
have certified bargaining units. 


Employers in the Banking sector reported a number 
of special employment equity activities. Their reports 
indicated the adoption of special measures and initia- 
tives such as multicultural training, employment 
equity training for managers, varjous other training 
programs and reimbursement of tuition fees for 
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Table 2 
Opportunities for Change for Full-Time Employees 
in the Banking Sector 


Opportunities 

Occupational Groups Hirings Promotions for Change 
Upper-level managers 62 239 301 
Middle and other managers 2322 11870 14192 
Professionals 1726 4697 6423 
Semi-professionals and technicians 166 436 602 
Supervisors 287 2912 3199 
Foremen/women 0 6 6 
Clerical workers 10784 16088 26872 
Sales workers 65 T13 178 
Service workers 69 21 90 
Skilled crafts and trades workers 18 26 44 
Semi-skilled manual workers 4 9 13 
Other manual workers 34 13 47 

15537 36430 51967 


advanced training. Specialized recruitment initiatives 
were also reported in the majority of banks. This 
commitment to employment equity is actively com- 
municated to bank employees in bulletins and 
meetings. As a result of these efforts, employers 
report that the self-identification process enjoys a 
relatively high success rate in the Banking sector. 


Update on the Transportation Sector 
Overview 


The transportation employers covered by the 
Employment Equity Act represent a broad range of 
transportation modes: air, rail, water, trucking, bus 
and pipeline. However, the transportation sector can 
be divided into two broad categories: the transport of 
goods and the transport of people. While competition 
between modes of transportation is the rule in pas- 
senger transportation, trends in the delivery of goods 
indicate that competitive, cost-effective ‘‘intermodal”’ 
delivery systems are being developed. For example, 
the movement of products by ‘‘sea-air’’ offers the 
speed of air transport combined with the lower cost 
of shipping by water. 


A total of 205 employers involved in transportation 
activities reported under the Act for 1988. The Trans- 
portation work force consisted of 208,265 employees, 
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THE TRANSPORTATION SECTOR 


TRANSPORTATION 34.62% 


37.62% 


18.66% 


10.01% 


3.53% 


aaa 


OTHER 
TRANSPOR- 
TATION 


WATER TRUCKING PUBLIC PIPELINES 
PASSENGER 


or 34.62% of the total work force covered by the 


Act. Most (94.37%) of these employees were full-time. 


The distribution of Transportation sector employees 
across the provinces showed that they were less 
concentrated in Ontario than employees in Banking, 
Communications or Others. } 


Occupational Profile 


Transportation employees were not as concentrated 
in a limited number of occupational groups as they 
were in the Banking and Communications sectors. 
The two largest occupational groups in full-time 
employment were Semi-skilled Manual Workers 
(27.08%) and Skilled Crafts and Trades Workers 
(16.81%). Middle and Other Managers made up 
5.2% of all full-time employees, and Clerical Workers 
made up 13.26%. About one-quarter of part-time 
employees in Transportation were found in Sales 
Workers, Semi-skilled Manual Workers or Other 
Manual Workers occupations. 
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FULL-TIME OCCUPATIONS IN THE 
TRANSPORTATION SECTOR 


SEMI-SKILLED 
MANUAL WORKERS 
27.08% 


SKILLED CRAFTS AND 
TRADES WORKERS 
16.81% 


OTHER 
OCCUPATIONS 
56.11% 


Salaries 


The estimated average salary of all full-time, part- 
time and temporary employees in the Transportation 
sector was $31,870. The average full-time salary 
was $33,523, and the average part-time salary was 
$12,600. About one-fifth (21.06%) of all full-time 
transportation employees were paid less than 
$25,000. 


Net Effect of Hirings and Terminations 


The Transportation sector was the only industrial 
sector to report more hirings than terminations in 
both full-time and part-time employment. The net 
effect of hirings and terminations was an increase 
of 4242 full-time employees and 3363 part-time 
employees. In temporary employment, there was 
an increase of 608. The overall net effect of hirings 


Table 3 
The Net Effect of Hirings and Terminations in Transportation 
by Subsector 


Subsector Net Effect 
Air 9742 
Rail — 1693 
Truck 1202 
Water — 296 
Public Passenger — 158 
Pipelines -13 
Transportation 8213 


and terminations was therefore an increase of 8213. 
Much of this growth occurred in Air Transportation, 
while many other Transportation subsectors showed 
decreases. 


Opportunities for Change 


The Transportation sector reported a total of 33,070 
full-time hirings and 13,140 full-time promotions in 
1988. These hirings and promotions, many of which 
were in occupations under-represented by desig- 
nated groups, included 302 opportunities for Upper 
level Managers, 2525 opportunities for Middle and 
Other Managers, 11,269 opportunities for Semi- 
skilled Manual Workers and 4506 opportunities for 
Skilled Crafts and Trades Workers. 


Table 4 
Opportunities for Change for Full-Time Employees in the 
Transportation Sector 


Opportunities 
Occupational Groups Hirings Promotions for Change 
Upper-level managers 122 180 302 
Middle and other managers 813 1712 2525 
Professionals 787 413 1200 
Semi-professionals and technicians 1672 1314 2986 
Supervisors 373 675 1048 
Foremen/women 332 1333 1665 
Clerical workers 6689 2880 9569 
Sales workers 1453 303 1756 
Service workers 2916 213 3129 
Skilled crafts and trades workers 2930 1576 4506 
Semi-skilled manual workers 9686 1583 11269 
Other manual workers 5297 958 6255 
a 
33070 13140 46210 


es 
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Employers in the transportation sector, have expressed 
their concern that there are some occupations which 
have occupational requirements excluding persons 
with certain disabilities. For example, in air transpor- 
tation, there are medical requirements for the licensing 
of pilots. 


Air Transportation 


In 1988, the Air Transportation subsector faced con- 
siderable turbulence as airlines continued to adjust to 
deregulation. There was further industry consolidation 
through acquisitions and new commercial alliances. 
During 1988, the Canadian government sold a 45% 
equity interest in Air Canada to the general public. 


Domestic passenger traffic increased by about 8% 
in 1988 and is projected to grow about 5% per year 
over the next five years. Cargo accounts for about 
10% of total revenue in the Air Transportation 
subsector and should continue to grow steadily. 


The 54,372 employees reported in Air Transportation 
in 1988 represented more than one-quarter (26.11%) 
of all Transportation employees reported under the 
Act. More than 90% of the Air Transportation work 
force were full-time. Nearly one in five (18.68%) of 
these full-time employees were in Service Worker 
occupations. Another one-third (37.76%) were Skilled 
Crafts and Trades Workers, Semi-skilled Manual 
Workers, and Semi-Professionals and Technicians. 
Employment growth resulting from hirings and 
terminations was especially strong in 1988, with 
employers reporting nearly 10,000 (9742) more 
hirings than terminations. Most of the net employ- 
ment growth occurred in Clerical, Sales and Service 
Worker occupations. 


In this highly unionized industry, collective agree- 
ments contain clauses that oblige employers to recall 
laid-off employees before hiring new persons. 
Seniority is a predominant consideration in promo- 
tions, reduction of work forces and recall after layoff. 


Rail Transportation 


The Rail Transportation subsector consists mainly of 
three employers: Canadian Pacific Railways and 
Canadian National Railways, which operate transcon- 
tinental systems for freight transportation, and VIA 
Rail, which handles all intercity passenger rail 


services except commuter services. As a result of 
competition from other modes of freight and pas- 
senger transportation and because of regulatory 
changes, Rail Transportation employers have had to 
rationalize operations. 


In 1988, the Rail Transportation subsector reported a 
total of 78,352 employees. This represented more 
than one-third (37.62%) of all Transportation 
employees and over one-tenth of all employees 
reported under the Act. Virtually all Rail employees 
(98.28%) were full-time. More than half (51.42%) of 
these full-time employees worked in Skilled Crafts 
and Trades and Semi-skilled Manual Worker occupa- 
tions. The reported figures show tnat there were 
2070 more terminations than hirings in full-time 
employment and 348 more hirings than terminations 
in part-time employment. 


Unions play an important role in this industry. One of 
the unions’ main concerns in this era of downsizing 
is job security for workers. According to collective 
agreements, employers must recall laid-off employees 
before hiring new ones. Seniority largely determines 
advancement. The majority of employees have more 
than 15 years of service, and there is little turnover. 


Water Transportation and Services Incidental to 
Water Transportation 


Water Transport employers are primarily engaged in 
shipping activities, ferry operations and marine 
towing. Employers in the Services Incidental to Water 
Transportation are involved in diverse activities con- 
nected with harbour and port operations, marine sal- 
vage, and warehousing and marine cargo handling. 
The work in both these subsectors is seasonal in 
nature. There has also been downsizing because 

of the mechanization of labour. Employers report 
difficulties in succession planning because of fluctu- 
ating workloads, an aging work force and a shortage 
of qualified applicants for certain skilled jobs such as 
ships officers. 


Setting the Context 


In 1988, employers in the Water Transportation sub- 
sector and Services Incidental to Water Transportation 
reported a total of 20,850 employees. This represented 
about 10% of all Transportation employees. More 
than 90% (91.03%) were full-time. According to the 
occupational profile, 56.55% of full-time Water Trans- 
port employees were in Skilled Crafts and Trades 
and Semi-skilled Manual Worker occupations; and 
nearly 60% (59.88%) of full-time employees in 
Services Incidental to Water Transportation were in 
Other Manual Worker occupations. There were 67 
more terminations than hirings in Water Transport 
and 229 more terminations than hirings in Services 
Incidental to Water Transportation. 


The majority of employees in both subsectors are 
unionized and are thus covered by collective agree- 
ments. Unions play a major role in the recruitment 
and selection of employees in the industry. They 
operate the hiring halls and are responsible for the 
daily dispatch of labour. Because workers are 
selected on the basis of seniority and from the union 
lists posted in the hirings halls, employers have 
limited control over the recruitment of employees. 


The implementation and reporting of employment 
equity are usually the responsibility of employers, in 
consultation with employee (union) representatives. 
However, in Services Incidental to Water Transport, 
a unique situation exists: two employer associations 
are regarded as the employer for the purposes of 
employment equity.® 


The implementation and reporting of employment 
equity have proven quite challenging to Water Trans- 
port employers, who operate in a tightly structured 
environment that is resistant to change. They 
attribute the lack of equitable representation of desig- 
nated groups partly to the hiring-hall (closed-shop) 
method of recruitment and partly to the low rate of 
employees identifying themselves as members of a 
designated group for the purposes of employment 
equity planning. 


5 Following representations made by these associations and research conducted by CEIC, it was determined that the Maritime Employers’ Association (MEA) 
and the British Columbia Maritime Employers’ Association (BCMEA) were in the best position to implement and report on employment equity on behalf of 
their membership, the longshoring workers (marine cargo handlers). These workers are employed in the occupational categories of: Foremen/Women, Semi- 


skilled Manual Workers, and Other Manual Workers. 


The employer reports therefore provide information only on this select group of employees in the relevant occupational categories. 


Truck Transport 


The Truck Transport employers covered by the 
Employment Equity Act are those who provide inter- 
provincial services. In 1988, Truck Transport carriers 
continued the long-term trend of rationalization and 
consolidation to meet the challenges and opportuni- 
ties of a changing marketplace. A new national 
framework for the deregulation of trucking also came 
into effect on January 1, 1988. Despite generally 
good economic conditions, industry performance in 
1988 was less favourable than during the previous 
five years. 


In 1988, employers in the Truck Transport subsector 
reported 38,872 employees. This represented 
18.66% of all Transportation employees. Most 
trucking employees (84.85%) were full-time. More 
than one-half (55.21%) of these full-time employees 
were in Semi-skilled Manual Worker occupations 
(mostly drivers), and a further 10.81% of full-time 
employees were in Other Manual Worker occupa- 
tions. The net effect of hirings and terminations was 
positive, with 1202 more hirings than terminations. 
However, nearly 60% (59.98%) of this growth 
occurred in part-time employment. 


Compared to other Transportation industries, Truck 
Transport has little trade-union representation. In this 
period of continued restructuring and a narrowing 
labour market, the demand for low-skilled workers is 
constantly declining. There is, however, a shortage of 
truck drivers, which will probably become more crit- 
ical in the near future, with the introduction of a new 
National Highway Safety Code imposing shorter 
working hours for drivers. The shorter hours will 
increase the need for two drivers in a truck. 


The shortage of drivers requires that carriers draw 
from a broader segment of society. For instance, in 
order to encourage women to enter the industry, 
some employers have introduced a 24-hour day-care 
service that operates seven days a week. 


Public Transportation Systems 


The employers in this subsector that are under fed- 
eral jurisdiction are those who offer intercity bus 
services in more than one province. The three 
largest operators are Greyhound, Voyageur and 
Gray Coach Lines. As the automobile continues to 
dominate the short-distance market and air transpor- 
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tation dominates the long-distance market, intercity 
bus services compete largely with passenger rail 
services (VIA) for the rest of the market. Passenger 
rail and intercity bus services together account for 
less than 10% of all intercity passenger travel. Bus 
clientele, which consists mainly of the economically 
disadvantaged and of youth aged 15 to 24, is 
decreasing by about 10% a year. In an attempt to 
rejuvenate the industry, carriers are studying options 
for modernizing services and making them more 
attractive to travellers. Meanwhile, companies are 
supplementing their earnings through parcel delivery 
Services. 


In 1988, employers in this subsector reported 7355 
employees, most (84.90%) of whom were full-time. 
Almost two-thirds (64.72%) of these full-time employees 
were Semi-skilled Manual Workers (mostly as drivers). 
There were 158 more terminations than hirings 
reported in 1988. 


Pipelines 


The employers in this subsector operate oil and nat- 
ural gas pipelines across provincial boundaries. Most 
natural gas and crude oil are produced in western 
Canada and transported to consumer regions in 
eastern Canada and the United States by a few 
large pipelines. Canada’s largest natural gas pipeline 
company (TransCanada Pipelines Ltd.) and largest 
oil pipeline company (Interprovincial Pipeline Ltd.) 
both report under the Employment Equity Act. 


In 1988, Pipeline employers reported a total of 3271 
employees, almost all of whom were full-time. The 
net effect of all hirings and terminations was negligible, 
with 13 more terminations than hirings. In full-time 
employment, terminations also outnumbered hirings. 


Update on the Communications Sector 
Overview 


The Communications sector employers under the 
Employment Equity Act are postal and courier 
services, telecommunication and telephone carriers, 
and those involved in radio and television broad- 
casting, including cable companies. Most Communi- 
cations employers are subject to close regulation, 
and most have a high degree of public visibility. 
Rapidly changing technology in computers, satellite 
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communications, fibre optics and the transmission of 
voice images and data (videotex) continue to chal- 
lenge employers. The analysis for 1988 includes 88 
Communications employers. One-half of these 
employers reported head offices in Ontario, 13.64% 
reported head offices in Quebec and 10.23% reported 
head offices in British Columbia and Alberta. 


Communications employers reported 173,774 
employees in 1988. Most (90.01%) of these 
employees were full-time. This represented 28.88% 
of all employees reported. The regional distribution 
of Communications employees shows 46.26% in 
Ontario, 25.80% in Quebec, 14.17% in British 
Columbia and 4.88% in Alberta. 


Occupational Profile 


Over 40% (44.70%) of full-time Communications 
employees were in Clerical Worker occupations, and 
16.50% were employed in Middle and Other Manager 
occupations. !In part-time employment more than 
three-quarters (77.0%) of the employees were in cler- 
ical worker occupations. While the high concentration 
of employment in clerical and middle management 
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occupations was similar to that observed in the 
Banking sector, the types of jobs may differ consider- 
ably between the two sectors. For example, many 
Clerical Workers in the Communications sector are 
employed by Postal and Courier Services in mail 
handling and mail delivery occupations. 


Salaries 


The estimated average salary of all full-time, part-time 
and temporary employees in the Communications 
sector was $31,810. The average full-time salary 

was $33,062, and the average part-time salary was 
$21,379. About one in seven (14.49%) of communi- 
cations employees were paid under $25,000. 


Net Effect of Hirings and Terminations 


As in the overall work force, there was a trend 
toward part-time employment in the communications 
sector. Although there were 1610 more hirings than 
terminations, only 53.17% of all hirings were for full- 
time positions. In fact, the net effect of hirings and 
terminations in full-time employment was a reduction 
of 777 employees. Hirings and terminations in part- 
time employment resulted in an increase of 1854 
part-time employees, mostly in Clerical Worker occu- 
pations. Employers also reported 533 more hirings 
than terminations of temporary workers. Many of 
the excess hirings were in Professional and Semi- 
Professional Technician occupations. 


: Table 5 
The Net Effect of Hirings and Terminations in Communications _ 
Boe by Subsector : 


Sector Net Effect 
Postal and Courier Services _ —501 
Telecommunications Carriers 1329 
Telecommunications Broadcasting 782 


Communications 1610 


Opportunities for Change 
In 1988, Communications employers reported 10,185 


full-time hirings and 11,499 full-time promotions. 
There were 197 reported opportunities for Upper 


Table 6 
Opportunities for Change for Full-Time Employees in the 
Communications Sector 


Opportunities 

Occupational Groups Hirings Promotions for Change 
Upper-level managers 83 114 197 
Middle and other managers 927 2065 2992 
Professionals 602 481 1083 
Semi-professionals and technicians 1794 954 2748 
Supervisors 149 900 1049 
Foremen/women 28 153 181 
Clerical workers 3338 5209 8547 
Sales workers 930 405 1335 
Service workers 36 7 43 
Skilled crafts and trades workers 1028 823 1851 
Semi-skilled manual workers 533 271 804 
Other manual workers 737 117 854 

10185 11499 21684 


level Managers, 2992 for Middle and Other Managers, 
and 1083 for Professionals. Many people were also 
hired or promoted in Semi-Professional and Tech- 
nician occupations (2748) and Skilled Crafts and 
Trades (1851). 


Postal and Courier Services 


The Postal and Courier Service subsector is made 
up of two distinct industries, each with its own man- 
date. Postal services are provided exclusively by 
Canada Post, which processes some eight billion 
letters and parcels every year. Its operations are 
made possible by a network of approximately 15,000 
outlets, 60% of which are run by private business in 
cities, towns and villages across Canada. Canada 
Post is highly unionized. 


Courier firms offer delivery services for letters and 
small parcels, usually between major cities. Those 
that provide interprovincial delivery services are 
covered under the Employment Equity Act. Most of 
these companies maintain head offices in Toronto, 
Montreal or Vancouver and have employees across 
Canada. With close to 8000 (about 40%) of the 
industry’s employees, Purolator is the largest 
employer. The market is highly competitive, with 
frequent takeovers, buyouts and’mergers. 
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Courier services are somewhat less unionized than 
the postal service subsector: An estimated 40% of 
courier company employees are union members. 


In 1988, the 67,504 employees in Postal and Courier 
Services represented nearly 40% (38.85%) of all 
Communications employees. Most (84.18%) of these 
employees were full-time. Nearly 70% (69.46%) of all 
full-time employees in Postal and Courier Services 
were Clerical Workers. In keeping with the trend 
toward part-time employment in the work force, the 
net effect of hirings and terminations was an increase 
of 492 part-time positions and a decrease of 982 in 
full-time employment. 


Telecommunications Carriers 


There are currently 14 telecommunications carriers 
under federal jurisdiction. However, this number could 
climb to at least 26 as a result of a recent Supreme 
Court decision affecting 12 telephone carriers 
previously under provincial or municipal jurisdiction. 


Telecommunications carriers provide satellite, tele- 
graphic, telephone and paging services. Of the 
14 employers that are covered under the Employ- 
ment Equity Act, 11 were privately owned and 

3 were partly government owned. Unlike other 
telecommunications carriers, firms that provide 
paging and cellular services are not regulated by 
the CRTC. 


Telecommunications carriers operate a virtual 
monopoly. This subsector is characterized by a 
boom in research and development, accompanied 
by constant technological change, increasingly 
sophisticated services and equipment, rather low 
employment growth due to the high rate of automa- 
tion of operations, and healthy economic expansion. 


The 73,080 employees reported by employers in this 
subsector in 1988 represented 42.06% of all Com- 
munications employees. Most (94.05%) were full- 
time. About one-quarter (26.93%) of these full-time 
employees worked in Skilled Crafts and Trades; one- 
fifth ((21.38%) were in Middle and Other Manager 
occupations. Most of the employment growth 
resulting from the net effect of hirings and termina- 
tions occurred in part-time occupations, although 
full-time employment also increased slightly. 
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Telecommunications Broadcasting 


The broadcasting industry in Canada consists of a 
Crown corporation and about 600 private firms, most 
of which have fewer than 100 employees. Relatively 
few employers in the industry (67 in 1987, and 68 in 
1988) were covered under the Employment Equity 
Act. Private radio and television stations accounted 
for 51 of the employers, while the remaining 17 
employers were in the cable television industry. Most 
were located in Ontario, Alberta and Quebec. 


In 1988, most Broadcasting workers (75%) were 
employed by a relatively low proportion of the 
industry’s employers (11%). Most employers in the 
highly competitive Broadcasting industry reported a 
profit, but many, particularly AM radio stations, 
showed a deficit. Ownership was highly 
concentrated. 


Technology plays a leading role in Telecommunica- 
tions Broadcasting, which is heavily regulated by the 
federal government. 


Employers in this subsector reported a total of 
33,190 employees, thus representing 19.10% of all 
employees in the Communications sector. Most of 
the work force (83.11%) were in full-time employment 
and nearly 10% (9.81%) were temporary employees. 
The net effect of hirings and terminations was an 
increase of 782 employees in 1988. However, much 
of the net increase was in temporary employment. 


Update on Other Industrial Sectors 
Overview 


There were 55 employers in this group in 1988. 
Their diverse activities included: grain storage, 
nuclear research and manufacturing, uranium mining, 
coal mining, oil and gas exploration, and flour and 
feed milling. Employers in Other Industrial sectors 
reported a total of 44,218 employees, representing 
7.35% of all employees under the Employment 
Equity Act. Almost all (95.08%) of the reported 
employees were full-time. The average full-time salary 
of these employees was $35,433. This was higher 
than the full-time average salaries in Banking, 
Transportation and Communications. 
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Grain Elevator Industry 


Employers in this industry are engaged primarily in 
storing grain in country or terminal elevators, most of 
which are located in western Canada. Some of these 
employers are also involved in other business ven- 
tures, such as water transport, meat and poultry 
products, services related to agricultural crops, and 
printing and publishing. 


The eleven federally regulated employers in the grain 
elevator industry provided work force data on 9660 
employees, most (98.91%) of whom were full-time. 
Nearly one-fifth (19.73%) of the work force were 
Middle or Other Managers, 23.34% were in Other 
Manual Worker occupations, and just over 14% 
(14.39%) were employed as Semi-skilled Manual 
Workers. The net effect of hirings and terminations 
was negative, as terminations exceeded hirings by 
592 in 1988. 
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Table 7 
Opportunities for Change for Full-Time Employees in 
Other Sectors 


Opportunities 

Occupational Groups Hirings Promotions for Change 
Upper-level managers 36 60 96 
Middle and other managers 189 648 837 
Professionals 513 549 1062 
Semi-professionals and technicians 333 366 699 
Supervisors 37 172 209 
Foremen/women 21 191 212 
Clerical workers 741 687 1428 
Sales workers 89 57 146 
Service workers 431 30 461 
Skilled crafts and trades workers 203 182 385 
Semi-skilled manual workers 384 489 873 
Other manual workers 1177 412 1589 

4154 3843 7997 


Nuclear Industries 


The nuclear energy industries under the Employment 
Equity Act can be divided into two categories: ura- 
nium mining companies, and research and manufac- 
turing employers.® Recently, mounting uncertainty 
and safety concerns have slowed growth in the 
nuclear industry. During 1988, as part of the federal 
governments privatization process, Atomic Energy of 
Canada Ltd. transferred two of its divisions — Radio- 
chemical Products and Medical Products — to the 
Canada Development Investment Corporation. 
Saskatchewan Mining Development Corporation also 
merged with Eldorado Resources Ltd. to form the 
Canadian Mining Energy Corporation (Cameco), the 
largest uranium mining company in the Western world. 


In 1988, the nuclear industries reported a total of 
12,945 employees, 7943 in uranium mining and 
5002 in research and manufacturing. More than half 
(53.89%) of the full-time positions in uranium mining 
were in Semi-skilled Manual Worker occupations and 
Other Manual Worker occupations. In research and 
manufacturing, however, almost half (49.30%) the 
full-time employees were in Professional and Semi- 
Professional and Technician occupations. The net 
effect of hirings and terminations in 1988 did not 
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result in any significant employment growth in either 
mining or research and manufacturing. 


Substantial staff reductions throughout the industry in 
response to general business considerations over the 
past several years have severely limited opportu- 
nities to improve work force representation. The high- 
technology research and manufacturing industries 
employ a large proportion of scientists and engineers; 
staffing needs are particularly pressing in the profes- 
sional and management occupations, for which there 
have been very few qualified applicants from most of 
the designated groups. 


To promote the hiring of aboriginal peoples, some 
employers have sponsored several pre-employment 
courses for native persons, who are assured an entry- 
level position (as vacancies occur) upon successful 
completion of the training program. 


Crude Petroleum and Natural Gas Industries and 
Related Service Industries 


As most of these industries are under provincial juris- 
diction, very few employers are required to submit 
employment equity reports. In fact, only three 
employers, with a total of 465 employees, were 
required to report on their work force. The majority of 
employees are in permanent full-time occupations. 


Employment in northern operations is seasonal, and 
most employees do not work a standard work week. 
Moreover, because of the seasonality and isolation of 
the work, a large number of employees are hired 
through independent contractors. 


Flour and Feed Mills 


Eleven employers, most in western Canada, with 
business activities related to flour and feed milling 
provided information on approximately 3400 
employees. The majority of workers in this industry, 
which employs both union and non-union employees, 
are Other Manual Workers, Semi-skilled Manual 
Workers, Middle and Other Managers, and Clerical 
Workers. In 1988, the overall number of employees 
remained fairly constant (decreasing by 1%). 


® In Volume 2 of the Report, data on uranium mining employers is found in the metal mines subsector and data on Nuclear Research and Manufacturing 
employers is found in the Architects, Engineers and Other Scientific and Technical Professions subsector. 
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Table 8 
Distribution of Full-time Employees by Occupational Group and Sector in the Work Force Under the Act and in the Canadian Labour Force 

Other All Canadian 
Occupational Group Banking Transportation Communications Sectors Sectors Labour Force 
Upper-level managers 1.00% 0.86% 0.75% 1.74% 0.93% 1.45% 
Middle and other managers 25.48% 5.52% 16.50% 12.03% 14.63% 7.04% 
Professionals 11.18% 1.94% 3.84% 9.35% 5,58% 12.03% 
Semi-professionals and technicians 1.07% 5.82% 8.81% 8.24% 5.57% 4.59% 
Supervisors . 6.31% 2.32% 3.05% 4.01% 3.75% 2.43% 
Formen/women 0.04% 5.09% 0.94% 4.30% 2.46% 2.66% 
Clerical workers 53.80% 13.26% 44.70% 14.52% 33.46% 17.08% 
Sales workers 0.34% 4.98% 2.72% 1.45% 2.79% 7.70% 
Service workers 0.29% 6.46% 0.12% 2.92% 2.68% 9.98% 
Skilled crafts and trades workers 0.20% 16.81% 13.81% 9.27% 10.84% 7.62% 
Semi-skilled manual workers 0.09% 27.08% 2.83% 15.96% 11.88% 9.02% 
Other manual workers 0.20% 9.87% 1.93% 16.20% 5.44% 14.87% 
Not Stated 3.58% 
Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 


Table 9 
Distribution of the Work Force Under the Act by Province and Sector 
Other All 
Province Banking Transportation Communications Sectors Sectors 
Newfoundland 1.04% 1.25% 1.18% 1.02% 1.15% 
Nova Scotia 2.75% 2.81% 1.68% 8.25% 2.84% 
New Brunswick 1.67% 3.32% 1.13% 0.00% 1.96% 
Prince Edward Island 0.23% 0.40% 0.15% 0.00% 0.25% 
Quebec 19.68% 23.09% 25.80% 5.30% 21.64% 
Ontario 48.68% 33.58% 46.26% 47.35% 42.71% 
Manitoba 3.52% 8.10% 2.30% 15.88% 5.59% 
Saskatchewan 2.93% 2.34% 2.09% 12.00% 3.11% 
Alberta 8.42% 9.19% 4.88% 6.03% 748% 
British Columbia 11.04% 15.57% 14.17% 3.76% 13.00% 
Yukon 0.00% 0.08% 0.20% 0.00% 0.09% 
Northwest Territories 0.05% 0.26% 0.15% 0.40% 0.18% 
All Provinces 100.00% 100.00% 100.00% 100.00% 100.00% 


Table 10 
Estimated Average Salaries for Full-time and Part-time Employees in 
the Work Force Under the Act by Sector 


Sector Full-time Part-time Overall 
Banking $28,765 $11,380 $25,713 
Transportation $33,523 $12,600 $31,870 
Communications $33,062 $21,379 $31,810 
Other Sectors $35,433 $12,367 $33,947 
All Sectors $32,241 $14,469 $30,210 
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THE DESIGNATED GROUP PROFILES 


This chapter presents the equity profiles of the four designated groups. The four groups specifically designated 


by the Employment Equity Act are: 


women; 
aboriginal peoples; 

persons with disabilities; 
members of visible minorities. 


Aboriginal peoples are Indians, Inuit or Métis, who so 
identify themselves to their employer, or agree to be 
so identified by an employer, for the purposes of the 
Employment Equity Act. 


Persons with disabilities are people who, because of 
any persistent physical, mental, psychiatric, sensory 
or learning impairment, believe that they are poten- 
tially disadvantaged in employment, and who so 
identify themselves to an employer, or agree to be 
so identified by an employer, for the purposes of the 
Employment Equity Act. 


Members of visible minorities are persons, other than 
aboriginal peoples, who are non-Caucasian in race 


or non-white in colour, and who so identify them- 
selves to an employer, or agree to be so identified 
by an employer, for the purpose of the Employment 
Equity Act. 


Each designated group profile presents an analysis 
from two perspectives: Part | outlines the position of 
the designated group in the Canadian labour force, 
based on data from the 1986 Census of Canada." 
Part Il is an analysis which summarizes the status of 
the group in the work force governed by the employ- 
ment equity legislation.2 At the end of each desig- 
nated group profile information is presented in a 
series of Tables. For more detailed information on 
the designated groups in the work force under the 
Act, the reader should consult The Employment 
Equity Act Annual Report 1989, Tables. Further infor- 
mation on the status of the designated groups in the 
Canadian Labour Force is given in Appendix B of 
this volume. 


' Occupational data from the 1986 Census were compiled using the population who worked in 1985 or 1986 for women, aboriginal peoples and visible minori- 
ties. This population included the experienced labour force (both employed and unemployed) and those not currently in the labour force who last worked 
sometime in 1985 or 1986. The labour pool for persons with disabilities includes the experienced labour force (both employed and unemployed) and those 
not currently in the labour force who had worked sometime in the period 1981 to 1986. Unpublished data, Statistics Canada, 1986 Census, The Health and 


Activity Limitation Survey. 


® This work force refers to those people who were reported as employees in 1988 by employers under federal jurisdiction who were subject to the Employment 
Equity Act. Employers reported according to the total number of men and women and according to the numbers of individuals within the four designated 
groups who identified themselves as such, or who agreed to be identified as such, for the purposes of the Employment Equity Act. 
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WOMEN 


1. Profile of Women in the Canadian 
Labour Force 


The number of Canadians in the labour force rose 
from 64.8% of the total population in 1981 to 66.5% 
in 1986. This increase reflected the growing number 
of women in the labour market. Total employment 
rose by 534,300 during this period; women 
accounted for 95% of this increase. Whereas the 
participation rate of men decreased slightly, from 
78.2% to 77.5%, the rate for women increased from 
51.8% to 55.9%. The most significant increase 
occurred among women between the ages of 25 
and 44, whose participation rate rose from 65.2% in 
1981 to 73% in 1986. 


In 1986, the unemployment rate for women was 
11.2% in comparison to 9.6% for men. Unemploy- 
ment was higher for women than for men in all age 
groups except between the ages of 15 and 24. 
Women comprised 44% of workers in all occupations 
in Canada, but they were not equally represented in 
all occupations. They held 17.4% of Upper level 
Manager positions and 33.1% of Middle and Other 
Managers positions in 1986. Women were also 
underrepresented in the Skilled Crafts and Trades 
occupations, where they made up 8.3% of the work 
force. In comparison, 14% of the Semi-skilled Manual 
occupations and 29.2% of Other Manual occupations 
were held by women. Conversely almost 80% of all 
Clerical Workers and 61.3% of all Service Workers 
were women. 


In 1981, women were less likely than men to have 
some post-secondary education. Approximately 36 
per cent of women had some post-secondary educa- 
tion whereas almost 43 per cent of men had some 
post-secondary education. 


Since 1981, however, the university graduation pat- 
tern has featured strong growth at all degree levels 
with women leading the way. In 1987, Canadian 
universities granted more than 103,000 degrees at 
the bachelor level. This number represented growth 
of more than 21% from 1981. Female graduates out- 
numbered male graduates for the seventh year in a 
row and by 1987 accounted for 53% of those 
receiving bachelor’s degrees. At the master’s level, 
the total number of degrees granted in 1987 was 
15,978, for an increase of 23.8% from 1981. Female 


FT 


graduates were primarily responsible for this growth, 
as their numbers rose over 42% in the intervening 
period. By 1987, females had increased their share 
to 45% of the total number of master’s degrees 
awarded. At the doctorate level, the growth rates are 
even higher, as 2,384 degrees were granted in 
1987, 31.2% increase. Women’s share of doctorates 
increased by 55% from 1981, and now accounts for 
28.6% of the total. 


Almost 59,000 students graduated from community 
colleges and related institutions in 1986, representing 
a 16% growth from 1981. There was a 13% 
increase in the number of wemen graduates from 
colleges over this period. 


The differential in earnings between women and men 
employed full-time has narrowed somewhat over the 
five-year period between the last two censuses. The 
ratio of female to male earnings increased from 
63.8% in the 1981 Census to 65.5% in 1986. The 
average individual earnings for Canadians working 
full-time as measured by the 1986 Census was 
almost $27,000. For men, the full-time average 
exceeded $30,000. For women, average full-time 
earnings were just below $20,000. A significant 
earning differential between men and women was 
evident. 


Furthermore, the 1986 Census average earnings 
data also showed that the differential between the 
earnings of women and men in the Upper level 
Manager category was the largest among the 12 
employment equity occupational groups. The ratio of 
female to male earnings in the Upper level Manager 
category was 57.5%. The 72.2% ratio of female to 
male earnings, in Clerical occupations represented 
the smallest earnings differential between men and 
women in any occupational group. 


2. Profile of Women in the Work Force 
under the Act 


The 253,426 women employees reported by 
employers constituted 42.12% of the work force 
under the Act. While this was 1.22% higher than in 
the first reporting year, women’s representation in the 
work force under the Act remained lower than their 
representation in the Canadian labour force (44%). 


THE REPRESENTATION OF WOMEN IN THE 
WORK FORCE UNDER THE ACT, 1987 AND 1988 
AND IN THE CANADIAN LABOUR FORCE 


CANADIAN LABOUR FORCE 44% 


The representation of women in the work force under 
the Act was also lower than Canadian labour force 
figures in all provinces except Ontario, for which 
employers provided a report. 


Most of the increase in women’s representation 
occurred in full-time employment. An increase of 
1.06% raised women’s representation to 38.55% of 
all full-time employees reported in 1988. 


In contrast to their underrepresentation in full-time 
employment, women constituted 74.21% of all 
reported part-time employees. Nearly one in five 
women (17.91%) was found to be in part-time 
employment, versus 4.53% of men. This is significant 
because part-time positions generally have lower 
average salaries and fewer opportunities for 
promotion. 
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Women who are Members of Another Designated 
Group 


The employers’ reports showed that women in the 
work force under the Act were disadvantaged. How- 
ever, there were indications that women who are 
members of another designated group faced addi- 
tional disadvantages. Nearly one in ten women 
reported under the Act (9.69%) were also members 
of another designated group (7.56% were members 
of visible minorities, 1.45% were persons with dis- 
abilities and .68% were aboriginal peoples). The 
remaining women (90.31%) were white women 
without disabilities. ' 


Women who are members of another designated 
group were more heavily concentrated in Clerical 
occupations than were white women without 
disabilities. Proportionately more women who are 
members of another designated group were also 
earning full-time salaries of less than $25,000. While 
51.99% of the white women without disabilities were 
paid less than $25,000, the rate increased to more 
than 60% for women who are members of another 
designated group. Women who are members of 
another designated group were also more likely than 
other women to be working part-time. 


Occupational Profile 


The occupational profile of men and women differed 
considerably. Women were heavily concentrated in 
Clerical occupations. Almost two-thirds (63.15%) of 
women employed full-time were Clerical Workers, 
versus 14.83% of men.? Nearly all women working 
part-time (86.54%) were employed in Clerical posi- 
tions. Women in the work force under the Act were 
rarely employed in non-traditional occupations, such 
as Skilled Crafts and Trades, Semi-skilled Manual 
occupations and Other Manual occupations. 


Women’s representation has increased in most 
occupations since the first reporting year. However, 
women’s occupational profile continued to reflect 


"Women who are members of more than one slesignated group are recorded by employers in each appropriate category. For example, an aboriginal woman 
is recorded once in the aboriginal peoples column and once also in the women’s column. As a result of this process, there is some double counting and 
overlap. After the numbers of disabled, aboriginal and visible minority women are subtracted from the total number of women, the remaining women must by 


definition be white and without disabilities. 


2A larger proportion of men are found in Clerical occupations than in last year's report. This is because some Semi-skilled Manual workers in the Communica- 


tions sector have been reclassified as Clerical Workers 


Women 


Table 1 
Full-time Occupational Distributions for Men and Women in the 
' Work Force Under the Act 


Occupational Group Men Women 
Upper-level managers 1.43% 0.14% 
Middle and other managers 15.44% 13.33% 
Professionals 5.37% 5.90% 
Semi-professionals and technicians 7.47% 2.55% 
Supervisors 2.69% 5.44% 
Foremen/women 3.91% 0.14% 
Clerical workers 14.83% 63.15% 
Sales workers 2.29% 3.59% 
Service workers 1.88% 3.94% 
Skilled crafts and trades workers 17.38% 0.42% 
Semi-skilled manual workers 18.87% 0.74% 
Other manuai workers 8.43% 0.66% 
Total 100.00% 100.00% 


their high degree of segregation. In 1988, women 
represented more than three-quarters (75.93%) of all 
Clerical Workers reported. This figure was about 4% 
lower than the representation of women in Clerical 
occupations in the Canadian labour force.2 Women 
also made up a high percentage of Supervisors 
(56.21%), Sales Workers (55.67%), and Service 
Workers (54.25%). Women were poorly represented 
in Upper level Manager occupations (5.65%), Skilled 
Crafts and Trades (1.66%), Semi-skilled Manual 
(3.27%) and Other Manual occupations (5.99%). 


Salaries 


Women continued to be paid much less than men, 
and the full-time wage gap* (now 28.74%) has not 
narrowed significantly since the first reporting year. 
The estimated average full-time salary of women was 
$25,839 in 1988. The full-time salary distributions of 
men and women also reflected the wage gap. More 
than half (63.02%) of all women working full-time and 
only 13.42% of men earned less than $25,000 in 
1988. Women were also more likely to be paid 

less than men in almost all occupational groups in 
all sectors. 


° See footnote 2. 


Table 2 
Estimated Average Salaries for Men and Women in the Work Force 
under the Act 


Full-time Part-time Overall 
All $32,241 $14,469 $30,210 
Men $36,258 $15,409 $34,980 
Women $25,839 $14,141 $23,655 
Women/Men 71.26% 91.77% 67.63% 


Net Effect of Hirings and Terminations 


Employers reported that more Women were hired 
than terminated in full-time, part-time and temporary 
positions during 1988. The overall net effect of the 
43,753 women hired and 36,127 women terminated 
during 1988 was an increase of 7626 female em- 
ployees. However, most (59.73%) of the net effect 
was in part-time employment, and about one-third 
(33.56%) was in full-time employment. The net effect 
of hirings and terminations of women led to a net 
employment growth of 3.10%, which was higher 
than that for the work force.° By comparison, there 
was a net loss of 2091 full-time male employees, and 
a net gain of 2263 part-time and 1014 temporary 
male employees. 


The pattern of hirings and terminations reinforced the 
existing Occupational distribution of women. The bulk 
of women’s net employment growth from hirings and 
terminations was in Clerical, Sales and Service occu- 
pations. There were more terminations than hirings 
for women in Middle and Other Managers, Supervisors 
Forewomen and Professional occupations. 


Opportunities for Change 


Employers reported that 25,918 women were hired 
and 35,973 were promoted into full-time occupations 
during 1988. Women’s share of full-time hirings 
increased from 37.35% in 1987 to 41.17% in 1988. 
Women's share of full-time promotions also increased, 
from 51.05% in 1987 to 55.42%. Increases in 
women’s share of hirings and promotions occurred 
in most occupations. However, two-thirds of women’s 


‘The Employment Equity Act does not require the reporting of sufficient information to allow for an analysis of all the factors that determine the wage gap. 


© Please see ‘‘Notes on the Data” for further information on this measurement. 
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full-time hirings were into Clerical occupations. 
Women were hired in less than 10% of the opportu- 
nities in Foremen/Women occupations, Semi-skilled 
Manual occupations, Skilled Crafts and Trades and 
Other Manual occupations. Of full-time Upper level 
Manager hirings, 11.88% were women. 


Banking Sector 


Women represented more than three-quarters 
(76.08%) of all reported Banking employees in 1988. 
The Banking sector employed a total of 133,427 
women, or over half (52.65%) of all women under 
the Employment Equity Act. The representation of 
women by province in the Banking sector was 
consistently high. 


Occupational Profile 


The occupational profile of women in the Banking 
sector was very different from men’s and continued 
to show a high degree of occupational segregation. 
More than two-thirds (67.59%) of full-time and almost 
all (96.74%) part-time female employees in this 
sector were Clerical Workers. As a result, women 
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held 91.71% of the Clerical occupations in Banking. 
This figure was substantially higher than the repre- 
sentation of women in Clerical occupations in the 
other sectors under the Act (Transportation, Commu- 
nications and Others) and in the Canadian labour 
force. Banking was the only sector in which women 
outnumbered men in Professional occupations. 


Since the first reporting year, the representation of 
women in Middle and Other Manager occupations 
has increased from 39.26% to 42.67%. The 
representation of women has also increased in 
Upper level Manager and Professional occupations. 
Despite these increases, women continued to hold 
less than 5% (4.44%) of all Upper level Manager 
positions in Banking. 


Salaries 


The estimated average full-time salary paid to women 
in the Banking sector was $23,792. This was 56.86% 
of the average full-time salary of men in Banking. 
The full-time wage gap between men and women in 
this sector was significantly larger than that in the 
other sectors (Transportation, Communications and 
Others). The wage gap was reflected in the salary 
distributions of full-time male and female Banking 
employees. About 70% (70.26%) of the women 
versus fewer than 20% (19.42%) of the men working 
in the Banking sector were paid less than $25,000. 


Table 3 
Estimated Average Salaries for Men and Women in the Banking Sector 


Full-time Part-time Overall 
All $28,765 $11,380 $25,713 
Men $41,845 $10,340 $40,291 
Women $23,792 $11,455 $21,130 
Women/Men 56.86% 110.78% 52.44% 


- 


Net Effect of Hirings and Terminations 


There were 390 more terminations than hirings of 
women in the Banking sector in 1988. The net effect 
of hirings and terminations was a reduction of 1845 
full-time female employees and an increase of 1327 
part-time and 128 temporary female employees. The 
net effect in full-time employment included 215 more 
terminations than hirings in Middle and Other 


Managers and 478 more terminations than hirings in 
Supervisor occupations. In part-time employment, 
there were more terminations than hirings of women 
in all occupations except Clerical Workers, which 
showed 1378 more hirings than terminations. 


Opportunities for Change 


Women’s share of full-time hirings remained constant 
in 1988 at about two-thirds (67.39%) and their share 
of full-time promotions increased by almost 4% 
(3.68%), to 71.91% of all full-time promotions in the 
Banking sector. Women’s share of hirings into Upper 
level Manager, Middle and Other Manager and 
Professional occupations has increased slightly since 
the first reporting year. Their share of full-time 
promotions, however, remains lower than their 
representation. 


In Middle and Other Manager occupations, women 
received 48.48% of the opportunities and in Profes- 
sional occupations women received 54.37% of the 
opportunities. In Upper level Manager occupations, 
women received 11.29% of all hirings and 9.62% of 
all promotions. 
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Transportation Sector 


A total of 38,857, or 15.33%, of all women under 
the Act were reported by Transportation sector 
employers in 1988. Women represented 18.66% of 
all reported Transportation employees. This was 
slightly higher than the 16.91% reported in the first 
year. All provinces for which Transportation sector 
employers reported indicated low representation of 
women, with the lowest in Saskatchewan (5.86%) 
and the Yukon (2.44%). The representation of 
women was also consistently low in the Transporta- 
tion subsectors. Increases in the representation of 
women of less than 1% were reported in all sub- 
sectors except Air Transportation (2.15%), Pipelines 
(1.03%) and Public Passenger Transit Systems (8.11%). 
In Services Incidental to Water Transportation, 
women’s representation declined slightly. 


In Air Transportation, women held 38.30% of the 
positions. In Rail Transportation, women represented 
less than one of every ten employees (8.69%). In 
Truck Transportation and Public Passenger Transit 
System, women represented 14.76% and 19.59% 
respectively. Women constituted 12.60% of 
employees in Water Transportation and 19.32% in 
Pipeline Transport. 


Occupational Profile 


In the Transportation sector, women were also 
employed in very different occupations from men. 
Over 80% (80.94%) of full-time female employees 
were Clerical, Sales or Service Workers, whereas 
nearly two-thirds (63.91%) of the full-time male 
employees were in Skilled Crafts and Trades, Semi- 
skilled Manual occupations and Other Manual occu- 
pations. This gender division of labour was evident in 
each of the Transportation subsectors. 


Women’s representation in Middle and Other Manager 
and Professional occupations has increased slightly 
since the first reporting year. The representation of 
women in non-traditional occupations, however, 
remained low: fewer than 1% in Skilled Crafts and 
Trades, fewer than 3% (2.90%) in Semi-skilled 
Manual occupations and 3.72% in Other Manual 
occupations. Women were also underrepresented in 
Upper level Manager occupations (4.48%). 
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Estimated Average ua en and Women in the WOMEN’S SHARE OF FULL-TIME HIRINGS AND 
stimated Ave 
Transportation Sector Seem auae Ate Seo auaen 
Full-time Part-time Overall 

All $33,523 $12,600 $31,870 

Men $35,049 $13,520 $33,639 

Women $26,261 $11,292 $24,148 

Women/Men 74.93% 83.52% 71.79% 


Salaries 


Women working full-time in the Transportation sector 
continued to be paid less then men, and the wage 


0, 
gap (now 25.07%) has remained stable since the ea! 
first reporting year. The average full-time salary of 19.63% 
women in this sector (626,261) was less than three- a. 


quarters (74.93%) of the average full-time salary for 
men. Nearly half (44.86%) of the women versus 
16.06% of men working full-time in the Transporta- 
tion sector were paid less than $25,000. In the 


Transportation subsectors, women were consistently 1987 1988 1987 1988 

more likely than men to be paid less than $25,000. HIRINGS PROMOTIONS 

Net Effect of Hirings and Terminations occupations. Of a total of 302 opportunities in Upper 
level Manager occupations, women received 18, or 

Employers in the Transportation sector reported 5 96%. 


that they hired 14,348 women and terminated the 
employment of 7890. The net effect of these activities 
was an increase of 6458 women. Most of the increase Communications Sector 
(6080) was in Air Transportation, and the occupa- 
tions most affected were Clerical, Sales and Services. 
The net effect of hirings and terminations thus rein- 
forced the current occupational distribution of women 
in the Transportation sector. 


Employers in the Communications sector reported 
71,181 women in 1988. This represented 28.09% of 
all female employees under the Act. The representa- 
tion of women in the Communications sector 
increased by 1.39%, to 40.96% of the Communica- 
tions work force. In the Communications subsectors, 


Soper antige Jotwiange the representation of women also increased slightly, 


Women's share of full-time hirings increased by almost and now ranges from 36.30% in Postal and Courier 
10% (9.53%) over the first reporting year, and their Services and 36.10% in Telecommunications 

share of promotions increased by more than 3%. Of Broadcasting to 47.48% in Telecommunications 

a total of 46,210 opportunities for change through Carriers. 


hirings and promotions in full-time employment, 
29.16% of the hirings and 21.21% of the promotions 


went to women. Women’s representation in full-time Occupational Profile 

hirings increased in several occupations. Their largest 

increase (19.63%) occurred in Service occupations. The differences between the occupational profiles of 
Women’s share of full-time hirings ‘in non-traditional men and women were not as marked in the Commu- 
occupations, however, remained low: 2.05% in nications sector as in other sectors because of the 
Skilled Crafts and Trades, 5.44% in Semi-skilled types of jobs included in the Clerical Workers 
Manual occupations, and 6.27% in Other Manual occupational group. More than one-third (37.55%) of 
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pees Table 5 
Estimated pe Salaries for Men and ‘Women in the — 
_ Communications Sector 


Full-time Part-time Overall 
All $33,062 $21,379 $31,810 
Men $35,454 $20,227 $34,546 
Women — $29,113 $21,929 $27,865 
Women/Men 82.11% 108.42% 80.66% 


the men employed full-time in the Communications 
sector worked in Clerical occupations versus 67.28% 
of women. Most of the men employed in Clerical 
occupations were found in Postal and Courier 
Services, where they actually held the majority 
(61.18%) of these positions. Women held 93.17% of 
all Clerical jobs in Telecommunications Carriers and 
84.22% of Clerical occupations in Telecommunica- 
tions Broadcasting. Women’s representation has 
increased slightly in most Communications sector 
occupations, but women continued to have very low 
representation in Upper level Manager occupations 
(7.85%), Professional occupations (29.46%) and 
Skilled Crafts and Trades (2.88%). 


Salaries 


The average full-time salary for women in the Com- 
munications sector was $29,113. This was the 
highest average full-time salary paid to women under 
the Act. However, it was still substantially (17.89%) 
lower than men’s average salary. The full-time salary 
distribution of men and women in the Communica- 
tions sector reflects the salary gap. More than one 
quarter (26.92%) of full-time women versus 6.95% of 
the men were paid less than $25,000. 


Net Effect of Hirings and Terminations 


Communications employers reported 8662 hirings 
and 7024 terminations of women. The net effect 

of these activities was an increase of 1638 in the 
number of female employees and a decrease of 

28 in the number of male employees. In the Tele- 
communications Carriers subsector, there were 1167 
more hirings than terminations of women. In Postal 
and Courier Services there were 83 more terminations 
than hirings of women, and in Telecommunications 
Broadcasting 554 more women were hired than 
terminated. 
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Opportunities for Change 


Women’s share of full-time hirings was slightly lower 
than in the first reporting year, while their share of 
full-time promotions was almost 7% higher. Commu- 
nications employers reported 4382 full-time hirings 
and 5879 promotions of women in 1988. In full-time 
employment, 43.02% of the hirings and 51.13% of 
the promotions were of female employees. Hirings of 
female employees were up in all occupations except 
Professional, Skilled Crafts and Trades and Semi- 
skilled Manual. There was also a large increase 

in women’s share of promotions to Supervisor 
occupations. 


Other Sectors 


A total of 9961 women, or 3.93% of all women under 
the Act, worked in Other sectors in 1988. They rep- 
resented 22.53% of all employees in these sectors. 

In uranium mining they constituted 7.94% of the 
reported employees, and in nuclear research and 
manufacturing they represented 21.39% of the em- 
ployees. In the Grain Elevator industry, women repre- 
sented 15.65% of the employees. The representation 
of women has increased slightly in all three of these 
subsectors since the first employer reports were filed. 


Occupational Profile 


The occupational profile of women in the Other 


sectors was also very different from men’s. Over one- 


half (65.91%) of women employed full-time were in 
clerical occupations versus 3.31% of men. More than 
one in five men (20.05%) were employed in Semi- 
skilled Manual occupations versus less than one in 
one hundred women (.86%). Women held more than 
70% of the Clerical jobs in each of the subsectors. In 
uranium mining they held 73.10%, in grain elevators 
they held 83.50% and in nuclear research and man- 
ufacturing they held 86.52%. Women held less than 
10% (8.30%) of the Professional occupations and 
1.25% of all Skilled Crafts and Trades occupations in 
nuclear research and manufacturing. 


Salaries 


The estimated average full-time salary of women in 
Other sectors was $27,139, or 72.03% of men’s 
average salary. The full-time salary distribution of 
women reflected their lower average salary. Nearly 
one-half (49.99%) of women were paid less than 
25,000 versus 12.13% of men. 


Net Effect of Hirings and Terminations 


Employers in Other sectors reported a total of 1892 
hirings and 1972 terminations of women during 

1988. The net effect of these activities was to reduce 
the number of women by 80. The net effect of hirings 
and terminations reduced the number of men by 1104. 


Opportunities for Change through Hirings and 
Promotions 


Women’s share of full-time hirings and promotions 
has increased since the first reporting year. Employers 
reported that women received 1106, or 34.21%, of 
full-time hirings and 1421, or 28.94%, of full-time 
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Table 6 
Estimated Average Salaries for Men and Women in the 
Other Sectors 


Full-time Part-time Overall 
All $35,433 $12,367 $33,947 
Men $37,680 $12,648 $36,403 
Women $27,139 $11,939 $25,490 
Women/Men 72.03% 94.40% 70.02% 
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promotions. The representation of women in hirings 
increased in several occupations. However, their 
share of hiring into non-traditional occupations has 
not shown improvement since the first reporting year. 
Meanwhile, women’s share of hirings into full-time 
Clerical occupations increased to nearly 90% (86.23%) 
in 1988. 


Women 


: Table 7 
= Men and Women by Employment Status and Sector — 
Employment Other All 
Status Banking Transportation Communications Sectors Sectors 
Full-time : All 144,781 192,385 153,150 41,150 _ 631,466 
Men _ 39,877 158,934 95,369 32,379 326,559 
Women 104,904 33,438 57,787 8,771 204,900 
Women% 72.46% 17.38% 37.73% 21.31% 38.55% 
Part-time A eo 29,997 11,726 17,262. NW OATT 0 81 4082 
Men _ 2,017 6,862 5,579 1,314 15,772 
Women 27,980 4,864 11,683 863 45,390 
Women% 93.28% 41.48% 67.68% 39.64% 74.21% 
Temporary —Ss Al > 601 4,154 3,362 891 8,998 
Men 48 3,599 1,651 564 _ §,862 
Women 543 555 174A 327 3,136 
Women% 91.88% 13.36% 50.89% 36.70% 34.85% 
Overall : All 175,369 208,265 173,774 44,218 601,626 
Men 41,942 169,395 102,599 34,257 348,193 
Women 133,427 38,857 71,181 9,961 253,426 
Women% 76.08% 18.66% 40.96% 22.53% 42.12% 
Table 8 
Representation Women by Province and Sector* 
Other All 

Province Banking Transportation Communications Sectors Sectors 

Newfoundland 84.04% 12.93% 39.45% 2.87% 39.20% 

Nova Scotia 78.73% 18.31% 35.41% 2.34% 35.28% 

New Brunswick 83.03% 12.28% 35.09% f 33.91% 

Prince Edward Island 83.33% 17.34% 36.64% 3 38.60% 

Quebec 76.81% 18.16% 38.41% 33.20% 41.22% 

Ontario 72.80% 20.95% 42.15% 24.41% 45.37% 

Manitoba 80.45% 14.74% 87.41% 24.00% 31.49% 

Saskatchewan 77.86% 5.86% 45.23% 15.55% 36.15% 

Alberta 81.99% 19.67% 45.44% 18.74% 45.23% 

British Columbia 81.83% 19.34% 41.77% 26.75% 42.30% 

Yukon ii 2.44% 43.43% . 30.35% 

North West Territories 82.11% 17.35% 29.12% 0.00% 23.52% 

Canada** 76.08% 18.66% 40.96% 22.53% 42.12% 


* Note: an asterix replaces the value when there were no provincial reports 
** These representation figures are calculated from the sum of national reports all other representation figures in 
this table are derived from the sum of provincial reports. 
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Table 9 
Full-time Occupational Distributions for Men and Women by Sector 

Occupational Group Banking Transportation Communications Other Sectors All Sectors 

Men Women Men Women Men Women Men Women Men Women 
Upper-level managers 3.46% 0.06% 0.99% 0.22% 1.11% 0.16% 2.05% 0.59% 1.43% 0.14% 
Middle and other managers 53.54% 14.81% 5.86% 3.93% 16.28% 16.86% 13.06% 8.22% 15.44% 13.33% 
Professionals 17.89% 8.63% 1.84% 2.38% 4.58% 2.61% 9.61% 8.38% 5.37% 5.90% 
Semi-professionals and technicians 1.35% 0.97% 6.52% 2.45% 11.31% 4.70% 8.38% 7.73% 7.47% 2.55% 
Supervisors 2.96% 7.58% 1.98% 3.96% 3.44% 2.42% 3.66% 5.31% 2.69% 5.44% 
Foremen/women 0.16% 0.00% 6.04% 0.58% 1.42% 0.14% 5.43% 0.15% 3.91% 0.14% 
Clerical workers 17.50% 67.59% 6.69% 44.49% 31.19% 66.98% 3.31% 55.91% 14.83% 63.15% 
Sales workers 0.66% 0.22% 3.03% 14.24% 1.99% 3.92% 1.57% 1.00% 2.29% 3.59% 
Service workers 0.88% 0.06% 3.15% 22.20% 0.10% 0.15% 2.17% 5.70% 1.88% 3.94% 
Skilled crafts and trades workers 0.64% 0.04% 20.19% 0.77% 21.61% 0.94% 11.72% 0.23% 17.38% 0.42% 
Semi-skilled manual workers 0.32% 0.01% 32.10% 3.23% 4.17% 0.63% 20.05% 0.86% 18.87% 0.74% 
Other manual workers 0.64% 0.03% 11.62% 1.54% 2.80% 0.50% 18.99% 5.92% 8.43% 0.66% 
Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%  100.00% 100.00% 100.00%  100.00% 

Table 10 

Representation of Men and Women by Occupational Group and Sector 
Occupational Group Banking Transportation Communications Other Sectors All Sectors 

Men Women Men Women Men Women Men Women Men Women 
Upper-level managers 95.56% 4.44% 95.52% 4.48% 92.15% 7.85% 92.74% 7.26% 94.35% 5.65% 
Middle and other managers 57.33% 42.67% 87.56% 12.44% 61.41% 38.59% 84.49% 15.51% 64.50% 35.50% 
Professionals 43.61% 56.39% 78.38% 21.62% 70.54% 29.46% 80.46% 19.54% 58.57% 41.43% 
Semi-professionals and technicians 33.64% 66.36% 92.64% 7.36% 77.30% 22.70% 79.54% 20.46% 80.72% 19.28% 
Supervisors 12.78% 87.22% 70.18% 29.82% 70.01% 29.99% 71.08% 28.92% 43.79% 56.21% 
Foremen/women 96.88% 3.13% 97.94% 2.00% 94.39% 5.61% 99.21% 0.79% 97.71% 2.24% 
Clerical workers 8.29% 91.71% 40.40% 59.59% 39.68% 60.32% 18.10% 81.90% 24.07% 75.93% 
Sales workers 52.94% 47.06% 42.25% 57.75% 43.76% 56.24% 83.69% 16.31% 44.33% 55.67% 
Service workers 81.19% 18.81% 41.70% 58.29% 44.12% 55.88% 63.70% 36.30% 45.75% 54.25% 
Skilled crafts and trades workers 84.57% 15.43% 99.15% 0.86% 97.15% 2.88% 99.46% 0.54% 98.35% 1.66% 
Semi-skilled manual workers 94.89% 5.11% 97.10% 2.90% 90.47% 9.53% 98.57% 1.43% 96.73% 3.27% 
Other manual workers 86.79% 13.21% 96.27% 3.72% 87.36% 12.64% 90.20% 9.80% 94.00% 5.99% 
Total 23.92% 76.08% 81.34% 18.66% 59.04% 40.96% 77.47% 22.53% 57.88% 42.12% 
LL EE 
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Table 11 
; Hirings, Terminations and Net Effect for Men and Women by Employment Status and Sector 
Full-time Part-time Overall 
Termi- Net Termi-— Net Termi- Net 

Sector Hirings nations Effect Hirings nations Effect Hirings nations Effect 
Banking Total 15,537 17,159 (1,622) 9,301 7,646 1,655 25,160 24,978 182 

Men 5,056 4,843 213 1,204 876 328 6,299 5,737 562 

Women 10,471 12,316 (1,845) 8,097 6,770 1,327 18,851 19,241 (390) 
Transportation Total 33,070 28,828 4,242 11,293 7,930 3,363 46,424 38,211 8,213 

Men 23,448 23,434 14 6,920 5,710 1,210 32,098 30,342 1,756 

Women 9,644 5,415 4,229 4,373 2,220 2,153 14,348 7,890 6,458 
Communications Total 10,185 = 10,962 (777) 6,596 4,742 1,854 19,154 17,544 1,610 

Men 5,803 6,860 (1,057) 3,475 2,755 720 10,492 10,520 (28) 

Women 4,382 4,102 280 3,121 1,987 1,134 8,662 7,024 1,638 
Other Sectors Total 4,154 5,519 (1,365) 835 889 (54) 5,423 6,607 (1,184) 

Men 2,733 3,994 (1,261) 516 511 5 3,531 4,635 (1,104) 

Women 1,421 1,525 (104) 319 378 (59) 1,892 1,972 (80) 
All Sectors Total 62,946 62,468 478 28,025 21,207 6,818 96,161 87,340 8,821 

Men 37,040 39,131 (2,091) Pests) 9,852 2,263 52,420 51,234 1,186 

Women 25,918 23,358 2,560 15,910 11,355 4,555 43,753 36,127 7,626 
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Aboriginal Peoples 


ABORIGINAL PEOPLES 


1. Profile of Aboriginal Peoples in the 
Canadian Labour Force 


Between 1981 and 1986, the number of aboriginal 
peoples employed in the Canadian labour force 
increased by 72%, from 122,465 to 210,605. How- 
ever, in 1986, their unemployment rate (22%) was 
twice that of the Canadian labour force. Moreover, it 
was higher across all age groups, with the highest 
rate (31%) among 15-to 24-year-olds. Aboriginal 
women had a lower unemployment rate than did 
men. 


Of the total aboriginal population, 60.3% worked in 
the Canadian labour force in 1986, compared to 
50.4% in 1981. But this increased participation rate 
was still well below the national average of 66.5%, 
especially for those aged 15 to 24 and those over 
45. Just over half of aboriginal people between the 
ages of 15 and 24 were in the labour force, com- 
pared with 67.8% of the total population for the 
same age group. Aboriginal women had a much 
lower participation rate (51%) than did aboriginal 
men (70%). 


Aboriginal peoples accounted for 2.1% of the Canadian 
labour force. In 1986, 5.6% of aboriginal peoples 
were in Upper level and Middle and Other Manager 
categories, compared with 8.5% of the total labour 
force. A larger proportion of Other Manual Workers 
were found among aboriginal peoples than in the 
Canadian labour force (21% versus 14.9%). Fewer 
than 8% of the aboriginal peoples were in Profes- 
sional occupations and fewer than 4% in Supervisor 
and Foremen/Women occupations. Aboriginal 
peoples were also underrepresented in Clerical and 
Sales occupations. 


Between 1981 and 1986, the proportion of aboriginal 
peoples with some post-secondary education jumped 
from 22% (which was far below the national average 
of 39%) to 32%. At the same time, the proportion of 
aboriginal peoples with less than grade Nine education 
decreased from 38% to about 27%. 


The difference between the average full-time earnings 
of aboriginal peoples and those of all workers in 
general narrowed between 1981 and 1986. Average 
aboriginal earnings increased from 73.1% to 76.3% 
of average Canadian earnings. Aboriginal men in 
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1986 remained some $4000 behind the national 
average in men’s earnings. Aboriginal women 
remained doubly disadvantaged in that they earned 
some $1500 below the average salary for all women 
and about $8000 less than aboriginal men. 


Aboriginal men in blue-collar occupations, such as 
Skilled Crafts and Trades, Semi-skilled Manual occu- 
pations and Other Manual occupations, were paid 
almost the same amount of money as all men in the 
same occupations. However, aboriginal men in 
Upper level Manager occupations were paid only 
65% of the national average salary of men in Upper 
level Manager occupations. 


2. Profile of Aboriginal Peoples in the Work 
Force under the Act 


The representation of aboriginal peoples in the work 

force under the Act has increased very slightly since 

the first reporting year, however they remained under- 
represented. The 4364 aboriginal peoples reported 


THE REPRESENTATION OF ABORIGINAL 
PEOPLES IN THE WORK FORCE UNDER THE 
ACT, 1987 AND 1988 AND IN THE CANADIAN 

LABOUR FORCE 


CANADIAN LABOUR FORCE 2.10% 


by employers in 1988 represented less than 1% 
(.73%) of the work force under the Act, compared 
with their 2.1% representation in the Canadian labour 
force. Employers reported 1734 aboriginal women, 
which represented 39.73% of all aboriginal peoples. 
The proportion of aboriginal peoples who were 
reported as women was 2.19% less than in the first 
reporting year. 


Aboriginal peoples were also underrepresented in 
each province and metropolitan area for which 
employers provided a report. This underrepresenta- 
tion was particularly evident in the cities of Regina, 
Winnipeg, Edmonton and Vancouver, where 
aboriginal peoples made up large proportions of the 
labour force and the population. The reported 
representation of aboriginal peoples has increased 
slightly in several provinces since the first reporting 
year, with the largest increases occurring in the 
Northwest Territories, Yukon, Manitoba and British 
Columbia. 


Occupational Profile 


The representation of aboriginal peoples remained 
low in all occupations, particularly Upper level Man- 
ager (.22%), Middle and Other Manager (.45%) and 
Professional (.31%) occupations. Since the first 
reporting year, the representation of the group has 
shown larger increases in Other Manual Worker, 
Service Worker, Foremen/Women and Semi-skilled 
Manual Worker occupations. 


When aboriginal peoples were employed, their full- 
time occupational distribution was significantly 
different from that of the work force. Aboriginal men 
were less likely than all male employees under the 
Act to be in Upper level Manager, Middle and Other 
Manager and Professional occupations. Fewer than 
8% (7.52%) of aboriginal men were employed in 
Middle and Other Manager occupations versus 
15.44% of all men. They were more likely to be in 
Foremen/Women, Semi-skilled Manual and Other 
Manual occupations. More than one-quarter of 
aboriginal men (28.01%) versus 18.87% of all men 
were employed in Semi-skilled Manual occupations. 


Aboriginal women had a higher. tendency than all 
women employees under the Act. to work in non- 
traditional occupations, such as Semi-skilled Manual 
and Other Manual occupations. They were also more 
likely to be in Clerical Worker occupations and less 


Employment Equity Act Annual Report 1 989 — | 


40 


Table 1 
Full-time Occupational Distributions for Aboriginal Peoples and the 
Work Force Under the Act by Sex 


Aboriginal Peoples The Work Force 


Occupational Group Men Women Men Women 
Upper-level managers 0.40% 0.07% 1.438% 0.14% 
Middle and other managers 7.52% 11.35% 15.44% 13.33% 
Professionals 1.98% 3.17% 5.37% 5.90% 
Semi-professionals and 

technicians 4.69% 1.48% 7.47% 2.55% 
Supervisors 1.54% 5.36% 2.69% 5.44% 
Foremen/women 6.39% 0.21% 3.91% 0.14% 
Clerical workers 12.41% 66.50% 14.83% 63.15% 
Sales workers 1.50% 3.17% 2.29% 3.59% 
Service workers 2.51% 4.16% 1.88% 2.94% 
Skilled crafts and trades 

workers 16.49% 0.71% 17.38% 0.42% 
Semi-skilled manual workers 28.01% 1.838% 18.87% 0.74% 
Other manual workers 16.57% 1.97% 8.43% 0.66% 
Total 100.00% 100.00% 100.00% 100.00% 


likely to be in Upper level Manager and Professional 
occupations. 


Salaries 


The wage gap between aboriginal peoples and the 
work force under the Act has not narrowed signifi- 
cantly since the first reporting year. The average full- 
time salary of aboriginal men ($32,507) was 89.65% 
of the average salary for full-time male employees. 
The average salary of aboriginal women ($23,578) 
was 91.25% of the average full-time salary for 
women and less than three-quarters (72.53%) of the 
average full-time salary paid to aboriginal men. 


The lower average salaries paid to aboriginal men 
and women were reflected in their full-time salary dis- 
tributions. Nearly two-thirds (62.66%) of aboriginal 
women working full-time, versus about half (53.02%) 
of all women working full-time, were paid less than 
$25,000. Aboriginal men were more likely than all 
men working full-time to be paid less than $25,000. 


In addition to receiving lower average salaries, 
aboriginal peoples were more likely to be found in 
lower salary ranges within most occupational groups. 
Aboriginal men tended to be in lower salary quarters 
in eight of the twelve occupational groups. 


Aboriginal Peoples 


Aboriginal women were more often in lower salary 
ranges in seven of the twelve occupational groups. 


Net Effect of Hirings and Terminations 


Employers reported 725 hirings and 635 terminations 
of aboriginal peoples during 1988. The net effect of 
these two activities was an increase of 90 aboriginal 
peoples (69 men and 31 women). This represented 
net employment growth of 2.11%, which was higher 
than the figure for the work force under the Act.! 


The net effect of hirings and terminations reinforced 
the existing occupational distribution of aboriginal 
peoples. There were more terminations than hirings 
of aboriginal men in all occupational groups except 
Sales Workers, Service Workers, Semi-skilled Manual 
Workers and Other Manual Workers. There were 
more hirings than terminations of aboriginal women 
in Clerical Worker and Service Worker occupations 
as well as in non-traditional occupations, such as 
Skilled Crafts and Trades, Semi-skilled Manual and 
Other Manual occupations. There were more termina- 
tions than hirings of aboriginal peoples in Manager 
and Professional occupations. 


Opportunities for Change 


Aboriginal peoples’ share of full-time hirings increased 
slightly over the first reporting year, while their share 
of full-time promotions changed only negligibly. A total 
of 539 aboriginal peoples were hired for full-time 
positions, and 397 were promoted to full-time posi- 
tions in 1988. This raised their share of hirings to 
.86% from .61%, and their share of promotions to 
.61% from .59%. Three of 896 full-time opportunities 
in Upper level Manager occupations went to aboriginal 
peoples and none of these opportunities were hirings. 
Of the more than 20,000 full-time opportunities avail- 
able in Middle and Other Manager occupations, only 
67, or .34%, went to aboriginal peoples. One in 
every 400 opportunities available in Professional 
occupations went to aboriginal peoples. Aboriginal 
peoples’ share of the opportunities exceeded 1% in 
three occupations: Service, Semi-skilled Manual and 
Other Manual occupations. 


ABORIGINAL PEOPLES’ SHARE OF FULL-TIME 
HIRINGS AND PROMOTIONS, 1987 AND 1988 


0.86% 


Nee 


0.59% 0.61% 


One 
1988 1987 1988 
HIRINGS PROMOTIONS 


Banking Sector 


The representation of aboriginal peoples in the 
Banking sector did not improve in 1988. A total of 
963 aboriginal peoples were reported. This con- 
stituted .55% of the Banking work force, compared 
to .56% in 1987. Most (86.71%) of the aboriginal 
peoples reported in Banking were women. 


Occupational Profile 


Aboriginal peoples were underrepresented in all 
occupations, but especially in Upper level Manager, 
Middle and Other Manager and Professional occupa- 
tions. Both aboriginal men and aboriginal women 
working full-time in the Banking sector were heavily 
concentrated in Clerical positions. More than 40% 
(40.65%) of the aboriginal men, versus 17.50% of all 
full-time men in this sector, worked in Clerical posi- 
tions, and more than three-quarters (76.20%) of full- 
time aboriginal women, versus 67.59% of all women 


' Please see ‘‘Notes on the Data’’ for an explanation of the net effects of hirings and terminations. 


THE REPRESENTATION OF ABORIGINAL 
PEOPLES IN THE BANKING SECTOR, 
1987 AND 1988 


working full-time, were in Clerical occupations. Nearly 
all of the aboriginal peoples employed part-time in 
Banking were women in Clerical positions. 


Salaries 


The full-time wage gap between aboriginal men and 
the entire male Banking work force narrowed slightly 
in 1988, but the full-time wage gap between aboriginal 
women and all women in Banking remained stable. 
The estimated average full-time salary of aboriginal 
men was $33,928, or 81.08% of the average full-time 
salary for men in Banking. The estimated average 
full-time salary for aboriginal women was $22,234, 

or 93.45% of that for all women working full-time in 
Banking. The full-time wage gap (34.47%) between 
aboriginal men and aboriginal women has increased 
slightly (1.98%) since the first reporting year. 


Net Effect of Hirings and Terminations 
Banking employers reported that 122 aboriginal 


peoples were hired and 171 were terminated in 
1988. The net effect of these two activities was to 


Employment Equity Act Annual Report 1989 


42 


reduce the number of aboriginal peoples by 45 men 
and 4 women. The net job losses were in full-time 
employment. 


Opportunities for Change 


There was no significant improvement in Banking 
opportunities for aboriginal peoples in 1988. Less 
than one in every two hundred of the full-time oppor- 
tunities (.49%) available in the Banking sector went 
to aboriginal peoples. Aboriginal peoples received 
71 full-time hirings out of a total of 15,537 (.46%), 
and 189 full-time promotions out of a total of 36,430 
(.51%). Most of the hirings (88.73%) were into 
Clerical jobs. 


Transportation Sector 


Aboriginal peoples remained underrepresented in the 
Transportation sector in 1988. Transportation employers 
reported 1781 aboriginal peoples, 14.99% of whom 
were women. The representation of aboriginal 
peoples in the Transportation sector increased 
slightly, from .73% in 1987 to .86% in 1988. 


The representation of the group varied in the sub- 
sectors from a high of 1.66% in Water Transportation 
to a low of .52% in Air Transportation. 


Occupational Profile 


The representation of aboriginal peoples was low in 
most occupations. Once again, it was especially low 
among Upper level Managers, Middle and Other 
Managers, and Professionals. Among aboriginal 
women, there were no Upper level Managers, only 
four Middle and Other Managers and one 
Professional. 


The occupational profile of aboriginal peoples in the 
Transportation sector was similar to that in the work 
force. Aboriginal men were concentrated in Skilled 
Crafts and Trades, Semi-skilled Manual and Other 
Manual occupations, while aboriginal women were 
concentrated in Clerical, Sales and Service occupa- 
tions. However, aboriginal women held proportion- 
ately more positions than all women in Other Manual 
occupations. 


THE REPRESENTATION OF ABORIGINAL 
PEOPLES IN THE TRANSPORTATION 
SECTORS, 1987 AND 1988 


Salaries 


Aboriginal peoples continued to be paid less than 
other Transportation sector employees. The esti- 
mated average full-time salary paid to aboriginal men 
was $31,534, or 89.97% of the average male salary 
in Transportation. The estimated average full-time 
salary paid to aboriginal women was $21,586, or 
82.20% of the average for women. The wage gap 
between aboriginal men and aboriginal women also 
remained large, as aboriginal women working full- 
time were paid 68.45% as much as aboriginal men. 
The full-time wage gap between aboriginal men and 
all men has increased slightly (1.14%) since the first 
reporting year. However, the full-time gaps between 
aboriginal women and women and between aboriginal 
women and aboriginal men have both decreased 
slightly. 


Net Effect of Hirings and Terminations 


During 1988, 438 aboriginal peoples were hired and 
322 were terminated, for a net increase of 116. Most 
of this increase occurred in Air Transportation. The 
net effect of hirings and terminations in the Transpor- 
tation sector reinforced the existing occupational 


43 


Aboriginal Peoples 


distribution of the aboriginal peoples and perpetuated 
the gender division of labour. 


Employers reported more terminations than hirings of 
aboriginal men in all occupational groups except 
Sales, Service, Semi-skilled Manual and Other 
Manual occupations. Almost all employment growth 
for aboriginal women occurred in Clerical, Sales and 
Service occupations. 


Opportunities for Change 


Aboriginal peoples received a larger share of the 
full-time hirings and a slightly smaller share of the 
full-time promotions reported by employers in Trans- 
portation sector in 1988. Employers reported that 
357 (1.08%) of the full-time hirings and 97 (.74%) of 
the full-time promotions went to aboriginal peoples. 
No aboriginal peoples were hired into Upper level 
Manager occupations, while two were promoted into 
these occupations. One aboriginal person was hired 
into Middle and Other Manager occupations, and 
one was hired into Professional occupations. 


Communications Sector 


The representation of aboriginal peoples in the Com- 
munications sector has not significantly increased 
since the first reporting year. A total of 1093 abor- 
iginal peoples, representing .63% of the sector, were ~ 
reported in 1988. The representation of aboriginal 
peoples was lower than this in two of the three Com- 
munications subsectors. In Telecommunications 
Broadcasting, fewer than one in every 200 employees 
(.49%) were aboriginal peoples, and aboriginal 
peoples represented .52% of the reported Telecom- 
munications Carrier employees. The representation of 
aboriginal peoples in Postal and Courier Service was 
slightly higher at .82%. 


Occupational Profile 


Aboriginal peoples were underrepresented in all occupa- 
tions in the Communications sector, especially in the 
Upper level Manager, Professional, and Semi- 
Professional and Technician occupational groups. 
Since the first reporting year, the representation of 
the group has increased very slightly in several occu- 
pations. The largest increase occurred in Other 
Manual Workers. 


THE REPRESENTATION OF ABORIGINAL 
PEOPLES IN THE COMMUNICATIONS SECTOR, 
1987 AND 1988 


Salaries 


The full-time wage gap between aboriginal men and 
all men employed in Communications narrowed by 
.10% in 1988, while the full-time wage gap between 
aboriginal women and all women employed in the 
Communications sector increased by 1.30%. The 
estimated average full-time salary of aboriginal men 
was $33,167, or 93.55% of the average male salary 
in Communications. The estimated average full-time 
salary of aboriginal women was $26,892, or 92.37% 
of the average full-time salary paid to all women. 
Aboriginal women were paid 81.08% of the average 
full-time salary paid to aboriginal men. 


Net Effect of Hirings and Terminations 


There was very little net employment growth for 
aboriginal peoples from hirings and terminations in 
the Communications sector in 1988. Communications 
sector employers reported that 85 aboriginal people 
were hired in 1988 and that 78 were terminated. The 
net effect of the two activities was an increase of 

7 aboriginal peoples. i 
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Opportunities for Change 


A low proportion of the opportunities available in the 
Communications sector went to aboriginal peoples. 
They were hired in 47 (.46%) of 10,185 instances. 
Almost half of these hirings were for Clerical occupa- 
tions. Aboriginal peoples were promoted in 64, or 
.56%, of the 11,499 instances reported by Communi- 
cations employers. Again, about half of these were 
into Clerical positions. Aboriginal peoples’ share of 
hirings and promotions have shown slight increases 
since the first reporting year. 


Other Sectors 


There has been some improvement in the repre- 
sentation of aboriginal peoples in the Other sectors 
since the first reporting year. A total of 527 aboriginal 
peoples were reported in Other sectors for 1988, 
representing 1.19% of all employees reported for 
these sectors. The representation of aboriginal peoples 
was highest (3.49%) in uranium mining. The repre- 
sentation of the group was lowest (.32%) in nuclear 
research and manufacturing. 


THE REPRESENTATION OF ABORIGINAL 
PEOPLES IN OTHER SECTORS, 1987 AND 1988 


Occupational Profile 


The full-time occupational profile of aboriginal men 
shows that they were more heavily concentrated in 
Semi-skilled Manual occupations than all men 
employed in these sectors. Aboriginal women were 
more concentrated in Service Worker occupations 
than were all women. Both aboriginal men and women 
were underrepresented in Upper level Manager, 
Middle and Other Manager and Professional 
occupations. 


Salaries 


The wage gap between aboriginal peoples and other 
employees has increased since the first reporting 
year. The estimated average salary of aboriginal men 
was $34,686, or 92.05% of the average full-time 
male salary. The corresponding salary for aboriginal 


Aboriginal Peoples 


45 


women was $22,330, or 82.28% of the average full- 
time salary paid to all women. 


Net Effect of Hirings and Terminations 


Employers reported 80 hirings and 64 terminations of 
aboriginal peoples in 1988. The net effect of these 
two activities was to increase the number of 
aboriginal peoples by 16. 


Opportunities for Change 


The pattern of full-time hirings and promotions rein- 
forced the existing occupational distribution of 
aboriginal peoples. Employers reported that 64 
aboriginal peoples were hired into full-time employ- 
ment and 52 were promoted. Most of these hirings 
and promotions were into Clerical, Semi-skilled 
Manual and Other Manual occupations. 
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Table 2 
Aboriginal Peoples by Sex, Employment Status and Sector 
Employment Other All 
Status Banking Transportation Communications Sectors Sectors 
Full-time All 791 1,664 948 489 3,892 
Men 123 1,436 514 401 2,474 
Women 668 228 434 88 1,418 
Women% 84.45% 13.70% 45.78% 18.00% 36.43% 
Part-time All 167 87 127 8 389 
Men 5 55 40 4 104 
Women 162 32 87 4 285 
Women% 97.01% 36.78% 68.50% 50.00% 73.26% 
Temporary All 5 30 18 30 83 
Men 0 23 10 19 52 
Women 5 f 3 8 11 31 
Women% 100.00% 23.33% 44.44% 36.67% 37.35% 
Overall All 963 1,781 1,093 527 4,364 
Men 128 1,514 564 424 2,630 
Women 835 267 529 103 1,734 
Women% 86.71% 14.99% 48.40% 19.54% 39.73% 
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Table 3 
Representation Aboriginal Peoples by Province and Sector* 


Other All 
Province Banking Transportation Communications Sectors Sectors 
Newfoundland 0.39% 0.24% 1.038% 0.00% 0.50% 
Nova Scotia 0.63% 0.41% 0.66% 0.21% 0.47% 
New Brunswick 0.62% 0.40% 0.46% - 0.47% 
Prince Edward Island 0.00% 0.25% 0.00% % 0.14% 
Quebec 0.33% 0.43% 0.41% 0.41% 0.40% 
Ontario 0.62% 0.88% 0.60% 0.65% 0.69% 
Manitoba 0.72% 1.41% 1.29% 1,94% 1.37% 
Saskatchewan 0.24% 0.68% 1.09% 3.70% 1.45% 
Alberta 0.61% 0.75% 0.82% 0.49% 0.70% 
British Columbia 0.50% 1.12% 0.66% 1.17% 0.82% 
Yukon 2 7.93% 2.86% S 4.47% 
North West Territories 10.53% 13.84% 11.88% 3.05% 11.33% 
Canada** 0.55% 0.86% 0.63% 1.19% 0.73% 


* Note: an asterix replaces the value when there were no provincial reports 
** These representation figures are calculated from the sum of national reports all other representation figures in 
this table are derived from the sum of provincial reports. 
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Table 4 
Full-time Occupational Distributions for Aboriginal Peoples by Sex and Sector 


Banking Transportation Communications Other Sectors All Sectors 
Occupational Group Men Women Men Women Men Women Men Women Men Women 
Upper-level managers 0.81% 0.00% 0.35% 0.00% 0.58% 0.23% 0.25% 0.00% 0.40% 0.07% 
Middle and other managers 35.77% 10.03% 2.58% 1.75% 15.18% 19.82% 6.73% 4.55% 7.52% 11.35% 
Professionals 9.76% 5.54% 0.42% 0.44% 5.06% 1.15% 1.25% 2.27% 1.98% 3.17% 
Semi-professionals and technicians 0.00% 0.75% 3.34% 0.00% 7.98% 3.23% 6.73% 2.27% 4.69% 1.48% 
Supervisors 3.25% 7.34% 0.84% 4.39% 3.31% 2.76% 1.25% 5.68% 1.54% 5.36% 
ForemenAvomen 0.00% 0.00% 9.05% 0.00% 0.39% 0.46% 6.48% 1.14% 6.39% 0.21% 
Clerical workers 40.65% 76.20% 3.83% 44.74% 37.55% 67.28% 2.24% 45.45% 12.41% 66.50% 
Sales workers 3.25% 0.00% 2.09% 14.04% 0.39% 3.00% 0.25% 0.00% 1.50% 3.17% 
Service workers 3.25% 0.00% 2.99% 16.23% 0.00% 0.00% 3.74% 25.00% 2.51% 4.16% 
Skilled crafts and trades workers 0.81% 0.00% 17.55% 1.32% 21.21% 1.38% 11.47% 1.14% 16.49% 0.71% 
Semi-skilled manual workers 0.81% 0.00% 35.58% 7.02% 4.47% 0.69% 39.40% 7.95% 28.01% 1.83% 
Other manual workers 1.63% 0.15% 21.38% 10.09% 3.89% 0.00% 20.20% 4.55% 16.57% 1.97% 
Total 100.00%  100.00%  100.00% 100.00% 100.00% 100.00%  100.00%  100.00%  100.00% 100.00% 
Table 5 
Representation of Aborginal Peoples by Occupational Group and Industrial Sector 
Other All 

Occupational Group Banking Transportation Communications Sectors Sectors 

Upper-level managers 0.07% 0.30% 0.35% 0.14% 0.22% 

Middle and other managers 0.30% 0.39% 0.64% 0.61% 0.45% 

Professionals 0.30% 0.19% 0.48% 0.18% 0.31% 

Semi-professionals and technicians 0.31% 0.43% 0.45% 0.80% 0.48% 

Supervisors 0.60% 0.51% 0.61% 0.65% 0.59% 

Foremen/women 0.00% 1.32% 0.28% 1.52% 1.23% 

Clerical workers 0.68% 0.63% 0.71% 0.76% 0.69% 

Sales workers 0.78% 0.68% 0.33% 0.16% 0.57% 

Service workers 0.88% 0.63% 0.00% 1.88% 0.80% 

Skilled crafts and trades workers 0.64% 0.79% 0.57% 1.21% 0.73% 

Semi-skilled manual workers 0.73% 1.01% 0.59% 2.47% 1.12% 

Other manual workers 0.94% 1.47% 0.80% 1.54% 1.41% 

Total 0.55% 0.86% 0.63% 1.19% 0.73% 
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Table 6 
Estimated Average Salaries for Aboriginal Peoples by Sex, Employment Status and 
Sector* 
Aboriginal Peoples 
Industrial Sector Full-time Part-time Overall 
Banking All $24,053 $13,600 $22,153 
Men $33,928 . $33,032 
Women $22,234 $13,681 $20,485 
Women/Men 65.53% 2 62.02% 
Transportation All $30,226 $11,408 $29,226 
Men $31,534 $10,705 $30,772 
Women $21,586 $12,266 $20,201 
Women/Men 68.45% 114.58% 65.65% 
Communications All $30,294 $23,563 $29,369 
Men $33,167 $20,750 $32,028 
Women $26,892 $24,856 $26,534 
Women/Men 81.08% 119.79% 82.84% 
Other Sectors All $32,462 w $31,421 
Men $34,686 * $33,807 
Women $22,330 id $21,602 
Women/Men 64.38% ‘: 63.90% 
All Sectors All $29,264 $16,485 $27,955 
Men $32,507 $15,398 $31,649 
Women $23,578 $16,820 $22,368 
Women/Men 72.53% 109.24% 70.68% 


* Note: an asterix replaces a value when there are less than 10 people 
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Table 7 
Hirings, Terminations and Net Effect for Aboriginal Peoples by Sex, Employment Status and Sector 


Full-time Part-time Overall 
Termi- Net Termi- Net Termi- Net 
Sector Hirings nations Effect Hirings nations Effect Hirings nations Effect 
Banking Total 71 124 (53) 49 46 3 122 171 (49) 
Men 15 17 (2) 2 4 (2) 17 21 (4) 
Women 56 107 (51) 47 42 5 105 150 (45) 
Transportation Total 357 263 94 72 46 26 438 322 116 
Men 261 213 48 46 39 6 312 264 48 
Women 96 50 46 26 7 19 126 58 68 
Communications Total 47 58 (11) 25 14 11 85 78 7 
Men 1 35 (14) 18 6 12 47 44 3 
Women 26 23 3 7 8 (1) 38 34 4 
Other Sectors Total 64 58 6 2 1 4 80 64 16 
Men 45 41 4 3 1 2 58 46 12 
Women 19 AZ 2 2 0 2 22 18 4 
All Sectors Total 539 2 503 36 151 107 As 725 635 90 
Men 342 306 36 69 50 19 434 375 59 
Women 197 197 0 82 57 25 291 260 31 
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PERSONS WITH DISABILITIES 


1. Profile of Persons with Disabilities in the 
Canadian Labour Force! 


Between 1984 and 1986, the number of employed 
persons with disabilities increased by some 11%. In 
1986, the participation rate for people who were 
limited at work by their disability was, however, quite 
low (87.7%) compared to the Canadian participation 
rate (66.5%). The participation rate for women with 
disabilities (limited at work) was only 28.4%, 
compared to 64.4% for Canadian women in general. 


The unemployment rate in 1986 for persons with disabil- 
ities who were limited at work was 20%, almost double 
the Canadian unemployment rate. The unemployment 
rate for women with disabilities was 21.6%, more 
than 10% higher than the rate for Canadian women. 


There were substantial differences in the occupa- 
tional profiles of persons with disabilities with limita- 
tions at work in comparison to the total work force. 
Fewer than 2% of persons with disabilities with limita- 
tions at work were Upper level Managers. Some 
3.3% were Middle or Other Managers. Fewer than 
7% of persons with disabilities with limitations at work 
were Professionals. 


In 1985, the average employment income of the total 
population, between the ages of 15 and 64, that 
worked full-time was $26,781. 


Men with disabilities (limited at work) of the same cat- 
egory were paid an average of $24,755, while disa- 
bled women had a significantly lower income of 
$17,455. This was approximately 13% lower than the 
salary of women who worked full-time in 1985. 


It is important to note that, even in their highest- 
paying fields, women were paid less than men. For 
example, disabled women in Professional occupa- 
tions earned only 74% of the salary that disabled 
men received for the same work. Furthermore, they 
were also paid 3% less than their counterparts in the 
total population. 


Disabled persons who were limited at work were 
paid consistently less than the total work force; the 
exception was men with disabilities in Service Worker 
occupations, who made 2% more than their col- 
leagues in the total population. However, disabled 
women were paid less (23%-26%) per year than 
men with disabilities in each occupational group. 


2. Profile of Persons with Disabilities in the 
Work Force Under the Act 


Persons with disabilities remained underrepresented 
in the work force under the Employment Equity Act 
in 1988. The 10,289 persons with disabilities reported 
by employers constituted 1.71% of all employees 
reported under the Act. Persons with disabilities also 
remained underrepresented in each province for 
which employers provided a report. There was a 
slight increase (.12%) in the reported representation 
of persons with disabilities since the first reporting year. 


THE REPRESENTATION OF PERSONS WITH 
DISABILITIES IN THE WORK FORCE UNDER 
THE ACT, 1987 AND 1988 AND IN THE 

CANADIAN LABOUR FORCE 


CANADIAN LABOUR FORCE 5.40 % 


1.59 % 


' The following information is based on the statistics drawn from the Health and Activity Limitation Survey. Since not all disabilities affect work activities, the 
information was divided into two categories: people who are limited by their disability and those who are not. 


The participation rate for people who were limited by their disability was much lower than that for persons with disabilities who indicated that they were not 
limited at work. There were also substantial differences in the occupational profiles of persons with disabilities with limitations at work in comparison to other 
persons with disabilities, whose statistics were closer to those of the total population. 
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The representation of women in this designated 
group was lower than that for other designated 
groups and in the work force. Women represented 
about one-third (35.60%) of persons with disabilities 
reported by employers and nearly three-quarters 
(74.80%) of persons with disabilities employed 
part-time. 


Occupational Profile 


The reported representation of persons with disabil- 
ities increased slightly in all occupations except 
Upper level Managers and Service Workers. However, 
in only one occupational group (Foremen/Women) 
did they represent more than 2% of the employees. 
Both full-time men and women with disabilities were 
more likely than all full-time men and women to 
work in Clerical occupations. About 70% (70.18%) 
of women with disabilities and 18.14% of men with 
disabilities who worked full-time were in Clerical 
occupations. This trend was more marked in part- 
time employment. Over 90% (90.73%) of women 
with disabilities and nearly 60% (56.08%) of men 
with disabilities were Clerical Workers. 


Salaries 


Men and women with disabilities were paid slightly 
lower average full-time salaries than all full-time men 
and women in the work force. The estimated average 
full-time salary for men with disabilities was $35,543, 
or 98.03% of the average salary for full-time male 
employees. The estimated average salary for women 
with disabilities was $24,406, or 94.46% of women’s 
average full-time salary. The full-time salary distribu- 
tion of women with disabilities reflected the wage gap 
between them and all women. More than six of ten 
women with disabilities (61.76%), versus 53.02% of all 
women working full-time, were paid less than $25,000. 


The wage gap between men and women with disa- 
bilities has not narrowed since the first reporting 
year. Women with disabilities were paid 68.67% of 
the average full-time salary paid to men with disabili- 
ties. The wage gap (31.33%) was higher than that 
between all men and women reported under the Act 
(28.74%), and between men and women in other 
designated groups. ‘a 


Table 1 
Full-time Occupational Distributions for Persons with Disabilities and 
the Work Force Under the Act by Sex 


Persons with 


Disabilities The Work Force 

Occupational Group Men Women Men Women 
Upper-level managers 1.24% 0.06% 1.43% 0.14% 
Middle and other managers 15.41% 10.33% 15.44% 13.33% 
Professionals 4.99% 5.60% 5.37% 5.90% 
Semi-professionals and 

technicians 6.02% » 1.88% 7AT% 2.55% 
Supervisors 2.80% 6.73% 2.69% 5.44% 
Foremen/women 4.24% 0.03% 3.91%. 0.14% 
Clerical workers 18.14% 70.18% 14.83% 63.15% 
Sales workers 1.66% 2.17% 2.29% 3.59% 
Service workers 1.58% 1.52% 1.88% 3.94% 
Skilled crafts and trades 

workers 17.61% 0.36% 17.38% 0.42% 
Semi-skilled manual workers 16.52% 0.62% 18.87% 0.74% 
Other manual workers 9.79% 0.52% 8.43% 0.66% 
Total 100.00%  100.00%  100.00% 100.00% 


Net Effect of Hirings and Terminations 


Employers reported 1051 hirings and 1143 termi- 
nations of persons with disabilities during 1988. The 
net effect of these two activities was to reduce the 
number of persons with disabilities in the work force 
by 92. Job losses were higher in full-time employment, 
with more terminations than hirings in all occu- 
pations. The net effect of hirings and terminations in 
full-time employment was to reduce the number of 
persons with disabilities employed by 439.2 


Opportunities for Change 


A low share of the full-time opportunities available in 
the work force went to persons with disabilities. 

There was a slight increase (.16%) in the group's 
share of full-time hirings and negligible change 

in their share of promotions since the first reporting 
year. Employers reported that 512, or .81%, of the 
full-time hirings and 930, or 1.43%, of the full-time 
promotions went to persons with disabilities. Both these 
percentages were lower than the reported repre- 
sentation (1.78%) of persons with disabilities in full-time 
employment. The group’s share of the opportunities 
available was also low in all occupations. 


2 Almost all the net employment growth for persons with disabilities occurred in temporary employment, in which the reporting requirements for terminations are 
not as comprehensive. Please see ‘‘Notes on the Data’’ for an explanation of the net effect of hirings and terminations 
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time men and women employees in Banking. In part- 


PERSONS WITH DISABILITIES SHARE OF time employment, nearly all persons with disabilities 


FULL-TIME HIRINGS AND PROMOTIONS, 1987 (95.05%) were employed in Clerical occupations. 
; AND 1988 They were also slightly less likely to work as Middle 


and Other Managers, and Professionals. 


Salaries 


Men and women with disabilities in the Banking 
sector continued to receive slightly lower average 
salaries than other Banking employees in 1988. The 
estimated average full-time salary paid to men with 
disabilities was $40,362, or 96.46% of the average 
salary of full-time male employees in Banking. The 
1.41% 1.43% estimated average full-time salary of women with dis- 
——- . abilities was $22,992, or 96.63% of the average 
salary paid to women working full-time in Banking. 
Women with disabilities were paid less than 60% 
oo : (56.96%) of the average full-time salary paid to men 
oo a oP with disabilities. 

1987 1988 1987 1988 

HIRINGS PROMOTIONS 


Net Effect of Hirings and Terminations 


The net effect of the 657 hirings and 520 termina- 
tions of persons with disabilities in Banking in 1988 


Banking Sector was an increase of 137. Almost one-half (43.38%) of 
The reported representation of persons with disabill- THE REPRESENTATION OF PERSONS WITH 
ties has increased slightly since the first reporting DISABILITIES IN THE BANKING SECTOR, 


year. However, they remained underrepresented in 1987 AND 1988 
the Banking sector in 1988. Banking employers 
reported 3549 persons with disabilities. This repre- 
sented 2.02% of all Banking employees and was 
slightly higher than the group’s 1.80% representation 
in the first reporting year. The group’s representation 
was less than 3% in all provinces for which Banking 
employers provided a report, with the exception of 
the Northwest Territories and Prince Edward Island, 
where it was 4.21% and 4.10% respectively. While 
women with disabilities held the majority (68.24%) 

of the group’s jobs in Banking, there were propor- 
tionately more men with disabilities employed in 

the sector. 


2.02% 


Occupational Profile 


Persons with disabilities were underrepresented in 
each occupational group in the Banking sector. Full- 
time men and women with disabilities were more 
concentrated in Clerical occupations than were full- 
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the hirings were for temporary positions. In full-time 


employment, there were 163 more terminations than THE REPRESENTATION OF PERSONS WITH 
hirings of persons with disabilities. There were more DISABILITIES IN THE TRANSPORTATION 
terminations than hirings in all full-time occupations SECTOR, 1987 AND 1988 


except Clerical Workers. 


Opportunities for Change 


The share of full-time hirings for persons with disabil- 
ities has improved since the first reporting year. The 
group’s share of full-time promotions, however, 
remained stable. Banking employers reported 221 
hirings and 570 promotions of persons with disabil- 
ities for full-time occupations during 1988. The group’s 
share of full-time hirings was 1.42%, versus .74% 

in the first reporting year, and its share of full-time 
promotions was 1.56%. More than three-quarters 
(75.11%) of all full-time hirings of persons with 
disabilities were into Clerical Worker occupations. 


1,42 % 


Transportation Sector 


While the representation of persons with disabilities in 
the Transportation sector remained low, it increased 
slightly to 1.57% from the 1.42% recorded for the 


first reporting year. Employers reported 3279 Professional occupations. Both men and women 
persons with disabilities, most of whom (88.53%) with disabilities were more concentrated in Clerical 
were men. Representation was less than 2% in each occupations than were all men and women working 
of the Transportation subsectors except Services full-time in the Transportation sector. 

Incidental to Water Transportation (2.06%), Public 

Passenger Transit Systems (3.55%) and Pipeline The gender division of labour was evident in the 
Transport (4.07%). Slight decreases in the group’s occupational distributions of men and women with 
representation were reported in Public Passenger disabilities. More than 80% (80.12%) of the women 
Transit Systems, Truck Transportation and Pipeline employed full-time held positions in Clerical, Sales 
Transport. It is now lowest in Air Transportation and Service occupations, whereas nearly two-thirds 
(1.01%) and highest in Pipeline Transport (4.07%). (64.37%) of men with disabilities worked in Skilled 
Persons with disabilities were also underrepresented Crafts and Trades, Semi-skilled Manual occupations 
in each province for which Transportation employers or Other Manual occupations. 


provided reports, with the highest representation in 
New Brunswick (2.29%) and the lowest in the 
Northwest Territories and Yukon. Salaries 


There were no significant differences in the estimated 


Occupational Profile average full-time salaries of persons with disabilities 
and the average full-time salaries of other Transpor- 
Persons with disabilities continued to be under- tation employees. Men with disabilities were paid 
represented in each occupational group in Trans- $34,898, or 99.57% of the average male salary, and 
portation, particularly in Upper level Manager and women with disabilities were paid $26,451, or 100.72% 
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of the average salary of female employees in the 
Transportation sector. Both men and women with dis- 
abilities were slightly less likely than other employees 
in the Transportation sector to be paid less than 
$25,000. 


Net Effect of Hirings and Terminations 


The net effect of the 249 hirings and 340 termina- 
tions of persons with disabilities in the Transportation 
sector was to reduce the number of persons with dis- 
abilities by 91. There were 118 more terminations 
than hirings of persons with disabilities in full-time 
employment and 24 more hirings than terminations 

in part-time employment. 


Opportunities for Change 


Transportation employers reported that they hired 
198 and promoted 177 persons with disabilities into 
full-time positions during 1988. The group’s share of 
full-time hirings has increased slightly from .56% in 
1987 to 60% in 1988, and their share of full-time 
promotions (1.35%) has remained stable. The share 
of hirings and promotions for persons with disabilities 
was low compared to the group’s 1.65% representa- 
tion in full-time employment. The group’s share of the 
opportunities was also low in most occupations. 


Communications Sector 


The representation of persons with disabilities in the 
Communications sector did not improve in 1988. The 
reported representation of the group was 1.37% 
versus 1.40% in 1987. A total of 2387 persons with 
disabilities were reported, 30.58% of whom were 
women. The representation of persons with disabili- 
ties was low in the Communications subsectors, par- 
ticularly in Telecommunications Broadcasting (1.24%) 
and Telephone and Telegraph Carriers (1.10%). 


Occupational Profile 


Persons with disabilities were underrepresented in all 
Communications sector occupations, with no notice- 
able improvement over the first reporting year. In 
fact, some occupations showed a slight decrease in 
the group’s representation. Both men and women 
with disabilities were more heavily concentrated in 


55 


THE REPRESENTATION OF PERSONS WITH 
DISABILITIES IN THE COMMUNICATIONS 
SECTOR, 1987 AND 1988 


Clerical occupations than were other Communica- 
tions employees. In full-time employment, 38.72% of 
men with disabilities and 71.03% of women with 
disabilities were Clerical Workers. 


Salaries 


Men with disabilities had an estimated full-time salary 
of $33,908, or 95.64% of the average full-time salary 
of men in the sector. The average full-time salary of 
women with disabilities was $27,735, or 95.27% of 
that for all women in Communications. In the Com- 
munications sector, the wage gap between men and 
women with disabilities was lower than in any other 
sector. Women with disabilities were paid 81.80% of 
the average full-time salary of men with disabilities. 


Net Effect of Hirings and Terminations 


There were more terminations than hirings of persons 
with disabilities in most full-time occupations in Com- 
munications. The overall net effect of the 103 hirings 
and 172 terminations during 1988 was to reduce the 
number of persons with disabilities by 69. In full-time 


employment, the net effect was a reduction of 84, and 
in part-time employment, an increase of 14. 


Opportunities for Change 


The share of opportunities in full-time employment for 
persons with disabilities in the Communications 
sector remained very low and has not significantly 
improved since the first reporting year. A total of 

61 (.60%) of the 10,185 full-time hirings and 125 
(1.09%) of the 11,499 promotions in 1988 went to 
persons with disabilities. The group’s share of full- 
time hirings was less than 1% in all occupational 
groups except Upper level Manager occupations, 

in which one of the 83 hirings (1.20%) went to the 


group. 


Other Sectors 


Employers in the Other sectors reported 1074 persons 
with disabilities in 1988. This constituted a slight in- 
crease in the group’s representation, to 2.43% from 
2.32% in the first reporting year. Representation in 
the subsectors varied from a high of 2.98% in nuclear 
research and manufacturing to 1.96% in the Grain 
Elevator industry and 1.98% in uranium mining. 
Women made up 12.57% of persons with disabilities 
reported in Other sectors. 


Occupational Profile 


The full-time occupational profile of persons with dis- 
abilities in Other sectors indicated less occupational 
segregation than is usual for the group. Persons with 
disabilities had a representation of more than 3% in 
two occupations: Foremen/Women and Skilled Crafts 
and Trades. 


Salaries 


The average salary paid to persons with disabilities 
in Other sectors was lower than for all employees in 
these sectors, and the wage gaps have not narrowed 
since the first reporting year. Men with disabilities 
were paid an estimated full-time salary of $34,675, or 
92.03% of the average full-time male salary in Other 
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THE REPRESENTATION OF PERSONS WITH 
DISABILITIES IN THE OTHER SECTORS, 1987 
AND 1988 


2.43 % 


2.32 % 


sectors. Women with disabilities were paid an average 
full-time salary of $25,130, or 92.60% of the full-time 
salary of women working full-time in Other sectors. 


Net Effect of Hirings and Terminations 


Employers reported that 42 persons with disabilities 
were hired and 111 were terminated during 1988. 
The net effect of these two activities was to reduce 
the number of persons with disabilities by 69. There 
were more terminations than hirings of persons with 
disabilities in all full-time occupations except 
Professional, Sales and Other Manual occupations. 


Opportunities for Change 


Persons with disabilities received 32, or .77%, of the 
full-time hirings and 58, or 1.51%, of the full-time 
promotions reported by employers in 1988. Their 
share of the full-time hirings has decreased slightly 
since the first reporting year, and their share of 
promotions has increased slightly. 


Persons with Disabilities 


Table 2 
Persons with Disabilities by Sex, Employment Status and Sector 
Employment Other All 
Status Banking Transportation Communications Sectors Sectors 
Full-time All 3,081 3,182 2,171 1,048 9,482 
Men 1,075 2,835 1,560 923 6,393 
Women 2,006 347 611 125 3,089 
Women% 65.11% 10.91% 28.14% 11.93% 32.58% 
Part-time All 465 76 196 13 750 
Men 52 49 82 6 189 
Women 413 27 114 Z 561 
Women% 88.82% 35.53% 58.16% 53.85% 74.80% 
Temporary All 3 21 20 13 57 
Men 0 19 15 10 44 
Women 3 2 5 3 13 
Women% 100.00% 9.52% 25.00% 23.08% 22.81% 
Overall All 3,549 3,279 2,387 1,074 10,289 
Men lier, 2,903 1,657 939 6,626 
Women 2,422 376 730 135 3,663 
Women% 68.24% 11.47% 30.58% 12.57% 35.60% 
Table 3 
Representation of Persons with Disabilities by Province and Sector“ 
Other All 
Province Banking Transportation Communications Sectors Sectors 
Newfoundland 1.11% 0.95% 1.28% 1.20% 1.11% 
Nova Scotia 2.06% 1.21% 2.49% 8.76% 3.20% 
New Brunswick 1.83% 2.29% 2.15% “g 2.15% 
Prince Edward Island 4.10% 0.63% 1.91% 4 1.80% 
Quebec 1.36% 1.22% 1.14% 1.52% 1.23% 
Ontario 2.07% 1.65% 1.29% 1.77% 1.69% 
Manitoba 2.46% 1.50% 1.57% 3.01% 1.99% 
Saskatchewan 2.33% 1.85% 1.81% 1.63% 1.91% 
Alberta 2.74% 1.81% 1.80% 2.31% 2.14% 
British Columbia 2.34% 1.98% 1.60% 1.62% 1.94% 
Yukon sd 0.00% 0.86% 4 0.58% 
North West Territories 4.21% 0.58% 0.77% 1.22% 1.06% 
Canada** 2.02% 1.57% 1.37% 2.43% 1.71% 


* Note: an asterix replaces the value when there were no provincial reports 
** These representation figures are calculated from the sum of national reports, all other representation figures in 
this table are derived from the sum of provincial reports. 
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Table 4 


Full-time Occupational Distributions for Persons with Disabilities by Sex and Sector 


Occupational Group Banking Transportation Communications Other Sectors All Sectors 
Men Women Men Women Men Women Men Women Men Women 
Upper-level managers 3.26% 0.05% 0.71% 0.29% 1.038% 0.00% 0.87% 0.00% 1.24% 0.06% 
Middle and other managers 49.77% 10.17% 5.15% 4.90% 12.56% 14.57% 11.70% 7.20% 15.41% 10.33% 
Professionals 14.98% 7.63% 1.52% 1.15% 4.10% 1.47% 5.53% 5.60% 4.99% 5.60% 
Semi-professionals and technicians 1.49% 0.85% 5.11% 3.17% 9.62% 4.09% 8.02% 4.00% 6.02% 1.88% 
Supervisors 4.19% 8.67% 1.76% 4.03% 4.17% 2.29% 2.06% 4.80% 2.80% 6.73% 
Foremen/women 0.09% 0.00% 6.67% 0.29% 1.60% 0.00% 6.07% 0.00% 4.24% 0.03% 
Clerical workers 22.23% 72.28% 9.42% 57.06% 38.72% 71.03% 5.42% 68.80% 18.14% 70.18% 
Sales workers 0.37% 0.15% 2.75% 11.82% 1.28% 3.76% 0.438% 0.00% 1.66% 2.17% 
Service workers 1.40% 0.15% 2.54% 11.24% 0.06% 0.33% 1.41% 2.40% 1.58% 1.52% 
Skilled crafts and trades workers 0.65% 0.05% 23.77% 0.58% 19.42% 1.15% 15.38% 0.80% 17.61% 0.36% 
Semi-skilled manual workers 0.28% 0.00% 28.08% 4.32% 3.85% 0.49% 21.34% 0.80% 16.52% 0.62% 
Other manual workers 1.30% 0.00% 12.52% 1.15% 3.59% 0.82% 21.78% 5.60% 9.79% 0.52% 
Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 
Table 5 
Representation of Persons with Disabilities by Occupational Group and Sector 
Other All 
Occupational Group Banking Transportation Communications Sectors Sectors 
Upper-level managers 2.49% 1.27% 1.40% 1.12% 1.63% 
Middle and other managers 2.01% 1.53% 1.12% 2.33% 1.68% 
Professionals 1.94% 1.25% 1.05% 1.49% 1.60% 
Semi-professionals and technicians 2.16% 1.39% 1.24% 2.22% 1.45% 
Supervisors 2.36% 1.42% 1.65% 1.48% 1.91% 
Foremen/women 1.56% 1.93% 1.80% 3.15% 2.08% 
Clerical workers 1.99% 1.76% 1.45% 2.17% 1.77% 
Sales workers 1.57% 1.13% 1.00% 0.65% 1.09% 
Service workers 4.87% 0.86% 1.26% 0.96% 0.99% 
Skilled crafts and trades workers 2.57% 2.08% 1.438% 3.71% 1.95% 
Semi-skilled manual workers 2.19% 1.49% 1.62% 2.93% 1.64% 
Other manual workers 4.40% 1.57% 1.89% 2.94% 1.91% 
Total 2.02% 1.57% 1.37% 2.43% 1.71% 
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Table 6 
Estimated Average Salaries for Persons with Disabilities by 
Sex, Employment Status and Sector* 


Persons with Disabilities 


Sector Full-time Part-time Overall 
Banking All $29,053 $11,258 $26,704 
Men $40,362 $8,846 $38,908 
Women $22,992 $11,562 $21,025 
Women/Men 56.96% 130.70% 54.04% 
Transportation All $33,972 $11,283 $33,316 
Men $34,898 $10,383 $34,347 
Women $26,451 $12,917 $25,410 
Women/Men 75.79% 124.41% 73.98% 
Communications All $32,171 $23,438 $31,383 
Men $33,908 $22,454 $33,263 
Women $27,735 $24,145 $27,115 
Women/Men 81.80% 107.53% 81.52% 
Other Sectors All $33,536 $12,307.69 $33,127 
Men $34,675 - $34,375 
Women $25,130 i $24,444 
Wormen/Men 72.47% & 71.11% 
All Sectors All $31,913 $14,462 $30,567 
Men $35,543 $15,298 $34,856 
Women $24,406 $14,180 $22,816 
Women/Men 68.67% 92.69% 65.46% 


* Note: an asterix replaces a value when there are less than 10 people 
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Table 7 
Hirings, Terminations and Net Effect for Persons with Disabilities by Sex, Employment Status and Sector 


Full-time Part-time Overall 

Termi- Net Termi- Net Termi- Net 
Sector Hirings nations Effect Hirings nations Effect Hirings nations Effect 

Banking Total 221 384 (163) 151 133 18 657 520 137 
Men 86 138 (52) 34 17 ie 146 155 (9) 

Women 135 246 (111) 117 116 1 511 365 146 

Transportation Total 198 316 (118) 44 20 24 249 340 (91) 
Men 135 280 (145) 26 13 13 166 297 (131) 

Women 63 36 27 18 <: 1 83 43 40 

Communications Total 61 145 (84) 33 19 14 103 172 (69) 
Men 34 1A) (81) 23 10 13 63 130 (67) 

Women 27 30 (3) 10 9 1 40 42 (2) 

Other Sectors Total 32 106 (74) 5 4 1 42 111 (69) 
Men 21 97 (76) 4 3 1 30 101 (71) 

Women 11 9 2 1 1 0 12 10 2 

All Sectors Total 612 951 (439) 233 176 57 1,051 1,143 (92) 
Men 276 630 (354) 87 43 44 405 683 (278) 

Women 236 321 (85) 146 133 13 646 460 186 


ss 
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Members of Visible Minorities 


MEMBERS OF VISIBLE MINORITIES 


1. Profile of Members of Visible Minorities in 
the Canadian Labour Force 


Between 1981 and 1986, the employment of 
members of visible minorities rose by 31.4%, from 
564,370 to 741,615. Though the group’s participa- 
tion rate declined slightly during these years, to 
72.1% of the Canadian labour force from 72.5%, it 
was higher than that of any other designated group 
in 1986. The participation rate for visible minority 
women was almost 9% higher than the overall rate 
for women in Canada. 


Three factors affecting labour market demographics 
account for the high participation rate: the geo- 
graphic concentration of visible minorities in major 
urban areas, affording better access to jobs; the high 
proportion of people between 25 and 44 years of 
age in the dominant working group; and a large 
proportion of women in the labour force. 


In 1986, the unemployment rate of members of 
visible minorities was 10.8%. It was slightly higher for 
women than for men. The average annual salary for 
members of visible minorities was more than $2000 
below that of the work force. Men were paid $3000 
less than the overall average for men, while women 
received $1000 less than the average for all women. 
This wage disparity reflects differences between the 
occupational distribution of members of visible 
minorities and that of the Canadian work force. While 
about 6% of members of visible minorities (com- 
pared to slightly more than 8% of the total work 
force) were in Middle and Other Manager occupa- 
tions and 13.6% were Professionals, almost 19% 
(compared to 15% of the total work force) were in 
Other Manual occupations. 


The wage differential between visible minorities and 
Canadians in general increased between 1980 and 
1985. The average annual salary for members of 
visible minorities working full-time fell from 81.0% to 
79.4% of the national average. The ratio for visible 
minority men decreased from 93.4% to 91.6%, while 
the ratio for visible minority women increased slightly, 
from 61.0% to 61.8%. In Professional occupations 
and Skilled Crafts and Trades, visible minority men 
were paid more than the average salary for all men. 


' See ‘Notes on the Data’’. 


It remains true that visible minority women are 
doubly disadvantaged. The average full-time salary 
for visible minority women was $18,865, while that 
for all women was $19,995. 


In general, members of visible minorities have 
attained a higher educational level than have other 
people in Canada. More than 50% of members of 
visible minorities, compared to 43% of Canadians as 
a whole, have some post-secondary education. While 
the educational level of both visible minority men and 
women is higher than that of men and women 
overall, proportionally fewer visible minority women 
than men have gone on to higher education. 


2. Profile of Members of Visible Minorities in 
the Work Force under the Act' 


Employers reported a total of 34,232 members of 
visible minorities, the majority (55.96%) of whom 
were women. The representation of the group has 
increased slightly since the first reporting year, to 


THE REPRESENTATION OF MEMBERS OF 
VISIBLE MINORITIES IN THE WORK FORCE 
UNDER THE ACT, 1987 AND 1988 AND IN THE 
CANADIAN LABOUR FORCE 


CANADIAN LABOUR FORCE 6.30 % 


4.99 % 
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5.69%. Despite the increase, members of visible 
minorities remained underrepresented in the work 
force under the Employment Equity Act in 1988. 


Members of visible minorities were also under- 
represented in each province for which employers 
provided a report, particularly Nova Scotia, Quebec, 
Manitoba, Saskatchewan, Alberta and British Columbia. 
Since the first reporting year, Ontario and British 
Columbia have shown the largest increases in 
representation (about 1% each). 


Members of visible minorities were highly concen- 
trated in urban areas. Nearly 85% (84.47%) of 
members of visible minorities, versus 57.17% of the 
work force, were employed in the eight metropolitan 
census areas designated under the Employment 
Equity Act. Over half (53.65%) of the members of 
visible minorities reported under the Act were 
employed in Toronto. 


Occupational Profile 


The occupational representation of members of 
visible minorities varies widely. They are under- 
represented in several occupations, including Upper 
level Manager, Foremen/Women, Semi-skilled Manual 
and Other Manual occupations. The group's 
representation is higher in Professional, Clerical and 
Supervisor occupations. 


The full-time occupational distribution of members of 
visible minorities differs considerably from that of the 
work force under the Act. Both men and women 
who are members of visible minorities are more 
heavily concentrated in Clerical and Professional 
occupations. In fact, 16.53% of full-time male 
employees who are members of visible minorities, 
versus 5.37% of all full-time male employees under 
the Act, worked in Professional occupations. More 
than 70% (70.35%) of full-time female employees 
who are members of visible minorities, versus 
63.15% of all full-time female employees, worked in 
Clerical positions. In part-time employment, nearly all 
(89.03%) of women and over half (51.50%) of men 
worked in Clerical occupations. 


Salaries 


Both men and women who are members of visible 
minorities were paid slightly lower average full-time 


Table 1 
Full-time Occupational Distributions for Members of Visible Minorities 
and the Work Force Under the Act by Sex 


Members of Visible 


Minorities The Work Force 

Occupational Group Men Women Men Women 
Upper-level managers 0.75% 0.05% 1.438% 0.14% 
Middle and other managers 15.72% 10.16% 15.44% 13.33% 
Professionals 16.53% 7.77% 5.37% 5.90% 
Semi-professionals and 

technicians 4.99% 1.06% 7.47% 2.55% 
Supervisors 3.48% 6.19% 2.69% 5.44% 
Foremen/women 1.78% 0.06% 3.91% 0.14% 
Clerical workers 23.16% 70.35% 14.83% 63.15% 
Sales workers 1.80% 1.70% 2.29% 3.59% 
Service workers 2.56% 1.73% 1.88% 3.94% 
Skilled crafts and trades 

workers 16.85% 0.26% 17.38% 0.42% 
Semi-skilled manual workers 7.84% 0.27% 18.87% 0.74% 
Other manual workers 4.53% 0.41% 8.438% 0.66% 
Total 100.00%  100.00%  100.00% 100.00% 


salaries than the average salaries of other full-time 
male and female employees. Men who are members 
of visible minorities were paid an average full-time 
salary of $34,837, or 96.08% of the average full-time 
salary for men. The average full-time salary paid to 
women who are members of visible minorities was 
$24,789, or 95.94% of the average salary paid to 
women working full-time. The wage gaps between 
visible minority men and all men and visible minority 
women and all women working full-time have both 
increased slightly since the first reporting year. 


The lower average salaries of members of visible 
minorities were reflected in the group’s full-time 
salary distribution. Both male and female members of 
visible minorities were more likely than other male 
and female employees to be paid less than $25,000. 
About one in five (20.50%) of the men working full- 
time and over 60% (62.08%) of the women working 
full-time were paid less than $25,000. 


Net Effect of Hirings and Terminations 


Net employment growth resulting from hirings and 
terminations of members of visible minorities was sig- 
nificantly higher than in the work force under the 
Act. The net effect of the 7052 hirings and 4432 
terminations was an increase of 2620, or 5.88%. 


® Please see “Notes on the Data” for an explanation of the net effect of hirings and terminations 


Most (72.60%) of the employment growth occurred 
in full-time employment, in contrast to the trend 
toward part-time employment in the work force. Cler- 
ical occupations accounted for most of the employ- 
ment growth in both full-time and part-time 
employment. 


Opportunities for Change 


Hirings and promotions of members of visible minori- 
ties were up in 1988. The 4939 full-time hirings of 
members of visible minorities represented 7.85% of 
all full-time hirings, an increase over the 5.24% 
reported for 1987. The 4974 full-time promotions of 
members of visible minorities represented 7.66% of 
all full-time promotions, which was higher than the 
6.92% share reported for 1987. 


However, the pattern of hirings and promotions rein- 
forced the existing occupational distribution of 
members of visible minorities. More than half 
(54.14%) of the full-time hirings were for Clerical 
occupations. This figure was substantially higher than 
the proportion (34.24%) of hirings for Clerical occu- 
pations in the work force. Professional occupations 
accounted for 10.10% of the full-time hirings of 
members of visible minorities, versus only 5.76% of 
the hirings in the work force. 


Banking Sector 


The representation of members of visible minorities 

in the Banking sector has increased since the first 
reporting year. The 18,416 Banking employees who 
were members of visible minorities constituted 
10.50% of the Banking work force, a figure that was 
1.04% higher than in 1987. Nearly three-quarters 
(74.05%) of the visible minorities employed in Banking 
were women. More than half (53.80%) of all reported 
members of visible minorities were found in the 
Banking sector. The highest representation of members 
of visible minorities working in Banking was in 
Ontario (15.37%) and British Columbia (12.88%). 


Occupational Profile 


The representation of members of visible minorities 
increased in several occupational groups in the 
Banking sector, especially in Professional and Cler- 
ical occupations. However, the group remained 
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MEMBERS OF VISIBLE MINORITIES’ SHARE OF 
FULL-TIME HIRINGS AND PROMOTIONS, 1987 
AND 1988 


6.92% 


1988 
HIRINGS 


1987 1968 
PROMOTIONS 


1987 


underrepresented in Upper level Manager occupa- 
tions (8.81%). The full-time occupational distribution 
of visible minority men differed somewhat from that 
of all men in this sector. They were more than twice 
as likely as all men to work in Clerical jobs, and 
more likely to be found in Professional occupations. 
They were less likely to hold Middle and Other Man- 
ager positions. The full-time occupational distribution 
of visible minority women was similar to that of all 
women. However, they were slightly more concen- 
trated in Clerical occupations than were all women 
in Banking. 


Salaries 


Men who are members of visible minorities continue 
to be paid less than all men in Banking. The average 
full-time salary of men who are members of visible 
minorities was $33,959, or 81.15% of the average 
full-time male salary in Banking. The average full-time 
salary of women who are members of visible minori- 
ties was $23,878, approximately the same (100.36%) 
as for all women in the sector. Women who are 
members of visible minorities were paid 70.31% of 
the salary of men in this group. The full-time wage 


THE REPRESENTATION OF MEMBERS OF 
VISIBLE MINORITIES IN THE BANKING 
SECTOR, 1987 AND 1988 


10.50% 


gaps between visible minority men and all men and 
visible minority women and all women in Banking 
have remained stable since the first reporting year. 


The lower average salary of men who are members 
of visible minorities was reflected in their full-time 
salary distribution. More than one-third (86.21%) of 
men in this group, versus 19.42% of all men working 
full-time in Banking, were paid less than $25,000. 


Net Effect of Hirings and Terminations 


Hirings and terminations of members of visible 
minorities in the Banking sector in 1988 resulted in 
employment growth in both full-time and part-time 
occupations. The net effect of the 3491 hirings and 
2317 terminations was to increase the number of 
visible minorities in the work force by 1174. Most of 
this employment growth occurred in full-time employ- 
ment. This is in contrast to the net effect of all hirings 
and terminations in the Banking sector, which 
showed a reduction of full-time employment. 


Net employment growth for members of visible 
minorities was concentrated in Clerical and Profes- 
sional occupations, thus reinforcing the existing 
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occupational distribution of visible minorities. There 
was, however, a net employment growth of 126 
members of visible minorities in Middle and Other 
Manager occupations. 


Opportunities for Change 


The share of full-time hirings and promotions of 
members of visible minorities in Banking increased in 
1988. Employers reported a total of 2652 full-time 
hirings of members of visible minorities, or 17.07% of 
all full-time hirings, and 3940 promotions, or 10.82% 
of all full-time promotions in Banking. Both these 
figures are higher than those for the first reporting 
year. The group’s share of hirings and promotions 
also increased in most occupations. 


Transportation Sector 


Transportation employers reported 6748 members of 
visible minorities, 26.14% of whom were women. The 
representation of the group was 3.24%, an increase 
of .62% since the first reporting year. Despite the 
increase of representation in 1988, members of 
visible minorities continued to be underrepresented’ 
in the Transportation sector. 


The representation of visible minorities in the Trans- 
portation subsectors ranged from 1.64% in Truck 
Transportation to 5.87% in Pipeline Transport and 
4.77% in Air Transportation. The subsectors all 
showed some improvement over the first reporting 
year, with Air Transportation and Public Passenger 
Transit Systems reporting the largest increases. 


Members of visible minorities were underrepresented 
in each province and territory for which Transporta- 
tion employers provided a report except the North- 
west Territories. Their representation was highest in 
Ontario and British Columbia. 


- 


Occupational Profile 


Members of visible minorities were underrepresented 
in all occupational groups except Professional occu- 
pations, in which they held nearly one in ten jobs 
(9.45%). In the largest occupational group in Transpor- 
tation, Semi-skilled Manual occupations, members of 
visible minorities constituted 1.69% of all employees. 


Members of Visible Minorities 
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The full-time occupational distributions of the men 
and women who are visible minorities continued to 
reflect the gender division of labour in Transportation. 
Nearly 80% (79.37%) of the women were employed 
in Clerical, Sales, and Service occupations, whereas 
59.70% of the men worked in Skilled Crafts and 
Trades, Semi-skilled Manual occupations and Other 
Manual occupations. 


The full-time occupational distribution of men who are 
members of visible minorities, however, indicated that 
they were more heavily concentrated in Skilled Crafts 
and Trades occupations than were all men. 


Salaries 


Members of visible minorities were paid lower 
average full-time salaries than all full-time employees 
in the Transportation sector, and the wage gaps 
have increased slightly since the first reporting year. 
The average full-time salary for male members of 
visible minorities was $33,619, or 95.92% of the 
average full-time male salary. Women in this group 
were paid an average full-time salary of $25,515, or 
97.16% of the average full-time salary paid to 
women in Transportation. Women who are members 


of visible minorities received 75.90% of the average 
salary paid to men who are members of visible 
minorities. This gap has also increased slightly since 
the first reporting year. 


Net Effect of Hirings and Terminations 


Hirings and terminations of members of visible 
minorities in the Transportation sector resulted in 
some net employment growth in 1988. The net effect 
of the 1854 hirings and 906 terminations was an 
increase of 948 employees. There were more hirings 
than terminations of members of visible minorities in 
each of the Transportation subsectors. Air Transpor- 
tation accounted for most of the full-time employment 
growth (529 positions). There were more hirings than 
terminations of visible minorities in almost all occupa- 
tional groups, with almost all of the full-time net em- 
ployment growth occurring in Clerical occupations 
(246), Skilled Crafts and Trades (132) and Semi-skilled 
Manual occupations (105). 


Opportunities for Change 


The share of both hirings and promotions in full-time 
employment for members of visible minorities has 
improved since the first reporting year. Employers 
reported 1465 hirings of members of visible minori- 
ties, or 4.43% of all hirings in the Transportation 
sector. This constituted an increase of 2.15% in the 
group’s share of full-time hirings. Employers also 
reported 420 full-time promotions for members of 
visible minorities, or 3.20% of all full-time promotions; 
this was slightly higher than in 1987. 


Increases in the group’s share of hirings since 1987 
were evident in several occupations, most notably 
Skilled Crafts and Trades, in which the proportion of 
hirings more than tripled to 9.01%, and Semi-skilled 
Manual occupations and Foremen/Women occupa- 
tions, in which the group’s share more than doubled. 
Small increases in the share of full-time promotions 
for members of visible minorities were noted in most 
occupations. 


Communications Sector 


Communications employers reported 7679 members 
of visible minorities, 42.86% of whom were women. 
The group’s representation increased slightly, to 
4.42% from the 4.02% recorded in the first reporting 
year. However, members of visible minorities 
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remained underrepresented in the Communications 
sector. They also remained underrepresented in 
each province and territory for which Communica- 
tions employers submitted a report. Members of 
visible minorities were also underrepresented in each 
of the Communications subsectors, ranging from a 
low of 3.00% in Telecommunications Broadcasting 
to a high of 4.87% in Telephone and Telegraph 
Carriers. 


Occupational Profile 


All Communications occupations, except Professional 
and Other Manual occupations, continued to employ 
disproportionately low numbers of visible minorities. 
The group’s representation was especially low in 
Upper level Manager, Middle and Other Manager, 
and Semi-Professional and Technician occupations. 
Since the first reporting year, however, representation 
has improved slightly in all occupations except those 
of Service Workers. Members of visible minorities 
were more likely than all Commuhications employees 
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to work in Professional occupations. Female members 
of visible minorities were more heavily concentrated 
in Clerical occupations than were other women. 


Salaries 


The average full-time salary of men who are members 
of visible minorities was $36,074. This was slightly 
higher than the average full-time male salary in 
Communications. Women who are members of 
visible minorities were paid $28,305, or 97.27% of 
the average full-time salary of women in Commu- 
nications. The full-time wage gap between visible 
minority women and all women in Communications 
has increased slightly since the first reporting year. 


Net Effect of Hirings and Terminations 


Hirings and terminations of members of visible 
minorities in the Communications sector resulted in 
employment growth in 1988. The net effect of the 
1477 hirings and 1094 terminations was an increase 
of 383. Over half (56.66%) of this increase occurred 
in part-time employment, mostly in Clerical and Semi- 
skilled Manual occupations. Growth in full-time employ- 
ment occurred in Clerical occupations, Skilled Crafts 
and Trades, and Semi-skilled Manual occupations. 


Opportunities for Change 


The representation of visible minorities in full-time hirings 
in the Communications sector has increased since 
the first reporting year, while the group's representation 
in full-time promotions has remained stable. Commu- 
nications employers reported 620 hirings of members 
of visible minorities, or 6.09% of all full-time hirings, 
and 501 promotions, or 4.36% of all full-time promo- 
tions. The group’s share of full-time hirings increased 
from 4.30% recorded for the first reporting year. 


The group’s share of hirings has also increased slightly 
in most occupations, particularly Supervisor, Profes- 
sional and Clerical occupations. However, members 
of visible minorities received less than 3% of the full- 
time hirings for Upper level Manager positions, and 
Semi-Professional and Technician occupations. 


Members of Visible Minorities 


Other Sectors 


Employers in Other sectors reported 1389 members 
of visible minorities, one-third of whom were women. 
The representation of visible minorities was 3.14%. 
This was .56% higher than the representation of 
visible minorities in the first reporting year. 


The representation of the group varied in the 
subsectors from a high in nuclear research and 
manufacturing (5.66%) to a low of 1.15% in Grain 
Elevators. The representation of visible minorities 
increased in each of the subsectors, with the largest 
increase occurring in uranium mining (.56%). 


Occupational Profile 


The full-time occupational profile of members of 
visible minorities indicated that both men and women 
in this group were more heavily concentrated than all 
men and women in Professional occupations. More 
than one-third (34.09%) of visible minority men and 
10.76% of visible minority women in Other sectors 
were in Professional occupations. The high concen- 
tration of the group in Professional occupations was 
largely due to the fact that almost two-thirds (65.47%) 
of the group employed full-time in nuclear research 
and manufacturing were in Professional occupations. 


Salaries 


The average full-time salary for men who are members 
of visible minorities was $37,680. This was higher 
than the average full-time salary for other men in this 
sector. The average full-time salary for women in this 
group was $27,139. This was 93.3% of other 
women’s full-time salaries. 


Net Effect of Hirings and Terminations 
Employers in Other sectors reported 230 hirings and 


115 terminations of visible minorities during 1988. 
The net effect of these activities was to increase the 
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THE REPRESENTATION OF MEMBERS OF 
VISIBLE MINORITIES IN THE OTHER SECTORS, 
1987 AND 1988 


2.58 % 


number of members of visible minorities by 115. 
Most of the increases occurred in full-time employ- 
ment in Service, Semi-Professional and Technician, 
and Professional occupations. 


Opportunities for Change 


Members of visible minorities received a larger share 
of full-time hirings and promotions than they did in 
the first reporting year. During 1988, members of 
visible minorities received 4.86% (202) of the full-time 
hirings and 2.94% (113) of the full-time promotions 
reported by employers. 
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Table 2 
Members of Visible Minorities by Sex, Employment Status and Sector 
Employment Other All 
Status Banking Transportation Communications Sectors Sectors 
Full-time All 16,342 6,307 6,697 1,291 30,637 
Men 4,466 4,748 4,002 883 14,099 
Women 11,876 1,561 2,695 409 16,541 
Women% 72.67% 24.75% 40.24% 31.68% 53.99% 
Part-time All 1,953 391 932 76 3,352 
Men 295 213 363 30 901 
Women 1,658 189 569 46 2,462 
Women% 84.90% 48.34% 61.05% 60.53% 73.45% 
Temporary All 121 50 50 22 243 
Men 18 36 23 14 91 
Women 103 14 27 8 152 
Women% 85.12% 28.00% 54.00% 36.36% 62.55% 
Overall All 18,416 6,748 7,679 1,389 34,232 
Men 4,779 4,997 4,388 927 15,091 
Women 13,637 1,764 3,291 463 19,155 
Women% 74.05% 26.14% 42.86% 33.33% 55.96% 
Table 3 
Representation of Members of Visible Minorities by Province and Sector* 
Other All 
Province Banking Transportation Communications Sectors Sectors 
Newfoundland 1.05% 0.24% 1.18% 0.00% 0.72% 
Nova Scotia 2.54% 0.82% 2.07% 0.41% 1.45% 
New Brunswick 0.83% 0.49% 3.53% f 1.09% 
Prince Edward Island 1.79% 0.25% 1.91% = 0.97% 
Quebec 4.06% 2.35% 2.16% 2.72% 2.75% 
Ontario 15.37% 4.14% 5.58% 3.83% 8.35% 
Manitoba 3.42% 2.95% 3.06% 3.26% 3.11% 
Saskatchewan 1.42% 0.45% 2.23% 1.57% 1.37% 
Alberta 6.42% 3.52% 3.31% 2.63% 4.39% 
British Columbia 12.88% 4.44% 6.24% 7.08% 7.18% 
Yukon 4 0.61% 1.71% e 1.36% 
North West Territories 2.11% 2.92% 1.92% 4.27% 2.81% 
Canada** 10.50% 3.24% 4.42% 3.14% 5.69% 


* Note: an asterix replaces the value when there were no provincial reports 
** These representation figures are calculated from the sum of national reports of all other representation figures 
in this table are derived from the sum of provincial reports. 
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Table 4 
Full-time Occupational Distributions for Members of Visible Minorities by Sex and Sector 
Occupational Group Banking Transportation Communications Other Sectors All Sectors 
Men Women Men Women Men Women Men Women Men Women 
Upper-level managers 1.21% 0.01% 0.538% 0.19% 0.35% 0.07% 1.47% 0.49% 0.75% 0.05% 
Middle and other managers 28.37% 10.72% 5.35% 2.88% 15.22% 12.69% 9.85% 4.89% 15.72% 10.16% 
Professionals 25.86% 8.32% 5.33% 6.34% 15.54% 5.75% 34.09% 10.76% 16.53% 7.77% 
Semi-professionals and technicians 1.23% 0.41% 4.53% 2.43% 8.30% 2.30% 11.44% 6.36% 4.99% 1.06% 
Supervisors 4.50% 7.64% 1.98% 2.95% 4.15% 1.82% 3.40% 5.38% 3.48% 6.19% 
Foremen/women 0.09% 0.00% 4.06% 0.51% 0.97% 0.07% 1.70% 0.00% 1.78% 0.06% 
Clerical workers 36.52% 72.53% 9.77% 55.54% 28.19% 72.69% 4.87% 47.92% 23.16% 70.35% 
Sales workers 0.34% 0.21% 3.33% 11.53% 1.75% 2.67% 1.25% 1.22% 1.80% 1.70% 
Service workers 0.56% 0.11% 5.41% 12.30% 0.10% 0.19% 8.49% 18.58% 2.56% 1.73% 
Skilled crafts and trades workers 0.74% 0.01% 33.80% 1.22% 17.17% 0.82% 5.66% 0.24% 16.85% 0.26% 
Semi-skilled manual workers 0.27% 0.01% 17.71% 1.92% 4.70% 0.48% 7.25% 0.00% 7.84% 0.27% 
Other manual workers 0.31% 0.03% 8.19% 2.18% 3.57% 0.45% 10.53% 4.16% 4.53% 0.41% 
Total 100.00%  100.00% 100.00% 100.00% 100.00%  100.00%  100.00% 100.00% 100.00%  100.00% 
Table 5 
Representation of Members of Visible Minorities by Occupational Group and Sector 
Other All 
Occupational Group Banking Transportation Communications Sectors Sectors 
Upper-level managers 3.81% 1.69% 1.40% 2.09% 2.30% 
Middle and other managers 6.89% 2.81% 3.75% 2.12% 5.01% 
Professionals 13.07% 9.45% 11.08% 8.91% 11.66% 
Semi-professionals and technicians 6.49% 2.25% 2.71% 3.58% 2.84% 
Supervisors 11.97% 3.11% 4.72% 3.19% 7.58% 
Foremen/women 6.25% 2.05% 2.91% 0.84% 2.00% 
Clerical workers 11.42% 5.17% 4.56% 4.06% 7.91% 
Sales workers 8.04% 3.61% 3.91% 2.61% 3.78% 
Service workers 9.29% 3.61% 5.04% 8.85% 4.48% 
Skilled crafts and trades workers 11.58% 4.99% 3.33% 1.36% 4.17% 
Semi-skilled manual workers 9.49% 1.69% 4.94% 0.97% 1.88% 
Other manual workers 5.66% 2.18% 7.44% 1.71% 2.66% 
Total 10.50% 3.24% 4.42% 3.14% 5.69% 
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Table 6 
Estimated Average Salaries for Members of Visible Minorities by 
Sex, Employment Status and Sector* 


Members of Visible Minorities 


Sector Full-time Part-time Overall 
Banking All $26,629 $12,005 $24,939 
Men $33,959 $11,775 $32,492 
Women $23,878 $12,046 $22,297 
Women/Men 70.31% 102.30% 68.62% 
Transportation All $31,596 $11,123 $30,289 
Men $33,619 $12,218 $32,627 
Women $25,515 $9,844 $23,745 
Women/Men 75.90% 80.57% 72.78% 
Communications All $32,948 $18,609 $31,175 
Men $36,074 $17,562 $34,493 
Women $28,305 $19,277 $26,749 
Women/Men 78.46% 109.77% 77.55% 
Other Sectors All $35,455 $10,279.61 $33,835 
Men $40,111 $10,416.67 $38,876 
Women $25,329 $10,190.22 $23,666 
Women/Men 63.15% 97.83% 60.88% 
All Sectors All $29,400 $13,704 $27,747 
Men $34,837 $14,195 $33,516 
Women $24,789 $13,521 $23,227 
Women/Men 71.16% 95.25% 69.30% 


* Note: an asterix replaces a value when there are less than 10 people 


Table 7 
Hirings, Terminations and Net Effect for Members of Visible Minorities by Employment Status and Sector 


Full-time Part-time Overall 

Termi- Net Termi- Net Termi- Net 
Sector Hirings nations Effect Hirings nations Effect Hirings nations Effect 
Banking Total 2,652 1,768 884 830 507 323 3,491 2,317 1,174 
Men 960 537, 423 186 97 89 1,153 645 508 

Women 1,692 1,231 461 644 410 234 2,338 1,672 666 

Transportation Total 1,465 709 756 348 178 170 1,854 906 948 
Men 917 514 403 199 98 101 1,143 623 520 

Women 548 195 353 149 80~ 69 714 283 428 

Communications Total 620 468 152 818 601 217 1,477 1,094 383 
Men 344 287 57 590 475 115 954 770 184 

Women 276 181 95 228 126 102 523 324 199 

Other Sectors Total 202 92 110 20 18 2 230 TAS 115 
Men Wes 59 54 10 7 3 129 70 59 

Women Boe 33 56 10 1 (1) 101 45 56 

All Sectors Total 4,939 3,037 1,902 2,016 1,304 712 7,052 4,432 2,620 
Men 2,334 1,397 937 985 677 308 3,379 2,108 a lA | 

Women 2,605 1,640 965 1,031 627 404 3,673 2,324 1,349 
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ASSESSMENT OF EMPLOYERS RESULTS 


“An employer shall . . . 

(Dare: 
proportionate to their representation 
(i) in the work force, or 


(ii) in those segments of the work force that are identifiable by qualification, eligibility or geography ...’ 


Summary 


This chapter explains the process used for assessing 
the extent to which employers under the Act are 
achieving employment equity. Difficulties in imple- 
menting equity are often related to business activi- 
ties, therefore, employers are compared to others in 
the same sector. They are ranked in three cate- 
gories, based on their performance with respect to 
five equity indicators. The ranking shows which 
employers performed above or below the average 
for employers in their sector. Clearly, however, this 
assessment does not rate the progress of employers 
in absolute terms. 


Within the next few years, the Employment Equity 
Branch hopes to assess the degree of difficulty in 
achieving equity, and to measure the extent and rate 
of change occurring in companies. 


The assessment of progress will continue to focus on two 
central issues: what opportunities for change are avail- 
able to employers and how well employers use those 
opportunities to achieve a representative work force. 


ensure that persons in designated groups achieve a degree of representation . . 
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. that is at least 


, 


— Employment Equity Act, Section 4 


Background 


The Employment Equity Act requires employers to 
implement equity programs in order to achieve within 
their organization a representation of the designated 
groups that reflects at least their representation in the 
community. 


As described in the chapter entitled “Implementing 
Employment Equity’, each employer analyses the 
composition of the internal work force and compares 
it to the external availability of the designated 
groups; this provides a guideline when setting goals 
and timetables for equity implementation. Employers 
also review their employment systems to determine 
the relative share of hirings, promotions and termina- 
tions of designated groups in the organization. The 
results of these activities, which appear in the 
employment equity reports, manifest two aspects of 
equity: the existing internal profile of designated 
groups and the extent of change in representation 
due to hirings, promotions and terminations. 
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In the assessment of employers’ performance in 


achieving equity, the following elements are examined: 


e the existing profile of designated groups, i.e., their 
representation within the company, compared to 
their external representation; and 


e the opportunities for change available to the 
employer and the number of those opportunities 
filled by designated groups — that is, the growth 
rate available and the percentage of new hirings 
and promotions of designated group members — 
and the net effect of hirings and terminations of 
designated group members. 


e a third element, the degree of difficulty encoun- 
tered by an employer in achieving equity for any 
particular designated group, cannot be assessed 
without highly qualitative information on the cur- 
rent and future status of the company, the 
individual occupations within each company, and 


understanding the difficulty of accommodating var- 


ious designated group members. As the employ- 
ment equity reports primarily provide objective, 
quantifiable data, the assessment of performance 
deals solely with quantifiable indicators, represen- 
tation and degree of change. 


Methodology 


An important consideration in assessing employer 
performance is that each industrial sector faces 
different challenges in implementing employment 
equity because of its particular business activities. 
Therefore, the performance of each employer is 
ranked in relation to that of other employers in the 
same sector. 


The ranking indicators use data derived from 
employers’ reports. The data used for the compar- 
ison with the external representation of groups are 
based on figures compiled by the Employment 
Equity Branch of Employment and Immigration 
Canada. (See Note 1 in ‘‘Technical Notes on 
Ranking’, at the end of this chapter.) 


Five indicators are used to rank employers. (See 
“Technical Notes on Ranking’’,.at the end of this 
chapter, for a more detailed description.) 


1. The representation of the designated group, com- 
pared to provincially weighted external data. 
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2. The representation of the designated group in 
non-Clerical occupations. (This calculation is used 
only for women and members of visible minorities 
because the numbers of these two groups are 
sufficiently large.) 


3. The ratio of white non-disabled men to members 
of the designated group earning less than $25,000. 


4. The rate of increase in the representation of the 
designated group. 


5. The share of promotions of the designated group, 
compared to the representation of the group. 


While all five indicators are important and reflect 
different aspects of employer performance, the first 
indicator, which compares the reported representa- 
tion of the designated group with external data, was 
given more weight in the ranking process. On the 
basis of the results of the performance assessment, 
each employer is assigned to one of three categories 
by industrial sector. 


The first category, A, includes employers whose 
representation of the designated group Is close to 
the external representation of the group and whose 
performance with respect to the other indicators is 
superior to the average performance of employers in 
their sector. 


The designated group representation of employers in 
the second category, B, is significantly below the 
external representation of the group, and the other 
indicators show the performance of these employers 
to be average for their sector. 


Employers in the third category, C, are those whose 
work force contains no members of the designated 
group or a representation of the group that is far 
below the external representation, and whose perfor- 
mance with respect to the other indicators is below 
average for employers in the same sector. 


The above descriptions are simplified. In reality, the 
composition of the categories is less homogeneous. 
Employers are placed in a category because of the 
combination of the five indicators. As combinations of 
results vary substantially for most employers, 

each category includes employers with different 
combinations of performance for different indicators. 


Assessment of Employers Results 


Because the first indicator is given more weight, the 
higher the representation of the designated group, 

the more likely that employer will be ranked in cate- 
gory A. An employer is not ranked in category A if 


the reported representation of aboriginal peoples and 


persons with disabilities is lower than half of the 
weighted external data (Supplied in the first indi- 


cator). Conversely, a company is not classed in cate- 


gory C if it reports a representation equal to or 
higher than 90% of the weighted external data. 


Different criteria apply for the other two designated 
groups (women and members of visible minorities). 


The second indicator, giving the representation of the 


group in non-Clerical occupations, was used because 
of the higher representation of such employees found 
in most companies. This indicator was used as a 
control for the occupational concentration of the 
designated group to add flexibility to the first indicator. 


Ranking 


What follows is the listing of employers by industrial 
sector, indicating for each designated group the cat- 
egory to which the employer is assigned. Please : 
note that employers within each industry sector are 
listed alphabetically. 


Assessment of Employers in the Banking Sector for each Designated Group 


BANCA COMMERCIALE ITALIANA OF 
CANADA 

BANK OF AMERICA CANADA 

BANK OF CANADA 

BANK OF CREDIT AND COMMERCE 
CANADA 

BANK OF MONTREAL 

BANK OF NOVA SCOTIA 

BANQUE NATIONALE DE PARIS (CANADA) 

BARCLAYS BANK OF CANADA 

CANADIAN IMPERIAL BANK OF 
COMMERCE 

CANADIAN WESTERN BANK 

CHASE MANHATTAN BANK OF CANADA 

CITIBANK CANADA 

HONGKONG BANK OF CANADA 

LAURENTIAN BANK OF CANADA 

LLOYDS BANK CANADA 

MORGAN BANK OF CANADA 

NATIONAL BANK OF CANADA 

NATIONAL BANK OF GREECE (CANADA) 

ROYAL BANK OF CANADA 

SOCIETE GENERALE (CANADA) 

STANDARD CHARTERED BANK OF 
CANADA 

SWISS BANK CORPORATION (CANADA) 

TORONTO-DOMINION BANK 

UNION BANK OF SWITZERLAND (CANADA) 
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Assessment of Employers in the Transportation Sector for each Designated Group 


WOMEN ~~ ABORIGINAL PERSONS MEMBERS OF 
PEOPLES WITH VISIBLE 
DISABILITIES MINORITIES 


161686 CANADA LIMITED 

A.J. BUS LINES LTD. 

A.W. FOSTER & SONS LTD. 

ACL AUTOMOBILE CARRIERS LIMITED 

ACL CANADA INC. 

AEROSERVICES J.T. INC. 

AIR ALLIANCE INC. 

AIR ATLANTIC LTD. 

AIR ATONOBEE LTD. D.B.A. CITY EXPRESS 

AIR CANADA 

AIR FRANCE 

AIR INUIT (1985) LTD. 

AIR NOVA INC. 

AIR ONTARIO INC. 

AIR TRANSAT A.T. INC. 

AIRBC LIMITED 

ALCAN SMELTERS AND CHEMICALS 
LIMITED 

ALGOMA CENTRAL RAILWAY 

AMERICAN AIRLINES INC. 

AMJ CAMPBELL VAN LINES INC. 

AMR GROUND HANDLING SERVICES 

ARCTIC TRANSPORTATION LTD. 

ARNOLD BROS. TRANSPORT LTD. 

ARROW TRANSPORTATION SYSTEM INC. 

ATLANTIC TOWING LTD. 

ATOMIC TRANSPORTATION SYSTEM INC. 

AUTO HAULAWAY INC. 

BEARSKIN LAKE AIR SERVICE LTD. 

BIG WHEELS TRANSPORT & LEASING LTD. 

BILL THOMPSON TRANSPORT LIMITED 

BOYD MOVING AND STORAGE LIMITED 

BRADLEY AIR SERVICES LIMITED 

BRITISH AIRWAYS PLC 

BRITISH COLUMBIA MARITIME 
EMPLOYERS ASSOCIATION 

BURLINGTON AIR EXPRESS (CANADA) LTD. 

BURLINGTON NORTHERN RAILROAD 

BYERS TRANSPORT LIMITED 

CABANO EXPEDITEX 

CALM AIR INTERNATIONAL LTD. 

CAN-TRUCK TRANSPORTATION LIMITED 

CANADA 3000 AIRLINES LTD. _,, 

CANADA CARTAGE SYSTEM LTD. 

CANADA MARITIME AGENCIES LIMITED 
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* An asterisk indicates that it was not possible to rank an employer for a specific designated group because of errors contained in the data reported. 
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CANADA MESSENGER & TRANSPORTATION 
SYSTEMS INC. 

CANADA PORTS CORPORATION 

CANADA STEAMSHIP LINES INC. 

CANADA STEVEDORING COMPANY 
LIMITED 

CANADA TRANSPORT LIMITED 

CANADIAN AIRLINES INTERNATIONAL LTD. 

CANADIAN FREIGHTWAYS EASTERN 
LIMITED 

CANADIAN FREIGHTWAYS LIMITED 

CANADIAN MOTORWAYS LTD. 

CANADIAN NATIONAL RAILWAYS 
COMPANY 

CANADIAN PACIFIC EXPRESS AND 
TRANSPORT LTD. 

CANADIAN PACIFIC LIMITED 

CARLETON BUS LINES (ANTRIM) LIMITED 

CAST NORTH AMERICA (1983) INC. 

CATHAY PACIFIC AIRWAYS LIMITED 

COMMISSION DE TRANSPORT DE LA 
COMMUNAUTE REGIONALE DE 
L’'OUTAOQUAIS 

CONAIR AVIATION LTD. 

CP RAIL-DIVISION CANADIAN PACIFIC 
LIMITED 

CSX TRANSPORTATION INC. 

DAY & ROSS INC. 

DELTA AIR LINES INC. 

EMERY AIR FREIGHT 

EMPIRE STEVEDORING COMPANY LTD. 

ENERCHEM TRANSPORT INC. 

ERB TRANSPORT LIMITED 

EXECAIRE INC. 

FEDNAV LIMITED 

FIELD AVIATION COMPANY LIMITED 

FREDERICK TRANSPORT LIMITED 

G.M. ARMOUR & SON LTD 

G.T.L. TRANSPORT INC. 

GLOBAL EXPRESS INC. 

GRAY COACH LINES LIMITED 

GREAT LAKES PILOTAGE AUTHORITY, LTD. 

GREY GOOSE BUS LINES (ALBERTA), 
A DIVISION OF GREY GOOSE 
CORPORATION LIMITED 

GREY GOOSE BUS LINES (MANITOBA) LTD. 

GREYHOUND LINES OF CANADA LTD. 

GRIMSHAW TRUCKING AND DISTRIBUTING 
LTD. 
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H & R TRANSPORT LIMITED 

H.M. TRIMBLE & SONS (1983) LTD. 

HENDRIE TRANSPORTATION INC. 

HOUSEHOLD MOVERS & SHIPPERS 
LIMITED 

HUDSON GENERAL AVIATION SERVICES 
(CALGARY) INC. 

HUDSON GENERAL AVIATION SERVICES 
(TORONTO) INC. 

HUDSON GENERAL AVIATION SERVICES 
INC. 

IMPERIAL OIL LIMITED 

IMPERIAL ROADWAYS LTD. 

INNOTECH AVIATION ENTERPRISES 
LIMITED 

INTER-CITY TRUCK LINES (CANADA) INC. 

INTERNATIONAL AIR TRANSPORT 
ASSOCIATION 

INTERPROVINCIAL PIPE LINE COMPANY, 


A DIVISION OF INTERHOME ENERGY INC. 


J.l. DENURE (CHATHAM) LIMITED 
JOHN GRANT HAULAGE LIMITED 
KENT LINE LIMITED 
KINDERSLEY TRANSPORT LTD. 
KINGCOME NAVIGATION COMPANY LTD. 
KINGSWAY TRANSPORTS LTD. 
KLEYSEN TRANSPORT LTD. 
KLM ROYAL DUTCH AIRLINES 
LAIDLAW CARRIERS INC. 
LAKEHEAD FREIGHTWAYS LIMITED 
LIGNES AERIENNES INTER-QUEBEC INC. 
LIQUID CARGO LINES LIMITED 
LOGISTEC CORPORATION 
LOOMIS ARMORED CAR SERVICES LTD. 
LUFTHANSA GERMAN AIRLINES 
MACCOSHAM VAN LINES (CANADA) 

Co) (1D, 
MARINE ATLANTIC INC. 
MARIS TRANSPORT LIMITED 
MARITIME EMPLOYERS ASSOCIATION 
MARITIME ONTARIO FREIGHT LINES LTD. 
MCCALLUM TRANSPORT INC. (QUEBEC) 
MCCALLUM TRANSPORT INCORPORATED 
MCKINLAY TRANSPORT LTD. 
MCL MOTOR CARRIERS LIMITED 
MIDLAND NEWFOUNDLAND LIMJTED 
MIDLAND TRANSPORT LIMITED 
MISENER HOLDINGS LIMITED 
MONTREAL PORT CORPORATION 


WOMEN 
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Assessment of Employers Results 


MONTREAL SHIPPING INC. 

MULLEN TRUCKING LTD. 

MUNICIPAL TANK LINES LIMITED 

MURRAY HILL LIMOUSINE SERVICE LTD. 

N.M. PATERSON & SONS LIMITED 

NESEL FAST FREIGHT INC. 

NOLISAIR INTERNATIONAL INCORPORE 

NORCROS INDUSTRIES LIMITED 

NORTH AMERICAN VAN LINES CANADA 
LTD. 

NORTHERN TRANSPORTATION COMPANY 
LIMITED 

NORTHUMBERLAND FERRIES LIMITED 

NORTHWEST INDUSTRIES LIMITED 

NORTHWEST TERRITORIAL AIRWAYS LTD. 

OKANAGAN HELICOPTERS LTD. 

ONTARIO EXPRESS LTD. 

OOCL (CANADA) INC. 

OTTAWA CARLETON REGIONAL TRANSIT 
COMMISSION 


PACIFIC WESTERN TRANSPORTATION LTD. 


PAUL’S HAULING LTD. 

PEACE BRIDGE BROKERAGE LIMITED 

PENETANG-MIDLAND COACH LINES LTD. 

PENNER INTERNATIONAL INC. 

POLE STAR TRANSPORT INC. 

PORTER TRUCKING LTD. 

PRAIRIE DRIVING SERVICES LTD. 

QUEBEC NORTH SHORE AND LABRADOR 
RAILWAY 

QUEBECAIR-AIR QUEBEC INC. 

R AND D MID-ISLE STEVEDORING LTD. 

REIMER EXPRESS LINES LTD. 

REMPEL TRAIL TRANSPORTATION LTD. 

RICHARDS TRANSPORT LTD. 

RIVTOW STRAITS LIMITED 

SCARBORO MOVERS LIMITED 

SEALAND HELICOPTERS LIMITED 

SEASPAN INTERNATIONAL LTD. 

SLACK TRANSPORT LIMITED 

SMT (EASTERN) LIMITED 

SOCANAV INC. 

SOUNDAIR CORPORATION 

ST.LAWRENCE SEAWAY AUTHORITY 

TAGGART SERVICES LIMITED 

TALLMAN TRANSPORTS LTD. 

TANK TRUCK TRANSPORT LIMITED 

THIBODEAU-FINCH EXPRESS INC. 

THOMPSON'S TRANSFER CO. LIMITED 


WOMEN 
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WOMEN ABORIGINAL PERSONS MEMBERS OF 
PEOPLES WITH VISIBLE 
DISABILITIES MINORITIES 


WESTSHORE TERMINALS LTD. 

WHITE PASS SYSTEMS LTD. 

WHITE PASS TRANSPORTATION LIMITED 

WILLIAMS MOVING & STORAGE (B.C.) LTD. 

WORLDWAYS CANADA LTD. 

YELLOW FREIGHT SYSTEM OF ONTARIO 
INC. 

YUKON ALASKA TRANSPORT LTD./ALASKA 
WEST EXPRESS INC. 


TIME AIR INC. B C C C 
TIPPET RICHARDSON LIMITED C A B B 
TNT CANADA INC. C C C C 
TORONTO AIRWAYS LIMITED B B C B 
TORONTO HARBOUR COMMISSIONERS C C B A 
TORONTO HELICOPTERS LIMITED Cc B C C 
TORONTO TERMINALS RAILWAY 
COMPANY C B A B 
TRANS MOUNTAIN PIPE LINE COMPANY 
LTD, C Cc B A 
TRANS-NORTHERN PIPELINES INC. C C B C 
TRANSCANADA PIPELINES LIMITED C C Cc A 
TRANSPORT DESGAGNES INC. B C C B 
TRANSPORT GUILBAULT INC. C C C Cc 
TRANSPORT ROBERT (1973) LTEE. C C C C 
TRANSPORT THIBODEAU INC. C C C C 
TRANSPORTS PROVOST INC. C A B C 
TRANSX LTD. C C C C 
TRILINE EXPRESSWAYS LTD. C C C C 
TRIMAC TRANSPORTATION MANAGEMENT 
as B Cc C B 
ULS CORPORATION INC. C C C C 
VAN-KAM FREIGHTWAYS LTD. C C C Cc 
VANCOUVER PORT CORPORATION B C C A 
VIA RAIL CANADA INC. B B B A 
VIKING HELICOPTERS LIMITED C C C C 
VOYAGEUR COLONIAL LIMITED C C C C 
VOYAGEUR INC. C C C C 
W.J. MOWAT LIMITED C C C A 
WARDAIR INTERNATIONAL LTD. A C C A 
WESTCAN BULK TRANSPORT LTD. Cc C C Cc 
WESTCOAST ENERGY INC. C C A C 
WESTERN CARTAGE AND STORAGE (1962) 
LTD. C C C C 
WESTERN STEVEDORING COMPANY 
LIMITED C C C C 
C C C C 
C A C C 
C C C C 
C B C C 
B C C A 
C C C C 
C C C C 
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Assessment of Employers in the Communications Sector for each Designated Group 


WOMEN - ABORIGINAL PERSONS MEMBERS OF 
PEOPLES WITH VISIBLE 
DISABILITIES MINORITIES 


ALLARCOM LIMITED 

ARMADALE COMMUNICATIONS LTD. 

BELL CANADA 

BELL CELLULAR INC. 

BRITISH COLUMBIA TELEPHONE COMPANY 

BRITISH COLUMBIA TELEVISION 
BROADCASTING SYSTEM LTD. 

CABLECASTING LIMITED 

CABLENET LIMITED 

CALGARY TELEVISION LIMITED 

CANADA POST CORPORATION 

CANADIAN BROADCASTING CORPORATION 

CANADIAN SATELLITE COMMUNICATIONS 
INC. 

CANTEL INC. 

CANWEST BROADCASTING LTD. 

CAP COMMUNICATIONS, A DIVISION OF 
ELECTROHOME LIMITED 

CFCF INC. 

CFCN COMMUNICATIONS LIMITED 

CFCN LTD. 

CFPL BROADCASTING LIMITED 

CFQC BROADCASTING 

CFTO TV LIMITED 

CHEK-TV LIMITED 

CHUM LIMITED 

CKCK BROADCASTING LIMITED 
PARTNERSHIP 

CKNX BROADCASTING LIMITED 

CKO INCORPORATED 

CNCP TELECOMMUNICATIONS 

CTV TELEVISION NETWORK LTD. 

DHL INTERNATIONAL EXPRESS LTD. 

FEDERAL EXPRESS CANADA LTD. 

FRONTENAC BROADCASTING COMPANY 
LTD. 

FUNDY CABLE LTD. 

GLOBAL COMMUNICATIONS LIMITED 

JIM PATTISON INDUSTRIES LTD. 

KAWARTHA BROADCASTING COMPANY 
LIMITED 

KEY RADIO LIMITED 

MACLEAN HUNTER CABLE TV, A DIVISION 
OF MACLEAN HUNTER LIMITED 

MACLEAN HUNTER COMMUNICATIONS INC. 

- MAYNE NICKLESS TRANSPORT INC. 
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WOMEN - ABORIGINAL PERSONS MEMBERS OF 
PEOPLES WITH VISIBLE 
DISABILITIES MINORITIES 


MID-CANADA COMMUNICATIONS 
(CANADA) CORP. 

MIDDLESEX LAMBTON COMMUNICATIONS 
CORPORATION 

MOFFAT COMMUNICATIONS LIMITED 

MONARCH BROADCASTING LTD. 

MULTILINGUAL TELEVISION (TORONTO) 
LIMITED 

NATION’S CAPITAL TELEVISION 
INCORPORATED 

NATIONAL MOBILE RADIO 
COMMUNICATIONS INC. 

NATIONAL PAGETTE LTD. 

NIAGARA TELEVISION LIMITED 

NORTHERN CABLE SERVICES LIMITED 

NORTHERN TELECOM CANADA LIMITED 

NORTHERN TELEPHONE LIMITED 

NORTHWESTEL INC. 

OTTAWA CABLEVISION LIMITED 

PATHONIC NETWORK INC. 

QCTV LTD. 

RADIO 1540 LIMITED 

RADIO FUTURA LTEE. 

RADIO NORD INC. 

RADIOMUTUEL INC. 

RAWLCO COMMUNICATIONS LTD. 

REGINA CABLEVISION CO-OPERATIVE 

ROGERS BROADCASTING LIMITED 

ROGERS CABLE TV LIMITED 

SASKATOON TELECABLE LTD. 

SASKWEST TELEVISION INC. 

SELKIRK BROACASTING LIMITED 

SHAMROCK TELEVISION SYSTEM INC. 

SHAW CABLESYSTEMS (ALBERTA) LTD. 

SHAW CABLESYSTEMS (B.C.) LTD. 

SHAW RADIO LTD. 

SKYLINE CABLEVISION LIMITED 

SPORTS NETWORK 

STANDARD RADIO INC. 

SUNWAPTA BROADCASTING LIMITED, A 
DIVISION OF ELECTROHOME LIMITED 

TELE-METROPOLE INC. 

TELEGLOBE CANADA INC. 

TELEMEDIA COMMUNICATIONS INC. 

TELEMEDIA COMMUNICATIONS ONTARIO 
INC. 

TELESAT CANADA 

TERRA NOVA TELECOMMUNICATIONS INC. 
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WOMEN = ABORIGINAL PERSONS MEMBERS OF 
PEOPLES WITH VISIBLE 
DISABILITIES MINORITIES 


TRILLIUM CABLE COMMUNICATIONS 
LIMITED 

UNITED PARCEL SERVICES CANADA 
LIMITED 

VIDEOTRON LTD. 

WESTCOM RADIO GROUP LTD. 

WESTERN APPROACHES LIMITED 

WESTERN CABLESYSTEMS LTD. 

WESTERN MANITOBA BROADCASTERS 
LIMITED 

WINNIPEG VIDEON INCORPORATED 
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Assessment of Employers in Other Sectors for each Designated Group 


WOMEN ABORIGINAL PERSONS MEMBERS OF 
PEOPLES WITH VISIBLE 
DISABILITIES MINORITIES 


ALBERTA WHEAT POOL 

AMOK LTD. 

ATOMIC ENERGY OF CANADA LIMITED 

BRINKS CANADA LIMITED 

BUCKERFIELD’S LIMITED 

CAMECO-A CANADIAN MINING ENERGY 
CORPORATION 

CANADA COUNCIL 

CANADA MORTGAGE AND HOUSING 
CORPORATION 

CANADIAN BANKERS’ ASSOCIATION 

CANADIAN FILM DEVELOPMENT 
CORPORATION 

CANADIAN PRESS 

CANADIAN WHEAT BOARD 

CAPE BRETON DEVELOPMENT 
CORPORATION 

CARGILL LIMITED 

CSP FOODS LTD. 

DEFENCE CONSTRUCTION (1951) LIMITED 

DENISON MINES LIMITED 

ELDERS GRAIN COMPANY LTD. 

EXECUTIVE SECURITY SERVICES LTD. 

EXPORT DEVELOPMENT CORPORATION 

FARM CREDIT CORPORATION 

FEDERAL BUSINESS DEVELOPMENT BANK 

FEED-RITE LTD. 

FRESHWATER FISH MARKETING 
CORPORATION 
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GULF CANADA RESOURCES LIMITED 

HARBOURFRONT CORPORATION 

HUDSON BAY MINING & SMELTING CO. 
a 

INTERNATIONAL DEVELOPMENT 
RESEARCH CENTRE 

KEY LAKE MINING CORPORATION 

MANITOBA POOL ELEVATORS 

MASTERFEEDS (A MEMBER OF MAPLE 
LEAF MILLS LTD.) 

METROPOL AIRPORT SECURITY SERVICES 

METROPOL SECURITY LTD. 

MLM FLOUR PRODUCTS-A MEMBER OF 
MAPLE LEAF MILLS LIMITED 

N.M. PATERSON & SONS LIMITED 

NATIONAL ARTS CENTRE 

NATIONAL CAPITAL COMMISSION 

NEWFOUNDLAND DOCKYARD 
CORPORATION 

NORDION INTERNATIONAL INC. 

OGILVIE MILLS LTD. 

PACIFIC ELEVATORS LIMITED 

PARRISH & HEIMBECKER LIMITED 

PIONEER GRAIN COMPANY LIMITED 

PRINCE RUPERT GRAIN LTD. 

REUTERS CANADA LTD. 

RICHARDSON TERMINALS LIMITED 

RIO ALGOM LIMITED 

ROBIN HOOD MULTIFOODS INC. 

ROWAN COMPANIES INC. 

ROYAL CANADIAN MINT 

SASKATCHEWAN WHEAT POOL 

SEDPEX INC. 

THERATRONICS INTERNATIONAL LTD. 

UNITED GRAIN GROWERS LIMITED 

VERREAULT NAVIGATION INC. 
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The following employers have been excluded from this assessment. 


See Appendix C for more information. 


DICOM DIRECT COMMUNICATIONS CANADA LTD. 


EASTERN AIR LINES INC. 

KABE INTERNATIONAL TRANSPORT LTD. 
PUROLATOR COURIER LTD. 

ZIRCATEC PRECISION INDUSTRIES INC. 
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Assessment of Employers Results 


Technical Notes on Ranking: 


Five indicators were used to rank employers in their 
achievement of equity: 


1. Representation of the group measured against 
external data 


As the representation of designated groups can vary 
widely across the country, the census data used as an 
external point of comparison is weighted to fit the regional 
distribution of each employer’s total work force. The refer- 
ence provided by the provincially weighted external 
representation of the group is the key factor used for 
ranking employers. It is obtained by multiplying the share 
of the employer work force found in each province and the 
representation of the designated group in the work force of 
that province. The results for each province are then 
added together. ' 


This formula is illustrated by the following example: 60% of 
the work force of company A is in Quebec, where the 
representation of aboriginal people is 1.1%; 40% of the 
work force of company A is in the Yukon, where the 
representation of aboriginal people is 16.6%. The weighted 
figure for aboriginal peoples for that company will be: 


% of 
Company Provincial 
Employees Aboriginal 
per province Representation 
6 x le = 66 
A x 16.6 + 6.64 
Weighted external representation = 7.3% 


Employers are assigned a rating of A to D according to 
how the representation of a designated group compares 
with this external data. Employers are assigned an A if the 
representation of the group equals 90% or more of their 
proportion as found in the external reference, a B if it is 
lower than 90% but at least 70%, a C if the representation 
is below 70% but at least 50%, and a D if the representa- 
tion of the group falls below 50%. 


' The following formula is used to calculate this figure for each employer: 


n 
WER, = > (Pi x RWg) 


WER, = weighted external representation of designated group g 
Pj = proportion of the employer's work force in province | 
representation of group g in the work force of province | 
number of provinces and territories 


2. Representation of the group in non-Clerical 
occupations (women and members of visible 
minorities only) 


This indicator is useful for measuring the degree of 
occupational concentration of a designated group in a 
company. It is also a very good indicator of the quality of 
jobs occupied by members of a designated group: it 
reflects the group’s representation in occupations with 
better salaries, more responsibilities and increased chances 
for advancement. 


Representation is calculated by dividing the number of 
group members by the total number of employees in the 
company after subtracting Clerical Workers from both 
numbers. However, this calculation cannot be used for 
persons with disabilities or for aboriginal peoples because 
of their relatively small representation in most companies. 


3. Ratio of white men without disabilities to desig- 
nated group members earning less than $25,000 


This indicator compares the proportion of white men 
without disabilities found in salary ranges under $25,000 to 
the same proportion of members of a designated group. It 
is expressed as a decimal figure that represents the 
proportion of white men without disabilities paid less than 
$25,000 for every one percent of the group. The number 1 
indicates equality (1:1), whereas a figure of less than 1 
means that a smaller proportion of white men without disa- 
bilities earned less than $25,000 than did members of the 
designated groups. For example, the figure .5 is equivalent 
to a ratio of .5:1, meaning that, proportionally, only half as 
many men are paid under $25,000 as were members of 
the group. 


4. Rate of increase in the representation of the 
designated group 


This indicator reflects the real increase (decrease) in the 
representation of a designated group during the year. The 
net effect of hirings and terminations of group members is 


The work force figures of designated groups are drawn from Tables 3 and 12 of Employment Equity Availability Data Report on Designated Groups from the 
1986 Census of Canada, prepared by Technical Services, Employment Equity Branch, Employment and Immigration Canada. 


subtracted from the number of group members working for 


the company at the end of the year. The same calculation 


is done for the total number of employees in the company. 


The representation of the group at the beginning of the 
year is calculated using the two revised figures. The differ- 
ence between the representation of the group at the end 
and at the beginning of the year is finally divided by the 
representation of the group at the beginning of the year. 


The result shows whether the representation of the group 
has increased or decreased during the year, and by what 
proportion. 


This indicator on net progress does not show the net 
increase or decrease in the number of members of desig- 
nated group in the company, but rather it shows the 
increase or decrease in the representation of the desig- 
nated group. 
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5. Share of promotions compared to representation 


This last indicator is obtained by subtracting the represen- 
tation of the designated group in the company from the 
share of promotions received. The result of this subtraction 
is divided by the representation of the group in the com- 
pany. This shows whether members of designated groups 
who were employed received an equitable share of 
promotions. 


As group representation was the key factor in the previous 
indicator, the closely related figures for the group’s share 
of promotions were not directly compared to total promotions 
in the company. 


TOWARDS 1991 


“13.(1) Five years after the coming into force of this Act, and at the end of every three year period thereafter, a 
comprehensive review of the provisions and operation of this Act including the effect of such provisions shall be 
undertaken by such committee of the House of Commons as may be designated or established by the House 


for that purpose.” 


This second annual report on employment equity 
describes the representation of designated groups in 
the work force of employers covered by the Act, and 
assesses the degree of change since last year’s 
report. With each subsequent year’s report, it will be 
possible to chart more clearly the progress towards 
equity. Information on employer performance will be 
an essential element in the review of the Act. Section 
13 of the Employment Equity Act requires a review 
of the Act and its provisions by a parliamentary com- 
mittee after the first five years (that is, in 1991) and 
every three years thereafter. 


The 1991 review, now being planned, will provide an 
opportunity to assess the effectiveness of the legisla- 
tion and monitor the degree of progress that has 


87 


— Section 13.1, Employment Equity Act 


been achieved. To prepare for the review, the 
Employment Equity Branch will produce a discussion 
paper on issues relating to the legislation for the con- 
sideration of all stakeholders and the public. This 
paper will form the basis of discussions between 
government and affected groups, on the impact of 
the legislation and on possible improvements. 


The exchange of ideas will take place in forums at 
the national and provincial levels. Interested parties 
may indicate their wish to be included in these con- 
sultations by contacting the Employment Equity 
Branch or any regional EIC Employment Equity 
Consultative Service. 
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APPENDIX A: NOTES ON THE DATA 


On June 1, 1989, federally regulated employers and 
Crown corporations with 100 employees or more 
were required to submit their second annual reports 
under the Employment Equity Act. A total of 374 
employers reports were submitted to Employment 
and Immigration Canada. Due to reporting problems 
(late or problematic reports) and the schedule for the 
Employment Equity Act Annual Report, 372 or 99% 
of the employers’ reports were included in the data 
base for the analysis and consolidation required 
under Section 10 of the Employment Equity Act. 

A total of 601,626 permanent full-time, permanent 
part-time and temporary employees were reported 
on for 1988. 


Key Concepts 
The Employer’s Report 


Employers are required to report according to six 
standard forms.' These forms contain the following 
information: 


Form 1 identification of employer, summary statistics 
and the certification of accuracy 


Form 2 the distribution of all employees by desig- 
nated group, occupational category and 
salary quarters 


Form 3 the distribution of all employees by 
designated group and salary range 


Form 4 employees hired, categorized by designated 
group 


Form 5 employees promoted, categorized by 
designated group 


Form 6 employees terminated, categorized by 
designated group 


Forms 2 to 6 are divided into three sets, set ‘‘A’’ for 
full-time employees, set ‘‘B”’ for part-time employees 
and set ‘‘C’’ for temporary employees. The forms 
for temporary employees are required only where 
temporary employees account for 20% of more of 
the employer’s work force. Employers must submit 
the forms for each industrial sector where there are 
1000 or more employees and for each province and 
each designated Census Metropolitan Area? in which 
they employ 100 or more employees. At the Census 
Metropolitan Area level, only forms 2A and 2B are 
required. 


The figures used in the consolidation are derived 
directly from employers reports. Adjustments have 
not been made to the information supplied by the 
employers unless they have given their express 
agreement. In some instances, the accumulation 
of small errors in an employer’s report has led to 
inconsistencies between the total employees reported 
on Forms 2 and Forms 3. In other cases, there 
are inconsistencies in the number of men and 
women reported on a form and the totals. These 
inconsistencies have been left unadjusted. 


' Information on how to obtain copies of the legislation, including Forms 1-6, is available from: 


Resource Centre 

Employment Equity Branch 
Employment and Immigration Canada 
Ottawa, Ontario 

K1A OJ9 


2 The 8 designated Census Metropolitan Areas (CMA’S) are: 
Calgary, Alberta 
Edmonton, Alberta 
Halifax, Nova Scotia 
Montreal, Quebec 
Regina, Saskatchewan 
Toronto, Ontario 
Vancouver, British Columbia 
Winnipeg, Manitoba 


For more information refer to: ‘Schedule 1"’, Employment Equity Act and Reporting Requirements, July 1986 and ‘Technical Reference Paper No. 1: 


Geographic Location Maps for Employment Equity Reports’, August 1986. 
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Any comparison with information from the first 
reporting year should take into account certain 
changes in employers’ methods of collecting data.? 
For example, some occupational groups have been 
reclassified since the first reporting year, and the 
results of self-identification surveys have changed the 
number of persons identifying themselves as members 
of designated groups.’ The list of employers has also 
changed slightly since the first reporting year.® 


Voluntary Self Identification 


The Employment Equity Act requires employers to 
report employees as aboriginal peoples, persons with 
disabilities, or members of visible minorities, only if 
the employees have voluntarily identified themselves 
as such, or have agreed to be so identified by 

the employer. Therefore, the number of employees 
reported in these three groups may not be the actual 
number of designated group members employed. 
Employees may not wish to identify themselves as 
members of a designated group. 


Occupational Groups 


In order to fulfill their reporting requirements, employers 
were required to categorize their employee data 


by occupational category on form 2 (distribution 

of employees), form 4 (employees hired), form 5 
(employees promoted) and form 6 (employees 
terminated). The 12 occupational groups used by the 
employers were specified by the employment equity 
legislation and are related to the classification system 
used by Statistics Canada in collecting its labour 
force data. The twelve groups are: Upper level 
Managers; Middle and Other Managers; Professionals; 
Semi-Professionals and Technicians; Supervisors; 
Foremen/Women; Clerical Workers; Sales Workers; 
Service Workers; Skilled Crafts and Trades Workers; 
Semi-skilled Manual Workers; and Other Manual 
Workers. 


Industrial Sectors 


Employers covered under the Act were grouped 
according to the Standard Industrial Classification: 
1980 published by Statistics Canada. There are three 
major industrial sectors: Banking, Transportation and 
Communications, corresponding to three of the major 
groups of the Standard Industrial Classification. The 
fourth industrial sector in the analysis is an aggregation 
of the employers which did not fall into the above 
sectors. This grouping of employers is referred to in 
this report as Others. It includes companies involved 
in several dissimilar sectors.’ Since this group of 


There have also been additions and corrections to the first series of employers’ reports under the Employment Equity Act. For a summary of the major 


changes, please refer to the information brochure entitled ‘‘Update on Visible Minorities’, published in May 1989. 


See Appendix C for a complete list of employers included in this analysis. 


See “Changes in the Representation of the Designated Groups”’ in this Appendix. 


For more information on the classification of Occupational Groups refer to: ‘Schedule Ill", Employment Equity Act and Reporting Requirements, July 1986 


and ‘‘Technical Reference Paper No. 3: Occupational Groups for Employment Equity reports’’, August 1986. 


The following is a list of industrial sectors grouped in the ‘‘Others’’ sector: 
Metal Mines 
Coal Mines 
Crude Petroleum and Natural Gas 
Services Incidental to Crude Petroleum and Natural Gas 
Meat and Poultry Industries 
Fish Products Industry 
Flour, Prepared Cereal Foods and Feed Industry 
Vegetable Oil Mills 
Stamped, Pressed and Coated Metal Products Industries 
Shipbuilding and Repair Industry 
Project Management Construction 
Other Services Incidental to Construction 
Grain Elevators Industry 
Other Storage and Warehousing Industries 
Farm Products, Wholesale 
Business Financing Companies 
Architectural, Engineering and Other Scientific and Technical Services 
Other Business Services ; 
Foreign Affairs and International Assistange 
Human Resource Administration 
Economic Services Administration 
Theatrical and Other Staged Entertainment Services 
Business Associated 
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companies is not as homogeneous as companies 
in the other sectors, the reported results are more 
difficult to interpret. 


The grouping of employers into broad industrial 
sectors allows comparisons to be made in the 
analysis between the industrial sector data as 
reported under the Employment Equity Act and data 
already collected by Statistics Canada. In some 
cases (such as Banking) the entire sector is under 
federal jurisdiction while in others (Such as Transpor- 
tation) only a portion of the section is under federal 
jurisdiction. In this latter case the use of Standard 
Industrial Classification (SIC) codes reported by 
employers makes it possible to configure Statistics 
Canada data in such a way as to allow for 
comparisons. 


The Salary Calculations 


Estimates for average salary are based on information 
from Form 3 of the employer reports. 


As salary information is reported by salary ranges, 
estimates of average salaries were calculated using 
the mid point of a range as a proxy for its salary 
value. However, the estimate of the value of the 
highest salary range, $70,000 and over, was more 
difficult. In the first reporting year, the mean value for 
this salary range was derived from projections of the 
distribution trend based on regression on a semi- 
logarithmic curve. For the 1988 reporting year, this 
value was adjusted using the Canadian price index.® 


The average salary estimates are reliable, but should 
be used mainly as indicators of the extent of differ- 
ences and problems, rather than as precise mea- 
surements of the salaries of employees under the 
Employment Equity Act. 


® The Canadian Price Index for converting 1987 dollars to 1988 dollars is 1.04. 
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Other measurements commonly used were the 
proportions of employees who were paid less than 
$25,000 or more than $40,000. These measurements 
were derived directly from Form 3 without further 
calculations. 


Changes in the Representation of the Designated 
Groups 


Two methods were used to analyse changes in the 
representation of the designated groups. The first 
method compared the reported representation of the 
designated groups in the 1987 and 1988 employer 
reports. The second estimated employment growth 
for the designated groups on the basis of information 
from Form 4 (hirings) and Form 6 (terminations). 


Changes in the reported representation of designated 
groups can be affected by many factors including 
changes in the rate of self-identification of members 
of designated groups; changes in the mix of com- 
panies included in the analysis; and the net effect 
hirings and terminations. Most of the assessment 

of change in the chapter The Designated Group 
Profiles was based on reported representation. 


The independent effect of hirings and terminations 
was analyzed in a section of each designated group 
profile titled ‘‘Net Effect of Hirings and Terminations’. 
In these sections a growth rate from hirings and 
terminations was estimated. When the growth rate of 
a group is larger than that estimated for the workforce 
under the Act, then the net effect of hirings and 
terminations was to increase the representation of the 
group. Since the net effect of hirings and terminations 
is only one factor contributing to changes in reported 
representation, It is possible that the reported repre- 
sentation of a group could increase despite a lower 
growth rate from hirings and terminations. 
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APPENDIX B 


Table 1 
Total Population Showing Representation of Designated Groups for Geographic Areas 1986 


(Limited At Work) 


Aboriginal Members of Visible Persons with 
Geographic Areas Total Women Peoples Minorities Disabilities (2) 
No. % No. % No. % No. % No. % 
CANADA 25,022,005 100.0 12,653,550 50.6 711,725 2.8 1,577,710 6.3 1,255,160 7.3 
Newfoundland 564,005 100.0 281,570 49.9 9,560 tae 3,415 0.6 28,665 Cat 
Prince Edward Island 125,090 100.0 62,820 50.2 1,285 1.0 1,295 1.0 6,085 7.5 
Nova Scotia 864,150 100.0 437,350 50.6 14,225 1.6 24,390 2.8 55,830 9.6 
New Brunswick 701,855 100.0 354,385 50.5 9,375 1.3 7,265 1.0 43,985 9.4 
Quebec 6,454,490 100.0 3,285,025 50.9 80,945 1.3 224,775 3.5 294,050 6.5 
Ontario 9,001,170 100.0 4,572,330 50.8 167,370 1.9 775,245 8.6 457,670 7.4 
Manitoba 1,049,315 100.0 531,190 50.6 85,235 8.1 54,755 5.2 55,210 8.0 
Saskatchewan 996,695 100.0 497,790 49.9 77,650 7.8 23,325 2.3 49,540 7.8 
Alberta 2,340,265 100.0 1,159,865 49.6 103,930 4.4 166,670 7A 110,580 6.9 
British Columbia 2,849,585 100.0 1,435,360 50.4 126,625 44 294,885 10.3 151,375 7.8 
Yukon 23,360 100.0 11,125 47.6 4,995 21.4 585 2.5 735 4.4 
Northwest Territories 52,020 100.0 24,740 47.6 30,525 58.7 1,095 eal 1,430 4.3 
Halifax 293,060 100.0 149,545 51.0 3,920 1.3 15,030 5.1 N/A 
Montreal 2,887,855 100.0 1,489,030 51.6 22,700 0.8 204,740 Wad N/A 
Toronto 3,399,680 100.0 1,734,710 51.0 32,955 1.0 586,495 17.3 N/A 
Winnipeg 617,790 100.0 317,925 51.5 28,320 4.6 49,530 8.0 N/A 
Regina 184,520 100.0 94,115 51.0 8,610 4.7 8,115 44 N/A 
Calgary 665,845 100.0 332,320 49.9 15,250 2.3 72,600 10.9 N/A 
Edmonton 777,905 100.0 388,505 49.9 27,945 3.6 72,560 9.3 N/A 
Vancouver 1,362,445 100.0 692,040 50.8 32,030 2.4 230,840 16.9 N/A 


N/A not available 
(1) All 1986 Census figures exclude the population, estimated at about 45,000 persons, on 136 incompletely enumerated Indian reserves and settlements. 
(2) Persons with disabilities (Limited at work) aged 15-64 years inclusive. The representation percentages are also based on total population aged 15-64 years 
inclusive. 
Source: Unpublished data, Statistics Canada, 1986 Census of Canada, and The Health and Activity Limitation Survey 
Prepared by: Technical Services Directorate, Employment Equity Branch 
EMPLOYMENT AND IMMIGRATION CANADA 
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Table 2 


(Limited At Work) 


Aboriginal Members of Visible Persons with 
Geographic Areas Women Peoples (1) Minorities Disabilities 
No. % No. % No. % No. % 
CANADA 12,653,550 100.0 711,725 100.0 1,577,710 100.0 1,255,160 100.0 
Newfoundland 281,570 2.2 9,560 1.3 3,415 0.2 28,665 2.3 
Prince Edward Island 62,820 0.5 1,285 0.2 1,295 0.1 6,085 0.5 
Nova Scotia 437,350 a5 14,225 2.0 24,390 ee 55,830 4.4 
New Brunswick 354,385 2.8 9,375 13 7,265 0.5 43,985 3.5 
Quebec 3,285,025 26.0 80,945 11.4 224,775 14.2 294,050 23.4 
Ontario 4,572,330 36.1 167,370 23.5 775,245 49.1 457,670 36.5 
Manitoba 531,590 4.2 85,235 12.0 54,755 3.5 55,210 4.4 
Saskatchewan 497,790 3.9 77,650 10.9 ; 23,325 Ves) 49,540 3.9 
Alberta 1,159,865 9.2 103,930 14.6 166,670 10.6 110,580 8.8 
British Columbia 1,435,360 11.3 126,625 17.8 294,885 18.7 151,375 12.1 
Yukon Dieves 0.1 4,995 0.7 585 — 735 0.1 
Northwest Territories 24,740 0.2 30,525 4.3 1,095 0.1 1,430 0.1 
Halifax 149,545 1.2 3,920 0.6 15,030 1.0 N/A 
Montreal 1,489,030 11.8 22,700 3.2 204,740 13.0 N/A 
Toronto 1,734,710 13.7 32,955 46 586,495 37.2 N/A 
Winnipeg 317,925 2.5 28,320 4.0 49,530 3.1 N/A 
Regina 94,115 0.7 8,610 WW 8,115 0.5 N/A 
Calgary 332,320 2.6 15,250 Zal 72,600 4.6 N/A 
Edmonton 388,505 31 27,945 3.9 72,560 4.6 N/A 
Vancouver 692,040 5:5 32,030 4.5 230,840 14.6 N/A 


N/A not available 
(1) All 1986 Census figures exclude the population, estimated at about 45,000 persons, on 136 incompletely enumerated Indian reserves and settlements. 
(2) Persons with Disabilities (Limited at Work) aged 15-64 years inclusive. 
Source: Unpublished data, Statistics Canada, 1986 Census of Canada, and The Health and Activity Limitation Survey. 
Prepared by: Technical Services Directorate, Employment Equity Branch 
EMPLOYMENT AND IMMIGRATION CANADA. 
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AGE DISTRIBUTION OF DESIGNATED GROUPS IN CANADA (1986) 


4 0-14 Years 


45-64 Years 


Prepared by: Technical Services Directorate 
Source: Census of Canada, 1986 and HALS 
1 & 2 — See Table 1 Footnotes 1 & 2 
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Table 3 
Participation Rate of Selected Designated Groups by Age 
Canada, 1981 (3) and 1986 


AGE GROUPS 1981 (3) 1986 
Total 15 years and over 

Total 64.8 66.5 
Aboriginal Peoples (1) 50.4 60.3 
Visible Minorities 72.5 72.1 
Persons with Disabilities (2) 31.6 49.0 
15-24 years 

Total 65.5 67.8 
Aboriginal Peoples (1) 43.8 52.2 
Visible Minorities 59.8 61.0 
Persons with Disabilities bo Ole 54.3 


25 years and over 


Total 64.5 66.1 
Aboriginal Peoples (1) 54.3 64.4 
Visible Minorities 76.4 75.6 
Persons with Disabilities (2) 30.0 48.3 
25-44 years 

Total 80.2 83.9 
Aboriginal Peoples (1) 64.1 73.7 
Visible Minorities 85.4 85.6 
Persons with Disabilities 63.2 66.0 
45-64 years 

Total 65.6 65.7 
Aboriginal Peoples (1) 46.4 §3.3 
Visible Minorities 71.4 1R¥S) 
Persons with Disabilities 38.1 36.8 


65 years and over 


Total . 14.0 8.9 
Aboriginal Peoples (1) UP? 6.8 
Visible Minorities 14.1 10.9 
Persons with Disabilities (2) 4.2 N/A 


(1) All 1986 Census figures exclude the population, estimated at about 
45,000 persons, on 136 incompletely enumerated Indian reserves and 
settlements. 

(2) 1986, excludes persons 65 years and over. 

(3) Data for persons with disabilities are from CHDS (1983-84) 

Source: Unpublished data, Statistics Canada, 1981 and 1986 Census, 
Canadian Health and Disability Survey; and The Health and Activity 
Limitation Survey. . 

Prepared by: Technical Services, Employment Equity Branch 

EMPLOYMENT AND IMMIGRATION CANADA 
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UNEMPLOYMENT RATE BY AGE, CANADA (1986) 
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ON 


ABORIGINAL 
PEOPLES 


AGE GROUPS 
[J Total 15 L__] 15-24 Years 


45-64 Years Ea 65 Years & Over 


Prepared by: Technical Services Directorate 
Source: Census of Canada, 1986 and HALS 
1 — Persons with Disabilities (limited at Work) aged 15-64 yrs inclusive. 
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Table 4 
Population aged 15 years and over who worked in 1985 or 1986 by Employment Equity occupations groups and sex 
(Census of Canada, 1986) 


(Limited At Work) 


Total, Aboriginal Members of Persons with 

Occupational Group Men, Women Men Women Peoples (1) Visible Disabilities 
All occupations 13,857,775 7,759,600 6,098,175 294,425 872,695 752,990 
Upper-level Managers 200,330 165,415 34,915 2,885 8,195 3,545 
Middle and Other Managers 975,280 652,250 323,035 13,740 46,170 31,775 
Professionals 1,667,195 778,695 888,495 23,265 118,995 52,305 
Semi-Professionals and 

Technicians 635,760 314,415 321,340 14,355 39,640 32,055 
Supervisors 336,915 175,365 161,550 5,265 25,210 21,185 
Formen/Women 368,955 339,145 20015) 6,145 13,230 23,200 
Clerical Workers 2,360,495 473,595 1,886,900 40,435 146,745 98,370 
Sales Workers 1,067,655 555,500 512,155 15,120 54,275 51,680 
Service Workers 1,382,455 534,675 847,785 38,995 115,395 88,715 
Skilled Crafts & Trades 1,056,650 968,625 88,025 20,430 39,825 67,350 
Semi-skilled Manual Workers 1,249,320 1,074,245 175,075 32,270 59605 109,985 
Other Manual Workers 2,060,760 1,459,365 601,390 61,965 163,730 150,095 
Occupation not stated 496,000 268,310 227,690 19,545 41,685 22,730 


(1) All 1986 Census figures exclude the population, estimated at about 45,000 persons, on 136 incompletely enumerated Indian reserves and settlemenis. 
Source: Unpublished data, Statistics Canada, 1986 Census. 
Prepared by: Technical Services, Employment Equity Branch 

EMPLOYMENT AND IMMIGRATION CANADA. 
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APPENDIX C 


Employers Subject to the Employment Equity Act 

On June 1, 1989, federally regulated employers with 100 or more employees were required to file their second 
employment equity reports. There were 376 employers subject to the Act in 1988 and a total number of 374 
reports were received. 


The first part of the list indicates the names of the employers whose reports were received on or before June 1, 
1989. The second part of the list gives the names of the employers whose reports were received after June 1, 1989. 


All reports received are publicly available unless otherwise specified. 


There are explanatory notes at the end of the list on particular cases. 


List of Employer Reports received on or before June 1, 1989 


No. of No. of 
Employees* Employees* 
161686 CANADA LIMITED 219 BANK OF CANADA 2,673 
A.J. BUS LINES LTD. 134 BANK OF CREDIT AND COMMERCE 
A.W. FOSTER & SONS LTD. 186 CANADA 7, 
ACL AUTOMOBILE CARRIERS LIMITED 248 BANK OF MONTREAL 29,371 
AIR ALLIANCE INC. 160 BANK OF NOVA SCOTIA 25,888 
AIR ATLANTIC LTD. 292 BANQUE NATIONALE DE PARIS (CANADA) 359 
AIR ATONOBEE LTD. D.B.A. CITY EXPRESS 845 BARCLAYS BANK OF CANADA 635 
AIR CANADA 22478 BEARSKIN LAKE AIR SERVICE LTD. 145 
AIR FRANCE 135 BELL CANADA 56,017 
AIR INUIT (1985) LTD. 15y, BELL CELLULAR INC. 442 
AIR NOVA INC. 281 BIG WHEELS TRANSPORT & LEASING LTD. ies 
AIR ONTARIO INC. 886 BOYD MOVING AND STORAGE LIMITED 120 
AIR TRANSAT A.T. INC. 186 BRADLEY AIR SERVICES LIMITED 768 
AIRBC LIMITED 965 BRINKS CANADA LIMITED 1,397 
ALBERTA WHEAT POOL 1650 BRITISH AIRWAYS PLC 198 
ALGOMA CENTRAL RAILWAY tat BRITISH COLUMBIA MARITIME EMPLOYERS 
ALLARCOM LIMITED 238 ASSOCIATION 4,858 
AMERICAN AIRLINES INC. 21 BRITISH COLUMBIA TELEPHONE 
AMJ CAMPBELL VAN LINES INC. 125 COMPANY 14,032 
AMOK LTD. 262 BRITISH COLUMBIA TELEVISION 
ARCTIC TRANSPORTATION LTD. 71 BROADCASTING SYSTEM LTD. 335 
ARNOLD BROS. TRANSPORT LTD. 432 BUCKERFIELD’S LIMITED 119 
ARROW TRANSPORTATION SYSTEM INC. 467 BURLINGTON AIR EXPRESS (CANADA) LTD. 249 
ATOMIC ENERGY OF CANADA LIMITED 4,425 BYERS TRANSPORT LIMITED 492 
ATOMIC TRANSPORTATION SYSTEM INC. 446 CABLECASTING LIMITED 262 
AUTO HAULAWAY INC. 731 CABLENET LIMITED 354 
BANCA COMMERCIALE ITALIANA OF CALGARY TELEVISION LIMITED 165 
CANADA 159 CALM AIR INTERNATIONAL LTD. 182 
BANK OF AMERICA CANADA 418 


* According to Box 19 of Form 1 of the employers reports 
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No. of 
Employees * 
CAMECO-A CANADIAN MINING ENERGY 
CORPORATION 1,206 
CAN-TRUCK TRANSPORTATION LIMITED 437 
CANADA 3000 AIRLINES LTD. 152. 
CANADA CARTAGE SYSTEM LTD. 528 
CANADA COUNCIL 226 
CANADA MARITIME AGENCIES LIMITED 159 
CANADA MORTGAGE AND HOUSING 
CORPORATION 305n 
CANADA PORTS CORPORATION 365 
CANADA POST CORPORATION 66,162 
CANADA STEAMSHIP LINES INC. 941 
CANADA STEVEDORING COMPANY LIMITED 208 
CANADA TRANSPORT LIMITED 266 
CANADIAN AIRLINES INTERNATIONAL 
LTB: 15,476 
CANADIAN BANKERS’ ASSOCIATION 142 
CANADIAN BROADCASTING 
CORPORATION 13,487 
CANADIAN FILM DEVELOPMENT 
CORPORATION 136 
CANADIAN FREIGHTWAYS EASTERN LIMITED = 254 
CANADIAN FREIGHTWAYS LIMITED 1,105 
CANADIAN IMPERIAL BANK OF 
COMMERCE 41,698 
CANADIAN MOTORWAYS LTD. 2,179 
CANADIAN NATIONAL RAILWAYS 
COMPANY 37,983 
CANADIAN PACIFIC EXPRESS AND 
TRANSPORT LTD. 7,494 
CANADIAN PACIFIC LIMITED 41 
CANADIAN PRESS 659 
CANADIAN SATELLITE COMMUNICATIONS 
INC. 144 
CANADIAN WESTERN BANK 109 
CANADIAN WHEAT BOARD 457 
CANTEL INC. 616 
CANWEST BROADCASTING LTD. 128 
CAP COMMUNICATIONS, A DIVISION OF 
ELECTROHOME LIMITED SZ 
CAPE BRETON DEVELOPMENT 
CORPORATION 3,346 
CARGILL LIMITED 1,293 
CARLETON BUS LINES (ANTRIM) LIMITED 151 
CAST NORTH AMERICA (1983) INC. 127 
CFCF INC. 835 
CFCN COMMUNICATIONS LIMITED 325 
CFCN LTD. 103 
CFPL BROADCASTING LIMITED 265 
CFQC BROADCASTING 139 


No. of 
Employees* 
CFTO TV LIMITED 617 
CHASE MANHATTAN BANK OF CANADA 183 
CHEK-TV LIMITED 133 
CHUM LIMITED 1,991 
CITIBANK CANADA 646 
CKCK BROADCASTING LIMITED 
PARTNERSHIP 141 
CKNX BROADCASTING LIMITED 111 
CKO INCORPORATED 216 
CNCP TELECOMMUNICATIONS 3,068 
CP RAIL-DIVISION CANADIAN PACIFIC 
LIMITED 25,927 
CSP FOODS LTD. 446 
CTV TELEVISION NETWORK LTD. 430 
DAY & ROSS INC. 1718 
DEFENCE CONSTRUCTION (1951) LIMITED 260 
DELTA AIR LINES INC. 388 
DENISON MINES LIMITED 1,977 
DHL INTERNATIONAL EXPRESS LTD. 291 
ELDERS GRAIN COMPANY LTD. 175 
EMERY AIR FREIGHT 293 
EMPIRE STEVEDORING COMPANY LTD. 275 
ENERCHEM TRANSPORT INC. 145 
EXECAIRE INC. 195 
EXECUTIVE SECURITY: SERVICES LID, 147 
EXPORT DEVELOPMENT CORPORATION 527 
FARM CREDIT CORPORATION 693 
FEDERAL BUSINESS DEVELOPMENT BANK 1,299 
FEDERAL EXPRESS CANADA LTD. 4519 
FEDNAV LIMITED 144 
GEED-RITE 21D. 143 
FIELD AVIATION COMPANY LIMITED 532 
FREDERICK TRANSPORT LIMITED 169 
FRESHWATER FISH MARKETING 
CORPORATION Go/ 
FRONTENAC BROADCASTING COMPANY 
LTD. 104 
FUNDY CABLE LTD. 198 
GLOBAL COMMUNICATIONS LIMITED 408 
GRAY COACH LINES LIMITED 569 
GREAT LAKES PILOTAGE AUTHORITY, LTD. a 73 
GREY GOOSE BUS LINES (MANITOBA) LTD. 243 
GREYHOUND LINES OF CANADA LTD. 2,029 
GRIMSHAW TRUCKING AND DISTRIBUTING 
LD: 205 
GULF CANADA RESOURCES LIMITED 219 
H & R TRANSPORT LIMITED Af2 
H.M. TRIMBLE & SONS (1983) LTD. 251 
HARBOURFRONT CORPORATION 323 
HOUSEHOLD MOVERS & SHIPPERS LIMITED 190 


Appendix C 


No. of 
Employees” 


HUDSON BAY MINING & SMELTING CO. LTD. 2,225 


IMPERIAL OIL LIMITED 202 
IMPERIAL ROADWAYS LTD. 309 
INNOTECH AVIATION ENTERPRISES LIMITED 482 
INTER-CITY TRUCK LINES (CANADA) INC. 776 
INTERNATIONAL AIR TRANSPORT 

ASSOCIATION 181 
INTERNATIONAL DEVELOPMENT RESEARCH 

CENTRE 498 


INTERPROVINCIAL PIPE LINE COMPANY, 
A DIVISION OF INTERHOME ENERGY INC. 706 


JOHN GRANT HAULAGE LIMITED 141 
KAWARTHA BROADCASTING COMPANY 

LIMITED 243 
KEY LAKE MINING CORPORATION 464 
KEY RADIO LIMITED 240 
KINDERSLEY TRANSPORT LTD. 356 
KINGCOME NAVIGATION COMPANY LTD. ey 
KINGSWAY TRANSPORTS LTD. 2,401 
KLM ROYAL DUTCH AIRLINES 264 
LAIDLAW CARRIERS INC. 585 
LAKEHEAD FREIGHTWAYS LIMITED 172 
LAURENTIAN BANK OF CANADA 2,200 
LIGNES AERIENNES INTER-QUEBEC INC. 382 
LLOYDS BANK CANADA HOSS 
LOGISTEC CORPORATION 167 
LOOMIS ARMORED CAR SERVICES LTD. 838 
LUFTHANSA GERMAN AIRLINES 159 


MACCOSHAM VAN LINES (CANADA) CO. LTD. 425 
MACLEAN HUNTER CABLE TV, A DIVISION 


OF MACLEAN HUNTER LIMITED 537 
MACLEAN HUNTER COMMUNICATIONS INC. 263 
MANITOBA POOL ELEVATORS 1,034 
MARINE ATLANTIC INC. 3,136 
MARIS TRANSPORT LIMITED 250 
MARITIME EMPLOYERS ASSOCIATION Zon 
MAYNE NICKLESS TRANSPORT INC. 1.670 
MCCALLUM TRANSPORT INC. (QUEBEC) 219 
MCCALLUM TRANSPORT INCORPORATED 351 
MCKINLAY TRANSPORT LTD. 345 
METROPOL AIRPORT SECURITY SERVICES 774 
METROPOL SECURITY LTD. 266 
MID-CANADA COMMUNICATIONS (CANADA) 

CORP. 605 
MIDDLESEX LAMBTON COMMUNICATIONS 
CORPORATION 106 
MIDLAND NEWFOUNDLAND LIMITED 12 
MIDLAND TRANSPORT LIMITED 1,223 


MISENER HOLDINGS LIMITED 287 


No. of 
Employees* 
MLM FLOUR PRODUCTS-A MEMBER OF 

MAPLE LEAF MILLS LIMITED 603 
MOFFAT COMMUNICATIONS LIMITED 445 
MONARCH BROADCASTING LTD. 209 
MONTREAL PORT CORPORATION 556 
MONTREAL SHIPPING INC. 207 
MORGAN BANK OF CANADA 146 
MULLEN TRUCKING LTD. 278 
MULTILINGUAL TELEVISION (TORONTO) 

LIMITED 220 
MUNICIPAL TANK LINES LIMITED 283 
NATION’S CAPITAL TELEVISION 

INCORPORATED 295 
NATIONAL ARTS CENTRE 1,091 
NATIONAL BANK OF CANADA 12,996 
NATIONAL CAPITAL COMMISSION 1,238 
NATIONAL MOBILE RADIO 

COMMUNICATIONS INC. 156 
NATIONAL PAGETTE LTD. 1,524 
NESEL FAST FREIGHT INC. 268 
NEWFOUNDLAND DOCKYARD 

CORPORATION 387 
NIAGARA TELEVISION LIMITED 213 
NOLISAIR INTERNATIONAL INCORPORE 683 
NORCROS INDUSTRIES LIMITED 228 
NORDION INTERNATIONAL INC. 398 
NORTH AMERICAN VAN LINES CANADA LTD. 406 
NORTHERN SALES CO. LTD. 92 
NORTHERN TELECOM CANADA LIMITED 701 
NORTHERN TELEPHONE LIMITED 340 
NORTHUMBERLAND FERRIES LIMITED 304 
NORTHWEST INDUSTRIES LIMITED 376 
NORTHWESTEL INC. 513 
OGILVIE MILLS LTD. 993 
OKANAGAN HELICOPTERS LTD. 636 
ONTARIO EXPRESS LTD. 281 
OOCL (CANADA) INC. 1331 
OTTAWA CABLEVISION LIMITED 199 
OTTAWA CARLETON REGIONAL TRANSIT 
COMMISSION 2,163 
PACIFIC ELEVATORS LIMITED 212 
PACIFIC WESTERN TRANSPORTATION LTD. 103 
PARRISH & HEIMBECKER LIMITED 1,081 
PEACE BRIDGE BROKERAGE LIMITED 528 
PENETANG-MIDLAND COACH LINES LTD. 404 
PENNER INTERNATIONAL INC. 128 
PIONEER GRAIN COMPANY LIMITED 547 
POLE STAR TRANSPORT INC. 162 
PORTER TRUCKING LTD. 162 
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No. of 
Employees* 
PRAIRIE DRIVING SERVICES LTD. 184 
PRINCE RUPERT GRAIN LTD. 101 
PUROLATOR COURIER LTD. 10,567 
QCTV LTD. 195 
QUEBEC NORTH SHORE AND LABRADOR 
RAILWAY 589 
QUEBECAIR-AIR QUEBEC INC. 509 
R AND D MID-ISLE STEVEDORING LTD. 12 
RADIO 1540 LIMITED 156 
RADIO FUTURA LTEE. 142 
RADIO NORD INC. 221 
RAWLCO COMMUNICATIONS LTD. 306 
REGINA CABLEVISION CO-OPERATIVE 139 
REIMER EXPRESS LINES LTD. 1,022 
REMPEL TRAIL TRANSPORTATION LTD. 205 
REUTERS CANADA LTD. alve 
RICHARDS TRANSPORT LTD. 103 
RICHARDSON TERMINALS LIMITED 120 
RIVTOW STRAITS LIMITED 738 
ROBIN HOOD MULTIFOODS INC. 597 
ROGERS BROADCASTING LIMITED 116 
ROGERS CABLE TV LIMITED 2,529 
ROWAN COMPANIES INC. 128 
ROYAL BANK OF CANADA 45,809 
ROYAL CANADIAN MINT 841 
SASKATCHEWAN WHEAT POOL 3,584 
SASKWEST TELEVISION INC. 136 
SCARBORO MOVERS LIMITED 131 
SEALAND HELICOPTERS LIMITED 136 
SEASPAN INTERNATIONAL LTD. 949 
SEDPEX INC. 118 
SELKIRK BROACASTING LIMITED 536 
SHAMROCK TELEVISION SYSTEM INC. 190 
SHAW CABLESYSTEMS (ALBERTA) LTD. 151 
SHAW CABLESYSTEMS (B.C.) LTD. 199 
SHAW RADIO LTD. 114 
SKYLINE CABLEVISION LIMITED 141 
SMT (EASTERN) LIMITED 160 
SOCANAV INC. 378 
SOCIETE DU PORT DE MONTREAL 556 
SOCIETE GENERALE (CANADA) tS 
SOUNDAIR CORPORATION 482 
SPORTS NETWORK 131 
ST.LAWRENCE SEAWAY AUTHORITY APRS 
STANDARD CHARTERED BANK OF CANADA 140 
STANDARD RADIO INC. 352 
SUNWAPTA BROADCASTING LIMITED, 
A DIVISION OF ELECTROHOME LIMITED 290 
SWISS BANK CORPORATION (CANADA) 173 
TALLMAN TRANSPORTS LTD. 206 


rt 1989 


mee 


No. of 
Employees* 
TANK TRUCK TRANSPORT LIMITED 149 
TELE-METROPOLE INC. 980 
TELEGLOBE CANADA INC. T2404 
TELEMEDIA COMMUNICATIONS INC. 508 
TELEMEDIA COMMUNICATIONS ONTARIO 
INC. 436 
TELESAT CANADA 824 
TERRA NOVA TELECOMMUNICATIONS INC. 451 
THERATRONICS INTERNATIONAL LTD. 277 
THOMPSON'S TRANSFER CO. LIMITED 374 
TIME AIR INC. 1,081 
TIPPET RICHARDSON LIMITED 534 
TNT CANADA INC. 4,681 
TORONTO HARBOUR COMMISSIONERS 238 
TORONTO HELICOPTERS LIMITED 137 


TORONTO TERMINALS RAILWAY COMPANY 172 


TORONTO-DOMINION BANK 23,232 
TRANS MOUNTAIN PIPE LINE COMPANY 

LOND) 224 
TRANS-NORTHERN PIPELINES INC. als 
TRANSCANADA PIPELINES LIMITED 1,452 
TRANSPORT ROBERT (1973) LTEE. 123 
TRANSPORT THIBODEAU INC. 153 
TRANSPORTS PROVOST INC. 889 
TRANSX LTD. 310 
TRILINE EXPRESSWAYS LTD. 141 
TRILLIUM CABLE COMMUNICATIONS 

LIMITED 647 
TRIMAC TRANSPORTATION MANAGEMENT 

9), 138 
UNION BANK OF SWITZERLAND (CANADA) 111 
UNITED GRAIN GROWERS LIMITED 1,565 
UNITED PARCEL SERVICES CANADA 

LIMITED 2,731 
VANCOUVER PORT CORPORATION AS 
VERREAULT NAVIGATION INC. 120 
VIA RAIL CANADA INC. 7,993 
VIKING HELICOPTERS LIMITED 209 
VOYAGEUR COLONIAL LIMITED 538 
VOYAGEUR INC. 899 
W.J. MOWAT LIMITED 857 
WARDAIR INTERNATIONAL LTD. 5,975 
WESTCOAST ENERGY INC. 914 
WESTCOM RADIO GROUP LTD. 447 
WESTERN APPROACHES LIMITED 270 
WESTERN CABLESYSTEMS LTD. 154 
WESTERN CARTAGE AND STORAGE (1962) 

ETD: 362 


WESTERN MANITOBA BROADCASTERS 
LIMITED 176 


Appendix C 


No. of 
Employees* 


WESTERN STEVEDORING COMPANY LIMITED = 142 


WESTSHORE TERMINALS LTD. 200 
WHITE PASS SYSTEMS LTD. 108 
WHITE PASS TRANSPORTATION LIMITED 102 
WILLIAMS MOVING & STORAGE (B.C.) LTD. 316 
WINNIPEG VIDEON INCORPORATED 126 


List of Employer Reports received on or before June 
No. of 
Employees* 
ACL CANADA INC. 135 
AEROSERVICES J.T. INC. 274 
ALCAN SMELTERS AND CHEMICALS LIMITED “380 
AMR GROUND HANDLING SERVICES 146 
ARMADALE COMMUNICATIONS LTD. 258 
ATLANTIC TOWING LTD. 244 
BILL THOMPSON TRANSPORT LIMITED 595 
BURLINGTON NORTHERN RAILROAD 123 
CABANO EXPEDITEX 2,353 
CANADA MESSENGER & TRANSPORTATION 
SYSTEMS INC. 215 
CATHAY PACIFIC AIRWAYS LIMITED 118 
COMMISSION DE TRANSPORT DE LA 
COMMUNAUTE REGIONALE DE 
L’OUTAOUAIS 410 
CONAIR AVIATION LTD. 466 
CSX TRANSPORTATION INC. 190 
EASTERN AIR LINES INC. 326 
ERB TRANSPORT LIMITED 878 
G.M. ARMOUR & SON LTD Pai 
G.T.L. TRANSPORT INC. 778 
GLOBAL EXPRESS INC. 73 
GREY GOOSE BUS LINES (ALBERTA), 
A DIVISION OF GREY GOOSE 
CORPORATION LIMITED 68 
HENDRIE TRANSPORTATION INC. 253 
HONGKONG BANK OF CANADA 2,246 
HUDSON GENERAL AVIATION SERVICES 
(CALGARY) INC. 167 
HUDSON GENERAL AVIATION SERVICES 
(TORONTO) INC. 631 


WORLDWAYS CANADA LTD. 763 
YELLOW FREIGHT SYSTEM OF ONTARIO INC. = 311 
YUKON ALASKA TRANSPORT LTD./ALASKA 
WEST EXPRESS INC. sWAc) 
ZIRCATEC PRECISION INDUSTRIES INC. 194 
1, 1989 
No. of 
Employees* 
HUDSON GENERAL AVIATION SERVICES INC. 115 
J.l. DENURE (CHATHAM) LIMITED 491 
JIM PATTISON INDUSTRIES LTD. 154 
KENT LINE LIMITED 325 
KLEYSEN TRANSPORT LTD. 814 
LIQUID CARGO LINES LIMITED 140 
MARITIME ONTARIO FREIGHT LINES LTD. 180 
MASTERFEEDS (A MEMBER OF MAPLE LEAF 
MILLS LTD.) 202 
MCL MOTOR CARRIERS LIMITED 217 
MURRAY HILL LIMOUSINE SERVICE LTD. 376 
N.M. PATERSON & SONS LIMITED 409 
NATIONAL BANK OF GREECE (CANADA) 116 
NORTHERN CABLE SERVICES LIMITED 160 
NORTHERN TRANSPORTATION COMPANY 
LIMITED 329 
NORTHWEST TERRITORIAL AIRWAYS LTD. 0 
PATHONIC NETWORK INC. 400 
PAUL’S HAULING LTD. 354 
RADIOMUTUEL INC. 437 
RIO ALGOM LIMITED 2,588 
SASKATOON TELECABLE LTD. 229 
SLACK TRANSPORT LIMITED 189 
TAGGART SERVICES LIMITED 417 
THIBODEAU-FINCH EXPRESS INC. 838 
TORONTO AIRWAYS LIMITED 237 
TRANSPORT DESGAGNES INC. 138 
TRANSPORT GUILBAULT INC. 140 
ULS CORPORATION INC. 607 
VAN-KAM FREIGHTWAYS LTD. 156 
VIDEOTRON LTD. 1,470 
WESTCAN BULK TRANSPORT LTD. S52 


Explanatory Notes 


1. Reports not received due to extraordinary 


circumstances. Employers committed to filing 
report in November: 


DICOM DIRECT COMMUNICATIONS CANADA 
Dy 


Employment Equity Act Annual Report 1989 
ce 


4. Report not complete: Further discussions are 
required to resolve problems: 


ZIRCATEC PRECISION INDUSTRIES INC. 


. The employer was found not to be subject to the 


Act after the report was already included in the 
analysis. The actual report has been returned to 


KABE INTERNATIONAL TRANSPORT LTD. the employer. 


2. Reports received but not included in the analysis MORRIS GIN CNRS COP (EO) 


due to substantial errors: 6 


PUROEATOR COURIER ET Des 
EASTERN AIR LINES INC. 


. Reports received but not published: 


EASTERN AIR LINES INC. 
NORTHERN SALES CO. LTD. 


3. Amendments received too late for inclusion in the 
analysis: 


AMERICAN AIRLINES INC. *** 

CALGARY TELEVISION LIMITED 

CAN-TRUCK TRANSPORTATION LIMITED *** 

CANADA MORTGAGE AND HOUSING 
CORPORATION 

CANADA TRANSPORT LIMITED *** 

CANADA CARTAGE SYSTEM LTD. 

CKO INCORPORATED 

DAY & ROSS INC. *** 

DELTA AIR LINES INC. 

EMPIRE STEVEDORING COMPANY LTD. 

ENERCHEM TRANSPORT INC. 

EXE@GAIRE ING ae 0 

GLOBAL COMMUNICATIONS LIMITED 

INTER-CITY TRUCK LINES (CANADA) INC. 

LUFTHANSA GERMAN AIRLINES 

NATIONAL BANK OF CANADA *** 

REIMER EXPRESS LINES LTD. 

REMPEL TRAIL TRANSPORTATION LTD. 

REUTERS CANADA LTD. 

SCARBORO MOVERS LIMITED 

TRANSPORT DESGAGNES INC. 

WILLIAMS MOVING & STORAGE (B.C.) LTD. *** 


** Corrected report received and published. 
*** Reports were published without the latest amendments. 
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Catégorie professionnelle 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Nombre total de salariés 


Catégorie professionnelle 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Nombre total de salariés 


ee 


Banques 

Part des 
recrute- 

Recrutés Promus ments 
4 i 6,45 % 
327 801 14,08 % 
311 611 18,02 % 
15 20 9,04 % 
51 353 17,77 % 
0 1 S/O 

1 928 2 131 17,88 % 
6 10 9,23 % 

6 2 8,70 % 
2 3 11,11 % 

0 1 0,00 % 

2 0 5,88 % 

2 652 3 940 17,07 % 


Tableau 8 
Recrutements et promotions des membres des minorités visibles occupant un emploi a temps plein selon la branche d’activité et la catégorie professionnelle 


Part des 
promo- 
tions 


2,93 % 
6,75 % 
13,01 % 
4,59 % 
12,12 % 
16,67 % 
13,25 % 
8,85 % 
9,52 % 
11,54 % 
11,11 % 
0,00 % 


10,82 % 


Autres branches d’activité 


Recrutés Promus 


0 1 
9 17 
38 34 
21 11 
1 11 
0 7 
49 21 
3 2 
59 0 
3 2 
7 7 
12 5 
202 113 


Part des 
recrute- 
ments 


0,00 % 
4,76 % 
7,41 % 
6,31 % 
2,70 % 
0,00 % 
6,61 % 
3,37 % 
13,69 % 
1,48 % 
1,82 % 
1,02 % 


4,86 % 


Part des 
promo- 
tions 


1,67 % 
2,62 % 
6,19 % 
3,01 % 
6,40 % 
1,05 % 
3,06 % 
3,51 % 
0,00 % 
1,10 % 
1,43 % 
1,21 % 


2,94 % 


Recrutés Promus 


1 465 


Transports 
Part des 
recrute- 

ments 
4 3,28 % 

50 3,08 % 

29 10,42 % 

35 2,63 % 

30 4,56 % 

29 3,01 % 

123 6,50 % 

10 4,96 % 

10 4,53 % 

57 9,01 % 

26 2,63 % 

17 2,36 % 

420 4,43 % 


Part des 
promo- 
tions 


2,22 % 
2,92 % 
7,02 % 
2,66 % 
4,44 % 
2,18 % 
4,27 % 
3,30 % 
4,69 % 
3,62 % 
1,64 % 
1,77 % 


3,20 % 


Toutes les branches d’activité 


Recrutés 


10 
393 
499 
131 

75 

11 

2 674 
124 
198 
316 
301 
207 


Promus 


12 
951 
734 


Part des 
recrute- 
ments 


3,30 % 
9,24 % 
13,75 % 
3,30 % 
8,87 % 
2,89 % 
12,41 % 
4,89 % 
5,74 % 
7,56 % 
2,84 % 
2,86 % 


7,85 % 


Part des 
promo- 
tions 


2,02 % 
5,84 % 
11,95 % 
2,96 % 
9,08 % 
2,02 % 
10,09 % 
3,76 % 
4,43 % 
3,84 % 
1,91 % 
2,00 % 


7,66 % 


Recrutés Promus 


2 
32 
68 


620 


Communications 
Part des 
recrute- 

ments 

0 2,41 % 
83 3,45 % 
60 11,30 % 
25 2,84 % 
29 4,03 % 
2 3,57 % 
234 7,85 % 
1 4,62 % 
0 2,78 % 
38 4,57 % 
11 7,32 % 
8 9,23 % 
501 6,09 % 


Part des 
promo- 
tions 


0,00 % 
4,02 % 
12,47 % 
2,62 % 
3,22 % 
1,31 % 
4,49 % 
2,72 % 
0,00 % 
4,62 % 
4,06 % 
6,84 % 


4,36 % 
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Tableau 8 


Recrutements et promotions des personnes handicapées occupant un emploi a temps plein selon la branche d’activité et la catégorie professionnelle 


Catégorie professionnelle 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Nombre total de salariés 


Catégorie professionnelle 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Nombre total de salariés 


i 


Recrutées Promues 


0) 
26 
16 

2 


-OOWN 


221 


Recrutées Promues 


WON-NOKTCOF OA O 


oO 
ine) 


Banques 


9 
172 
71 
6 
46 


—s 


a —_ Zé 
ANWOONNHDWO = 


oO 
@ 


ments 


0,00 % 
1,12 % 
0,93 % 
1,20 % 
1,74 % 

S/O 
1,54 % 
3,08 % 
4,35 % 
0,00 % 
0,00 % 
2,94 % 


1,42 % 


Autres branches d’activité 


Part des Part des 
recrute- 


ments 


0,00 % 
2,12 % 
11i% 
1,20 % 
0,00 % 
0,00 % 
1,35 % 
0,00 % 
0,46 % 
0,49 % 
0,52 % 
0,25 % 


0,77 % 


promo- 
tions 


3,77 % 
1,45 % 
1,51 % 
1,38 % 
1,58 % 
0,00 % 
1,65 % 
0,88 % 
0,00 % 
0,00 % 
0,00 % 
0,00 % 


1,56 % 


promo- 
tions 


1,67 % 
1,54 % 
0,55 % 
1,64 % 
0,58 % 
1,05 % 
1,75 % 
0,00 % 
0,00 % 
1,65 % 
2,45 % 
1,94 % 


1,51 % 


Part des Part des 
recrute- 
Recrutées Promues 


-—-ODON®WO 


on 


28 


198 


Transports 
Part des 
recrute- 

ments 

2 0,00 % 
11 0,98 % 
3 0,89 % 
18 0,36 % 
5 1,61 % 
19 0,30 % 
45 1,03 % 
2 0,34 % 
1 0,27 % 
23 1,16 % 
28 0,27 % 
20 0,53 % 
177 0,60 % 


Part des 
promo- 
tions 


1,11 % 
0,64 % 
0,72 % 
1,37 % 
0,74 % 
1,42 % 
1,53 % 
0,91 % 
0,46 % 
1,45 % 
1,74 % 
2,01 % 


1,34 % 


Toutes les branches d’activité 


Recrutées Promues 


12 
208 


recrute- 
ments 


0,33 % 
1,04 % 
0,94 % 
0,61 % 
1,30 % 
0,26 % 
1,25 % 
0,47 % 
0,38 % 
0,89 % 
0,30 % 
0,46 % 


0,81 % 


Part des Part des 


promo- 
tions 


2,02 % 
1,28 % 
1,30 % 
1,30 % 
1,40 % 
1,31 % 
1,53 % 
0,46 % 
0,37 % 
1,57 % 
1,96 % 
2,00 % 


1,43 % 


Recrutées Promues 


Communications 


125 


Part des Part des 


recrute- 
ments 


1,20 % 
0,65 % 
0,83 % 
0,67 % 
0,00 % 
0,00 % 
0,75 % 
0,54 % 
0,00 % 
0,19 % 
0,75 % 
0,14 % 


0,60 % 


promo- 
tions 


0,00 % 
0,73 % 
0,62 % 
1,05 % 
1,44 % 
0,65 % 
1,13 % 
0,25 % 
0,00 % 
1,82 % 
2,21 % 
1,71 % 


1,09 % 
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Tableau 7 
Recrutements, cessations de fonctions et effet net pour les personnes handicapées selon la branche d’activité et le sexe 


Temps plein Temps partiel Toutes les catégories 
Recrute- Cessations Effet Recrute- Cessations Effet Recrute- Cessations Effet 
Branche d’activité ments de fonctions net ments de fonctions net ments de fonctions net 

> 

Banques Total 221 384 (163) 151 133 18 657 520 137 
Hommes 86 138 (52) 34 17 17 146 155 (9) 
Femmes 135 246 (111) 117 116 1 511 365 146 
Transports Total 198 316 (118) 44 20 24 249 340 (91) 
Hommes 135 280 (145) 26 13 13 166 297 (131) 
Femmes 63 36 27 18 el 11 83 43 40 
Communications Total 61 145 (84) 33 19 14 103 172 (69) 
Hommes 34 115 (81) 23 10 13 63 130 (67) 
Femmes 27 30 (3) 10 9 1 40 42 (2) 
Autres branches Total 32 106 (74) 5 4 t 42 111 (69) 
d’activité Hommes 21 97 (76) 4 3 1 30 101 (71) 
Femmes 11 9 2 1 1 0 12 10 zZ 
Toutes les branches Total 512 951 (439) 233 176 SF, 1 051 1 143 (92) 
d’activité Hommes 276 630 (354) 87 43 44 405 683 (278) 
Femmes 236 321 (85) 146 133 13 646 460 186 
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Tableau 8 
Recrutements et promotions des autochtones occupant un emploi a temps plein selon la branche d’activité et la catégorie professionnelle 


Banques Transports Communications 

Part des Part des Partdes Part des Part des Part des 

recrute- promo- recrute- promo- recrute- promo- 
Catégorie professionnelle Recrutés Promus ments tions Recrutés Promus ments tions Recrutés Promus ments tions 
Cadres supérieurs 0 0 0,00 % 0,00 % 0 2 000% 1,11% 0 0 . 0,00 % 0,00 % 
Cadres intermédiaires et autres cadres 3 38 0,13 % 0,32 % ‘| 6 012% 0,35% 4 11 0,43 % 0,53 % 
Professionnels 2 14. 0,12 % 0,30 % 1 0 013% 0,00 % 1 3 0,17 % 0,62 % 
Semi-professionnels et techniciens 0 0 0,00 % 0,00 % 5 6 030% 0,46% if 2 0,39 % 0,21 % 
Surveillants 0 16 0,00 % 0,55 % 0 2 000% 0,30% 1 5 0,67 % 0,56 % 
Contremaitres 0 0 SIO 0,00 % 2 14 0.60% 1,05 % 0 1 0,00% 0,65% 
Employés de bureau 63 115 0,58 % 0,71 % 58 14 0.87% 0,49% 23 32 0,69 % 0,61 % 
Employés du secteur de la vente 1 1 1,54 % 0,88 % 20 1 138% 0,33 % 2 2 0,22 % 0,49 % 
Employés du secteur des services 1 0 1,45 % 0,00 % 27 3 093% 1,41% 0 0 0,00 % 0,00 % 
Travailleurs qualifiés et artisans 0 0 0,00 % 0,00 % 21 11 0,72% 0,70% 4 6 0,39 % 0,73 % 
Travailleurs manuels spécialisés 0 0 0,00 % 0,00 % 116 16 1,20% 1,01 % 3 1 0,56 % 0,37 % 
Autres travailleurs manuels 1 0 2,94 % 0,00 % 106 22 2,00% 2,30% 2 1 0,27 % 0,85 % 
Nombre total de salariés 7h 184 0,46 % 0,51 % 357 97 1,08% 0,74% 47 64 0,46 % 0,56 % 

Autres branches d’activité Toutes les branches d’activité 

Partdes Part des Part des Part des 

recrute- promo- recrute- promo- 
Catégorie professionnelle Recrutés Promus ments tions Recrutés Promus ments tions _ 
Cadres supérieurs 0 1 0,00 % 1,67 % 0 3 0,00% 051% 
Cadres intermédiaires et autres cadres 0 4 0,00 % 0,62 % 8 59 019% 0,36 % 
Professionnels 2 1 0,39 % 0,18 % 6 18 017% 0,29% 
Semi-professionnels et techniciens 3 2 0,90 % 0,55 % 15 10 0.38% 0,33 % 
Surveillants 0 2 0,00 % 1,16 % 1 25 012% 0,54% 
Contremaitres 0 1 0,00 % 0,52 % 2 16 052% 0,95 % 
Employés de bureau 14 3 1,89 % 0,44 % 158 164 0,73% 0,66% 
Employés du secteur de la vente 0 0 0,00 % 0,00 % 23 4 091% 0,46% 
Employés du secteur des services 10 0 2,32%  0,00% 38 3 1,10% 1,11% 
Travailleurs qualifiés et artisans 6 5 2,96 % 2,75 % 31 22 0,74% 0,84 % 
Travailleurs manuels spécialisés 13 24 3,39 % 4,91 % 132 41 1,24% 1,74% 
Autres travailleurs manuels 16 9 1,36 % 2,18 % 125 32 “173% 213% 
Nombre total de salariés 64 52 1,54 % 1,35 % 539 397 086% 0,61 % 
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Tableau 12 
Recrutements et promotions des femmes occupant un emploi a temps plein selon la branche d’activité et la catégorie professionnelle 


Banques Transports Communications 

Part des Part des Part des Part des Part des Part des 

recrute- promo- recrute- promo- recrute- promo- 
Catégorie professionnelle Recrutées Promues' menis tions Recrutées Promues ments tions Recrutées Promues ments tions 
Cadres supérieurs 7 23 11,29% 962% 8 10 656% 556% 12 17 14,46% 14,91 % E 
Cadres intermédiaires et autres cadres 814 6066 35,06% 51,10% 188 277 = 23,12 % 16,18 % 305 767 = 32,90 % ~=—37,14 % = : 
Professionnels 678 2814 39,28% 59,91 % 248 102. «31,51 % 24,70% 210 145 34,88 % 30,15 % cf 
Semi-professionnels et techniciens 75 303 45,18% 69,50 % 163 160 9,75% 12,18 % d7, 234 28,82 % 24,53 % 
Surveillants 166 2494 57,84% 85,65 % 131 263 35,12 % 38,96 % 82 459 55,03 % 51,00 % 
Contremaitres 0 0 S/O (0,00 % 27 46 813% 345% 6 23 21,43 % 15,03 % 
Employés de bureau 8 680 14440 80.49% 89,76% 5 168 1565 77,26% 54,34 % 2 672 3801; 80,05% 72,97 % 
Employés du secteur de la vente 23 47 = =35,388% 41,59 % 119 131 53,61 % 43,23 % 387 299 41,61% 73,83 % 
Employés du secteur des services 17 2 2464% 952% 2 013 106 69,03% 49,77 % 10 3 27,78 % 42,86 % : 
Travailleurs qualifiés et artisans 3 5 16,67% 19,23 % 60 29 2,05 % 1,84 % 48 BY 467% 693% 
Travailleurs manuels spécialisés 0 0 0,00%  0,00% 527 69 5,44% 4,36 % 65 48 12,20% 17,71% : 
Autres travailleurs manuels 8 1 23,53% 7,69% 332 29 6.27% 3,03 % 68 26 9,23 % 22,22 % : 
Nombre total de salariés 10 471 26195 67,39% 71,91 % 9 644 2787 29,16% 21,21 % 4 382 5 879 43,02 % 51,13% 

Autres branches d’activité Toutes les branches d’activité 

Part des Part des Part des Part des 

recrute- promo- recrute- promo- 
Catégorie professionnelle Recrutées Promues ments tions Recrutées Promues ments tions 
Cadres supérieurs 9 10 25,00% 16,67% 36 60 11,88% 10,12 % 
Cadres intermédiaires et autres cadres 54 129 28,57% 19,91 % 1 361 7239 = 32,02. % 944,42 % 
Professionnels 150 168 29.24% 30,60 % 1 286 3229 35,45% 52,59% 
Semi-professionnels et techniciens 95 116 28,53% 31,69% 850 813 21,44% 26,48% 
Surveillants 7 67 =18,92% 38,95 % 386 3283 45.63% 70,47% 5 
Contremaitres 0 1 000% 0,52 % 33 70 866% 416% 
Employes de bureau 639 574 86,23% 83,55 % 17 159 20380 79,62% 81,97% 
Employés du secteur de la vente 18 13 20,22 % 22,81 % 1 207 490 47,58% 55,81 % 
Employés du secteur des services 220 1 51,04% 333% 2 260 112) «=—65,47% 41,33 % 
Travailleurs qualifiés et artisans 4 3 1,97 % 1,65 % 115 94 2,75% 3,61% 
Travailleurs manuels spécialisés 7 14 182% 286% 599 131 565% 5.57% 
Autres travailleurs manuels 218 165 —18:52:% 3,88 % 626 72 864% 4,80 % 
Nombre total de salariés 1 421 1112 34.21% 28,94% 25 918 35973 41,17% 55,42 % 
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INTRODUCTION TO THE TABLES 


Under Section 10 of the Employment Equity Act, the Minister is required to table in 
Parliament an analysis and a consolidation of the employers’ reports received under the 
Act each year. The following tables represent the consolidation of the employers’ reports 
for 1988. The consolidation brings together the employers’ reports and presents them in 
tabular format. The analysis of these tables is presented in Volume One of the Minister’s 
Report to Parliament. This is the second consecutive year that an analysis and consolida- 
tion of federally regulated employers’ reports are available under the Employment Equity 
Act. 


Additions and corrections to the first set of employers’ reports submitted under the 
Employment Equity Act,' as well as more recent changes in data collection procedures on 
the part of employers, indicate that care should be exercised when comparisons are made 
between the figures given in this volume and those given in last year’s consolidation. For 
instance, some occupational re-classification has occurred since the last reporting year 
and the response to self identification surveys has changed the number of people 
identifying themselves as members of designated groups.“ Furthermore, the mix of 
employers included in this consolidation differs slightly with that included in the consolida- 
tion last year. 


There are 11 sets of tables included in this volume. Each set of tables presents the relevant 
information by employment status (permanent full-time, permanent part-time, and tem- 
porary ) and by industrial sector (Banking, Transportation, Communications and Others). 
In some cases, the information is further divided in to sub-sectors. For instance, a table on 
a Transportation sub-sector would cover air transportation. 


Table 1 presents the regional and sectoral distribution of the employers included in the 
consolidation. Tables 2 and 3 present the regional and sectoral information for the 
designated groups. Tables 4 and 5 give occupational information on the designated 
groups. Table 6 presents the salary information for the designated groups, the information 
in Table 6 is used to calculate the average salaries used in Volume One of the Minister’s 
Report to Parliament. Tables 7 and 8 present the information for hirings and terminations 
for each designated group and Table 9 presents the net effect of these two activities on 
designated groups. Table 10 gives the information on promotions for each designated 
group. Finally, Table 11 presents some information on the progress of the designated 
groups. 


' Fora summary of the most significant of these changes, please refer to the fact sheet issued in May 


1989, “Update on the Visible Minorities”. 
See “Notes on the Data”. 


See Appendix A in Volume One of the Minister’s Report to Parliament for a complete listing of the 
employers included in the consolidation. 
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NOTES ON DATA 


On June 1, 1989, federally regulated employers and Crown corporations with 100 employ- 
ees or more were required to submit their second annual reports under the Employment 
Equity Act. A total of 374 employers’ reports were submitted to Employment and Immigra- 
tion Canada. Due to reporting problems (late or problematic reports) and the schedule for 
the Employment Equity Act Annual Report, 372 or 99% of the employers’ reports were 
included in the data base for the analysis and consolidation required under Section 10 of 
the Employment Equity Act. A total of 601,626 permanent full-time, permanent part-time 
and temporary employees were reported on for 1988. 


Key Concepts 


The Employer’s Report 


{ 


Employers are required to report according to six standard forms. These forms contain 


the following information: 
Form 1 - identification of employer, summary statistics and the certification of accuracy 


Form 2. - the distribution of all employees by designated group, occupational category 
and salary quarters 


Form 3 _ - the distribution of all employees by designated group and salary range 
Form4 - employees hired, categorized by designated group 

Form5 - employees promoted, categorized by designated group 

Form6 - employees terminated, categorized by designated group 


Forms 2 to 6 are divided into three sets, set “A” for full-time employees, set “B” for part-time 
employees and set “C” for temporary employees. The forms for temporary employees are 
required only where temporary employees account for 20% or more of the employer’s work 
force. Employers must submit the forms for each industrial sector where there are 1000 or 
more employees and for each province and each designated Census Metropolitan Area 
in which they employ 100 or more employees. At the Census Metropolitan Area level, only 
forms 2A and 2B are required. 


The figures used in the consolidation are derived directly from employers’ reports. 
Adjustments have not been made to the information supplied by the employers unless they 
have given their express agreement. In some instances, the accumulation of small errors 
in an employer’s report has led to inconsistencies between the total employees reported 
on Forms 2 and Forms 3. In other cases, there are inconsistencies in the number of men 
and women reported on a form and the totals. These inconsistencies have been left 
unadjusted. 


Voluntary Self Identification 


The Employment Equity Act requires employers to report employees as aboriginal peoples, 
persons with disabilities, or members of visible minorities, only if the employees have 
voluntarily identified themselves as such, or have agreed to be so identified by the 
employer. Therefore, the number of employees reported in these three groups may not be 
the actual number of designated group members employed. Employees may not wish to 
identify themselves as members of a designated group. 


Occupational Groups 


In order to fulfill their reporting requirements, employers were required to categorize their 
employee data by occupational category on form 2 (distribution of employees), form 4 
(employees hired), form 5 (employees promoted) and form 6 (employees terminated). The 
12 occupational groups used by the employers were specified by the employment equity 
legislation and are related to the classification system used by Statistics Canada in 
collecting its labour force data. The twelve groups are: Upper-level Managers; Middle and 
Other Managers; Professionals; Semi-Professionals and Technicians; Supervisors; 
Foremen/Women,; Clerical Workers; Sales Workers; Service Workers; Skilled Crafts and 
Trades Workers; Semi-skilled Manual Workers; and Other Manual Workers. 


industrial Sectors 


Employers covered under the Act were grouped according to the Standard Industrial 
Classification: 1980 published by Statistics Canada. There are three major industrial 
sectors: Banking, Transportation and Communications, corresponding to three of the 
major groups of the Standard Industrial Classification. The fourth industrial sector in the 
analysis is an aggregation of the employers which did not fall into the above sectors. This 
grouping of employers is feferred to in this report as Others. It includes companies involved 
in several dissimilar sectors.* Since this group of companies is not as homogeneous as 
companies in the other sectors, the reported results are more difficult to interpret. 


The grouping of employers into broad industrial sectors allows comparisons to be made 
inthe analysis between the industrial sector data as reported under the Employment Equity 
Act and data already collected by Statistics Canada. In some cases (such as Banking) the 
entire sector is under federal jurisdiction while in others (Such as Transportation) only a 
portion of the section is under federal jurisdiction. In this latter case the use of Standard 
Industrial Classification (SIC) codes reported by employers makes it possible to configure 
Statistics Canada data in such a way as to allow for comparisons. 


Notes 


ae Information on how to obtain copies of the legislation, including Forms 1-6, is 
available from: 


Resource Centre 

Employment Equity Branch 
Employment and Immigration Canada 
Ottawa, Ontario 

K1A 0J9 


rade The 8 designated Census Metropolitan Areas (CMA’s) are: 


Calgary, Alberta 

Edmonton, Alberta 

Halifax, Nova Scotia 
Montreal, Quebec 

Regina, Saskatchewan 
Toronto, Ontario 
Vancouver, British Columbia 
Winnipeg, Manitoba 


For. more information refer to: “Schedule 1”, Employment Equity Act and Reporting 
Requirements, July 1986 and “Technical Reference Paper No. 1: Geographic Location 
Maps for Employment Equity Reports”, August 1986. 


BI For more information on the classification of Occupational Groups refer to: 
“Schedule III”, Employment Equity Act and Reporting Requirements, July 1986 and 
“Technical Reference Paper No. 3: Occupational Groups for Employment Equity 
reports”, August 1986. 


4. The following is a list of industrial sectors grouped in the Others sector: 


- Metal Mines 

- Coal Mines 

- Crude Petroleum and Natural Gas 

- Services Incidental to Crude Petroleum and Natural Gas 
- Meat and Poultry Industries 

- Fish Products Industry 

- Flour, Prepared Cereal Foods and Feed Industry 

- Vegetable Oil Mills 

- Stamped, Pressed and Coated Metal Products Industries 
- Shipbuilding and Repair Industry 

- Project Management Construction 

- Other Services Incidental to Construction 

- Grain Elevators Industry 

- Other Storage and Warehousing Industries 

- Farm Products, Wholesale 

- Business Financing Companies 

- Architectural, Engineering and Other Scientific and Technical Services 
- Other Business Services 

- Foreign Affairs and International Assistance 

- Human Resource Administration 

- Economic Services Administration 

- Theatrical and Other Staged Entertainment Services 

- Business Associated 
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Tableau 11.6 


LA PROPORTION DE GROUPES DESIGNES DES PROMOTIONS A TEMPS 
PLEIN SELON LA CATEGORIE PROFESSIONNELLE, 1987 ET 1988 


Femmes Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle 1987 1988 1987 1988 


Cadres supérieurs _ 8.81% 10.12% 2.74% 2.02% 
Cadres intermédiaires et autres cadres 37.96% 44.42% 5.30% 5.84% 
Professionnels = 54.10% 52.59% 10.93% 11.95% 
Semi-professionnels et techniciens 30.78% 26.48% 4.14% 2.96% 
Surveillants CT 65.74% 70.47% 8.80% 9.08% 
Contremaitres 2.92% 4.16% 1.24% 2.02% 
Employés de bureau 80.24% 81.97% 9.27% 10.09% 
Employés du secteur de la vente 52.83% 55.81% 4.06% 3.76% 
Employés du secteur des services 17.30% 41.33% 3.24% 4.43% 
Travailleurs qualifiés et artisans 2.23% 3.61% 2.67% 3.84% 
Travailleurs manuels spécialisés 4.26% 5.57% 1.54% 1.91% 
Autres travailleurs manuels | 4.07% 4.80% 1.57% 2.00% 


[AE 


Nombre total des salariés 51.05% 55.42% 6.92% 7.66% 


{= 
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Tableau 11.5 


LA PROPORTION DES GROUPES DESIGNES DES RECUTEMENTS A 
TEMPS PLEIN SELON LA CATEGORIE PROFESSIIONELLE, 1987 ET 1988 


Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle 1987 1988 


Cadres supérieurs 7.78% 11.88% 0.00% 5.19% 3.30% 
Cadres intermédiaires et autres cadres 31.39% 32.02% 0.33% 7.44% 9.24% 
Professionnels 33.86% 35.45% 0.20% 11.19% 13.75% 
Semi-professionnels et techniciens 23.23% 21.44% 0.38% 2.88% 3.30% 
Surveillants 40.53% 45.63% 0.50% 5.77% 8.87% 
Contremaitres 7.67% 8.66% 0.47% 1.40% 2.89% 
Employés de bureau 78.89% 79.62% 0.64% 8.33% 12.41% 
Employés du secteur de la vente 34.94% 47.58% 1.42% 2.34% 4.89% 
Employés du secteur des services 46.91% 65.47% 0.90% 6.18% 5.74% 
Travailleurs qualifiés et artisans 2.30% 2.75% 0.46% 2.60% 7.56% 
Travailleurs manuels spécialisés 4.35% 5.65% 0.55% 1.48% 2.84% 
Autres travailleurs manuels 8.29% 8.64% 0.94% 1.88% 2.86% 


Nombre total des salariés 37.35% 41.17% 0.61% 5.24% 7.85% 
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Tableau 11.4 


LA PROPORTION DES GROUPES DESIGNES SELON LA 
CATEGORIE PROFESSIONNELLE, 1987 ET 1988 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


1987 


1988 


1987 1988 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employes de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


4.65% 
33.17% 
39.01% 
19.74% 
52.47% 

1.91% 
75.71% 
46.80% 
50.44% 

1.44% 

3.43% 

9.13% 


9.65% 
35.50% 
41.43% 
19.28% 
56.21% 

2.24% 
75.93% 
99.67% 
94.25% 

1.66% 

3.27% 

5.99% 


1.63% 
1.68% 
1.60% 
1.45% 
1.91% 
2.08% 
1.77% 
1.09% 
0.99% 
1.95% 
1.64% 
1.91% 


2.05% 2.30% 
4.38% 5.01% 
10.37% 11.66% 
2.83% 2.84% 
7.06% 7.58% 
1.67% 2.00% 
6.96% 7.91% 
3.10% 3.78% 
3.26% 4.48% 
3.53% 4.17% 
1.65% 1.88% 
1.89% 2.66% 


Nombre total des salariés 


40.90% 


42.12% 


1.71% 


4.99% 5.69% 
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LA PROPORTION DES GROUPES DESIGNES SELON LE SECTEUR INDUSTRIEL 


Tableau 11.3 (Cont'd) 


ET LE SOUS-SECTEUR CHOISI, 1987 ET 1988 


Femmes 


Autochtones 


Personnes 
handicapees 


Membres des 
minorités visibles 


Branche d’activité 


1987 


1988 


1987 1988 


e Transportation 
Transport aérien 
Transport et services ferroviaires 
Transport par eau 
Services relatifs au transport par eau 
Cammionnage 
Transport en commun 
Transport par pipelines 


e Autres secteurs 
Mines de métaux 
Silos a grain 
Bureaux d’architectes, d’ingénieurs 
et autres services scientifiques et 
techniques 


16.91% 
36.15% 

8.09% 
11.78% 

6.61% 
13.59% 
16.48% 
18.29% 


21.06% 


7.00% 
14.25% 


20.69% 


18.66% 
38.30% 

8.69% 
12.60% 

6.29% 
14.76% 
19.59% 
19.32% 


22.93% 


7.94% 
15.65% 


21.39% 


Tous les secteurs 


40.90% 


42.12% 
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Tableau 11.3 


LA PROPORTION DES GROUPES DESIGNES SELON LE SECTEUR INDUSTRIEL 
ET LE SOUS-SECTEUR CHOISI, 1987 ET 1988 


Femmes Autochtones Personnes Membres des 
handicapées minorités visibles 


Branche d’activité 1987 1988 


L 


eStationnement 76.11% 76.08% 10.50% 


eCommunications == j= | 39.57% 40.96% 4.42% 
Diffusion des télécommunications- 34.84% 36.10% 3.00% 
Transmission des _ 
télécommunications 46.69% 47.48% 4.87% 


Services postaux et services de 
messageries 35.03% 36.30% 4.63% 


Ohh 


Tableau 11.2 


LA PROPORTION DES GROUPES DESIGNES SELON LA REGION 
METROPOLITAINE DE RECENSEMENT DESIGNEE, 1987 ET 1988 


Femmes 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Location 


1987 


1988 


Calgary 
Edmonton 
Halifax 
Montréal 
Regina 
Toronto 
Vancouver 
Winnipeg 


47.57% 
25.82% 
41.18% 
38.93% 
42.86% 
47.11% 
34.37% 
32.70% 


47.66% 
45.70% 
41.95% 
40.42% 
45.18% 
48.46% 
42.16% 
34.16% 


5.60% 
2.53% 
1.87% 
2.98% 
1.57% 

12.01% 
6.77% 
2.86% 


Canada 


40.90% 


42.12% 


4.99% 
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Tableau 11 


ff 


LA PROPORTION DES GROUPES DESIGNES SELON 


LA PROVINCE1987 ET 1988 


Femmes 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Location 


1987 


1988 


Terre-Neuve 
Nouvelle-Ecosse 
Nouveau-Brunswick 
fle-du-Prince-Edouard 
Québec : 
Ontario 

Manitoba 
Saskatchewan 
Alberta 
Colombie-Britannique 
Yukon 
Territoires-du-Nord-Ouest 


38.36% 
34.44% 
32.10% 
37.95% 
39.66% 
44.17% 
30.45% 
35.06% 
45.23% 
41.46% 
31.40% 
21.91% 


39.20% 
35.28% 
33.91% 
38.60% 
41.22% 
45.37% 
31.49% 
36.15% 
45.23% 
42.30% 
30.35% 
23.52% 


0.55% 
0.45% 
0.43% 
0.21% 
0.39% 
0.66% 
1.05% 
1.42% 
0.67% 
0.66% 
3.80% 
9.64% 


0.50% 
0.47% 
0.47% 
0.14% 
0.40% 
0.69% 
1.37% 
1.45% 
0.70% 
0.82% 
4.47% 
11.33% 
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Tableau 10.11 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PARTIEL DANS LES 
AUTRES SECTEURS: PROMOTION SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 10.10 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI! PERMANENT A TEMPS PLEIN DANS LES 
AUTRES SECTEURS: PROMOTION SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 57 
Employés du secteur des services 30 
Travailleurs qualifiés et artisans 182 
Traveilleurs manuels spécialisés 489 
Autres travailleurs manuels 412 
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Nombre total des salariés 3,843 2,731 


—_ 
—_ 
= 
~J 
_ 
—_ 
co 
jw 
w 
i—] 


Tableau 10.9 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PARTIEL DANS LE 
SECTEUR DES COMMUNICATIONS: PROMOTION SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


FERS 


oO eo o o onocoo = 8&8 Oo & 
So OO) OF Oe. One) Or oS 
ORO Om Ol Or Os) — Oro 
oO oo of-F f70O0CO O00 Oo & 
SO, One Oe Nr Ono Ono Ono 
o oa co oa — @ Oo 2 =o oO © 
oOo o 8 oc = woo oe — ©o Oo © 
OF Oo C—O Oe OO Oy OS 


—_ 
—) 
_ 
iS) 
— 
oi 


Nombre total des salariés 


Tableau 10.8 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE 
SECTEUR DES COMMUNICATIONS: PROMOTION SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 


Cadres intermédiaires et autres cadres 


Professionnels 


Semi-professionnels et techniciens — 
Surveillants 
Contremaitres 


Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 10.7 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PARTIEL DANS LE 
SECTEUR DES TRANSPORTS: PROMOTION SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapees 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 10.6 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE 
SECTEUR DES TRANSPORTS: PROMOTION SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


To 


us les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


=r 


180 
1,712 
413 
1,314 
675 
1,333 
2,880 
303 
213 
1,576 
1,583 
958 


170 
1,435 
311 
1,154 
412 
1,292 
1,316 
2 
107 
1,547 
1,514 
628 
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P Nombre total des salariés 


13,140 


10,359 
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Tableau 10.5 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PARTIEL DANS LE 
SECTEUR BANCAIRE: PROMOTION SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


foc 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 10.4 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE 
SECTEUR BANCAIRE: PROMOTION SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 


Cadres intermédiaires et autres cadres 


Professionnels — 
Semi-professionnels et techniciens 
Surveillants  . 
Contremaitres 

Employésde bureau 
Employés du secteur de la vente — 
Employés du secteur des services 
Travailleurs qualifiés et artisans — 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 10.3 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI! TEMPORAIRE: PROMOTION SELON 
LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 10.2 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN 
EMPLOI! PERMANENT A TEMPS PARTIEL: PROMOTION 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


cas 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 
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Tableau 10.1 


MEMBRES DES GROUPES DESIGNES QUI OCCUPANT 
UN EMPLOI PERMANENT A TEMPS PLEIN: PROMOTION 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


593 
16,295 
6,140 
3,070 
4,659 
1,683 
24,864 
878 
271 
2,607 
2,352 
1,500 


Nombre total des salariés 


64,912 
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Tableau 9.5 


INCIDENCE DES RECRUTEMENTS ET DES CESSATIONS 
_ DE FONCTIONS SUR LES MEMBRES DES GROUPES 
DESIGNES DANS LES AUTRES SECTEURS SELON LE SEXE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Effectif total et évolution 
de l’emploi 


Total Femmes 


44,218 9,961 
5,423 1,892 
(6,607) (1,972) 


(1,184) (80) 
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Tableau 9.4 


INCIDENCE DES RECRUTEMENTS ET DES CESSATIONS 
; _ DE FONCTIONS SUR LES MEMBRES DES GROUPES 
DESIGNES DANS LE SECTEUR DES COMMUNICATIONS SELON LE SEXE 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Effectif total et evolution Hommes Femmes 
de l’emploi 


=o 


Effectif total 102,599 
Total du recrutement 10,492 
Total de la cessation de fonctions (10,520) 


Différence (est.) (28) 


Tableau 9.3 


INCIDENCE DES RECRUTEMENTS ET DES CESSATIONS 
; DE FONCTIONS SUR LES MEMBRES DES GROUPES 
DESIGNES DANS LE SECTEUR DES TRANSPORTS SELON LE SEXE 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Effectif total et evolution Hommes Femmes 


de l’emploi 


— 001 — 


Effectif total 208,265 169,395 


Total du recrutement | 46,424 32,098 
Total de la cessation de fonctions (38,211) (30,342) 


Différence (est.) 8,213 1,756 


Tableau 9.2 


INCIDENCE DES RECRUTEMENTS ET DES CESSATIONS 
_ DE FONCTIONS SUR LES MEMBRES DES GROUPES 
DESIGNES DANS LE SECTEUR BANCAIRE SELON LE SEXE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Effectif total et evolution Total Hommes Femmes 
de l’emploi 


Effectif total 133,427 
Total du recrutement 18,851 
Total de la cessation de fonctions (19,241) 

Différence (est.) (390) 


Tableau 9.1 (Cont'd) 


INCIDENCE DES RECRUTEMENTS ET DES CESSATIONS DE FONCTIONS 
SUR LES MEMBRES DES GROUPES DESIGNES SELON LE SEXE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Effectif total et évolution Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 
de l’emploi 


Employés temporaires 


Effectif total 

Total du recrutement 

total de la cessation de fonctions 
Difference (est.) 


Tableau 9.1 


INCIDENCE DES RECRUTEMENTS ET DES CESSATIONS DE FONCTIONS 
SUR LES MEMBRES DES GROUPES DESIGNES SELON LE SEXE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Effectif total et évolution 
de l’emploi 


Total Hommes Femmes 


Total 


Hommes 


Total Hommes 


Total Hommes Femmes 


ee ote ments & temps plein 


Effectif t tal 

Total du recrutemen 

Total de la ces ation de fonctions 
Différence (est. ) 


Effectif total 

Total du recrutement _ 

Total de la cessation de fonctions 
Différence (est.) 


Employé a sa = partiel 


531,466 326,559 204,900 
62,946 37,040 25,918 


(62,468) (39,131) (23,358) 
478 ( 2,091) 2,060 


30,637 14,099 
4,939 2,334 
(3,037) (1,397) 


1,902 937 


61,162 15, 45,390 
28,025 15,910 
(21,207) (9, (11,355) 


6,818 4,999 


3,352 
2,016 


(1,304) 
712 


Tableau 8.11 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLOI PERMANENT A TEMPS PARTIEL 
DANS LES AUTRES SECTEURS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 


Tableau 8.10 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLOI PERMANENT A TEMPS PLEIN 
DANS LES AUTRES SECTEURS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 


Cadres intermédiaires et autre cates 


- Professionnels- 


Semi-protessionnels et doe techniciens 
Surveillants. 

- Contremaitres 

-Employés de bureau 

_ Employés du secteur de vane 


60 
430 
295 
246 

95 
112 
136 

82 
345 
363 
673 
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leau 8.9 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLOI PERMANENT A TEMPS PARTIEL 
DANS LE SECTEUR DES COMMUNICATIONS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


te 


Catégorie professionnelle 


-‘Travailleurs manuels § spécia alisés 
an dg trava jeurs manuels 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 
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MEMBRES DES GROUPES DESIG 


Tableau 8.8 


NES QUI ONT CESSE 


D’OCCUPER UN EMPLOI! PERMANENT A TEMPS : 
PLEIN DANS LE SECTEUR DES COMMUNICATIONS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 
Cadres intermédiaires et autres cates 
Professionnels — 

ee eee et techniciens 
Surveillants — 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 8.7 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLOI PERMANENT A TEMPS" 
PARTIEL DANS LE SECTEUR DES TRANSPORTS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 


minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Total 


Semi-profesionnel et technici 
 Surveillants = 
: Contremaitres 


Employés de bureau 
- Employés du secteur fe la vente 


Employés du secteur des services — 


Travailleurs qualifiés et artisan : 
Travailleurs manuels spécialisés 
_ Autres travailleurs manuels 


273 
142 
120 
39 
1,520 
3,592 
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Nombre total des cslariés 


5,710 
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Hommes Femmes 


Tableau 8.6 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLOI PERMANENT A TEMPS PLEIN 
DANS LE SECTEUR DES TRANSPORTS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieur _ 
Cadres intermédiaires tautres cadr 


2 Semi-proessonels et techniciens: 


Surveillants 

Contremaitres- 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels — 


136 130 
1,105 978 
455 353 
1,032 935 
529 364 
868 843 
4,916 1,661 
986 590 
1,115 490 
3,457 3,427 
9,009 8,674 
5,220 4,989 


ine) —/ 
NOOO Ole Coe — Coe — ee Ole 


or © 
om Mm 


CO Om Oms > Cll Com Oa — a On Oe hoa Cc 


Nombre total des salariés 


28,828 23,434 
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Tableau 8.5 


MEMBRES DES GROUPES DESIGNES QUI ONT 
: CESSE D’OCCUPER UN EMPLOI PERMANENT | 
A TEMPS PARTIEL DANS LE SECTEUR BANCAIRE SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Nombre total des salariés 


0 
0 
0 
0 
0 
0 
4 
0 
0 
0 
0 
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MEMBRES DES GROUPES DE 


Tableau 8.4 


SIGNES QUI ONT 


CESSE D’OCCUPER UN EMPLOI! PERMANENT A 
TEMPS PLEIN DANS LE SECTEUR BANCAIRE SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


hee 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


_| 


Catégorie professionnelle 


Total Hommes Femmes 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


- Cadres supérieurs- 
Cadres intermédiaires et autres cadres. 
Professionnels 


Semi-professionnels et techniciens 
Surveillants 


Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuel 
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Nombre total des salariés 
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Tableau 8.3 


MEMBRES DES GROUPES DESIGNES QUI ONT 
CESSE D’OCCUPER UN EMPLOI! TEMPORAIRE 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Se eee | | 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


: Cadres supériours 
. Caiires inte nédiaires et autre 
Professionnels 
Se mi-professionnels « et techniciens 
-Surveillants 
Contremaitres 
Employés de bureau 
Employés du secteur de la vente 
: Employés du secteur des services 
- Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 


Tableau 8.2 


MEMBRES DES GROUPES DESIGNES QUI ONT 
CESSE D’OCCUPER UN EMPLOI PERMANENT A TEMPS PARTIEL SELON LE SEXE ET LA 
CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 
Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 
Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Nombre total des salariés 


Tableau 8.1 


MEMBRES DES GROUPES DESIGNES QUI! ONT 
CESSE D’OCCUPER UN EMPLOI! PERMANENT 
A TEMPS PLEIN SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


—= 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Nombre total des salariés 


Tableau 7.11 


MEMBRES DES GROUPES DESIGNES RECRUTES 
POUR OCCUPER UN EMPLOI PERMANENT A TEMPS 
PARTIEL DANS LES AUTRES SECTEURS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 7.10 


MEMBRES DES GROUPES DESIGNES RECRUTES 
POUR OCCUPER UN EMPLOI! PERMANENT A TEMPS 
PLEIN DANS LES AUTRES SECTEURS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Catégorie professionnelle 


Semi-prot essiomels et tec con 
- Surveillants. 
| Contrematies 


- Employés du secteur d 

_ Employés du secteur des 
Travailleurs qua litiés et artisans. 
Travailleurs manuels spécialisés 
| Autres travailleurs manuels 


Gare total des ea 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 
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Tableau 7.9 


MEMBRES DES GROUPES DESIGNES RECRUTES 
POUR OCCUPER UN EMPLOI DANS LE SECTEUR DES COMMUNICATIONS SELON LE SEXE 
ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


BE 


Cadres supérieurs _ 
Cadres intermédiaires et autres cadres 
Protessionnels 
Semi-professionnels et techniciens 
Surveillants : 
Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuel 


onwrFrowrtrooacwoTn oO & 


owt oft $$ OO + Oo CO O&O 


ey roy (=) ei) en er tS) ISS =) 


ow nr CO Owdndnonce 8 Oo O&O & 


S60 MO Ons OF Oo Oo 


ot oO OO OO co o ©) © 


Nombre total des salariés 
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Tableau 7.8 


MEMBRES DES GROUPES DESIGNES RECRUTES 
POUR OCCUPER UN EMPLOI! PERMANENT A 
TEMPS PLEIN DANS LE SECTEUR DES COMMUNICATIONS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


= 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels — 
Semi-professionnels et techniciens — 
Surveillants 
Contremaitres 
Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels. 
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Nombre total des salariés 
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leau 7.7 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR 
OCCUPER UN EMPLOI PERMANENT A TEMPS PARTIEL 
DANS LE SECTEUR DES TRANSPORTS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


es 


Cadres supériours 
Cadres intermédiaires et autres scatres 


Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


2,223 
3,970 
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Nombre total des salariés 


11,293 
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Tableau 7.6 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR 
OCCUPER UN EMPLOI PERMANENT A TEMPS PLEIN 
DANS LE SECTEUR DES TRANSPORTS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


= 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


122 114 


813 625 
787 539 
1,672 1,509 
373 242 
332 305 
6,689 1,531 
1,453 686 
2,916 903 
2,930 2,870 
9.686 95159 
5,297 4,965 


Nombre total des salariés 33,070 23,448 


Tableau 7.5 


MEMBRES DES GROUPES DESIGNES RECRUTES 
POUR OCCUPER UN EMPLOI PERMANENT A TEMPS 
PARTIEL DANS LE SECTEUR BANCAIRE SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres intermédilres et autres catr 
Professionnels 
Semi-protessionnels et techniciens 
Surveillants _ 
Comoe = = tw 
Employés de bureau | g, 14173 
Employés du secteurdelavente = 2 
Employés du secteur des services 5 
Travailleurs qualifiés et artisans 0 
Travailleurs manuels spécialisés 0 
Autres travailleurs manuels 0 
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Nombre total des salariés 


Tableau 7.4 


MEMBRES DES GROUPES DESIGNES RECRUTES 
POUR OCCUPER UN EMPLOI! PERMANENT A | 
TEMPS PLEIN DANS LE SECTEUR BANCAIRE SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


0 
1 
2 
0 
0 
0 
0 
1 
1 
0 
0 
0 
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Nombre total des salariés 


10,471 
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Tableau 7.3 


MEMBRES DES GROUPES DESIGNES RECRUTES 
POUR OCCUPER UN EMPLOI! TEMPORAIRE 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Hommes Femmes 


Cadres supérieurs 


Cadres intermédiaires et autres cadres 


Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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leau 7.2 


MEMBRES DES GROUPES DESIGNES RECRUTES 
POUR OCCUPER UN EMPLOI! PERMANENT A 
TEMPS PARTIEL SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Sana du civ de la vent 
Employés du secteur des servi 
-Travailleurs qualifiés et ar isans 


Travailleurs manuels spécialisés 


Autres travailleurs manuels 
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Tableau 7.1 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR OCCUPER UN EMPLOI PERMANENT A 
TEMPS PLEIN SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


L 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 
Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


303 
4,251 
3,628 
3,965 

846 

381 

21,552 
2,937 
3,452 
4,179 

10,607 
7,245 


Nombre total des salariés 


62,946 


Tableau 6.11 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PARTIEL DANS) 
LES AUTRES SECTEURS SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Echelle de rémunération Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Moins de $2,500 
$2,500 - $4,999 
$5,000 - $7,499 
$7,500 - $9,999 
$10,000 - $12,499 
$12,500 - $14,999 
$15,000 - $17,499 
$17,500 - $19,999 
$20,000 - $24,999 
$25,000 — $29,999 
$30,000 — $39,999 
$40,000 - $49,999 
$50,000 et plus 
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Nombre total des salariés 


Tableau 6.10 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LES © 
AUTRES SECTEURS SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Echelle de rémunération Total Hommes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Moins de $10,000 
$10,000 - $14,999 
$15,000 — $17,499 
$17,500 — $19,999 
$20,000 - $22,499 
$22,500 — $24,999 
$25,000 — $27,499 
$27,500 - $29,999 
$30,000 — $34,999 
$35,000 — $39,999 
$40,000 - $49,999 
$50,000 — $69,999 
$70,000 et plus 


Nombre total des salariés 


Tableau 6.9 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PARTIEL DANS : : 
LE SECTEUR DES COMMUNICATIONS SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Echelle de rémunération 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


-Moins de $2,500, 
$2,500 $4,999 


$5,000 - $7,499 


$7,500 - $9,999 


$10,000 - $12,499 
$12,500 - $14,999 
$15,000 - $17,499 © 
$17,500 - $19,999 
$20,000 - $24,999 
$25,000 - $29,999 
$30,000 - $39,999 
$40,000 - $49,999 
$50,000 et plus 
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Nombre total des salariés 


Tableau 6.8 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PLEINDANSLE 
SECTEUR DES COMMUNICATIONS SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Echelle de rémunération Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Moins de $10,000 130 55 
$10,000 - $14,999 | | 1,256 363 
$i6000-$17,499—i“(itwst‘CSW*CS;:COSCANT 599 
$17,500 - $19,999 | 4,874 — ‘1,280 
$20,000 - $22,499 5,665 1,920 
$22,500 - $24,999 | 6,843 = 2,413 
$25,000 - $27,499 | 10,907 3,074 
$27,500 - $29,999 47,789 30,978 
$30,000 - $34,999 29,209 20,757 
$35,000 - $39,999 : | 14,818 11,385 
$40,000 - $49,999 | 18,393 14,089 
$50,000 - $69,999 8,089 6,854 
$70,000 et plus 1,764 1,605 


Nombre total des salariés 153,154 95,372 


Tableau 6.7 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PARTIEL DANS LE SECTEUR 
DES TRANSPORTS SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Echelle de rémunération 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


ie de 3 0 


"$10, 00 . 512,499 
- $12,500 - $14, 999 
- $15,000 - $17,499 
$17,500 - $19,999 
- $20,000 - $24, 24,998 
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Nombre total des salariés 
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SECTEUR DES TRANSPORTS SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Tableau 6.6 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE 


To 


us les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Echelle de rémunération 


Moins de $10,000 
$10,000 - $14,999 
$15,000 - $17,499 
$17,500 - $19,999 
$20,000 - $22,499 
$22,500 - $24,999 
$25,000 - $27,499 
$27,500 — $29,999 
$30,000 - $34,999 
$35,000 - $39,999 
$40,000 - $49,999 
$50,000 - $69,999 
$70,000 et plus 


Hommes Femmes 


il 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


3,765 
6,144 
5,593 
7,685 
7,629 
9,661 
17,598 
19,031 
54,292 
19,911 
23,005 
13,024 
4,873 


3,314 
3,472 
2,950 
4,322 
4,830 
6,615 
14,564 
15,916 
45,375 
18,146 
21,820 
12,689 
4,815 


Nombre total des salariés 


= 


192,211 


158,828 


Tableau 6.5 


MEMBRES DES GROUPES DESIGNES QUI 
OCCUPENT UN EMPLOI! PERMANENT A 
TEMPS PARTIEL DANS LE SECTEUR BANCAIRE SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Echelle de rémunération Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 
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Tableau 6.4 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE __ 
SECTEUR BANCAIRE SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Echelle de rémunération Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


= 


Moins de $10,000 _ 0 0 0 
$10,000 - $14,999 774 91 683 
$15,000-$17,499 15,065 1,445 13,620 
$17,500 - $19,999 27,409 2,105 25,304 
$20,000 - $22,499 _ 22,917 1,991 20,926 
$22,500 — $24,999 15,282 2,113 13,169 
$25,000 - $27,499 10,735 1,950 8,785 
$27,500 - $29,999 8,188 1,852 6,336 
$30,000 - $34,999 11,691 4113 7,578 
$35,000 - $39,999 8,391 4,462 3,929 
$40,000 - $49,999 | 12,058 8,746 3,312 
$50,000 - $69,999 9,329 8,224 1,105 
$70,000 et plus 2,942 2,784 158 


Nombre total des salariés 144,781 39,876 104,905 


Tableau 6.3 


MEMBRES DES GROUPES DESIGNES QUI 
OCCUPENT UN EMPLOI! TEMPORAIRE 
SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Echelle de rémunération Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 
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- $50,000 et plus 


Nombre total des salariés 
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Tableau 6.2 


MEMBRES DES GROUPES DESIGNES QUI 
OCCUPENT UN EMPLO! PERMANENT 


A TEMPS PARTIEL SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Echelle de rémunération 


be 


‘Moins de $2,500 


- $2,500 - $4,999 

$5,000 - $7,499 
‘$7,500 - $9,999 
$10,000 - $12,499 
$12,500 - $14,999 
$15,000 - $17,499 
$17,500 - $19,999 
$20,000 - $24,999 
$25,000 - $29,999 
$30,000 — $39,999 
$40,000 - $49,999 
$50,000 et plus 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


95 70 
52 38 


Nombre total des salariés 


61,218 15,808 


Tableau 6.1 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PLEIN 
SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


= 


Tous les salariés 


=| 


Autochtones 


- 


Personnes 
handicapées 


be 


Membres des 
minorités visibles 


Echelle de rémunération 


+ 


Total Hommes 


Femmes 


el 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Moins de $10,000 
$10,000 - $14,999 
$15,000 - $17,499 
$17,500 - $19,999 
$20,000 - $22,499 
$22,500 - $24,999 
$25,000 - $27,499 
$27,500 ~ $29,999 
$30,000 - $34,999 
$35,000 - $39,999 
$40,000 - $49,999 
$50,000 - $69,999 
$70,000 et plus 


4,206 
8,933 
24,889 
41,374 
38,399 
34,619 
42,293 
79,425 
103,837 
48,252 
59,972 
34,706 
10,391 


3,600 
4,269 
5,322 
8,340 
9,734 
12,539 
21,532 
52,411 
77,793 
38,542 
50,576 
31,810 
9,987 


606 
4,664 
19,567 
33,034 
28,665 
22,080 
20,761 
27,014 
26,044 
9,710 
9,396 
2,896 
404 


Nombre total des salariés 


531,296 


326,455 


204,841 


Tableau 5.7 (Cont'd) 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN DANS 


LES AUTRES SECTEURS SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


| Touslessalariés | Autochtones Personnes Membres des a | 
handicapées minorités visibles 

Catégorie professionnelle | Quart air Stata Hommes Femmes Total Hommes Femmes cals Total Hommes Femmes Total Hommes Femmes _| 
: 4 349 140 209 0 0 0 1 0 1 | 12 1 11 
3 1,082 282 803 5 1 4 23 11 12 37 10 27 
2 2,933 404 2,526 20 5 15 67 26 4 123 17 106 
1 1,613 247 _—*1,366 24 3 21 45 13 32 67 15 52 
4 100 91 Sil at 1 0 2 2 0 3 2 1 
3 123 112 11 0 0 0 1 1 0 5 4 1 
2 199 176 23 0 0 0 0 0 0 6 5 1 
1 173 128 45 0 0 0 1 1 0 2 0 2 
rr 4 374 182 192 8 2 6 2 2 0 98 45 53 
Employés du secteur des_ 3 168 123 45 10 6 4 0 0 0 2 2 0 
services 2 309 199 110 9 4 5 4 3 1 41 24 17 
— 1 352 199 153 10 3 1 10 8 | 10 4 6 
4 825 822 3 20 20 0 27 27 0 17 Vs 0 
Travailleurs qualifiés et 3 1,224 1,222 2 12 12 0 33 33 0 10 10 0 
ailcans 2 1,195 1,190 5 8 8 0 65 64 1 12 12 0 
1 572 562 10 m 6 1 18 18 0 | 12 11 1 
— 4 603 594 9 56 55 1 10 10 0 5 5 0 
Travailleurs manuels : 3 1,518 = 1,509 9 38 37 1 23 23 0 27 27 0 
spécialisés 2 2,346 2,322 24 36 33 3 74 74 0 22 22 0 
__ 1 2,100 2,067 33 35 33 2 91 90 1 10 10 0 
4 846 832 14 8 8 0 35 33 2 6 6 0 
Autres travailleurs 3 2,130 2,009 121 30 29 1 96 96 0 23 22 1 
manuels 2 1,890 1,824 66 17 16 1 33 31 2 42 29 13 
1 1,801 1,483 318 | 30 28 2 44 41 3 39 36 3 
Nombre total des salariés 41,150 32,379 8,771 489 401 88 1,048 923 125 1,291 882 409 


Tableau 5.7 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN DANS 
LES AUTRES SECTEURS SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Caté 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Total Hommes Femmes 


126 123 

95 94 
153 139 
341 307 


3 


436 408 
1,025 
1,393 
1,404 


189 
1,072 
1,356 


494 
220 


1,028 
1,018 
447 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 
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1 1 
2 2 
4) S 
7 6 
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16 16 
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Tableau 5.6 (Cont'd) 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN 
DANS LE SECTEUR DES COMMUNICATIONS 
SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


—— 
Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


5,301 3,630 1,671 27 20 7 67 16 162 69 
44,727 24,272 20,455 319 163 719 216 1,911 1,020 
11,906 1,077 10,829 86 78 171 133 704 


6,921 771 5,750 310 
927 384 143 11 


987 442 945 
1,486 493 


1,167 582 
35 19 


16 12 
56 14 


75 52 
3,233 3,205 


5,981 5,809 
11,147 10,902 


786 692 
404 382 


1,556 1,389 
2,080 1,959 


297 244 
157 148 


384 304 
2,125 1,972 
293 244 
Nombre total des salariés 153,150 95,369 
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Tableau 5.6 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN 
DANS LE SECTEUR DES COMMUNICATIONS 


SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Catégorie professionnelle 


Cadres supérieurs — 


aS 


171 
102 
212 
661 


166 

95 
193 
602 


9 
7 


0 0 
2 2 
3 3 


0 0 
0 0 
2 2 

12 


autres cadres 


Cadres intermédiaires et 


835 
2,936 
15,507 
9,994 


Te 
2,029 
10,252 
OFZ 


oO nm 
N © 


=> 
(ey 


27 26 


Professionnels 


250 
493 
3,237 
1,898 


210 
436 
2,065 
1to9 


Semi-professionnels et 
techniciens 


589 
1,576 
5,130 
6,201 


924 
1,417 
4,300 
4,541 


Surveillants 


338 
3,357 
582 
396 


209 
2,636 
270 
114 
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Tableau 5.5 (Cont'd) 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 
DANS LE SECTEUR DES TRANSPORTS 


SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


‘Employés de bureau 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


1,244 678 
11,289 6,814 
2,167 

970 


566 
4,475 
5,931 
3,905 


10 a 
36 
13 
2 


6 


16 10 
169 


32 
248 
121 

63 


vente 


yés du secteur de la 


389 
1,895 
1,856 

672 


92 
1,325 
2,236 
1,110 


{ 
5 


17 
63 
52 
26 


Employés du secteur des 


954 
2,261 
867 
920 


809 
3,845 
1,362 
1,408 


37 


45 
46 


services : 


Travailleurs qualifiés et 
artisans 


be 


3,781 
7,401 
17,423 
3,482 


53 
26 
93 
84 


Travailleurs manuels 
spécialisés 


4,167 
18,672 
21,326 

6,855 


38 
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Autres travailleurs 
manuels 


2,816 
7604 
4,476 
3,968 
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Nombre total des salariés 


192,385 158,934 


Tableau 5.5 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 
DANS LE SECTEUR DES TRANSPORTS 
SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 
Catégorie professionnelle | Quart | Total Hommes Femmes | Total Hommes Femmes Total Hommes Femmes [ Total Hommes Femmes 
_ 4 368 361 7 1 1 0 4 4 0 8 8 0 
Cadres supérieurs 3 1500111 4 0 0 0 1 1 0 1 1 0 
a 2 254 247 7 1 { 0 1 1 0 3 2 1 
Jo} 908 852 56 3 3 0 15 14 1 16 14 2 
. 4 827 806 21 5 5 0 12 12 0 20 19 1 
Cadres intermédiaires et 3 1,310 1,220 90 3 3 0 30 28 2 34 30 4 
autrescadres it 2 4,563 4,123 440 20 19 1 60 53 7 136 123 13 
_ __ 1 3,923 3,160 763 13 10 3 61 53 8 109 82 27 
| 4 313 289 24 0 0 0 4 4 0 17 15 2 
Professionnels : 3 389 352 37 0 0 0 7 7 0 35 33 2 
-— 2 1,389 = 1,175 214 3 3 0 13 12 1 143 106 37 
1 1,637 1,115 522 4 3 1 23 20 3 157 99 58_| 
4 818 802 16 2 2 0 14 14 0 6 6 0 
3 3,000 2,916 84 11 11 0 34 31 3 51 47 4 
2 4,947 4,529 418 18 18 0 76 73 3 108 88 20 
1 | 2,425 2,123 302 17 17 0 32 27 5 88 74 14_| 
4 490 413 77 0 0 0 10 10 0 12 6 6 
3 1,018 816 202 3 2 1 20 17 3 25 18 7 
2 1,742 = 1,227 515 11 7 4 21 16 5 56 36 20 
1 1,215 685 530 8 3 5 i 13 if 6 47 34 13 
4 1,039 1,018 15 | 10 10 0 20 20 0 31 31 0 
3 353200903-297, 23 20 20 0 63 62 1 80 79 1 
2 4,543 4,451 92 92 92 0 75 75 0 64 62 2 
1 897-832 = ye 0 5 


Tableau 5.4 (Cont’d) 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE SECTEUR 
BANCAIRE SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Hommes 


Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes 


Femmes 


Catégorie professionnelle 


Employés de bureau 


Employés du secteur de la 
vente 


Employés du secteur des 
services 


Travailleurs qualifiés et 
artisans 


Travailleurs manuels 
spécialisés 


Autres travailleurs 
manuels 


> 


125 
774 
2,192 
3,289 


336 
4,158 
28,490 
37,922 
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26 


1 1 
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42 
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Nombre total des salariés 


144,781 39,877 


104,904 


Tableau 5.4 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN DANS LE SECTEUR BANCAIRE 
SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


ad 


Total Hommes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 
2 2 4 4 


0 0 

0 0 0 0 

3 0 ) 0 
1 1 
1 5 
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45 
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53 


148 
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Tableau 5.3 (Cont'd) 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI TEMPORAIRE 
SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 


minorités visibles 


| Catégorie professionnelle Quart Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes | Total Hommes Femmes _ | 
4 100 29 71 1 0 1 0 0 0 8 1 i 
Employés de bureau 3 429 54 375 2 0 2 7 3 4 18 2 16 
2 386 75 311 0 0 0 1 1 0 26 5 21 
1 659 113 546 6 0 6 2 0 2 100 20 80 
4 5 0 5 0 0 0 0 0 0 0 0 0 
Employés du secteur de la g} 5 3 2 0 0 0 0 0 0 0 0 0 
vente 2 21 13 8 0 0 0 0 0 0 1 0 1 
1 26 15 11 0 0 0 0 0 0 0 0 0 
4 34 24 10 0 0 0 0 0 0 0 0 0 
Employés du secteur des 3 88 76 12 0 0 0 0 0 0 0 0 0 
services 2 140 113 Zh 1 1 0 2 2 0 1 1 0 
| 1 197 106 91 1 0 1 1 0 1 3 3 0 
4 45 43 2 2 2 0 0 0 0 2 2 0 
Travailleurs qualifiés et 3 135 118 17, 1 1 0 1 1 0 0 0 0 
artisans 2 87 85 2 0 0 0 3 3 0 oe 0 0 

1 \ eee &) 76 3 1 1 0 1 1 0 | 2 2 0_| 
4 192 188 4 1 1 0 2 2 0 1 1 0 
Travailleurs manuels 3 234 221 13 3 3 0 2 2 0 3 3 0 
spécialisés 2 203 176 27 2 2 0 2 2 0 1 1 0 
1~ ~~} 344 293 51 3 3 0 1 1 opal poem | 6 1 
4 195 180 15 6 5 1 1 0 1 2 2 0 
Autres travailleurs 3 358 274 84 18 10 8 12 10 2 17 he 2 
manuels 2 739 649 90 11 7 4 2 2 0 6 3 3 
1 1,597 1,478 119 8 7 1 4 4 0 | 8 6 2 
Nombre total des salariés 601,626 348,193 253,426 4,364 2,630 1,734 10,289 6,626 3,663 | 34,232 15,091 19,155 


Tableau 5.3 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! TEMPORAIRE 
SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 
ee - ; : ; 
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Tableau 5.2 (Cont’d) 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PARTIEL 
SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 
5,366 1,765 3,601 46 13 33 73 36 37 253 161 


10,356 1,129 9,225 84 78 154 15 139 672 583 
15,798 1,131 14,667 88 84 239 29 214 988 


12,949 131625 SSK 119 743 
474 46 428 17 


356 68 288 18 
812 695 28 


1,784 1,411 92 
418 202 43 


262 116 12 
715 192 


332 181 
106 16 


213 11 
168 22 


238 40 
484 38 


747 60 
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Nombre total des salariés 


Tableau 5.2 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PARTIEL 
SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


al 


Quart | Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 
4 1 1 0 0 0 0 0 0 


2 2 0 

0 0 0 

4 4 0 
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Tableau 5.1(Cont’d) 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 
SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés Autochtones [ Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 
. 7,355 94,573 2,782 25 14 103 74 296 144 152 


62,030 32,142 29,891 411 199 212 1,072 710 3,172 1,283 1,889 
54,219 6,440 47,776 44 989 216 5,892 918 4,974 


54,220 5,277 48,943 1,164 160 5,042 2) 4,621 
1,134 884 250 14 14 39 9 


4,381 2,491 1,890 64 41 158 
5,936 2,627 3,309 71 37 188 


3,377 1,480 1,897 24 14 151 
2,219 1,201 1,018 20 16 155 


6,399 2,001 3,898 68 41 200 
2,699 1,170 13929 24 19 144 


2,913 1,282 1,629 36 29 146 
7,937 7,853 84 387 


14,725 14,516 209 617 
29,943 29,584 365 1,194 


4,996 4,792 204 220 
5,233 5,161 70 


21,972 21,587 385 
26,227 25,649 578 


9,709 9,218 491 
3,932 3,832 100 


10,345 9,984 358 
8,735 8,384 351 
5,888 5,336 502 

Nombre total des salariés 531,466 326,559 204,900 
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Employés de bureau 


a Travailleurs manuels 
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Tableau 5.1 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 


SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


i | Tous les salariés | Autochtones Personnes Membres des 
handicapées minorités visibles 
a + 
Catégorie professionnelle Quart Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 
4 736 721 15 1 1 0 7 7 0 13 13 0 
3 342 330 12 0 0 0 5 5 0 3 3 0 
2 743 701 42 1 1 0 8 8 0 15 13 2 
1 3,128 2,917 211 9 8 1 61 59 2 83 ti 6 
4 2,785 2,624 161 10 10 0 59 54 1 90 83 7 
3 8,604 7,667 937 27 22 5 178 169 9 319 274 45 
2 34,184 25,644 8,540 135 98 37 555 448 107 1,461 1,073 388 
1 32,163 14,486 17,677 175 56 119 516 314 
4 839 741 98 0 0 0 11 11 
3 2,361 2,109 252 3) 4 1 44 44 
2 8,759 6,905 1,854 18 15 8 139 120 
1 17,677 7,791 9,886 71 30 44 298 144 
4 1,706 1,582 124 9 9 0 28 27 
3 5,850 5,451 399 21 20 1 91 86 
2 11,919 10,063 1,856 46 43 3 195 171 
1 10,154 7,306 =. 2,848 61 44 17 129 101 
4 1,339 1,033 306 7 6 1 28 25 
3 5,805 4143 1,662 37 19 18 116 81 
2 6,696 2,289 4,407 33 8 25 134 44 
1 6,080 1,317 4,763 37 5 32 109 29 
4 1,995 1,967 22 19 19 0 51 51 
3 4,345 4,293 52 31 29 2 91 90 
2 5,367 = 5,257 0 
1 1,365 1,258 1 


Tableau 4.22 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 
DANS LE SOUS-SECTEUR DES SILOS A GRAIN 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Cadres supérieus 
Cadres intermédiaires et autres cadres 


Professionnels : 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres — 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Tableau 4.21 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN 
DANS LE SOUS-SECTEUR DES MINES DE METAUX 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


= 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


0 
0 
1 
2 
3 
0 
S) 
0 
2 
0 
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Nombre total des salariés 
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Tableau 4.20 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PARTIEL 
DANS LES AUTRES SECTEURS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous Jes salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


2 


Coors supérieurs 
- Cadres intermédiaires et utres cadr 3 
Protessionnels - 
Semi-professionnels et technic 
Surveillants = 

Contremaitres / 

Employés de bureau 
Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Tableau 4.19 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 
DANS LES AUTRES SECTEURS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


715 
4,951 
3,846 
3,391 
1,651 
1,771 
5,977 

595 
1,203 
3,816 
6,567 
6,667 


Nombre total des salariés 41,150 


Tableau 4.18 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 
DANS LE SOUS-SECTEUR DES SERVICES POSTAUX ET SERVICES DE MESSAGERIES 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


cad res 3 supérieure 


Employés du secteur des ee 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Total Hommes 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


330 
4,233 
317 
141 
2,742 
213 
27,306 
67 

7 

161 
1,831 
1,942 


121 
125 


Nombre total des salariés 


39,290 


17,547 


Tableau 4.17 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLO! PERMANENT A TEMPS PLEIN 


DANS LE SOUS-SECTEUR DE LA TRANSMISSION DES TELECOMMUNICATIONS 


SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


eB 


Catégorie professionnelle 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


294 
14,698 
3,239 
1,952 
629 
685 
23,968 
2,157 
86 
18,509 
1,783 
734 


Nombre total des salariés 


68,734 


3,403 


Tableau 4.16 


MEMBES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 
DANS LE SOUS-SECTEUR DE LA DIFFUSION DES TELECOMMUNICATIONS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


— 


503 460 


4a termédiaire ( 2,006 1,613 
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Oo 


sore Is et techni jens | 11,384 = 8,923 
Siete : 719 330 
Gomreumes + +| 508 482 
Employés de bureau / 5,009 788 
Employés du secteur dela vente | 1,898 Tics 
Employés du secteur des services 84 56 
Travailleurs qualifiés et artisans =5§§- 2,474 = 2,210 
Travailleurs manuels spécialisés 602 541 
Autres travailleurs manuels = =| —'158 130 
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Nombre total des salariés 27,585 18,292 
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Tableau 4.15 


MEMBRES DES GROUPES DESIGNES QU! OCCUPENT UN EMPLOI! PERMANENT A TEMPS PARTIEL 
DANS LE SECTEUR DES COMMUNICATIONS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones 


Personnes 
handicapeées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Autres travailleurs manuels 


2,821 
2 


NP OmMaodonoao0oroo9o ©& 


Nombre total des salariés 
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Tableau 4.14 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN 
DANS LE SECTEUR DES COMMUNICATIONS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


t— 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


+ 


Cadres supérieurs 1,146 
Cadres intermédiaires et autres cadres | 25,272 
Professionnels 5,878 
Semi-professionnels et techniciens 13,496 
Surveillants 4,673 
Contremaitres 1,438 
Employés de bureau | 68,455 
Employés du secteur de la vente 4,167 
Employés du secteur des services 182 
Travailleurs qualifiés et artisans 21,147 
Travailleurs manuels spécialisés 4,337 
Autres travailleurs manuels 2,959 


Nombre total des salariés 153,150 


Tableau 4.13 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 
DANS LE SOUS-SECTEUR DU TRANSPORT EN COMMUN 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 
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| Travailleurs manuels spécialisés 


Ss 

SEaOn On Onn nh OOn On onc 

Spo oe se 2 eSe So eS 
—_ 

SEE eS oe Ww ow eo fe © 


ook 
<=] 
are 
co 
=k 
Oo 


[==] 
om 
~J 
ey 
nO 
Gs 


Nombre total des salariés 


Tableau 4.12 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI 
PERMANENT A TEMPS PLEIN DANS LE SOUS-SECTEUR 
DU CAMIONNAGE SELON LE SEXE ETLA 


CATEGORIE PROFESSIONNELLE 


| esau 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 


Cadres intermédiaires et autres cadres: 


Professionnels 
Semi-professionnels et techniciens 
Surveillants . 
Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 


Tableau 4.11 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI 
PERMANENT A TEMPS PLEIN DANS LE SOUS-SECTEUR 

DES SERVICES RELATIFS AU TRANSPORT PAR EAU 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 
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Tableau 4.10 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A 
TEMPS PLEIN DANS LE SOUS-SECTEUR DU TRANSPORT PAR EAU SELON 
LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


ey 


_-Cadres supériours : 
Cadres intermédiaires et autres cate 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau — 

Employés du secteur de la vente” 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 


Tableau 4.9 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI 
PERMANENT A TEMPS PLEIN DANS LE SOUS-SECTEUR DU TRANSPORT 
ET DES SERVICES FERROVIAIRES SELON LE SEXE 
ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


- Semi-professionnels et tec 
Surveillants 


282 
4,522 
1,490 
3,903 
1,287 
5,905 

10,296 
1,350 
2,210 

18,973 

20,629 
6,561 


Nombre total des salariés 


77,008 


Tableau 4.8 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT 
A TEMPS PLEIN DANS LE SOUS-SECTEUR DU TRANSPORT AERIEN 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


cares spins =| Ss 505s 470 
autrescadres | 2,930 2,262 

883 658 

|S els et tech | 6,128 5,946 
Surveiltants ee 1,505 933 
- Contremaitres | _ 1,748 1,660 
Employés de bureau oe || 6,523 1,901 
Employés du secteur de la vente | 6,783 2,727 
Employés du secteur des services | 9,315 2,361 
Travailleurs qualifiés et artisans = | 7,487 7,312 
Travailleurs manuels spécialisés 5,216 4,979 
Autres travailleurs manuels = 846 754 


Nombre total des salariés 49.869 31,963 


Tabieau 4.7 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT 
A TEMPS PARTIEL DANS LE SECTEUR DES TRANSPORTS SELON LE SEXE 
ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


oO 


Cadres supérieurs _ _ 

| Cadres intermédiaires et autres cadres 

Pofessionnsls = tititstst*” 

Semt-professionnels et technicien 

‘Surveillants — 

Contremaitres 

Employés de bureau 

 Employés du secteur de la vente 

: Employés du secteur des ervices 
Travailleurs qualifiés et artisans” 
Travailleurs manuels oie 

Autres travailleurs manuels 
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Tableau 4.6 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLO! PERMANENT 
A TEMPS PLEIN DANS LE SECTEUR DES TRANSPORTS SELON 
LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes 


I _ | 1,645 = 1,571 
Cadres intermedia es et autres cadres: 10,623 9,309 
Pro | 3,728 2,931 
: Somi-protessionnets et techniciens. | 11,190 10,370 
Surveillants . | 4,65 3,141 
‘Contremaitres —  . 9,799 9,598 
Employés de bureau ~~~ «d25,506 = «10,629 
Employésdusecteurdelavente | 9,575 4,812 
Employés du secteur des services | 12,428 5,002 
Travailleurs qualifiésetartisans = 32,343 32,087 
Travailleurs manuels spécialisés 52,101 51,020 
Autres travailleurs manuels | 18,982 18,464 


be 


} 


Nombre total des salariés 192,385 158,934 


Tableau 4.5 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN 
EMPLOI PERMANENT A TEMPS PARTIEL DANS LE SECTEUR 
BANCAIRE SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


‘Cadres supérieurs 
: Cadres intermédiaires | autres 
| Professionnel 


Employés du: secte ir des servic 

- Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
“Autres travailleurs manuels. 


oo-oowao-H_oo o © 


Waiatire total dies einige 


Tableau 4.4 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI 
PERMANENT A TEMPS PLEIN DANS LE SECTEUR 
BANCAIRE SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


= 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Total Femmes 


ee 


badios supérieurs: | 1,443 =~ 1,379 
Cadres intermeéiaires et autres cae | 36,890 21,352 
Professionnels | 16,184 7,134 
Seutarciessionrel et techniciens | 1,552 537, 
Surveillants | | 9,131 1,180 
Contremaitres a 64 62 
Employés de bureau | 77,886 6,980 
Employés du secteurdelavente 491 262 
Employés du secteur des services 417 652 
Travailleurs qualifiés et artisans 295 254 
Travailleurs manuels spécialisés __ 136 129 
Autres travailleurs manuels — 292 256 


Nombre total des salariés 144,781 39,877 104,904 


Tableau 4.3 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI TEMPORAIRE SELON LE SEXE ET 
LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 
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Nombre total des salariés 8,998 
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Tableau 4.2 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI! PERMANENT A TEMPS PARTIEL SELON 
LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes 


Cadres oe 


Cadres intermédiaires at autres cadres 


Protessionnels _ 
Semi-professionnels et technicions. 
Surveillants 
Coatcacihies 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels- 


44,469 
3,426 
1727 

725 
4,165 
4,059 


Nombre total des salariés 


61,162 


Tableau 4.1 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PLEIN 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


4,949 4,669 280 
77,736 =50,421 = 27,315 
29,636 17,546 12,090 
29,629 24,402 5221 
19,920 8,782 11,138 
13,072 = 12,775 291 

177,824 48,432 129,392 
14,828 7,482 7,346 
14,230 6,154 8,074 
57,601 56,745 862 
63,141 61,615 1,524 
28,900 27,536 1,361 


Nombre total des salariés 531,466 326,559 204,900 


Tableau 3.4 (Cont'd) 


MEMBRES DES GROUPES DESIGNES DANS LES AUTRES 
SECTEURS SELON LE SEXE ET LE SOUS-SECTEUR 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Branche d’activité Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Autres services relatifs 

ala construction 

Silos a grain 

Produits agricoles, commerce de gros 
Sociétés de financement des 
entreprises 

Bureaux d’architectes, d’ingénieurs 
et autres services scientifiques et 
techniques 

Autres services aux entreprises 
Affaires étrangéres et aide 
internationale 

Gestion des ressources humaines 
Gestion des services économiques 
Théatres et autres spectacles 
Associations commerciales 


Autres secteurs 


Tableau 3.4 


MEMBRES DES GROUPES DESIGNES DANS LES AUTRES 
SECTEURS SELON LE SEXE ET LE SOUS-SECTEUR 


Tous les salariés Autochtones Personnes 
handicapées 


Membres des 
minorités visibles 


Branche d’activité 


Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Total Hommes Femmes 


Mines de métaux 

Mines de charbon 

Pétrole brut et gaz naturel 

Services relatifs a l’extraction du 
pétrole brut et du gaz naturel 
industries de la viande et de la volaille 
Industrie de la transformation du | 
poisson 

Farine, céréales de table préparées et 
aliments pour animaux 

Huiles végétales 

Emboutissage, matrigage et 
revéetement de produits en métal 
Construction et réparation des navires 
Gestion de travaux de construction 


Tableau 3.3 


MEMBRES DES GROUPES DESIGNES DANS LE SECTEUR 
DES TRANSPORTS SELON LE SEXE 
ET LE SOUS-SECTEUR 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Branche d’activité Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes 


Transportagrien = =  —*«|—«*5,4372 «33,547 


Services relatifs au transport aérien | 2,280 41,746 
Transport et services ferroviaires | 78,352 71,542 
Transport par eau | 10,052 8,787 
Services relatifs au transport par e eau | 10,798 10,119 


Camionnage _ —S—iC|sSC88,872 = 33,126 
Transport en commun | 7,355 5,914 
Autres services relatifs auxtransports | 2,913 1,975 
Transport par pipelines 3,271 2,639 


Secteur des transports 208,265 169,395 


Tableau 3.1 


MEMBRES DES GROUPES DESIGNES DANS LE 
SECTEUR BANCAIRE SELON LE SEXE ET LE 
SOUS-SECTEUR 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Branche d’activité Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Banque centrale 2,291 1,105 1,186 51 119 52 
Banques a charte | 173,078 40,837 132,241 3,498 18,297 13,585 


Secteur bancaire 175,369 41,942 133,427 3,949 18,416 13,637 


ut 


Tableau 3.2 


MEMBRES DES GROUPES DESIGNES DANS LE 
SECTEUR DES COMMUNICATIONS SELON LE SEXE ET LE SOUS-SECTEUR 


Diffusion des télécommunications 33,190 21,210 
Transmission des télécommunications | 73,080 38,384 
Services postaux et services 67,504 43,005 

de messagers 


Secteurs des communications 173,774 102,599 71,181 


Tableau 2.2 


MEMBRES DES GROUPES DESIGNES SELON LE SEXE 
ET LA REGION METROPOLITAINE 
DE RECENSEMENT (RMR) 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


Régions métropolitaines Total Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 
de recensement 


Calgary | 16516 8645 7,871 
Edmonton | 14,566 7,909 6,657 
Halifax 7,992 4,639 3,353 
Montréal 92,179 54,921 37,258 
Regina 4,420 2,423 1,997 
Toronto 132,163 68,108 64,051 
C—O a 
Winnipeg | 23,542 15,500 8,042 


| Soar 


Régions métropolitaines 
de recensement 343,972 192,563 151,405 


Tableau 2.1 


MEMBRES DES GROUPES DESIGNES 
SELON LE SEXE ET LA PROVINCE 


Tous les salariés Autochtones Personnes Membres des 
handicapées minorités visibles 


t- 


Provinces Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes 
et Territoires 


250,688 136,953 113,734 
127,009 74,658 52,350 
16,675 10,791 5,883 
11,521 7,614 3,907 
32,821 22,485 10,334 
|_| 76,318 44,039 32,279 
‘fle-du-Prince-Edouard = | 1,448 889 559 
“Saskatchewan =—Sss—(=s=~—«és,:«éi8,28011,790 6,608 
Abeta = =—ti‘(<‘(S<;‘;<s;™;™;;”C#C( #«C43i907 «(24,047 =~ 19,860 
Terre-Neuve | 6,776 4,120 2,656 
Yukon 514 358 156 
Territoires-du-Nord-Ouest — 1,033 790 243 


L 


are | 601,626 348,193 253,426 


Tableau 1.1 


EMPLOYEURS SELON LE SECTEUR D’ACTIVITE 
ET L’EMPLACEMENT DU SIEGE SOCIAL 


Provinces 
et Territoires 


Secteur 
bancaire 


Secteur des 
transports 


Secteur des 
communications 


Autres secteurs 
assujettis a la loi 


Tous les 
secteurs 


Nouvelle- Ecosse. 
Nouveau-Brunswick 
Manitoba 
Colombie-Britannique 
ite-du-Prince-Edouard 
Saskatchewan — 
Alberta 
Terre-Neuve 
Yukon : 
Territoires-du-Nord-Ouest 


) 
7 
0 
0 
0 
1 
0 
0 
1 
0 
0 
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